Task Force on International Initiatives
30 April 2007

On 23 January 2007, Provost Willihnganz created the Task Force on International
Initiatives with the following charge:

The time has come to rethink our approach to international activities (including
human and financial investment) in relation to global concerns and opportunities
and in conjunction with the strategic planning process that is underway.

Specifically, I ask that the committee:

e develop a vision for international involvement at UofL
e recommend an organizational structure for all international activities
e recommend the role and function for the new structure

I would like to have the task force’s report and recommendations by May 31,
2007.

The committee included the following individuals:

Ron Atlas, Dean, Graduate School

Boyd Bradshaw, Assistant Provost for Student Services

Julia Dietrich, Associate Dean, College of Arts & Sciences

Adel Elmaghraby, Professor of Computer Engineering/Computer Science, Speed
School

Mary Hums, Professor, HPES, College of Education and Human Development

Julia Karcher, Associate Dean, College of Business

Tom Lawson, Professor, Kent School of Social Work

Dana Mayton, Associate Vice President for Governmental Relations and Special
Assistant to the President

Naomi Oliphant, Associate Dean, School of Music

Wendy Pfeffer, Modern Languages, A&S

John Richardson, Associate Professor, Chemistry, A&S; Honors Program

Robert Taylor, College of Business

Mordean Taylor-Archer, Vice Provost for Diversity and Equal Opportunity

Riann VanZzyl, Strategic Planning Committee Liaison

David Wiegman, Associate Dean, School of Medicine

This committee met several times as a whole and in subgroups. Past and current
activities were not critiqued; the focus is what we believe best for the future.



Develop a vision for international involvement at UofL

Vision

The University of Louisville will reflect the realities of a global community in teaching and
research as well as in student and faculty composition. All undergraduate students will
participate in international experiences, and graduate students and faculty will regularly
participate in projects international in scope.

Philosophy

International initiatives of the University of Louisville should directly serve the teaching
and research missions of the University, helping faculty and students to develop their
work in a global context, putting ideas to action. Initiatives should be prioritized and
evaluated on the basis of their contribution to these two areas of the mission. The
University should support the international programs of its community partners (e.g.,
Sister Cities) to the extent that University participation contributes to the teaching
and/or research mission.

The University should assist its faculty and students in developing their work with global
awareness, and it should serve as a magnet to bring expertise from across the globe to
the Commonwealth of Kentucky. The University should strive to be recognized as a
leader in global education and research. Initiatives, therefore, should be integrated as
closely as possible into the curricula of degree programs, and the University should
foster and serve the expectation that international learning will be part of a student’s
educational experience, including expanding the study abroad opportunities for all
students. Such experiences should increase the value of a UofL education so that they
will be recruiting tools for the University to attract the best and brightest students.
Likewise, the University should encourage global breadth in research programs. To do
so, it might suggest that advertisements for faculty positions include preference for
candidates who can communicate in a second language, when appropriate; and it might
provide competitive summer stipends for faculty to improve their communication skills in
a second language.

Initiatives should serve the diversity goals of the University in terms of globalized
curricula, students served, and areas of partnership. We should strive to develop
programs in Africa, Asia, the Middle East, and South America as well as Europe. Units
and programs should be free to develop international programs that best serve their
missions. It is highly desirable, however, for the University to facilitate communication
among units about such programs so that they can be expanded to other disciplines if
that is mutually beneficial. In that way, it is to be expected that certain focuses (e.g.,
regions or particular university partners) will develop; this “organic” development is
preferable to planned development of a list of preferred international partners. Our
international commitments should remain flexible so that they can respond to changing
needs and not be tied to long-term contracts or property leases.

Furthermore, initiatives should facilitate the internationalization of this campus by
welcoming and assisting international students and scholars. We should commit



ourselves by the year 2020 to double the number of Fulbright scholars we bring to
campus and to raise the number of international students matriculating here to 10
percent of the total campus population.

Finally, the University should create structures (e.g., an International Center) that are
able to facilitate internationalization. Units should retain control over the programs they
house, and a central office should handle those service functions which it would be
efficient to centralize. One critically important mission of such a center would be as a
provider and clearinghouse for information, and for that reason it should be staffed so
that it can respond quickly to student or faculty inquiries at any time throughout the
business day.

e We use the word “global” to refer to perspectives and projects that transcend
national borders. To develop one’s research project with global awareness, for
example, might entail being aware of work done in a number of countries other
than the U.S. and in languages other than English and recognizing the effects of
cultural situation on one’s research. We use the word “international” to refer to
persons who cross actual borders and to programs that require such crossing of
borders. We find it useful to retain both terms, as we wish to refer to both
denotations. We stress, for example, that international programs should serve
global awareness and that an increase in international faculty will help us to
globalize the curriculum.

Ideally, by 2020 all faculty would have a second language capability and teaching and
research resources would reflect a significant humber of visiting scholars and teachers
from around the world. By 2020, undergraduate students would have some fluency in a
second language and a required international educational component to degree
requirements. Ten percent of the undergraduate population would be visitors and
permanent residents from other countries. In the same year, we would have graduate
students from many countries and a broad range of opportunities for all students to
conduct some of their learning or research abroad.



Recommend an organizational structure for all international activities

For this charge, the Committee elected to address four initiatives, identifying those
elements that must be centralized and those that are unit responsibilities:

Student study abroad

International visiting students

Faculty teaching and research abroad

International visiting faculty for teaching and research

Student Study Abroad

Build programs currently in place (centralized and decentralized), remembering that
UofL seeks to offer a variety of experiences for its students, in classroom and
experiential (service learning) as well. UofL-developed programs currently include but
are not limited to Argentina, Belize, Brazil, Canada, China, Finland, Germany, Hungary,
India, Italy, The Netherlands, Panama, Poland, Portugal, Russia, South Africa, and
Trinidad.

Target to send 1000 students to UofL developed programs. Target to send 65-75
students to Kentucky Institute for International Study (KIIS) summer programs. Target
to send 10-20 students to KIIS semester-long studies. Target to send 30 students to
study programs in Sister Cities. Target to send 100 students to Cooperative Center for
Study Abroad (CCSA) summer programs. Target to send 20 students to CCSA semester-
long programs. Target to send 50 students to International Studies Abroad (ISA)
summer and semester-long programs.

Provide student scholarship and tuition support with equity across schools and
disciplines. This needs to be a widely advertised source of support for students. It need
not be total funding, but some funding would make a difference.

There must be significant publicity for available programs. Examples include
international activity on the front page of the UofL Web page with links to individual
schools for school-specific programs and activities-with better efforts to make options
known to students through The Cardinal, posters etc. (Kalamazoo College provides one
model).

Make “one-stop shopping” possible with a user-friendly International Office. Examples
of these services include travel agency functions like plane tickets, Eurailpass,
international student ID, youth hostel and hotel information, information on other travel-
related items serving incoming and outgoing students, faculty and staff; advising for
students going abroad with individuals who are knowledgeable about Uofl requirements
for degree programs and opportunities for students such that they could help students
find programs appropriate for them; assisting faculty develop new programs; familiarity
with contractual/legal requirements of UofL and other institutions; and serving as the
central point for publicity and for record keeping.



Ensure “buy-in's” so that faculty have ownership across the board and the idea of
everybody knowing another language and/or country plays into this in a big way.
Everyone should be knowledgeable of what UofL has and can offer, be willing to look for
other opportunities for UofL students on their own and commitment from other partners
from around the world.

Properly fund and staff an International Center, with implementation within the next 12
months and with continued central funding. The International Center will be assessed
annually for success in accomplishing its goals. Staffing to include: a Director to oversee
all activities, two assistant directors (one responsible for in-comers, the other
responsible for out-goers; in both cases faculty and students alike). The Assistant
Director responsible for out-goers has two responsibilities, one programmatic (relating
more to units), the other administrative (relating more to individuals). Working
programmatically will be a staff person in charge of publicity matters and with general
record keeping; all unit-based international activities would be reported to this individual
so that there is a central place for information. Someone centrally will assist students in
selecting appropriate course work in concert with the unit advisors. Working with
individuals will be a staff person performing many of the activities of a travel agent (this
individual will also provide logistical support to units developing new programs) and yet
another staff person working with Financial Aid. This last staff person would be
responsible for dealing with PeopleSoft and financial matters for in-coming individuals as
well. In addition, there would be a full-time receptionist. Thus, we need a total of 8
individuals, not covering people coming to UofL.

The Director of the International Center will act as the central repository of all
international activity on campus. The person hired for this position will be full-time with
a background in international activities, significant academic experience, and with
appropriate knowledge to be an active administrator.

Recommendation 1: Develop new programs at the unit level.

Recommendation 2: Establish an Advisory Board on International Study, with at least
one representative from each unit, one alumnus and one student representative, plus
the Director of the International Center.

Recommendation 3: Each unit will have at least one international program in place and
operational by 2009.

Recommendation 4: International activities and study abroad must be on the front page
of Uofl's website and on unit websites (Fall 2008). In addition, publicize strongly UofL
programs internally and externally.

Recommendation 5: The University of Louisville will fund $500,000 central funds
annually to supplement study abroad activities for at least 1000 students (2009).




International Visiting Students

The University of Louisville values the rich and global diversity that international
students bring to our campus. We are therefore committed to recruiting, retaining and
providing a supportive educational and multicultural environment in which they can
flourish. International students are to be integrated into the campus community with
opportunities for cross-cultural communications and interactions that will be mutually
beneficial to them and U.S. students, faculty and staff and that extend from recruitment
through alumni status. Note: For purposes of this initiative, we define international
students as those who are here on a student visa.

University recruitment activities will be geographically diverse. Scholarship funds will be
allocated across regions, with specific scholarships reserved for underrepresented
geographic areas. Faculty participating in exchanges in underrepresented areas would
be encouraged to host recruiting events. The university’s goal will be to have an
international student body of 10% (See benchmark data in Attachment 1).

International students’ arrival on campus will be welcoming and well-coordinated.
International students will participate in an acclimation orientation. Part of that
orientation will include communications on transportation, shopping, entertainment,
religious services, and safety. A student guide will be available for each international
student for his or her first few hours on campus. Students will meet with academic
advisors to finalize class schedules. Various signage around campus will be multi-lingual.
(Perhaps not all signs would have several languages; instead, many signs would have
English and one other language on them. The goal would not be to allow students to
get around without English but rather to impart an international flavor.)

After they arrive on campus, international students will be part of a cohesive program.
International students will live in the “international” dorm. Each international student
will room with an American student who has either studied abroad or plans to. Each
region will have its own student group, which would include American students who
have traveled to that region or who wish to travel there. These groups would be
responsible for hosting an event showcasing their cultures. This event could include a
meal, speaker or movie.

The university will provide a place for one-stop shopping for the international students;
whether they have visa questions or need to resolve an issue about dorm rooms, the
students should have only one place to go. A nhumber of regional excursions will be
available.

There are, of course, challenges. One is that we would increase the international
student population while alienating current stakeholders (recruitment and admissions).
Another is ensuring a welcoming, integrative experience for the international student
that complies with a myriad of governmental regulations and, at the same time, does
not become overly bureaucratic (student services). Finally, we must develop an
infrastructure that is responsive and adaptive.



Recommendation 1: Recruitment and admissions:

Create a coordinated outreach program to attract high quality students across the
university to help it meet its mission and to share knowledge across international
boundaries.

Centralized responsibilities include focused recruitment activities, using alumni and
athletics where feasible. Prospective students should be given application packets that
include information on academic programs and requirements such as TOEFL scores,
visas, SEVIS, and other federal immigration regulations. The office should assist with
immigration issues including visa processing, advocacy, and green cards (faculty/post
docs only), etc. Finally, the staff must provide assistance in evaluating foreign university
transcripts as well as foreign university accreditation.

Units must make final decisions on foreign transcripts interpreted by central office and
assist in recruiting.

Recommendation 2: Student services:

Develop an integrated plan that follows students from admission through graduation and
beyond.

Centralized responsibilities include identification of avenues for financial support for
graduate and undergraduate international students. Staff should provide orientations for
international students. They should acclimate students to English language
idiosyncrasies and cultural institutional norms through diversity training (beyond
orientation and as part of a concerted, integrated plan). The center must notify students
of changes in laws and regulations that could impact their status, especially if they travel
outside the U.S., provide housing information/facilitation, and publicize general
opportunities. Other centralized activities include workshops on banking, employment,
taxes, health insurance, leadership and diversity as well as information on public
transportation and, for those interested, information on how to buy a car, driving
education programs, and car insurance. Staff should provide information and tours of
the Metro Louisville area for new students.

A key objective is to provide living and learning communities for new international
students. The center must maintain a centralized listing of all current international unit
programs and partnerships and facilitate between- and among-unit co-operation on
international initiatives. Other activities include liaisons with university partnership
organizations (e.g., KIIS). In conjunction with other units, the central staff should
develop opportunities to integrate international students into the university community
and provide cross-cultural training with simulations for faculty and staff to enhance
understanding of various cultures.

Units must work in conjunction with the university to develop opportunities to integrate
international students into university community. Unit staff must identify host families
that would provide international students with opportunities to visit on holidays and at
other times to share cultural events in the community and create a buddy system or
peer mentoring system that would pair international students with U.S. students to



facilitate cross-cultural communications and understanding of cultural configurations for
both.

Recommendation 3: Infrastructure:

Create an International Center that is adequately staffed and has sufficient resources to
offset financial and other stressors that international students may experience.

This center will provide staffing that will include at least one person for each of the
areas defined above as well as a receptionist to serve as initial contact for international
students. The head of the center must develop an integrated plan that follows students
from recruitment through graduation and alumni status and monitor international
students in accordance with US law. The center should be a clearinghouse for study
abroad opportunities. Staff will act as ombudsmen for students with one-stop shopping,
cutting institutional red tape.

Units will be responsible for providing up-to-date contact and program information to
this office.

Faculty Teaching and Research Abroad

UofL faculty members must become a larger part of the world community of scholars in
their area and in so doing broaden the perspective that they bring to their work and
bring back to their students, to increase UofL's level of recognition nationally and
internationally, and to facilitate UofL's recruitment of international scholars and
students.

Many relationships are possible; some will be university to university, others school to
school, and even some person to person. Some will be formal and others informal.

Requirements include sustained institutional and administrative support.  These
relationships take time to develop and are usually fragile. UoflL’s support and valuing
must be ongoing and constant. The best approach is to put an administrative structure
in place that facilitates international exchange/applications/information/etc. and then
pursue established national approaches to international exchange, e.g. NSF, State
Department, and Fulbright and individual approaches as they might arise. Departments
and units must support individual attempts including maintenance of a repository of
UofL’s international connections.

Recommendation 1: Assemble a listing of current university, school, department and
individual faculty connections for such exchanges. The listing should include key
contacts, potential for expansion, etc. Such a listing would be a natural starting place
for faculty who have interest in exchange to begin their search. In many cases these
relationships can be expanded.

Recommendation 2: Require faculty returning from exchanges to file a report (much as
is now done for faculty returning from sabbatical) on their experience. Make these




reports available (as part of the above listing) to other faculty with interest in exchange.
The experiences of others can generate ideas for later faculty.

Recommendation 3: Appoint a key person to be the Fulbright, NSF, State Department,
DAAD, etc. contact for UofL. This would be a full-time position. This level of FTE is
required for the person to actively attempt to generate activity and not simply respond.
This person would foster national/international contacts, publish a newsletter, hold
workshops on international opportunities, work with individual faculty to help them
prepare applications and prepare for successful experiences abroad. (The natural
location for this individual would be in a revitalized International Center, which could
assist with staff support.)

Recommendation 4: Make additional international exchange opportunities a perk for
UofL faculty that is tied to performance, e.g. receipt of tenure, major awards, etc.

Recommendation 5: Make successful international experiences and the fostering of
such experiences activities which are specifically rewarded in PAT and merit pay
documents.

International Visiting Faculty for Teaching and Research

The University of Louisville is an institution that welcomes to our campus faculty who
broaden our global experiences, sharing their talents and expertise that expand our
thinking and knowledge.

Recruiting - This is primarily a department/college function based on academic need and
available grants. Support could include central resource for advertising, grant writing,
cooperative agreements, contracts, and general inquiries,

Welcoming - Resources should be available to provide support for basics such as visas,
social security numbers, bank accounts, health insurance, taxes and housing. An
orientation should be offered that includes information about UofL, the city of Louisville,
and the U.S. Temporary housing and a ‘welcome host” would make the transition less
stressful.

Supporting - Support should include an office, computer, and supplies and perhaps ESL
classes. A mentor/host from the department would help with services such as
transportation, food (restaurants, shopping), sightseeing.

Integrating - This category should include an international faculty network, a spousal
support group, ties with international student groups, public presentations/performances
by visiting faculty.

Recommendation 1: The University must promote the values of cross-cultural
understandings and provide a series of relevant workshops to increase the awareness of
faculty and staff. ESL training will be provided if appropriate.
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The university should allot $500,000 continuing annual resources to assist units in
undertaking international exchanges. Each school should develop plans that bring
international faculty to campus on an annual basis. Funding requests would be
submitted to a committee appointed by the Provost. Overseas advertising and utilizing
overseas contacts is appropriate.

Additionally the university shall provide the funds to hire one key staff person
(preferably multilingual) who will be responsible for providing schools/departments with
information on the hiring of and bringing faculty to campus as well as assisting with
details for bringing visiting guests to campus for short-term (i.e. one week) stays. The
staff person would be housed in the International Center and will have a strong contact
with the appropriate staff in Human Resources in order to be able to assist with issues
of contract, tax, visa, etc. This person will also be the contact for UofL faculty traveling
abroad and will provide them with information on visa and travel.

This staff member will be responsible for:

Information regarding immigration, visa, permanent residency (green card) including
how to apply, forwarding proper forms, assistance with application, etc.

Foreign transcript/degree evaluation if needed

Tax/Social Security applications and information

Bank Accounts

Health Insurance information/applications

Accompany faculty to Federal Building/Post Office, etc.

Travel information

Housing/food information (long-term and short-term)

Drivers license, car insurance

University/city orientation/public transportation/sightseeing options/information on local
and campus events

Schools (for faculty coming with families for a semester)

Local customs issues

Keep abreast of grant programs that would help to fund international visits of faculty.

Recommendation 2: Each unit must ascertain that the faculty member has sufficient
English skills to be responsible for a class, or a translator will be needed. Departments
need to consider grant applications to assist the university in the support of such visits,
i.e. Open World program in which School of Music is involved with NEA.

A contract letter will be provided, stipulating term of appointment, title, salary if offered,
who pays for travel expenses, local travel/food/housing. It must be determined before
hiring that the faculty member is eligible for a US entry visa.

Each unit must identify staff and resources to:

Provide travel arrangements

Arrange motel/local travel/meals/entertainment/hospitality/sightseeing
Entertain/welcome from other members of the department/social events
Provide office space with a computer

Mentor visiting faculty member
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Host family/spousal support
Find ways for faculty member to become involved with other faculty and students while
on campus
Help to showcase the talents and abilities of the faculty member to our students/faculty
Broadly publicize special events
Organize special workshops/presentations/public events to involve local community
presence

Recommendation 3: It would be helpful if the university had at least one apartment on
campus that could be used for short-term faculty visits that would have minimal cooking
facilities and be located close to campus (i.e. Reynolds Building or Macaroni Building on
Floyd), or at least on a bus route/close to a grocery. The staff member should also be a
contact person for available sabbatical leave housing of UofL faculty.

An “International Network/Club/Committee” who could serve as a volunteer welcome
group. Regular events shall be sponsored by this group to include all international
faculty on campus. Full-time international faculty would be encouraged to serve as
hosts/mentors for this group.

Proposed Structure

Center for International Learning, Research and Service

Led by a senior-level officer, responsibility for developing, monitoring, and evaluating
international programs and initiatives would be the key focus. The director of the Center
should have significant international experience and preferably language skills in one or
more languages beyond English. The Center will provide one-stop shopping for
international initiatives.

An International Advisory Board would be formed representing faculty, students, alumni,
and community members to help guide the philosophy and vision for the International
Programs and Initiatives. Individuals asked to serve will have international teaching,
research, or service experience and reflect the cultures of the student population.

The proposals suggest that enhanced language training will be necessary in the future.
The committee recognizes that the needs may be met with a variety of options to
include increased staffing of modern languages, commercial training, or individual
initiative.

In addition to the budget for staffing, there should be an additional $500,000 each year
to support international faculty exchanges, visits, and study tours and an additional
$500,000 annually for student study abroad.

In addition to the Director for the Center, there should be specific staffing with the
responsibilities outlined in the following section. The committee believes that investing in
a strong center is critical to achieving the expanded vision and activities in both the
near-term and in the future.
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Recommend the role and function for the new structure

Center for International Learning, Research and Service

Director: Vision and leadership to expand the global presence of the UofL while
increasing the numbers of international faculty and students coming to campus.
Coordinate information about all international activities and serve as liaison to all units.

Assistant Director: To be responsible for students and faculty who study, conduct
research, or visit other countries. This individual must understand programmatic issues
and work closely with the units. Understanding the variety of study options like Fulbright
Awards to specialized study tours, to places where our students will be welcomed are
the kinds of issues important to this position. The individual must also work with the
policies to provide financial assistance to those traveling abroad, consistent with the
available resources.

Assistant Director: To be responsible for students and faculty who come from other
countries to study or conduct research. Here the skill set must include immigration
policies and practices, Homeland Security issues, transcript evaluation, orientation,
housing, English language training options, and problem-solving. This individual must
also have a close liaison with the units.

Additional staffing to:
1. Maintain records centrally for all programs.
2. Homeland security (SEVIS) regulations.

3. Foster national and international contacts to pursue extramural funding for
activities abroad.

4, Specialist in travel and logistics to ensure regulations and policies related to
travel are followed. Work with or serve as a travel agency.

5. Financial support to ensure budget is met and all regulatory and policy
requirements are fulfilled.

6. Serve a public relations role for activities and develop marketing for the UofL
to international students as well as for study abroad opportunities for local
students. Maintain web site.

7. Reception and administration.
8. Assist students in selecting appropriate course work in concert with the unit
advisors.

Note: Each staff member should have additional language competence and be
competent to do at least two of the jobs described above to ensure that service is
available at all times.



Appendix 1

INTERNATIONAL STUDENT ENROLLMENT INFORMATION FROM BENCHMARKS

UNIVERSITY

Wayne State University
Stony Brook University
University of Buffalo
University of South Carolina
University of Alabama,
Birmingham

Temple University

UNC Chapel Hill

University of lowa

University of California, Irvine
University of California, San
Diego

University of Mexico
University of Cincinnati
University of lllinois, Chicago
University of Pittsburgh
University of South Florida
University of Utah

Virginia Commonwealth
University

University of Louisville

INTERNATIONAL

TOTAL
2,942
2,393

No Response
987

823
1,408
1,237
2,004
2,786

No Response
922
2,037
2,400

No Response
1,376
1,797

1,145

1,175

TOTAL ENROLLMENT

32,982
22,000
27,823
27,390

17,591
34,218
27,276
29,979
25,437

26,247
32,347
35,315
25,000
34,000
44,038
28,619

30,000

21,841

8.90%
10.90%

3.60%

4.70%
4.10%
4.50%
6.70%
10.90%

2.80%
5.80%
9.60%

3.10%
6.30%

3.80%

5.40%




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


