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NEWSLETTER 
DECEMBER  2022 

Message from the CODRE Chair 

With great expectations we enter in the new cycle 2023 and 
the Spring Semester which brings us opportunities to continue 
our work for diversity, equity, and inclusion. We are not alone, 
CODRE is part of the network that is committed to support 
UofL’s goals to build the best place to study, to work, and to 
connect. 

This newsletter refects the connection that exists among 
different organizations/departments/bodies supporting UofL’s 
DEI goals. We invite you to read the 2021 Cultural and Equity 
Center Annual Report and the UofL Athletics DEI December 
Newsletter to learn more about the work that has been done 
and the upcoming events. 

CODRE continues supporting initiatives through Diversity 

Programs. If you want to learn more about The Transformation 
Tea, get involved and do not miss the opportunity of 
recognizing members of UofL community working to achieve 
UofL’s DEI goals. 

I have two invitations for you.  First, join me to congratulate Dr. 
Katrina Elliot for obtaining her PhD, she is our Commissioner for 
this month, congratulations Dr. Elliot! 

Second, I invite you to participate in the Campus-
Wide Listening Sessions, a safe space to share. 

In solidarity, 

Maria Concepcion Martinez Mayshack 
(Connie) 

2022-2023 Chair of CODRE 

C O M M U N I C A T I O N S  A N D  
M A R K E T I N G  

November Campus-Wide Listening 
session 

CODRE’s fnal session for the fall 
2022 semester explored the topic 
“How LGBTQ friendly is our campus 
community?” The facilitators were 
Cecilia Durbin, Student Assistant 
Supervisor, Ekstrom Library, Professor 
of English and Sam Fowler,  Program 

Coordinator Sr. Offce for Culture & Liberation and Department of 
Health Promotion & Behavioral Sciences at the School of Public 
Health. To read the thematic report on this session, please visit 
the CODRE campus-wide-listening-sessions webpage. CODRE’s 

campus-wide listening sessions will resume in February 2023. 

2021-22 Cultural and Equity Center Annual Report – Belknap 

The Assistant Vice President for Inclusive Excellence and 
Belonging, Marian R. Vasser asked that we share the Belknap 
Cultural and Equity Center annual report with CODRE. She wrote, 
“Thank you so much for your partnership and all you do to advance 
the work of diversity, equity, belonging and antiracism”. Read the 
report here. 

The Transformation Tea is returning 

The Commission on Diversity and Racial Equity 
(CODRE) is bringing back the Transformation 
Tea which was on hiatus from 2019-2022 due to 
the COVID pandemic. 

What is the Transformation Tea?  Since 1997, 
the Tea affords women of color and their allies an opportunity to 
empower one another by sharing concerns, problems and positive 
suggestions. 

Email Fannie Cox, we will meet to brainstorm a theme, speaker, a 
date and time in April 2023, and a lite lunch. 

UofL Athletics DEI December Newsletter 

The Associate Athletics Director for DEI, Derek Cowherd shared 
the Athletics DEI newsletter with CODRE. He wrote “As we close 
out the 2022 fall semester, I thought it may be helpful to see our 
newsletter that provides a small window into a portion of what is 
going on in Athletics on the DEI front (staff) initiatives. Thank you 
for your partnership and friendship over my frst full year in this 
new role. We truly have fown the plane as we’ve built it, (and built 
a modest budget) from scratch. We could not have done much 
without your continued support and look forward to what we can 
accomplish together in the future… 

If there are areas in which you are considering partnership or are in 
need of help in any way, please do not hesitate to call on Athletics.” 
Read the Athletics DEI newsletter here. 
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THE COMMISSION ON DIVERSITY AND RACIAL EQUALITY (CODRE) WAS ESTABLISHED IN 1998 BY UNIVERSITY OF 
LOUISVILLE PRESIDENT JOHN SHUMAKER, TO PROMOTE A CAMPUS CULTURE OF INCLUSION AND ENGAGEMENT. 

The Commission’s role in diversity-related activities includes: 

• To serve as the president’s policy advisor on issues of diversity at the University of Louisville. 

• To make recommendations to the president for the development or revision of initiatives to make the university a more 
inclusive community, and to report the progress of these initiatives. 

• To develop strategic and tactical actions in cooperation with the Commission on the Status of Women (COSW) to 
improve the learning and working environments at the University of Louisville. 

• To support crucial dialog and efforts to promote cultural values and diverse perspectives that characterize the United 
States that must be refected in our university. 

• To serve as a resource to members of the president’s staff, executive cabinet, and individual units that seek assistance 
and advice with diversity and inclusion initiatives. 

• To recognize and support staff and faculty who have made outstanding contributions in advancing diversity. 

• To develop and support programming to augment student learning and research. 

Developed by the Executive Committee of the Commission on Diversity and Racial Equality | April 4, 2017 

https://louisville.edu/codre/codre-publications/campus-wide-listening-sessions/ThematicreportCWLS12LGBTQfinalonline.pdf
mailto:fmcox%40louisville.edu?subject=Transformation%20Tea
https://louisville.edu/codre/codre-publications/annual-reports-1/20212022DiversityandEquityCenterendofyearreport_12.1.22.pdf
https://louisville.edu/codre/codre-publications/annual-reports-1/20212022DiversityandEquityCenterendofyearreport_12.1.22.pdf
https://louisville.edu/codre/codre-publications/newsletters-1/newsletters-1/DEINewsletter12522.pdf
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CODRE NEWSLETTER DECEMBER  2022 

D I V E R S I T Y  P R O G R A M S  

CODRE Diversity Programming Funds Announcement 

The CODRE diversity programming committee is looking to 
support programming for staff, faculty, and students who promote 
diversity initiatives and social justice as multi-faceted endeavors 
that enhances and strengthens the campus climate as it relates 
to issues of diversity through educational. All members of the 
University community are eligible to apply for funds. Preference 
will be given to those requests that enhance the understanding 
and appreciation of diversity within the University community. 
Applications are due the 15th of each month. For questions or 
additional information, please feel free to contact Leondra Gully 
or Meghana Suchak. More details can be found online. 

U P C O M I N G  E V E N T S  

Navigating Culture Wars: Building Bridges and Communities 

The CODRE Diversity Programming Committee awarded $500 
to Mónica Negrón in the Cultural Center for the “Navigating 
Culture Wars: Building Bridges and Communities” event to be 
held on Jan.23, 2023, in collaboration with the College of Arts 
& Sciences, College of Education, Honors, Kent School of Social 
Work, and College of Business. The department is hosting Dr. 
Anton Treuer for an exploration of the role of public institutions 
in building bridges in our communities in the face of culture 
wars. Dr. Anton Treuer (pronounced troy-er) is Professor of 
Ojibwe at Bemidji State University and author of many books. 
His equity, education, and cultural work has put him on a path 
of service around the nation and the world. We will be looking 
to take attendance and then do a post event survey to assess 
the program and what key takeaways are. Anton will be the frst 
Native American keynote speaker brought to campus for the 
Cultural Center Hispanic, Latinx & Indigenous Initiatives. 

2023 CODRE Awards Announcement 

CODRE is accepting nominations for its 2023 awards. The awards 
are designed to affrm, value, honor, and recognize members 
of the university faculty, staff, trainees, and students who are 
advancing the university’s diversity, equity, and inclusion goals 
to build an anti-racist institution. These awards include the 
Presidential Exemplary Multicultural Engagement Staff and 
Teaching awards, DEI Student Leader awards, and the CODRE 
Commissioner of the Year. Deadline to apply is March 10. 

Apply to attend the annual Faculty Women of Color in the 
Academy National Conference (FWCA) 

The Graduate School in collaboration with the Offce of 
Diversity and Equity sponsors two graduate students and 
two faculty members to attend the annual Faculty Women 
of Color in the Academy National Conference (FWCA).  The 
Graduate School invites current doctoral students to apply 
to attend this year’s event.  This conference is perfect for 
current graduate teaching assistants who want to strengthen 
their skills or students who are not currently teaching but are 
interested in a faculty position as a career.  The conference 
will be held in person in Arlington, VA from Thursday, April 
20-Sunday April 23, 2023.  The two students selected to attend 
will have registration, airfare, and hotel covered (double-room 
occupancy) any meals not provided by the conference will be 
reimbursement eligible. 

The deadline to submit your application is Feb. 20, 2023. 

Apply online here. Learn more about the conference here. 

LGBTQ+ Affrming Healthcare Series 

You can register here for the 2022-2023 LGBTQ+ Affrming 
Healthcare Series. The deadline to complete all four Content 
Modules and online Patient Simulation Session is Mar. 31, 2023. 
Continuing Education Credits offered for dentists, nurses and 
physicians. 

mailto:leondra.gully%40louisville.edu?subject=
mailto:meghana.suchak%40louisville.edu?subject=
https://louisville.edu/codre/Applications
https://louisville.edu/graduate/diversity/fwca-application-conference
https://www.inclusive.vt.edu/Programs/FWCA.html
https://louisville.edu/lgbt/hsc/lgbtq_affirming_healthcare_series 
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CODRE NEWSLETTER DECEMBER  2022 

C O M M I S S I O N E R S  S P O T L I G H T  
CODRE will be spotlighting a commissioner each month in the 
newsletter. We want to celebrate the commissioners who do so 
much to support the mission and vision of CODRE as well as those 
across campus who are doing DEI work. 
This month we will share a Q & A with Dr. Katrina Elliott, PHD, 
Coordinator HSC Offce of Diversity and Inclusion. 

Q. What was a major turning point in your life that got you here? 

A. A major turning point in my life that got me here was during 
my senior year of high school as a YMCA Black Achievers scholar. 
My education cluster leaders helped me to gain an interest for the 
education feld and to help others strive towards academic success 
despite the challenges and barriers they may face. When I frst 
entered a career in higher education at the University of Louisville, 
I quickly realized the type of impact and mentor I could be for 
potential, current and alumni students, because of the challenges 
I overcame in my youth and as a young adult. As a mentor and 
professional, I’m able to use my experience as a frst-generation 
college student and past challenges to relate to students who may 
feel intimidated and lost navigating their academic and career 
trajectory. This relatability ultimately helped me to grow a love for 
guiding and motivating others to see their purpose and goals in 
life, the way my mentors helped me. 

Q. Who or what inspires you in your career? 

A. What inspires me in my career are the students I have the 
privilege to impact every day. As I get to connect with each 
individual student, I’m able to learn their unique characteristics 
and innovate ways to better serve their needs. As higher education 
professionals consistently speak of increasing student retention 
rates, we have to become fully aware and understanding of the 
challenges they face, in order to meet them where they are. My 
goal is to help develop students become their full potential and 
learn their individual gift to the world. 

Q. What got you interested in your current feld of work? 

A. What got me interested in my current feld of work was the 
realization that many of our students in particular, students 
of color, students who identify as LGBTQ, low socioeconomic 
students and students with children, all have needs that require 
additional resources and assistance to ensure they are just 
as successful academically and professionally as the other 
populations surrounding them. I felt a need to serve and provide 
skills to students of all backgrounds, as my mentors did for me. 
My mentors helped me to see my purpose and motivated me to 
succeed beyond my expectations. And now, as the frst person in 
my family to obtain a PhD, I’m able to show others with resilience 
and courage your dreams can indeed become reality. 

KATRINA 
ELLIOTT 

Q. What career advice would you give your younger self? 

A. The career advice I would give my younger self is, embrace 
each season of your life, as each season helps you gain experience, 
wisdom, contentment and skills sets to prepare you for the next 
season you may enter. Sometimes young professionals want to 
jump straight to the fnal chapter or season of their career without 
the experience and skills sets necessary to be successful. I’ve 
learned that experience is just as important as earned degrees and 
credentials, so it’s important to be patient in these life transitions 
to become a well-rounded person. 

Q. What is the best career advice you’ve ever received? 

A. The best career advice I’ve ever received was, as a leader and 
supervisor always show compassion and treat others the way 
you would like to be treated. As a leader you should always show 
respect, honesty, understanding, relatability and recognition to 
others, and create a culture and climate where everyone feels 
heard, seen and cared for. Lastly, I learned it’s important to be a 
good team player and to always be open to taking constructive 
criticisms from others, as these opinions can help develop us into 
better people. 

If you would like to make a recommendation on a commissioner to 
spotlight or if you would like to shine a spotlight on DEI work that 
you are working on, email Daniela Terson de Paleville with the 
information by the Thursday after the general body meeting each 
month. 

COMMITTEE CHAIRS 
EXECUTIVE COMMITTEE COMMUNICATIONS & MARKETING CONSTITUENCY RELATIONS 

Connie Martinez - Chair Daniela Terson de Paleville Dwayne Compton 
maria.martinez@louisville.edu dtdepa01@louisville.edu dwayne.compton@louisville.edu 

Muriel Harris - Vice Chair 
muriel.harris@louisville.edu CARDINAL ANTI-RACISM AGENDA DIVERSITY PROGRAMMING 

Fannie Cox Leondra Gully 
Maria Tinnell - Director of Communications fannie.cox@louisville.edu leondra.gully@louisville.edu 
maria.tinnell@louisville.edu 

Wanda Long - Treasurer 
wanda.long@louisville.edu 

mailto:muriel.harris%40louisville.edu?subject=
mailto:maria.tinnell%40louisville.edu?subject=
mailto:dtdepa01%40louisville.edu?subject=CODRE%20Communications%20%26%20Marketing
mailto:fannie.cox%40louisville.edu%0D?subject=
mailto:dwayne.compton%40louisville.edu%0D?subject=
mailto:leondra.gully%40louisville.edu?subject=
mailto:daniela.tersondepaleville%40louisville.edu?subject=

