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[bookmark: _Hlk175662106]This 2022 Annual Security and Fire Safety Report, with current University policies, was reissued on October 1, 2024, to provide updated crime/ fire statistics.  The crime/ fire statistics were updated following a review of the University’s Clery geography and the University’s determination that some properties needed to be recategorized.
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2022 COMBINED ANNUAL SECURITY REPORT & FIRE SAFETY REPORT
Introduction
This report is provided in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, as amended. It provides students and employees of the University of Louisville ("University") with information on the University's security arrangements, policies and procedures; programs that provide education on such things as drug and alcohol abuse, awareness of various kinds of sex offenses, and the prevention of crime generally; and procedures the University will take to notify the campus community in the event of an emergency. Its purpose is to provide students and employees with information that will help them make informed decisions relating to their own safety and the safety of others.
Policy for Preparing the Annual Report
This report is prepared by the Clery Compliance and Accreditation Manager in cooperation with local law enforcement authorities and includes information provided by them as well as by the University's campus security authorities and various other elements of the University. Each year an e-mail notification is made to all enrolled students and employees that provides the website link to access this report. Prospective students and employees are also notified of the report’s availability via the notification statement in our admissions and employment applications. Hard copies of the report may also be obtained at no cost by contacting University of Louisville Police Department, 2106 S. Floyd St. Louisville, KY 40208 or for other campus requests, please call (502) 852-6111. The University is committed to taking the actions necessary to provide a safe and secure working/learning environment for all students and employees. As a member of the campus community, you can feel safe and comfortable knowing that security procedures are in place that represent best practices in the field and are constantly tested and re-evaluated for their effectiveness.
General Safety and Security Policies
Campus Security Personnel & Relationship with Local Law Enforcement
Belknap Campus (Main), Health Sciences Center Campus, and Shelby Campus
The University of Louisville Police Department (ULPD) protects and serves the University community by providing professional law enforcement and security services.  Members of the ULPD are commissioned law enforcement officers. Our sworn officers have the authority to make arrests and carry firearms. The department’s jurisdiction covers all the University’s property on the campuses listed above.  Sworn officers receive their law enforcement authority through the provisions of Kentucky Revised Statutes 164.950 -164.990.
In addition, the University has non-sworn security officers.  ULPD security officers are unarmed but carry two-way radios to provide enhanced foot patrols, secure buildings, and more.
By mutual agreement with state and federal agencies, ULPD can access the National Crime Information Center computer system. This computer database is used for accessing criminal history data, nationwide police records, and driver/vehicle identification information, as well as other local, state, and federal law enforcement information.
ULPD officers work closely with local, state, and federal law enforcement agencies to provide services to the University community and all appropriate elements of the criminal justice system. Investigative efforts, resources, crime-related reports, and other information are shared with the appropriate law enforcement agency as deemed necessary.  ULPD is part of the 9-1-1 Emergency System and has direct radio communication with Louisville Metro Police Department (LMPD) and through the Louisville 9-1-1 Dispatch Center. ULPD has expanded jurisdiction to off-campus property by virtue of an agreement with the Jefferson Co. Sherrif’s Office.  Officers collaborate with LMPD about common crime problems and criminal activity on or near campus.
Nia Campus, Rowan Campus
[bookmark: _Hlk177553278]The primary law enforcement agency for the Nia Campus is Louisville Metro Police Department, which can be reached at (502)574-7111 or for emergency at 9-1-1.
Fort Knox Campus
The primary law enforcement agency is Fort Knox Law Enforcement Division, which can be reached at (502) 624-2111 or for emergency at 9-1-1.
Owensboro Campus
The primary law enforcement agency is Owensboro Police Department, which can be reached at (270) 687-8888 or for emergency at 9-1-1.  While ULPD does have a cooperative relationship, ULPD does not have a memorandum of understanding with the Owensboro Police Department. 
Trover Campus
The primary law enforcement agency is Madisonville Police Department, which can be reached at (270) 821-1720 or for emergency at 9-1-1.  While ULPD does have a cooperative relationship, ULPD does not have a memorandum of understanding with the  Madisonville Police Department. 




Campus Security Authorities
The University has designated certain officials to serve as campus security authorities. Reports of criminal activity can be made to these officials. They in turn will ensure that the crimes are reported for collection as part of the University's annual report of crime statistics. Some of the University’s campus security authorities are listed below.
· Sr. Associate Athletic Director, John Carns at john.carns@louisville.edu, (502) 852-7728
· PEACC Center Manager, Tisha Pletcher at tisha.pletcher@louisville.edu, (502) 852-2663
· BRICC Manager, Mary Beth Uberti at marybeth.uberti@louisville.edu, (502) 852-8799
· Title IX Coordinator, Lee Gill at lee.gill@louisville.edu, (502) 852-9802
· Chief of Police, Steven D. Green at steven.green@louisville.edu, (502) 852-6111 
· Major Oscar Chavez at oscar.chavez@louisville.edu, (502) 852-7233 
· Clery Compliance and Accreditation Manager, Heather Egan at heather.egan@louisville.edu, (502) 852-9239
· Clery Coordinator, Cassidy Lutes at Cassidy.lutes@louisville.edu, (502) 852-7236
· Director of Fraternity and Sorority Life, Stephanie Schroeder at stephanie.schroeder@louisville.edu, (502) 852-6691 
· Director of Student Care and Student Conduct , Byron Lightsy at byron.lightsy@louisville.edu, (502) 852-5787
· Director for Resident Experience, Tina Belcher at kristina.belcher@louisville.edu, (502) 852-3738
· Executive Director of University Housing and Resident Experience, Dr. Tom Hardy at thomas.hardy.1@louisville.edu, (502) 854-3732 
· Associate Dean of Students, Dr. Angela Taylor at angela.taylor@louisville.edu, (502) 852-5787
Reporting a Crime or Emergency
The University encourages accurate and prompt reporting of all criminal actions, emergencies, or other incidents occurring on campus, on other property owned by the University, or on nearby public property to the appropriate administrator and appropriate police agencies. Such a report is encouraged when the victim of a crime elects to, or is unable to, make such a report.
· All crimes occurring on or near University property should be reported immediately to ULPD. The number to contact is (502) 852-6111. A dispatcher is available 24/7.  Additional information regarding reporting crimes occurring on the various University campuses is set forth below.
· If a crime is in progress or there is some other situation posing imminent danger, local law enforcement can be reached by dialing 9-1-1.
· Students, employees, and visitors should also report situations to one of the campus security authorities identified above. Once reported, the individual may also be encouraged to report the situation to the appropriate police agency. If requested, a University official will assist in making the report to police.
· Campus Security Authority Reports can made at https://cm.maxient.com/reportingform.php?UnivofLouisville&layout_id=11.
· Anonymous incident reports can be made at https://cm.maxient.com/reportingform.php?UnivofLouisville&layout_id=3.
Campus-Specific Crime Reporting and Emergency Contact Information
· Belknap Campus (Main)
[bookmark: _Hlk177028813]Emergency: 9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Department.: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111 
· Fort Knox Campus
Emergency: 9-1-1
Non-Emergency: Fort Knox Law Enforcement Division: (502) 624-2111
University of Louisville Police Department.: (502) 852-6111
· Health Sciences Center Campus
Emergency:  9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Department.: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111
UofL Health Security Dispatch for all UofL Health locations: (502) 562-3518
Norton Healthcare Security Dispatch for all Norton medical locations: (502) 629-8500
· Nia Campus, Rowan Campus
Emergency: 9-1-1
Louisville Metro Police Department non-emergency: (502) 574-7111
University of Louisville Police Department.: (502) 852-6111
· Owensboro Campus
Emergency: 9-1-1
Non-Emergency: Owensboro Police Department.: (270) 687-8888
Owensboro Health Regional Hospital Security Department: (270) 417-5110
University of Louisville Police Dept.: (502) 852-6111
· Shelby Campus
Emergency: 9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Department.: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111
· Trover Campus
Emergency: 9-1-1
Non-Emergency: Madisonville Police Department.: (270) 871-1720
Baptist Health Deaconess Hospital Security: (270) 825-5187
University of Louisville Police Department.: (502) 852-6111



Confidential Reporting
The University will protect the confidentiality of victims, to the extent permitted by law. Generally, only those with a need to know the identity for purposes of investigating the crime, assisting the victim or disciplining the perpetrator will know the victim's identity.
Pursuant to the University’s sexual misconduct policies, when an employee who is not a confidential resource becomes aware of alleged misconduct, that may fall within the sexual misconduct policy (including, but not limited to, dating violence, domestic violence, sexual assault, and stalking), the employee is responsible for reporting that information, including the status of the parties if known, to the Title IX Coordinator. A victim of other types of crimes that fall outside of the sexual misconduct policy (e.g., aggravated assault, burglary, etc.) who does not want to pursue action within the University disciplinary system, or the criminal justice system is encouraged to make a confidential report to a campus security authority. Upon the victim’s request, a confidential report of the details of the incident can be filed with the University, without revealing the victim’s identity. Such a confidential report complies with the victim’s wishes, but still helps the University take appropriate steps to ensure the safety of the campus community. With such information, the University can maintain an accurate record of the number of incidents involving members of the campus community, determine where a pattern of crime may be developing, and alert the campus community as to any potential danger. These confidential reports are counted and disclosed in the annual crime statistics for the University.
The University encourages its pastoral and professional counselors (i.e. confidential resources), if and when they deem it appropriate, to inform individuals they are counseling to report crimes on a voluntary, confidential basis for inclusion in the annual report of crime statistics. 
Security of and Access to Campus Facilities
Belknap Campus
During the normal workday, the University’s Physical Plant Department is responsible for the locking and unlocking of doors and buildings. After normal business hours, ULPD is responsible for the manual locking and unlocking of doors and facilities. The University of Louisville issues students and employees a University identification and access card. The card is used to gain entry on an authorized basis to University facilities.
ULPD will not open rooms or facilities without the proper authorization from the person responsible for the facility (i.e. Vice-President, Dean, Chair, Director or Department Head). Persons who have no other means of entry (i.e. students, temporary or part-time employees, etc.) must be listed on an authorization entry list form. The authorization entry form must be
on file with the Department of Public Safety/Physical Security. Physical Security is responsible for the electronic locking and unlocking of buildings. To obtain electronic access for an employee(s) or student(s), after-hours access or for buildings that are secured 24/7, the Unit Business Manager, Director or unit’s Vice President or Dean must fill out the form
titled “Request for Adding or Removing Keycard Access for UofL Students/Employees”. If there is a need to grant access to a person(s) who is not part of the University community (such as contractors, vendors, researchers, and/or visitors), the requesting
department will be required to fill out the form titled “Authorization for Adding Keycard/ Electronic Door Access for Non-UofL Entity”. The forms are listed on the University of Louisville Police Department’s website, under Physical Security (you will need to log in first). https://louisville.edu/police/physical-security
Residence halls are locked 24 hours-a-day and require the use of an electronic key fob or student ID card to access the residence throughout the school year. Electronic access is always restricted to residents or authorized users of a residential area or building. Guests of residents are welcome in University residence halls in accordance with University Housing and Resident Experience (UHRE) guidelines. A guest is defined as any person invited into a residence hall by a resident and who are not contracted to live in the residence hall. Residents are expected to escort their guests while visiting the residence halls.
Residence halls have an area desk, with roaming security by UHRE personnel or security staff. The UHRE staff respond to a variety of situations and have been trained in University resources and customer service skills.
Students and employees are asked to be alert and to not circumvent practices and procedures that are meant to preserve their safety and the safety of others.
· Do not prop doors open or allow strangers into campus buildings that have been secured.
· Do not lend keys or access cards to non-students and do not leave them unattended.
· Do not give access codes to anyone who does not belong to the campus community.
Keys to the offices, laboratories, and classrooms on campus will be issued to employees only as needed and after receiving the proper authorization. Each department supervisor is responsible for assuring their area is secured and locked. Employee and student identification cards may be used to verify the identity of persons suspected to be in campus facilities without permission.
Fort Knox Campus
The Fort Knox Campus consists of an educational building within the confines of the Fort Knox military base. As such, strict security measures are in place ensuring all persons entering the base are screened and possess, or are provided, the proper access. Information for accessing the campus can be found on the UofL website via this link:
https://louisville.edu/military-connected-students/ft-knox-campus
Health Sciences Center Campus
The Health Sciences Center Campus consists of educational buildings, as well as a multitude of medical centers under the UofL Health and Norton Healthcare business names, which may be included in our on-campus and non-campus Clery geography. The HSC campus is patrolled by University of Louisville Police Department and the Louisville Metro Police Department, with ULPD responding to the educational buildings under the jurisdiction of the University, and LMPD responding to the medical centers. Both police departments may handle incidents outside the facilities. 
University of Louisville Police Department: (502) 852-6111 or 9-1-1
Louisville Metro Police Department: (502) 574-7111 or 9-1-1
Educational buildings on HSC campus subscribe to the same security and access protocol as outlined above for Belknap Campus. Students participating in clinical rotations or other experiential learning within HSC buildings owned/operated by UofL Health and Norton Healthcare are provided a temporary student access card which allows them to enter parts of the building exclusive to their needs, beyond the locations which are open to the public for medical services. To contact the University medical affiliated locations related to building access or security cards, students and employees can call the security dispatch departments which are staffed 24 hours a day and will direct you to the appropriate resources. 
UofL Health Security Dispatch for all UofL Health locations: (502) 562-3518
Norton Healthcare Security Dispatch for all Norton medical locations: (502) 629-8500
Owensboro Campus
The School of Nursing has an extension campus in Owensboro, Kentucky which is managed by University employees and attended by students who reside in the Owensboro area. The campus is inside an outpatient medical center within the Owensboro Health Regional Hospital (OHRH) system and consists of offices and a classroom on one floor in one building. The entire facility is serviced by the OHRH Security Department. This department also provides electronic access to students and employees based on credentials assigned by the School of Nursing leadership. OHRH Security patrols and responds to this location on a 24-hour basis. The property is also within the patrol and response jurisdiction of the Owensboro Police Department.
Students participating in clinical rotations or other experiential learning within Owensboro medical centers are provided temporary student access cards through the OHRH Security Department, which allows them to enter parts of the building exclusive to their needs beyond the locations open to the public for medical services. 
Owensboro Health Regional Hospital Security Department: (270) 417-5110
Owensboro Police Department: (270) 687-8888 for non-emergencies or 9-1-1 for emergencies
Nia Campus
The Nia Center Campus consists of several areas within the third floor of a city-owned building. Access to this building is managed strictly by a contracted security team who physically unlocks the outer doors to the entire building. Access for students and employees within the campus area is open. The Louisville Metro Police Department responds to all calls for service in and around the Nia Center Campus: (502) 574-7111 or 9-1-1
Rowan Campus
The Rowan Center is a University leased building that houses the Hite Institute of Art and Design and the Center for Archeology and Cultural Heritage. Students and employees have full access to free parking in the University parking lot. The main doors are accessible through individual key codes assigned to employees and student workers. During class time, students are let in by a staff member monitoring the entrance, which is also the case for any event open to the public. The back door and garage doors are locked from the exterior and only used for loading and unloading purposes. The facility is maintained by the University’s Physical Plant Department, and under the police response jurisdiction of the Louisville Metro Police Department: (502) 574-7111 or 9-1-1.
Shelby Campus
Shelby Campus consists of three buildings used in whole or in part by University students and/or employees: Burhans Hall, Founders Union Hall, and the Center for Predictive Medicine (CPM) Regional Biocontainment Laboratory. At least one ULPD officer is assigned to patrol Shelby campus on a 24-hour basis, with assistance from both the Lyndon and Louisville Metro Police Departments if needed. University affiliates should call the ULPD or 9-1-1 for a police response.  
University of Louisville Police Department: (502) 852-6111 or 9-1-1
Louisville Metro Police Department: (502) 574-7111 or 9-1-1
Security of and access to Burhans and Founders Halls follow the same protocol previously outlined for Belknap Campus. The University has a full-time Physical Plant worker assigned to Shelby Campus who unlocks public facing doors during business hours requiring a physical key and secures them after hours. ULPD officers may be called upon to unlock a door, and if so, all credentials will be confirmed to ensure only authorized persons are permitted into the buildings.

Trover Campus
The School of Medicine has a long-standing relationship with what is now Baptist Health Deaconess Madisonville (BHDM) Medical Center, also known as Trover Campus by the University medical community. Most of the campus is comprised of three medical center buildings, which includes office and learning spaces dedicated to University students and employees. Students and employees are also treating patients and have access to non-public locations. Students participating in clinical rotations or other experiential learning within Trover’s medical centers are provided temporary student access cards through the BHDM Security Department, which allows them to enter parts of the building exclusive to their needs beyond the locations open to the public for medical services. The Baptist Health Deaconess Madisonville Security Department patrols and responds to incidents in these facilities on a 24-hour basis.
A residential house sometimes used by the Junior Surgery Department within the Trover Campus area is the only on-campus student housing facility. Students are given key codes to enter the house which are changed with every group and provided safety protocol aligned with those listed under the Belknap Campus. The house is under the management of BHDM and patrolled by BHDM Security Department.
The University has two employees assigned to the Kentucky Center Program which is included in the Trover on-campus geography. This is a state-owned building, and it can be accessed by the employees’ electronic identification cards, then physical keys assigned to enter their offices. BHDM Security patrols the external parking lots.
All Trover Campus properties are within the patrol and response jurisdiction of the Madisonville Police Department.
Baptist Health Deaconess Madisonville Security Department: (270) 825-5187
Madisonville Police Department: (270) 821-1720 for non-emergencies or 9-1-1 for emergencies
Security Considerations in the Maintenance of Facilities
Belknap, Health Sciences Center, and Shelby Campuses
ULPD works with Physical Plant to identify maintenance issues on campus that may be safety hazards. Safety checks are completed to identify street or safety lights that are not functioning properly, or to determine if shrubs or other landscaping might need trimming. Maintenance personnel regularly check to ensure there is adequate lighting on pathways and that egress lighting is working in hallways and stairwells.  Members of the University community are encouraged to report potentially unsafe or hazardous conditions to ULPD at (502) 852-6111.  All other campuses should report any concerns to the appropriate security or local police contacts as provided within this report.
Educational Programs Related to Security Awareness and Prevention of Criminal Activity
The University seeks to enhance the security of its campuses and the members of the campus community by periodically presenting educational programs to inform students and employees about campus security procedures and practices, to encourage students and employees to be responsible for their own security and the security of others and to inform them about the prevention of crimes. These programs are discussed below.
The University provides information at the beginning of each academic term for students and employees regarding the University’s security procedures and practices. This information is in the form of articles in the University news, and email blasts. Among other things, it advises students and employees of the importance of reporting criminal activity, to whom crimes should be reported, being responsible for their own safety and the safety of others and practices regarding timely warnings and emergency notifications. 
For Fort Knox, Owensboro, and Trover campuses, reach out to Campus Health Services (502) 852-6479 for local or virtual resources.
Rape Aggression Defense (R.A.D.) offered on our Belknap, Health Sciences Center, and Shelby Campuses.  It is a comprehensive twelve (12) hour course that begins with awareness, prevention, risk, reduction, and avoidance while progressing on to the basics of hands-on defense training. R.A.D. is taught by a certified instructor.  Rape Awareness, Education, and Prevention courses are offered yearly and on request to the campus community.
Active Shooter Video presentations and discussions are designed to instill the survival mindset and teach realistic strategies for dealing with an active shooter on campus. These presentations are given to all new employees at their respective orientation and upon request during monthly department safety meetings. If unable to schedule a live presentation,
it is available online at https://louisville.edu/police/docs/run-hide-fight. The active shooter video can be found at https://www.youtube.com/watch?v=hPZKqvWF578.
Crime Prevention presentations are made to new students and employees at their respective orientations, residence halls, campus fraternities and sororities.  Presentations are made available to the entire campus community upon request.  ULPD Officers attend meetings of campus associations, residence halls, and other groups to provide crime prevention information and to hear the concerns of members of the University community about crime and safety issues.
ULPD works with the National Bike Registry and encourages the University community to participate. For a nominal fee, you can register the serial number of your bicycle to be maintained within their secured database. If the bicycle is ever stolen and/ or recovered, it can be identified and returned to the owner. You can participate and register by phone at (800) 848-BIKE or https://louisville.edu/parking/forms/bicycle-registration. 
The Louisville Medical & Education District, also known as LOUMED, has a new ambassador program in partnership with Block by Block. Block by Block is the nation’s leading provider of safety, cleaning and hospitality services for districts across the
US.  LOUMED includes the University of Louisville Health Sciences Center and downtown facilities of UofL Health, as well as Jefferson Community and Technical College and Norton Healthcare.
Victim Assistance Program provides assistance in criminal prosecution, victims’ rights and other areas to victims of on campus crimes upon requests, (502) 852-6111.
ULPD maintains close ties with the University of Louisville Prevention, Education, and Advocacy on Campus and in the Community (PEACC).  In addition, email blasts are periodically sent out to students and employees with crime prevention and other safety tips.
Monitoring Off Campus Locations of Recognized Student Organizations
The University does not monitor or record, through local police agencies, any criminal activity in which students have engaged at off-campus locations of student organizations officially recognized by the University, including student organizations with off-campus housing facilities. 
Disclosure of the Outcome of a Crime of Violence or Non-Forcible Sex Offense
Upon written request, the University will disclose to the alleged victim of a crime of violence (as that term is defined in section 16 of title 18, United States Code), or a non-forcible sex offense, the report on the results of any disciplinary proceeding conducted by the University against a student who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result of such crime or offense, the next of kin of such victim shall be treated as the alleged victim for purposes of the paragraph.
The previous paragraph does not apply to victims of dating violence, domestic violence, sexual assault, or stalking because under the Violence Against Women Act both the accused and accuser in these cases are given the results without the need to make a written request.
Drug and Alcohol Policy
The University is committed to creating and maintaining an environment that is free of drug and alcohol abuse. The University prohibits the possession, use, and sale of alcoholic beverage on campus or as any part of the University’s activities, unless it is done so in accordance with applicable University policies, and it also enforces the state's underage drinking laws.
The possession, consumption, manufacture, sale, and/or furnishing of alcoholic beverages is governed by the Kentucky Revised Statutes, and the laws are enforced by ULPD or other appropriate law enforcement agency. UofL policies for drug and alcohol use on campus properties and at University sponsored activities prohibit:
· Providing alcoholic beverages to individuals under 21 years of age, or possession or use of alcoholic beverages by individuals under 21 years of age.
· Unauthorized possession of an open container of an alcoholic beverage.
· Unauthorized distribution of alcoholic beverages or possession of alcoholic beverages for the purposes of distribution.
· Appearing in a public place manifestly under the influence of a controlled or other intoxicating substance.
· Driving under the influence of alcohol or other controlled substance(s).
· The possession and/or consumption of alcohol and/or possession of empty alcohol containers in all first-year communities (Belknap Village North; Belknap Village South; Community Park; Kurz Hall; Louisville Hall and Unitas Tower).  University Housing and Resident Experience staff who are required to live in the community as a condition of their role and residents who are of legal drinking age are exempt.
· The possession and/or use of a common source containers of alcohol include containers used to provide alcohol to multiple persons, including but not limited to kegs, home brewing kits, pony kegs, etc. 
· Possession or consumption of alcohol in common areas.  Common areas include any area outside of private living spaces, include but not limited to lounges, hallways, stairwells, elevators, balconies, laundry rooms, public or community bathrooms, and study areas.
· Participation in drinking games.  Drinking games include any activity which promotes the binge consumption of alcohol and/or encourages alcohol consumption based on a set of rules, strategies, guidelines, instructions, etc. 
· Being under the influence of alcohol under the drinking age in a residential space.
· The possession and/or consumption of alcohol by any individual under the legal drinking age in any residence hall.
· The possession and/or consumption of alcohol by persons of legal drinking age in a residence space where the hosting resident is not of legal drinking age.
· The hosting of persons who violate any of the following residence hall policies: H4a, H4b, H4c, H4d, H4e, H4f, and H4g.  The hosting of persons who violate any of the following Code of Student Conduct policies: 10h, 10i, and 10j.  
The University also complies with federal and state drug laws. The possession, sale, manufacture or distribution of illegal drugs is prohibited on campus or as any part of the University’s activities. Violators of the University’s drug and alcohol policies or federal and state laws regarding illegal drugs may be subject to disciplinary action and possibly criminal prosecution.
The possession, consumption, manufacture, sale, and/or furnishing of illegal drugs is governed by the Kentucky Revised Statutes, and the laws are enforced by ULPD. UofL policies for drug use on campus properties and at University sponsored activities prohibit:
· Unauthorized distribution, possession, or use of any controlled substance or illegal drug, as defined by the Kentucky Revised Statutes, Chapter 218A.  Title 21 U.S.C. § 812, and Title 34 CFR § 86.  Distribution, possession, or use of medical marijuana is not permitted on University premises or at University-sponsored activities. 
· Driving under the influence of alcohol or other controlled substance(s).
· Unauthorized distribution, possession, or use of any hemp, and/or hemp derivative.
· The possession or use of any item(s) related to the manufacturing, distribution, or use of any controlled substance or illegal drug.
· The unauthorized distribution, possession, manufacture or use of drug paraphernalia or paraphernalia with illegal drug residue is prohibited.  Drug paraphernalia means any device and/or materials for the intended or implied use of controlled substances and illegal drugs, including but not limited to devices and/or materials used to prepare, use, or cover-up the use of drugs.
·  The unauthorized distribution, possession, or use of any prescription medication, over-the-counter medication, or any other substance being used in any manner other than its intended purposed which can cause harm.
Federal Drug Laws (updated 08.05.2024)
Denial of Federal Benefits (21 U.S.C. § 862) A federal drug conviction may result in the loss of federal benefits, including loans, grants, scholarships, contracts, and licenses, although the Department of Education has said it will no longer disqualify students from Title IV aid for a federal or state conviction for possession or sale of a controlled substance.
Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853) Any person convicted of a federal drug offense punishable by more than one year in prison shall forfeit to the United States any personal or real property related to the violation. A warrant of seizure may be issued, and property seized at the time an individual is arrested on charges that may result in forfeiture.
Federal Drug Trafficking Penalties (21 U.S.C. § 841) Penalties for federal drug trafficking convictions vary according to the type and quantity of the controlled substance involved in the transaction. Penalties for subsequent convictions are more severe. Federally defined schedules of controlled substances are published at 21 U.S.C. 812.
In the case of a controlled substance in schedule I or schedule II, GHB (or, “liquid ecstasy”), or flunitrazepam (or, “Rohypnol”), a person shall be sentenced to a term of imprisonment of not more than 20 years. If death or serious bodily injury results from the use of a controlled substance which has been illegally distributed, the person convicted on federal charges of distributing the substance faces the possibility of a life sentence and fines ranging up to $10 million.
In the case of a controlled substance in schedule III, a person shall be sentenced to a term of imprisonment of not more than 10 years, and if death or serious bodily injury results, shall be sentenced to a term of imprisonment of not more than 15 years or a fine not to exceed $500,000, or both, for a first offense.
For less than 50 kilograms of marijuana, the term of imprisonment shall not be more than five years, and the fine shall not be more than $250,000, or both, for a first offense.
In the case of a schedule IV substance, the term of imprisonment shall not be more than five years, and the fine shall not be more than $250,000, or both, for a first offense.
Persons convicted on federal charges of drug trafficking within 1,000 feet of an elementary school, secondary school, college, or university (21 U.S.C. § 860) face penalties of prison terms and fines which are twice as high as the regular penalties for the offense, with a mandatory prison sentence of at least one year, unless the offense involves five grams or less of marijuana.
Federal Drug Possession Penalties (21 U.S.C. § 844) Persons convicted on federal charges of possessing any controlled substance face penalties of up to one year in prison, a mandatory fine of no less than $1,000, or both. Second convictions are punishable by not less than 15 days but not more than two years in prison and a minimum fine of $2,500. Subsequent convictions are punishable by not less than 90 days but not more than three years in prison and a minimum fine of $5,000.
For the most recent and complete Federal Trafficking Penalties information, visit the website of the U.S. Drug Enforcement Administration at www.campusdrugprevention.gov/sites/default/files/2022-07/Federal_Trafficking_Penalties_Chart_6-23-22.pdf.
Drug and Alcohol State Laws

	Category
	Summary (Kentucky Revised Statutes)

	Possession of Marijuana
	The unlawful possession of marijuana is a Class B misdemeanor, punishable by up to 45 days in jail and a $250 fine. Ky. Rev. Stat. Ann. §§ 218A.1422, 534.040. It is also illegal to unlawfully manufacture, distribute, dispense, sell, transfer, or possess with intent to manufacture, distribute, dispense, or sell (otherwise known as “trafficking”) marijuana. Ky. Rev. Stat. Ann. §§ 218A.1421, 218A.010. The penalty for trafficking marijuana is based on the amount involved, but, for the first offense, trafficking less than eight ounces of marijuana is a Class A misdemeanor, punishable by up to 12 months imprisonment and a fine of up to $500. Ky. Rev. Stat. Ann. §§ 218A.1421, 534.040, 532.090.
Medical marijuana is not yet legal in Kentucky. However, a 2022 executive order by Kentucky’s Governor allowed certain populations with at least one of 21 medical conditions, which include cancer, multiple sclerosis, post-traumatic stress disorder, muscular dystrophy, or a terminal illness, to access medical cannabis beginning January 1, 2023, by pardoning their marijuana possession offenses under specific conditions. See Executive Action Relating to Medical Cannabis, 2022-798 (Nov. 15, 2022). Effective January 1, 2025, medical marijuana will be legal, within specified possession limits, for all registered qualified patient cardholders prescribed its use by a physician. See 2023 Kentucky Senate Bill No. 47, Kentucky 2023 Regular Session.

	Controlled Substances
	Kentucky has a wide range of statutes governing controlled substances and their possession, use, and sale. Ky. Rev. Stat. Ann. §§ 218A.005 – 218A.994. No person may possess a controlled substance except as authorized by law. Ky. Rev. Stat. Ann. § 218A.1404. With exceptions, violations for possession generally constitute either a Class A misdemeanor or a Class D felony (punishable in this case by one to three years imprisonment and a fine of $1,000 to $10,000, although the maximum imprisonment for a Class D felony is usually five years) depending on the substance at issue. Ky. Rev. Stat. Ann. §§ 218A.1415 – 1417.
The unlawful trafficking of controlled substances has penalties that vary significantly based on the substance involved, the amount of substance, the purpose of the substance, and the number of prior offenses. For instance, trafficking over 100 grams of heroin is a Class B felony, punishable by 10 to 20 years imprisonment and a fine of $1,000 to $10,000. Ky. Rev. Stat. Ann. § 218A.142. Trafficking under 20 dosage units of a Schedule V controlled substance, however, is a Class A misdemeanor for a first offense. Ky. Rev. Stat. Ann. § 218A.1414. More severe penalties may apply for trafficking or selling controlled substances to a minor or within 1,000 feet of a school. Ky. Rev. Stat. Ann. §§ 218A.1401, 218A.1411. It is also generally illegal for any person to use, or to possess with intent to use, drug paraphernalia in connection with a controlled substance. Ky. Rev. Stat. Ann. § 218A.500. A violation constitutes a Class A misdemeanor. Id.

	Alcohol and Minors
	It is unlawful for a person under the age of 21 to possess for personal use, purchase, or attempt to purchase alcoholic beverages. Ky. Rev. Stat. Ann. § 244.085. It is also illegal for a person under the age of 21 to misrepresent their age for the purposes of purchasing alcohol. Id. These offenses constitute violations for the first offense, punishable by a fine of up to $250. Ky. Rev. Stat. Ann. § 244.990. It is also a violation to aid or assist any person under 21 years of age in purchasing or being delivered or served any alcoholic beverages. Ky. Rev. Stat. Ann. §§ 244.085; 244.990. A person under the age of 21 who uses or attempts to use a false, fraudulent, or altered identification card, paper, or any other document to purchase or attempt to purchase or otherwise obtain any alcoholic beverage is guilty of a violation for a first offense and is guilty of a Class A misdemeanor for subsequent offenses. Id.
A person is guilty of alcohol intoxication when they appear in a public place manifestly under the influence of alcohol to the degree that they may endanger themself or other persons or property, or unreasonably annoy persons in their vicinity. Ky. Rev. Stat. Ann. § 222.202. It is also illegal to drink alcoholic beverages in a public place. Id. Each of these offenses are punishable by a fine of not less than $25 for a first or second offense. Ky. Rev. Stat. Ann. § 222.990.

	Driving Under the Influence (DUI)
	It is illegal to operate a motor vehicle while under the influence of alcohol or while under the influence of any other substance or combination of substances which impairs one’s driving ability. Ky. Rev. Stat. Ann. § 189A.010. Additionally, it is illegal to operate a motor vehicle with a breath or blood alcohol concentration of 0.08 or above (0.02 or above for a person under age 21) or with a controlled substance present in one’s blood. Id. A first offense for driving under the influence within a ten-year period is punishable by a $200 to $500 fine, imprisonment for 48 hours to 30 days, or both. Id. A second offense within a ten-year period is punishable by a fine of $350 to $500, seven days to six months imprisonment, and a potential 10 days to six months of community labor. Id. A person under age 21 guilty of driving under the influence with an alcohol concentration of 0.02 to under 0.08 is instead penalized by a fine of $100 to $500 or 20 hours of community service. Id. Penalties for driving under the influence may include mandatory minimum sentences of imprisonment with the presence of aggravating circumstances. Id. Additional penalties may also apply, such as the completion of alcohol or substance abuse education or treatment programs, service fees, and license suspensions. Ky. Rev. Stat. Ann. § 189A.040, 189A.050, 189A.070.
It is also illegal, with exceptions, to possess an open alcoholic beverage container in a motor vehicle located on a public highway. Ky. Rev. Stat. Ann. § 189.530. The penalty for a violation of this provision is a fine of $35 to $100. Ky. Rev. Stat. Ann. § 189.990.


Drug and Alcohol Abuse Prevention Program
Students and employees who violate the University’s drug and alcohol policies may face conduct sanctions that could include, but are not limited to, suspension, expulsion, or termination from the University, as well as prosecution and imprisonment under federal and Kentucky laws. The Code of Student Conduct lists prohibited conduct and conduct sanctions for students. Staff may be disciplined under section 5.01 of the Disciplinary Policy. Faculty may generally be subject to disciplinary action in accordance with the University’s Faculty Accountability Policy. https://louisville.edu/policies/policies-and-procedures/pageholder/pol-faculty-accountability In compliance with the Drug Free Schools and Communities Act (DFSCA), the University complies and ensures the distribution and receipt of the University’s policies, sanctions, and resources regarding alcohol and other drug (AOD) use to all students and employees on a yearly basis.
The University’s Building Resilience In Campus Community (BRICC) Coalition utilizes a public health model endorsed by the National Institutes of Health (NIH) to assist the University community to build resilience through increasing protective factors, implementing prevention strategies that reduce high risk drinking and substance use, and advocating for policy change. BRICC Coalition supports and engages all students, including those who do not consume, and encourages risk reduction strategies for those who do consume, and provides a supportive campus and community environment for students in recovery.
BRICC Coalition assisted in content development and the passage of the KRS-244 medical amnesty law. The medical amnesty law grants limited immunity for people who choose to call for help in an emergency. BRICC serves as a lead advocate in campus and community trainings, statewide conferences, and provides educational programming and resources as requested through resident halls, classrooms, and student organizations using strategies that are informed by the Alcohol Intervention Matrix (AIM) and Substance Abuse and Mental Health Service Administration (SAMSHA). In addition, BRICC Coalition provides financial and technical support for the registered student organization, Advocates for Recovery. For more information, please visit the website at: https://louisville.edu/bricc.
The UofL Counseling Center provides assessments, referral services, and limited counseling to University students as well as serving as a resource for information on alcohol and other drugs. In Spring 2020, the Counseling Center began to provide therapy and urgent consultation services via telehealth due to the COVID-19 pandemic. Currently, services can be provided in-person or via telehealth, depending on the clinician’s assessment of the client’s concerns and the client’s preference. Groups may be held via telehealth or in-person. For more information about these resources or about individual assistance, call the Counseling Center at (502) 852-6585 or visit UofL Counseling. Services for employees are available through the Employee Assistance Program (EAP). More information on EAP can be obtained by calling 1-800-865-1044, by visiting https://louisville.edu/hr/benefits/employee-assistance-program, or https://www.anthem.com/employer/employee-benefits-programs/services.
The University has a drug and alcohol abuse and prevention program and conducts a biennial review of this program to evaluate its effectiveness. For more information, see below.
· Drug Free Schools and Communities Act:  https://louisville.edu/dos/students/drug-free-schools-and-communities-act/Drug-Free_Schools_and_Communities_Act_Annual_Notification_to_Students.pdf/view
· Student/ Employee alcohol/drug policy: https://louisville.edu/policies/policies-and-procedures/pageholder/pol-drug-free-workplace,
· Students:  https://louisville.edu/dos/students/codeofconduct,
· Staff:  https://louisville.edu/hr/policies,
· Faculty:  https://louisville.edu/facultyhandbook,
· Alcohol/drug webpage: https://louisville.edu/bricc,
· Biennial review of the University’s drug and alcohol abuse prevention program:  https://louisville.edu/dos/students/drug-free-schools-and-communities-act .
 
Policies, Procedures, and Programs Related to Dating Violence, Domestic Violence, Sexual Assault, and Stalking
Consistent with applicable laws, the University prohibits dating violence, domestic violence, sexual assault, and stalking. The University's policy used to address complaints of this nature, as well as the procedures for filing, investigating and resolving complaints, may be found at:
· Title IX Student Sexual Misconduct Policy: https://louisville.edu/dos/students/studentpoliciesandprocedures/student-sexual-misconduct-policy
· Title IX Employee Sexual Misconduct Policy: https://louisville.edu/policies/policies-and-procedures/pageholder/pol-title-ix-employee-sexual-misconduct
The following sections of this report discuss the University's educational programs to promote the awareness of dating violence, domestic violence, sexual assault and stalking; provides information concerning procedures students and employees should follow and the services available in the event they do become a victim of one of these offenses and advises students and employees of the disciplinary procedures that will be followed after a finding that an allegation of these offenses has occurred.
Primary Prevention and Awareness Program:
The University conducts a Primary Prevention and Awareness Program (PPAP) for all incoming students and new employees. The PPAP advises campus community members that the University prohibits the offenses of dating violence, domestic violence, sexual assault and stalking. They are also informed of the topics discussed below, including relevant definitions, risk reduction, and bystander intervention.
Crime Definitions
	Crime Type (Kentucky Revised Statutes)
	Definitions

	Dating Violence (Ky. Rev. Stat. Ann. § 456.010) 
	· “Dating violence and abuse” (Ky. Rev. Stat. Ann. § 456.010(2)) means (a) physical injury, serious physical injury, stalking, sexual assault, strangulation, or the infliction of fear of imminent physical injury, serious physical injury, sexual abuse, strangulation, or assault occurring between persons who are or have been in a dating relationship; or (b) any conduct prohibited by [Ky. Rev. Stat. §§] 525.125 (cruelty to animals in the first degree), 525.130 (cruelty to animals in the second degree), 525.135 (torture of dog or cat), or 525.137 (sexual crimes against an animal), or the infliction of fear of such imminent conduct taken against a domestic animal when used as a method of coercion, control, punishment, intimidation, or revenge directed against a person with whom the perpetrator is or has been in a dating relationship, when that person has a close bond of affection to the domestic animal.
· “Dating relationship” (§ 456.010(1)) means a relationship between individuals who have or have had a relationship of a romantic or intimate nature. It does not include a casual acquaintanceship or ordinary fraternization in a business or social context. The following factors may be considered in addition to any other relevant factors in determining whether the relationship is or was of a romantic or intimate nature: (a) Declarations of romantic interest; (b) The relationship was characterized by the expectation of affection; (c) Attendance at social outings together as a couple; (d) The frequency and type of interaction between the persons, including whether the persons have been involved together over time and on a continuous basis during the course of the relationship; (e) The length and recency of the relationship; and (f) Other indications of a substantial connection that would lead a reasonable person to understand that a dating relationship existed.

	Domestic Violence (Ky. Rev. Stat. Ann. § 403.720) 
	· “Domestic violence and abuse” means (a) physical injury, serious physical injury, stalking, sexual abuse, strangulation, assault, or the infliction of fear of imminent physical injury, serious physical injury, sexual abuse, strangulation, or assault between family members or members of an unmarried couple; or (b) Any conduct prohibited by [§§] 525.125 (cruelty to animals in the first degree), 525.130 (cruelty to animals in the second degree), 525.135 (torture of dog or cat), or 525.137 (sexual crimes against an animal), or the infliction of fear of such imminent conduct, taken against a domestic animal when used as a method of coercion, control, punishment, intimidation, or revenge directed against a family member or member of an unmarried couple who has a close bond of affection to the domestic animal.
· “Family member” means a spouse, including a former spouse, a grandparent, a grandchild, a parent, an adult sibling, a child, a stepchild, or any other person living in the same household as a child if the child is the alleged victim.
· “Member of an unmarried couple” means each member of an unmarried couple which allegedly has a child in common, any children of that couple, or a member of an unmarried couple who are living together or have formerly lived together.
· “Domestic animal” means a dog, cat, or other animal that is domesticated and kept as a household pet, but does not include animals normally raised for agricultural or commercial purposes.

	Stalking 
	· Stalking in the first degree (Ky. Rev. Stat. Ann. § 508.140): A person is guilty of stalking in the first degree, (a) When he intentionally: (1) Stalks another person; and (2) Makes an explicit or implicit threat with the intent to place that person in reasonable fear of: (a) Sexual contact as defined in [§] 510.010; (b) Serious physical injury; or (c) Death; and (b) (1) A protective order has been issued by the court to protect the same victim or victims and the defendant has been served with the summons or order or has been given actual notice; or (2) A criminal complaint is currently pending with a court, law enforcement agency, or prosecutor by the same victim or victims and the defendant has been served with a summons or warrant or has been given actual notice; or (3) The defendant has been convicted of or pled guilty within the previous five (5) years to a felony or to a Class A misdemeanor against the same victim or victims; or (4) The act or acts were committed while the defendant had a deadly weapon on or about his person.
· “Sexual contact” (Ky. Rev. Stat. Ann. § 510.010(7)) means the touching of a person’s intimate parts or the touching of the clothing or other material intended to cover the immediate area of a person’s intimate parts, if that touching can be construed by a reasonable person as being done:
· (a) For the purpose of sexual arousal or gratification of either party;
· (b) For a sexual purpose; or
· (c) In a sexual manner for the purpose of: 
1. Exacting revenge or retribution;
2. Humiliating or degrading; or
3. Punishment.
· Stalking in the second degree (Ky. Rev. Stat. Ann. § 508.150): A person is guilty of stalking in the second degree when he intentionally: (a) Stalks another person; and (b) Makes an explicit or implicit threat with the intent to place that person in reasonable fear of: (1) Sexual contact as defined in [§] 510.010 [above]; (2) Physical injury; or (3) Death.
· In the context of a civil order of protection, “stalking” (Ky. Rev. Stat. Ann. § 456.010(8)) refers to conduct prohibited as stalking under [§§] 508.140 and 508.150, or a criminal attempt, conspiracy, facilitation, or solicitation to commit the crime of stalking.
· For purposes of the stalking offenses listed above, the following definitions apply:
· To “stalk” means to engage in an intentional course of conduct: (1) Directed at a specific person or persons; (2) Which seriously alarms, annoys, intimidates, or harasses the person or persons; and (3) Which serves no legitimate purpose; (b) The course of conduct shall be that which would cause a reasonable person to suffer substantial mental distress.
· “Course of conduct” means a pattern of conduct composed of two (2) or more acts, evidencing a continuity of purpose. One (1) or more of these acts may include the use of any equipment, instrument, machine, or other device by which communication or information is transmitted, including computers, the Internet or other electronic network, cameras or other recording devices, telephones or other personal communications devices, scanners or other copying devices, and any device that enables the use of a transmitting device. Constitutionally protected activity is not included within the meaning of “course of conduct.” If the defendant claims that he was engaged in constitutionally protected activity, the court shall determine the validity of that claim as a matter of law and, if found valid, shall exclude that activity from evidence.

	Sexual Assault (Ky. Rev. Stat. Ann. § 456.010(7))
	There is no definition of “sexual assault” in Ky. Rev. Stat. Ann. ch. 510 (Sexual Offenses); however, “sexual assault” is defined with respect to orders of civil protection as “conduct prohibited as any degree of rape, sodomy, or sexual abuse under Ky. Rev. Stat. Ann. ch. 510 or a criminal attempt, conspiracy, facilitation, or solicitation to commit any degree of rape, sodomy, or sexual abuse, or incest under § 530.020.” Ky. Rev. Stat. Ann. § 456.010(7).
Additionally, under Kentucky’s domestic relations laws, “sexual assault” refers to “conduct prohibited as any degree of rape, sodomy, or sexual abuse under KRS Chapter 510 or incest under KRS 530.020, or a criminal attempt, conspiracy, facilitation, or solicitation to commit rape, sodomy, sexual abuse, or incest.” Ky. Rev. Stat. Ann. § 403.720(8).

	Rape, Fondling, Incest, Statutory Rape
	For purposes of the Clery Act, the term “sexual assault” includes the offenses of rape, fondling, incest, and statutory rape. These definitions under Kentucky law are as follows:
· Rape in the first degree (Ky. Rev. Stat. Ann. § 510.040): A person is guilty of rape in the first degree when: (a) He engages in sexual intercourse with another person by forcible compulsion (§510.010(2)); or (b) He engages in sexual intercourse with another person who is incapable of consent because he: (1) Is physically helpless; or (2) Is less than twelve (12) years old.
· Rape in the second degree (Ky. Rev. Stat. Ann. § 510.050): A person is guilty of rape in the second degree when: (a) Being eighteen (18) years old or more, he or she engages in sexual intercourse with another person less than fourteen (14) years old; or (b) He or she engages in sexual intercourse with another person who is mentally incapacitated or who is incapable of consent because he or she is an individual with an intellectual disability.
· Rape in the third degree (Ky. Rev. Stat. Ann. § 510.060): A person is guilty of rape in the third degree when: (a) Being twenty-one (21) years old or more, he or she engages in sexual intercourse with another person less than sixteen (16) years old; (b) Being at least ten (10) years older than a person who is sixteen (16) or seventeen (17) years old at the time of sexual intercourse, he or she engages in sexual intercourse with the person; (c) Being twenty-one (21) years old or more, he or she engages in sexual intercourse with another person less than eighteen (18) years old and for whom he or she provides a foster family home as defined in § 600.020; (d) Being a person in a position of authority or position of special trust, as defined in § 532.045, he or she engages in sexual intercourse with a minor under eighteen (18) years old with whom he or she comes into contact as a result of that position; (f) Being a peace officer, while serving in his or her official capacity, he or she subjects a person who the officer (1) arrested, held in custody, or investigated for commission of a traffic or criminal offense; or (2) knew or should have known was under arrest, held in custody, or being investigated for commission of a traffic or criminal offense; to sexual intercourse.
· Fondling: The institution has determined, based on good-faith research, that Kentucky law does not define the term fondling.
· Incest (Ky. Rev. Stat. Ann. § 530.020(1)): A person is guilty of incest when he or she has sexual intercourse or deviate sexual intercourse, as defined in § 510.010, with a person whom he or she knows to be his or her parent, child, grandparent, grandchild, great-grandparent, great-grandchild, uncle, aunt, nephew, niece, brother, sister, first cousin, ancestor, or descendant. The relationships referred to herein include blood relationships of either the whole or half blood without regard to legitimacy, relationship of parent and child by adoption, relationship of stepparent and stepchild, and relationship of stepgrandparent and stepgrandchild.
· Statutory Rape: The institution has determined, based on good-faith research, that Kentucky law does not define the term statutory rape.
The following definitions apply in this chapter unless the context otherwise requires:
· “Deviate sexual intercourse” (Ky. Rev. Stat. Ann. § 510.010(1)) means any act of sexual gratification involving the sex organs of one person and the mouth or anus of another; or penetration of the anus of one person by any body part or a foreign object manipulated by another person. “Deviate sexual intercourse” does not include penetration of the anus by any body part or a foreign object in the course of the performance of generally recognized health-care practices.
· “Sexual intercourse” (Ky. Rev. Stat. Ann. § 510.010(8)) means sexual intercourse in its ordinary sense and includes penetration of the sex organs of one person by any body part or a foreign object manipulated by another person. Sexual intercourse occurs upon any penetration, however slight; emission is not required. “Sexual intercourse” does not include penetration of the sex organ by any body part or a foreign object in the course of the performance of generally recognized health-care practices.
· “Forcible Compulsion” (Ky. Rev. Stat. Ann. §510.010(2)) means physical force or threat of physical force, express or implied, which places a person in fear of immediate death, physical injury to self or another person, fear of the immediate kidnap of self or another person, or fear of any offense under this chapter. Physical resistance on the part of the victim shall not be necessary to meet this definition.
· “Mentally Incapacitated” (Ky. Rev. Stat. Ann. §510.010(5)) means that a person is rendered temporarily incapable of appraising or controlling his or her conduct as a result of the influence of an intoxicating substance administered to him or her without his or her consent or as a result of any other act committed upon him or her without his or her consent.

	Other "sexual assault" crimes
	Other crimes under Kentucky law that may be classified as a “sexual assault” include the following:
· Sodomy in the first degree (Ky. Rev. Stat. Ann. § 510.070): A person is guilty of sodomy in the first degree when: (a) He engages in deviate sexual intercourse with another person by forcible compulsion (§510.010(2)); or (b) He engages in deviate sexual intercourse with another person who is incapable of consent because he: (1) Is physically helpless; or (2) Is less than twelve (12) years old.
· Sodomy in the second degree (Ky. Rev. Stat. Ann. § 510.080): A person is guilty of sodomy in the second degree when: (a) Being eighteen (18) years old or more, he or she engages in deviate sexual intercourse with another person less than fourteen (14) years old; or (b) He or she engages in deviate sexual intercourse with another person who is mentally incapacitated or who is incapable of consent because he or she is an individual with an intellectual disability.
· Sodomy in the third degree (Ky. Rev. Stat. Ann. § 510.090): (a) Being twenty-one (21) years old or more, he or she engages in deviate sexual intercourse with another person less than sixteen (16) years old; (b) Being at least ten (10) years older than a person who is sixteen (16) or seventeen (17) years old at the time of deviate sexual intercourse, he or she engages in deviate sexual intercourse with the person; (c) Being twenty-one (21) years old or more, he or she engages in deviate sexual intercourse with another person less than eighteen (18) years old and for whom he or she provides a foster family home as defined in § 600.020; (d) Being a person in a position of authority or position of special trust, as defined in § 532.045, he or she engages in deviate sexual intercourse with a minor less than eighteen (18) years old with whom he or she comes into contact as a result of that position; (f) Being a peace officer, while serving in his or her official capacity, he or she subjects a person who the officer (1) arrested, held in custody, or investigated for commission of a traffic or criminal offense; or (2) knew or should have known was under arrest, held in custody, or being investigated for commission of a traffic or criminal offense; to sexual intercourse.
· Sexual abuse in the first degree (Ky. Rev. Stat. Ann. § 510.110): A person is guilty of sexual abuse in the first degree when: (a) He or she subjects another person to sexual contact by forcible compulsion; or (b) He or she subjects another person to sexual contact who is incapable of consent because he or she: (1) Is physically helpless; (2) Is less than twelve (12) years old; (3) Is mentally incapacitated; or (4) Is an individual with an intellectual disability; or (c) Being twenty-one (21) years old or more, he or she: (1) Subjects another person who is less than sixteen (16) years old to sexual contact; (2) Engages in masturbation in the presence of another person who is less than sixteen (16) years old and knows or has reason to know the other person is present; or (3) Engages in masturbation while using the Internet, telephone, or other electronic communication device while communicating with a minor who the person knows is less than sixteen (16) years old, and the minor can see or hear the person masturbate; or (4) Being a person in a position of authority or position of special trust, as defined in § 532.045, he or she, regardless of his or her age, subjects a minor who is less than eighteen (18) years old, with whom he or she comes into contact as a result of that position, to sexual contact or engages in masturbation in the presence of the minor and knows or has reason to know the minor is present or engages in masturbation while using the Internet, telephone, or other electronic communication device while communicating with a minor who the person knows is less than sixteen (16) years old, and the minor can see or hear the person masturbate.
· Sexual abuse in the second degree (Ky. Rev. Stat. Ann. § 510.120(a)): A person is guilty of sexual abuse in the second degree when: (a) he or she is at least eighteen (18) years old but less than twenty-one (21) years old and subjects another person who is less than sixteen (16) years old to sexual contact; (b) Being a jailer, or an employee, contractor, vendor, or volunteer of the Department of Corrections, Department of Juvenile Justice, or a detention facility as defined in KRS 520.010, or of an entity under contract with either department or a detention facility for the custody, supervision, evaluation, or treatment of offenders, he or she subjects a person who is at least eighteen (18) years old and who he or she knows is incarcerated, supervised, evaluated, or treated by the Department of Corrections, Department of Juvenile Justice, detention facility, or contracting entity, to sexual contact; or (c) Being a peace officer, while serving in his or her official capacity, he or she subjects a person who the officer (1) arrested, held in custody, or investigated for commission of a traffic or criminal offense; or (2) knew or should have known was under arrest, held in custody, or being investigated for commission of a traffic or criminal offense; to sexual intercourse.
· Sexual abuse in the third degree (Ky. Rev. Stat. Ann. § 510.130(1)): A person is guilty of sexual abuse in the third degree when he or she subjects another person to sexual contact without the latter's consent.
· Sexual misconduct (Ky. Rev. Stat. Ann. § 510.140(1)): A person is guilty of sexual misconduct when he engages in sexual intercourse or deviate sexual intercourse with another person without the latter's consent.

	Consent (as it relates to sexual activity) 
	· Lack of consent (Ky. Rev. Stat. Ann. § 510.020):
1. Whether or not specifically stated, it is an element of every offense defined in this chapter that the sexual act was committed without consent of the victim.
2. Lack of consent results from: (a) Forcible compulsion; (b) Incapacity to consent; or (c) If the offense charged is sexual abuse, any circumstances in addition to forcible compulsion or incapacity to consent in which the victim does not expressly or impliedly acquiesce in the actor's conduct.
3. A person is deemed incapable of consent when he or she is: (a) Less than sixteen (16) years old; (b) Sixteen (16) or seventeen (17) years old and the actor is at least ten (10) years older than the victim at the time of the sexual act; (c) An individual unable to communicate consent or lack of consent, or unable to understand the nature of the act or its consequences, due to an intellectual disability or a mental illness; (d) Mentally incapacitated; (e) Physically helpless; or (f) Under the care or custody of a state or local agency pursuant to court order and the actor is employed by or working on behalf of the state or local agency.
4. The provisions of subsection (3)(f) of this section shall not apply to persons who are lawfully married to each other and no court order is in effect prohibiting contact between the parties.


University Definition of Consent
The University uses the following definition of consent in its sexual misconduct policies for the purpose of determining whether sexual violence (including sexual assault) has occurred:
CONSENT means freely given agreement by a person with capacity to engage in the sexual activity at issue. A person who is incapacitated (as defined below), lacks capacity and cannot give effective Consent. In order for individuals to engage in sexual activity of any type, all involved individuals must Consent to such activity prior to and throughout any sexual encounter. Consent to one sexual act does not constitute Consent to any other such acts; Parties to a sexual encounter must ensure that they have the affirmative Consent of the other individual(s) involved for each sexual act. Affirmative Consent may manifest itself differently depending on the context. "No" always means "no." Words or perceptible actions other than an explicit "yes" may be sufficient to indicate Consent, depending on the totality of the circumstances of each case. Regardless of the circumstances, Consent to any form of sexual activity can be withdrawn at any time, by any Party to a sexual encounter, at any point during the encounter. This is true regardless of what sexual acts (or with whom) the individual(s) in question may have engaged in or agreed to previously, and regardless of the nature of the relationship between the parties.

Risk Reduction
If you find yourself in an uncomfortable sexual situation, these suggestions may help you reduce your risk:
· Make your limits known before going too far.
· You can withdraw consent to sexual activity at any time. Do not be afraid to tell a sexual aggressor “NO” clearly and loudly.
· Try to remove yourself from the physical presence of a sexual aggressor. Be direct as possible about wanting to leave the environment.
· Get the attention of someone nearby and ask them for help.
· Be responsible about your alcohol and/or drug use. Alcohol and drugs can lower your sexual inhibitions and may make you vulnerable to someone who views an intoxicated/high person as a sexual opportunity.
· Attend large parties with friends you trust. Watch out for your friends and ask that they watch out for you.
· Be aware of someone trying to slip you an incapacitating “rape drug” like Rohypnol or GHB.
If you find yourself in the position of being the initiator of sexual behavior, these suggestions may help you to reduce your risk of being accused of sexual assault or another sexual crime:
· Remember that you owe sexual respect to the other person.
· Don’t make assumptions about the other person’s consent or about how far they are willing to go.
· Remember that consent to one form of sexual activity does not necessarily imply consent to another form of sexual behavior.
· If your partner expresses a withdrawal of consent, stop immediately.
· Clearly communicate your sexual intentions so that the other person has a chance to clearly tell you their intentions.
· Consider “mixed messages” a clear sign that the other person is uncomfortable with the situation and may not be ready to progress sexually.
· Don’t take advantage of someone who is using alcohol or on drugs, even if they knowingly and intentionally put themselves in that state. Further, don’t be afraid to step in if you see someone else trying to take advantage of a nearly incapacitated person.
· Be aware of the signs of incapacitation, such as slurred speech, bloodshot eyes, vomiting, unusual behavior, passing out, staggering, etc.
It is also important to be aware of the warning signs of an abusive person. Some examples include past abuse; threats of violence or abuse; breaking objects; using force during an argument; jealousy; controlling behavior; quick involvement; unrealistic expectations; isolation; blames others for problems; hypersensitivity; cruelty to animals or children; “playful” use of force during sex; Jekyll-and-Hyde personality.



Bystander Intervention
In addition to reporting incidents to appropriate authorities, below are some ways in which individuals can take safe and positive steps to prevent harm and intervene when there is a risk of dating violence, domestic violence, sexual assault, or stalking against another person.
· Look out for those around you.
· Realize that it is important to intervene to help others.
· Treat everyone respectfully. Do not be hostile or an antagonist.
· Be confident when intervening.
· Recruit help from others if necessary.
· Be honest and direct.
· Keep yourself safe.
· If things get out of hand, don’t hesitate to contact the police.
Prevention, Education, and Advocacy on Campus and in the Community (PEACC) offers violence prevention programming as well as advocacy support services to the general University community. These educational programs address all forms of power-based person violence, including sexual assault, partner violence, stalking and sexual harassment. In coordination with partners across campus, PEACC provides training on bystander intervention through a program called Green Dot that teaches individuals how to recognize warning signs of violence, identify barriers to take action, and create realistic solutions for active bystander behaviors. This program is directed at first year students but extends to all students across campus as well as faculty and staff. More information about Green Dot at UofL can be found here: https://louisville.edu/greendot. More information about PEACC can be obtained by calling (502) 852-2663 or by going to http://louisville.edu/peacc.
For Fort Knox, Owensboro, and Trover campuses, reach out to Campus Health Services (502) 852-6479 for local or virtual resources.
Other Information Covered by the PPAP

The PPAP also provides information on possible sanctions and protective measures that may be imposed following a determination that an offense of dating violence, domestic violence, sexual assault, or stalking has occurred, an explanation of the disciplinary procedures that will be followed when one of these offenses is alleged, the rights of the parties in such a proceeding, available resources, and other pertinent information. Much of this information is set forth in the upcoming sections of this security report.
Ongoing Prevention and Awareness Campaign:
The University also conducts an Ongoing Prevention and Awareness Campaign (OPAC) aimed at all students and employees. This campaign covers the same material as provided in the PPAP but is intended to increase the understanding of students and employees on these topics and to improve their skills for addressing the offenses of dating violence, domestic violence, sexual assault and stalking.


PPAP and OPAC Programming Methods:
The primary prevention and awareness program and ongoing prevention and awareness campaign are carried out in a variety of ways, using a range of strategies, and, as appropriate, targeting specific audiences throughout the University. Methods include, but are not limited to presentations, online training modules, distribution of written materials, periodic email blasts, and guest speakers. A summary of this programming is provided below.
· The Title IX Office provides sexual violence prevention training for new graduate, undergraduate, professional, and transfer students and general Title IX training for new employees as well as secondary education students. All new students are required to complete a module through Vector Solutions that covers consent, healthy relationships, bystander intervention, as well as the realities of sexual assault, dating violence, domestic violence, and more. The modules also provide access to University resources. New employees complete training through the new employee orientation program which covers university policy definitions, resources and requirements of mandatory reporters. In addition to these required primary trainings, the Title IX office offers training to various campus groups upon request or need.  ULPD offers Rape Aggression Defense (RAD) training twice per semester and upon request on Belknap, Health Sciences Center, and Shelby Campuses.  Students learn about RAD opportunities during orientation and in Student News.
Procedures to Follow if You are a Victim of Dating Violence, Domestic Violence, Sexual Assault, or Stalking:
If you are a victim of dating violence, domestic violence, sexual assault, or stalking, go to a safe place and call 9-1-1 or ULPD at (502) 852-6111. You may also contact the University’s Title IX Coordinator at (502) 852-9802.
[bookmark: _Hlk177042519]Victims will be notified in writing of the procedures to follow, including: 
1. To whom and how the alleged offense should be reported (contact the Title IX Coordinator or refer to the other resources listed in this report).
2. The importance of preserving evidence that may be necessary to prove the offense in a criminal proceeding or disciplinary action or to obtain a protective order.
3. The victim’s options regarding notification to law enforcement, which are: (a) the option to notify either on-campus or local police; (b) the option to be assisted by campus security authorities in notifying law enforcement if the victim so chooses (the institution is obligated to comply with such a request if it is made); and (c) the option to decline to notify such authorities.
4. Where applicable, the rights of victims and the institution’s responsibilities regarding orders of protection, no-contact orders, restraining orders, or similar lawful orders issued by a criminal, civil, or tribal court.
Preservation of Evidence & Forensic Examinations

Victims of physical assault are advised to not remove clothing items worn during or following an assault, as they frequently contain valuable fiber, hair, and fluid evidence. Don’t bathe or wash, or otherwise clean the environment in which the assault occurred. For Belknap, Health Sciences Center, Nia, Rowan, and Shelby Campuses: You can obtain a forensic examination at the University of Louisville Hospital, 530 S. Jackson St., Louisville, KY  40202, which will include Sexually Transmitted Infection (STI) information, emergency contraception and the opportunity to speak with a police officer. The exam is free of charge and should be made as soon as possible. Other campuses reach out to the following:
Fort Knox: Fort Knox Law Enforcement Division: (502) 624-2111 for non-emergencies or 9-1-1 for emergencies.
Owensboro Campus: Owensboro Health Regional Hospital Security Department: (270) 417-5110, Owensboro Police Department: (270) 687-8888 for non-emergencies or 9-1-1 for emergencies.
Trover Campuses: Baptist Health Deaconess Madisonville Security Department: (270) 825-5187, Madisonville Police Department: (270) 821-1720 for non-emergencies or 9-1-1 for emergencies.

You may report sexual violence, sexual assault, sexual harassment to the Office of the Title IX Coordinator, Dean of Students, ULPD, University employees, or by using the Anonymous Reporting Form. https://cm.maxient.com/reportingform.php?UnivofLouisville&layout_id=3
Completing a forensic examination does not require you to file a police report, but having a forensic examination will help preserve evidence in case you decide later to file a police report.
Victims are also advised to retain evidence in electronic formats (e.g., text messages, emails, photos, social media posts, screenshots, etc.). Such evidence is valuable in all situations, and it may be the only type of evidence available in instances of stalking.
Security/Law Enforcement & How to Make a Police Report
· ULPD, (502) 852-6111, 2126 S. Floyd St. suite 100 Louisville, KY 40292. ULPD is available 24 hours a day, 7 days a week, 365 days a year. Time is a critical factor in evidence collection and preservation. Filing a police report with the ULPD does not obligate the victim to prosecute, nor will it subject the victim to scrutiny or judgment from officers. Filing a police report will: ensure the victim of sexual misconduct receives medical treatment and tests at no expense to the victim; provide the opportunity for the collection of evidence and ensure the victim has access to free confidential counseling from counselors specifically trained in the area of sexual misconduct crisis intervention. Information regarding an allegation of sexual violence, sexual assault, sexual harassment and the parties involved is kept as confidential as possible and shared only with those who have a legitimate reason to know. Although it is not typical, outside sources may request information contained within a ULPD incident under the public information laws. In these instances, personal identifying information is redacted from the report. 
· [bookmark: _Hlk176343270]Belknap Campus (Main)
Emergency: 9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Department: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111 
· Fort Knox Campus
Emergency: 9-1-1
Non-Emergency: Fort Knox Law Enforcement Division: (502) 624-2111
University of Louisville Police Department: (502) 852-6111
· Health Sciences Center Campus
Emergency:  9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Department: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111
UofL Health Security Dispatch for all UofL Health locations: (502) 562-3518
Norton Healthcare Security Dispatch for all Norton medical locations: (502) 629-8500
· Nia Campus, Rowan Campus
Emergency: 9-1-1
Louisville Metro Police Department non-emergency: (502) 574-7111
University of Louisville Police Department: (502) 852-6111
· Owensboro Campus
Emergency: 9-1-1
Non-Emergency: Owensboro Police Department: (270) 687-8888
Owensboro Health Regional Hospital Security Department: (270) 417-5110
University of Louisville Police Department: (502) 852-6111
· Shelby Campus
Emergency: 9-1-1
Non-Emergency: (502) 852-6111
University of Louisville Police Dept.: (502) 852-6111
Louisville Metro Police Department non-emergency: (502) 574-7111
· Trover Campus
Emergency: 9-1-1
Non-Emergency: Madisonville Police Department: (270) 871-1720
Baptist Health Deaconess Hospital Security: (270) 825-5187
University of Louisville Police Department: (502) 852-6111
To make a police report, a victim should contact University, or local police listed above either by phone or in-person. The victim should provide as much information as possible, including name, address, and when and what occurred, to the best of the victim’s ability. 
Information about Legal Protection Orders
In Kentucky, victims may obtain an Emergency Protective Order (EPO).  An EPO is an order signed by a judge which issues commands to the alleged abuser.  You can get an EPO at the Hall of Justice or Judicial Center depending on the day and time that you go. The Hall of Justice is located in downtown Louisville at the corner of 6th and Jefferson Streets (600 W. Jefferson St.). You do not have to wait for regular business hours. You can obtain an EPO, 24 hours a day, seven (7) days a week.  
At any time (including nights, weekends and holidays), you may go to the Central Intake Center on the first floor of the Hall of Justice, located at 600 W. Jefferson Street, at the corner of 6th and Jefferson Streets. The Central Intake Center, on weekdays between 8 am and 12 am (midnight), is equipped to offer assistance with EPOs, criminal complaints, counseling and referrals to social service agencies. At all other times, clerks will offer assistance with EPOs and direct you to the Dispute Mediation and Warrants Office when you wish to also file a criminal complaint. For campuses outside Jefferson County, please reach out to the local police departments provided earlier in this report. 
Domestic Violence Orders (DVO) and Interpersonal Protective Orders (IOP) are also available to stop violence and abuse by placing restrictions on a respondent after a court hearing.  For more information, see https://www.kycourts.gov/Legal-Help/Documents/P123ProtectiveOrderBooklet.pdf.
When a protection order is granted, it is enforceable statewide.  If you have obtained a protection order and need it to be enforced in your area, you should contact the local police department.
The University will use reasonable efforts to enforce any temporary restraining order or other no contact order against the alleged perpetrator from a criminal, civil, or tribal court. Any student or employee who has a protection order or no contact order should notify the Title IX Coordinator or ULPD and provide a copy of the restraining order so that it may be kept on file with the institution and can be enforced on campus, if necessary. Upon learning of any orders, the University will take reasonable efforts to implement the order.
The University does not issue legal orders of protection.  However, the University may impose a no-contact order between individuals in appropriate circumstances.   The University may also issue a “no trespass warning” (“persona non grata”) if information available leads to a reasonable conclusion that an individual is likely to cause harm to any member of the campus community.  A person found to be in violation of a No Trespass Warning may be arrested and criminally charged.
Available Victim Services:
Victims will be provided written notification about existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and other services available to them, both within the University and in the surrounding community. Those services include:
University Resources
· Title IX Office (502) 852-9546 Grawemeyer Hall, 2nd Floor, https://louisville.edu/titleix
· Belknap Counseling Center (502) 852-6585 Student Activities Center, W204, http://louisville.edu/counseling
· Belknap Campus Health Services (502) 852-6479, 215 Central Ave. Suite 110, http://louisville.edu/campushealth
· HSC Campus Health Services (502) 852-6446, 401 E. Chestnut, Suite 110, https://louisville.edu/campushealth
· HSC Counseling (502) 852-0996 A Building, Suite 210, http://louisville.edu/counseling
· Dean of Students Office (502) 852-5787 Student Activities Center, W301, https://louisville.edu/dos
· PEACC (502) 852-2663 Student Activities Center, W309-H, http://louisville.edu/peacc
· LGBT Centers (502) 852-0696 Belknap, (502) 852-5861 HSC, https://louisville.edu/lgbt
· Depression Center (502) 588-4450 401 E. Chestnut, Suite 610, http://louisville.edu/depression
· Students experiencing extenuating circumstances beyond their control that impact their ability to complete courses and perform academically may utilize the compassionate withdrawal process. The process is unique to each student and will depend on their academic unit, the semester they are seeking a withdrawal, financial aid, student account, housing status, and other considerations.  Students interested in learning more about the compassionate withdrawal process should complete the Compassionate Withdrawal Inquiry form to help expedite the process. A Dean of Students Office staff member will follow up regarding the next steps. Currently, enrolled students MUST use their UofL email address.  Compassionate Withdrawal Form, https://cm.maxient.com/reportingform.php?UnivofLouisville&layout_id=5
· Student Financial Aid – Sometimes a victim of a crime may feel the need to take a leave of absence from school. If a student is considering a leave of absence based on the circumstances of a complaint, he/she should understand there may be financial aid implications in taking such leave. This should be discussed with financial aid personnel, and the Title IX Coordinator can assist in facilitating this conversation if desired. The [University’s] financial aid website can be found at: https://louisville.edu/financialaid/types-of-aid
· Employee Relations Office, https://louisville.edu/hr/employeerelations
· Employee Assistance Program, https://louisville.edu/hr/benefits/employee-assistance-program
· For Fort Knox, Owensboro, and Trover campuses, reach out to Campus Health Services (502) 852-6479 for local or virtual resources.
State/Local Resources
· UofL Hospital Emergency Room (502) 562-3000 530 S. Jackson St. UofL Hospital ER, http://uoflhospital.org/services/emergency-department 
· Emergency Psychiatry at UofL Hospital (502) 562-3120 530 S. Jackson St. UofL Hospital/ Psychiatric-Care, http://uoflhospital.org/services/psychiatric-care
· Center for Women and Families (24/7) 1-844-237-2231 927 S. 2nd St. Center for Women and Families, http://thecenteronline.org/get-help
· Domestic Violence Intake Center (502) 595-0853 Jefferson Hall of Justice, 600 W. Jefferson St., first floor, rm 1150, https://louisvilleky.gov/government/county-attorney/domestic-violence-intake-center
· MYKY.INFO If you need a meal, a bed, a job, or any help, myky.info
· State Legal Aid, https://www.klaid.org/
National Resources
· National Domestic Violence Hotline: 1-800-799-7233
· National Sexual Assault Hotline: 1-800-656-4673
· Rape, Abuse and Incest National Network (RAINN): https://www.rainn.org/
· US Department of Justice Office on Violence Against Women: https://www.justice.gov/ovw
· National Coalition Against Domestic Violence: http://www.ncadv.org/
· National Sexual Violence Resource Center: http://www.nsvrc.org/
· U.S. Citizenship and Immigration Services: https://www.uscis.gov/
· Immigration Advocates Network: https://www.immigrationadvocates.org/
· Suicide & Crisis Lifeline (24/7), 988,  https://988lifeline.org/
· Trans Lifeline 1-877-565-8860, https://translifeline.org/
· Centerstone Crisis Center (24/7) (502) 589-4313, http://centerstone.org/ 
Accommodations and Protective Measures:
The University will provide written notification to victims about options for, and available assistance in, changing academic, living, transportation, and working situations or protective measures. If victims request these accommodations or protective measures and they are reasonably available the University is obligated to provide them, regardless of whether the victim chooses to report the crime to campus security or local law enforcement.
Alleged victims may be given the opportunity and assistance to change their academic, working, living, and/ or transportation situations. If a student needs assistance with academic, working, living, and/ or transportation situations, the student should contact the Dean of Students Office at (502) 852- 5787. If an employee needs assistance, contact Employee Relations Office at (502) 852-6258.
When determining the reasonableness of such a request, the University may consider, among other factors, the following: 
· The specific need expressed by the complainant.
· The age of the students involved.
· The severity or pervasiveness of the allegations
· Any continuing effects on the complainant
· Whether the complainant and alleged perpetrator share the same class or job location.
· Whether other judicial measures have been taken to protect the complainant (e.g., civil protection orders).
The University will maintain as confidential any accommodations or protective measures provided to a victim to the extent permitted by law and to the extent that maintaining confidentiality would not impair the University’s ability to provide them. However, there may be times when certain information must be disclosed to a third party to implement the accommodation or protective measure. Such decisions will be made by the University in light of the surrounding circumstances, and disclosures of this nature will be limited so that only the information necessary to implement the accommodation or protective measure is provided. In the event it is necessary to disclose information about a victim to provide an accommodation or protective order, the University will inform the victim of that necessity prior to the disclosure, including which information will be shared, with whom it will be shared and why.  Although it is not typical, outside sources may request information contained within a ULPD incident under the public information laws. In these instances, personal identifying information is typically redacted from the report.
Procedures for Disciplinary Action:
Allegations of domestic violence, dating violence, sexual assault or stalking will be processed through the University's Title IX Employee Sexual Misconduct Policy and the Title IX Student Sexual Misconduct Policy if they meet the jurisdiction of Title IX and processed through other university policies and procedures if they do not.
The complaint resolution procedures are invoked once a report is made to one of the following Title IX Coordinators:
Lee Gill, Title IX Coordinator
Grawemeyer Hall, 2nd Floor
Louisville, KY 40208
Phone: (502) 852-9802
Email: titleix@louisville.edu Email: titleix@louisville.edu
Dr. Angela B. Taylor, Deputy Title IX Coordinator (for complaints against students)
Associate Vice President for Student Affairs and Associate Dean of Students
2100 S. Floyd Street
Student Activities Center – W301
Louisville, KY 40208
Phone: (502) 852-5787
Email: angela.taylor@louisville.edu
Donna Ernst, Deputy Title IX Coordinator (for complaints against employees)
Employee Relations Director
215 Central Station, Suite 205
Louisville, KY 40208
Phone: (502) 852-6538
Email: donna.ernst@louisville.edu
Major Oscar Chavez, Deputy Title IX Coordinator (for complaints against non-University community members), Compliance/External Support
UofL Police Department
2126 S. Floyd Street Suite 100
Louisville, KY 40292
Phone: (502) 852-7233 or 852-6111
Email: oscar.chavez@louisville.edu
Findings of a student engaged in non-academic misconduct is addressed under the Code of Student Conduct. Findings of a staff employee engaged in misconduct is addressed under the Staff Discipline Policy and findings of a faculty engaged in misconduct is addressed under the Redbook, Article 4, and the Faculty Accountability Policy. This includes but is not limited to sexual assault, domestic violence, dating violence, and/or stalking are subject to administrative proceedings during any pending criminal, civil, or other University proceedings regarding the same incident. The University’s student and employee Title IX policies, as well as the Code of Student Conduct, govern review of dating violence, domestic violence, sexual assault or stalking allegations and utilize the preponderance of the evidence standard of review.
If a student is charged with sexual assault, domestic violence, dating violence, and/or stalking and proceeds through the non-academic conduct process, both the respondent and the complainant shall be afforded the hearing procedure rights listed in the Code of Student Conduct, including the same opportunity to have others present during an internal conduct proceeding, including the opportunity, at the party's own expense, be afforded the right to be represented by attorney at each material phase of the conduct process.
If an employee is accused of sexual harassment, sexual assault, domestic violence, dating violence and/or stalking, both the respondent and the complainant shall be afforded the hearing procedure rights listed in the Title IX Employee Sexual Misconduct Policy including the same opportunity to have others present during an internal conduct proceeding, including the opportunity to be accompanied to any related meeting by an advisor.
The conduct hearing for a student respondent will be conducted by staff who has received training on issues related to domestic violence, dating violence, sexual assault, and stalking. These staff members are also trained on how to conduct the hearing process.
The administrative proceedings for an employee respondent will be conducted by a hearing officer who will make all determinations of relevancy, serve as the decision maker, evaluate the evidence presented, control the tone and tenor of the hearing and make findings of fact and conclusions as to whether sexual misconduct or violations of University policy occurred. The hearing officers for proceedings involving employee respondents are retired judges or experienced attorneys who have contracted with the University to preside over Title IX hearings.
The disciplinary procedures will provide prompt, fair, and impartial investigations and resolutions. Upon conclusion of the Code of Student Conduct process for a student respondent, each party will receive a written outcome of the hearing. Both the complainant and respondent(s) will receive simultaneously notice of (1) the decision of the conduct hearing, (2) the institution’s appeal procedures, (3) any appeals of the decision, and (4) when the results become final. Upon conclusion of the hearing for an employee respondent, the Hearing Officer shall issue a written determination simultaneously to both the complainant and respondent notifying them of the outcome of the hearing including a determination regarding responsibility, any disciplinary sanctions the University imposes on the respondent, and the University’s procedures and permissible basis for the parties to appeal. Individuals involved in the process may receive information about counseling, health, mental health, victim advocacy, and other services available on and off campus.
If a student respondent is found responsible for sexual misconduct violation(s), in a non-academic misconduct process, sanctions will be imposed as outlined in the University’s Code of Student Conduct. The complainant will receive notification of the hearing decision in conduct cases involving sexual misconduct or crimes of violence. The notice will include: the finding(s), sanctions imposed that directly relate to the complainant, and any other steps the institution has taken to eliminate the hostile environment and prevent recurrence.  http://louisville.edu/dos/students/studentpoliciesandprocedures/student-sexual-misconduct-policy
If an employee respondent is found responsible for sexual misconduct violation(s) by the hearing officer, the University will recommend the appropriate sanctions to the hearing officer for inclusion in the written determination of responsibility. Persons found to have violated the provisions set forth in the policy will be subject to disciplinary action and penalties as set forth in the University’s policies and procedures outlined in The Redbook, the Faculty Handbook and the Discipline Policy PER- 5.01. These penalties include, but are not limited to, suspension, demotion, and/or termination. No disciplinary action may be taken against an employee until the appeal process is concluded. Any final disciplinary action imposed on the respondent is subject to the grievance process set forth in The Redbook and the Grievance Policy PER 5.03, as applicable.  https://louisville.edu/policies/policies-and-procedures/pageholder/pol-title-ix-employee-sexual-misconduct

Rights of the Parties in an Institutional Proceeding:
During the process described in the previous section, both the accuser and the individual accused of the offense are entitled to:
1. A prompt, fair and impartial process from the initial investigation to the final result. 
· A prompt, fair and impartial process is one that is: 
· Completed within reasonably prompt timeframes designated by the institution’s policy, including a process that allows for the extension of timeframes for good cause, with written notice to the accuser and the accused of the delay and the reason for the delay.
· Conducted in a manner that: 
· Is consistent with the institution’s policies and transparent to the accuser and the accused. 
· Includes timely notice of meetings at which the accuser or accused, or both, may be present; and 
· Provides timely access to the accuser, the accused and appropriate officials to any information that will be used during the informal and formal disciplinary meetings and hearings.
· Conducted by officials who do not have a conflict of interest or bias for or against the accuser or the accused.
2. Proceedings conducted by officials who, at a minimum, receive annual training on the issues related to dating violence, domestic violence, sexual assault, and stalking and on how to conduct an investigation and hearing process that protects the safety of victims and promotes accountability. 
· Such training addresses topics such as the definition of sexual harassment; the scope of the University’s education programs and activities; how to conduct investigations, hearings, and appeals and informal resolutions (as applicable); relevant evidence and how it should be used during a proceeding; proper techniques for questioning witnesses; basic procedural rules for conducting a proceeding; and avoiding actual and perceived conflicts of interest.  Annual Title IX training is presented by Husch Blackwell for Coordinators, Investigators, and Title IX team members.  The sessions focus on institutional response to sex discrimination and sexual harassment and is intended as a primary and refresher training for persons significantly involved in the Title IX process.
3. The same opportunities to have others present during any institutional disciplinary proceeding, including the opportunity to be accompanied to any related meeting or proceeding by the advisor of their choice. The institution may not limit the choice of advisor, but may establish limits regarding the extent to which that advisor may participate in the proceeding, as long as those limits apply equally to both parties. 
4. Have the outcome determined using the preponderance of the evidence standard.
5. Simultaneous, written notification of the results of the proceeding, any procedures for either party to appeal the result, any change to the result, and when the result becomes final. For this purpose, “result” means “any initial, interim and final decision by an official or entity authorized to resolve disciplinary matters” and must include the rationale for reaching the result and any sanctions imposed.

Possible Sanctions or Protective Measures that the University May Impose for Dating Violence, Domestic Violence, Sexual Assault or Stalking Offenses:
For an employee respondent, upon a finding of responsibility by the hearing officer, the University will recommend the appropriate sanctions to the hearing officer for inclusion in the written determination of responsibility. Persons found to have violated the provisions set forth in the policy will be subject to disciplinary action and penalties as set forth in the University’s policies and procedures outlined in The Redbook, the Faculty Accountability Policy, and the Staff Discipline Policy. These penalties include suspension, demotion and/or termination. No disciplinary action may be taken against an employee until the appeal process is concluded. 
For a student respondent, if it is determined at the administrative conduct meeting or conduct hearing that the respondent has committed prohibited conduct, the Dean of Students Office staff will impose (an) appropriate sanction(s) which may include the following:
a.    Reprimand. Notice of violation of specified regulations and warning that further such conduct may result in a more severe disciplinary action.
b.    Limiting of privileges. Limiting of certain privileges or practices of the individual(s) or organization(s) involved in the prohibited conduct for a designated period of time. This may include but is not limited to the following: status and participation in any and all organized University activities; restriction of use of University facilities, services and resources; or restriction of contact with specific students and employees.
c.    Conduct Probation. Imposition of conditions or restrictions on the individual(s) or organization(s) involved, with warning of more severe action if further infractions occur (or if probation is violated).
d.    Fines. Reasonable fines may be imposed.
e.    Restitution. Compensation for loss, damage, or injury. This may take the form of appropriate service and/or monetary or material replacement.
f.    Discretionary Sanctions. Counseling, residence hall relocation, limited access to campus and/or affiliated locations, work assignments essays, service requirements, educational assignments, no contact letters, or other related assignments.
g.    Residence Hall Removal. Separation of the student from University Housing and the Resident Experience.
h.    Conduct Suspension. Immediate exclusion from the University for a definite period of time, after which the student is eligible to return. Conditions for readmission may be specified.
i.    Conduct Expulsion. Immediate, permanent exclusion from the University subject only to readmission by the Vice President for Student Affairs or designee of the University as outlined in section 14.
j.    Revocation of Admission and/or Degree. Admission to or a degree awarded from the University may be revoked for fraud, misrepresentation, or other violation of University standards in obtaining the degree, or for other serious violations committed by a student prior to graduation. Degree revocation is subject to approval by the Board of Trustees.
k.    Withholding Degree. The University may withhold awarding a degree otherwise earned until the completion of the process set forth in this Code of Student Conduct, including the completion of all sanctions imposed, if any.
l.    Prohibition of Future Enrollment. The student will not be able to continue any further education at the University.
m.    Persona Non Grata. A student, student organization, and/or person who is prohibited from being on University-owned or operated property for any reason. This restriction extends to all buildings, facilities, and grounds of the University of Louisville, any University sponsored activities or events on or off campus, as well as all affiliated properties (Province, The Nine, The Retreat, etc.).
n.    Suspension of Privileges. A loss of specific privileges for a specified period of time. No refund of any fees charged and applied for services due to suspension of privileges (i.e. Student Recreation Center, Parking and Transportation, Leadership role in a registered student organization, etc.).
o.    Termination of Privileges. A loss of specific privileges on a permanent basis. No refund of any fees charged and applied for services due to termination of privileges (i.e. Student Recreation Center, Parking and Transportation, Leadership role in a registered student organization, etc.).
More than one of the sanctions listed above may be imposed for any single violation. Additionally, a student’s conduct record is cumulative. As such, increased or progressive sanctions may be assigned to take into consideration the student’s overall record of violations of all types, not just those of a similar type.
In addition, the University can make available to the victim a range of protective measures. They include forbidding the accused from entering the victim’s residence hall and from communicating with the victim, other institutional no-contact orders, security escorts, modifications to academic requirements or class schedules, and changes in working situations, etc.
Publicly Available Recordkeeping:
The University will complete any publicly available recordkeeping, including Clery Act reporting and disclosures, without the inclusion of personally identifiable information about victims of dating violence, domestic violence, sexual assault, and stalking who make reports of such to the University to the extent permitted by law.
Victims to Receive Written Notification of Rights:
When a student or employee reports to the University that they have been a victim of dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred on or off campus, the University will provide the student or employee a written explanation of their rights and options as described in the paragraphs above.
Sex Offender Registration Program:
The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to advise members of the campus community where they can obtain information provided by the state concerning registered sex offenders. It also requires sex offenders to notify the state of each institution of higher education in the state at which they are employed or enrolled or carrying on a vocation. The state is then required to notify the University of any such information it receives. Anyone interested in determining whether such persons are on this campus may do so by contacting the Major Oscar Chavez at (502) 852-7233. State registry of sex offender information may be accessed at the following link: http://kentuckystatepolice.org/sex-offender-registry/


Timely Warnings and Emergency Response

Timely Warnings

In the event of criminal activity occurring either on campus or off campus that in the judgment of the Chief of ULPD or designee, a campus-wide “timely warning” will be issued. A “timely warning” will be issued if an event of criminal activity constitutes a serious or continuing threat to members of the campus community. Examples of such situations may include a sexual assault or a series of motor vehicle thefts in the area that merit a warning because they present a continuing threat to the campus community. Warnings will be communicated to students and employees through one or more of the methods discussed later in this section. Updates to the warnings will be provided as appropriate. 

Anyone with information warranting a timely warning should immediately report the circumstances to:
· ULPD, 502-852-6111
The University has communicated with local law enforcement for all campuses asking them to notify the University if it receives reports or information warranting a timely warning.
Emergency Response
The University has an emergency management plan designed to ensure there is a timely and effective response in the event of a significant emergency or dangerous situation occurring on campus involving an immediate threat to the health or safety of members of the campus community. Such situations include, but are not limited to tornadoes, bomb threats, chemical spills, disease outbreaks, fires, active shooters, etc. The University has communicated with local police requesting their cooperation in informing the University about situations reported to them that may warrant an emergency response.
Students, employees and visitors are encouraged to notify the Chief of Police at (502) 852-6111 of any emergency or potentially dangerous situations.
The Chief of Police and/or designee(s) will access available sources of information from campus administrative officials and local authorities to confirm the existence of the danger and will be responsible for initiating the institution’s response and for marshaling the appropriate local emergency response authorities for assistance. Depending on the nature of the emergency, other University departments may be involved in the confirmation process.
Once the emergency is confirmed and based on its nature, the Chief of Police and/or designee will consult with other appropriate University officials to determine the appropriate segment or segments of the University community to be notified.
The Chief of Police and/or designee in collaboration with other appropriate personnel, will determine who should be notified, and will, without delay, and taking into account the safety of the community, determine the content of the notification and initiate the notification system, unless issuing a notification will, in the professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.
Depending on the segments of the campus the notification will target, the content of the notification may differ. When appropriate, the content of the notification will be determined in consultation with local authorities. Also, as appropriate, the notification will give guidance as to whether recipients should shelter in place or evacuate their location.
The University Chief of Police and/or designee will direct the issuance of emergency notifications, which will be accomplished using one or more of methods discussed later in this section, depending on the nature of the threat and the segment of the campus community being threatened. 
The University Chief of Police and/or designee will notify local law enforcement and local media outlets of the emergency to ensure the larger community, outside the campus, will be aware of the emergency.
Methods for Issuing Timely Warnings and Emergency Notifications
The method(s) listed below may be utilized when the University issues a timely warning or emergency notification to the campus community.
	Method
	Sign Up Instructions

	University Email
	All students and employees are automatically enrolled.

	University Alert System (text alerts)
	https://louisville.edu/alerts


Testing & Documentation
The University tests its emergency response and evacuation procedures at least once a year. The tests will be announced and published in the UofL Today online bulletin. Also, at various times the Emergency Management Team may have unannounced tests to train, test, and evaluate the University’s emergency response plan.
The Emergency Manager maintains a record of these tests and training exercises, including a description of them, the dates and times they were held and an indication of whether they were announced or unannounced. In connection with at least one such test, the University will distribute to its student’s and employee’s information to remind them of the University’s emergency response and evacuation procedures. 
[bookmark: _Hlk177048449]





Missing Student Policy
Any concern that a student resident is missing should immediately be directed to ULPD at (502) 852-6111. ULPD will serve as the lead in the investigation, working closely with University Housing and Resident Experience. Any University employee receiving a missing student report should immediately notify ULPD.  Upon notification from any entity that a residential student may be missing, ULPD will begin an investigation.
Students residing in on-campus housing have the option to identify confidentially an individual to be contacted by the University only in the event the student is determined to be missing for more than 24 hours. If a student has identified such an individual, ULPD will notify that individual no later than 24 hours after the student is determined to be missing. The option to identify a contact person in the event the student is determined missing is in addition to identifying a general emergency contact person, but they can be the same individual for both purposes. A student’s confidential contact information will be accessible only by authorized campus officials, and it will only be disclosed to law enforcement personnel in furtherance of a missing student investigation.  A student who wishes to designate a confidential contact may do so by contacting Kristin Roberts at kristin.roberts@louisville.edu, (502) 854-0597.
After investigating a missing person report, if it is determined that the student has been missing for 24 hours, ULPD will notify local police authorities unless it was local law enforcement that made the determination that the student is missing. If the missing student is under the age of 18 and is not emancipated, ULPD will also notify that student’s custodial parent or legal guardian within 24 hours of the determination that the student is missing, in addition to notifying any additional contact person designated by the student.




















Crime Statistics
Belknap Campus 
	
	On Campus
	On Campus Housing
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	*8
	*6
	*14
	*8
	*6
	*14
	*0
	*0
	*0
	0
	0
	0

	Fondling
	*7
	*2
	0
	*7
	*1
	0
	*0
	*0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	*4
	0
	0
	*2
	0
	0
	*0
	0
	1
	2
	1

	Burglary
	*24
	*19
	*29
	*16
	*10
	*10
	*0
	*0
	*0
	0
	0
	0

	Robbery
	*7
	*7
	*5
	*5
	*4
	*4
	*0
	*0
	*0
	1
	4
	1

	Motor Vehicle Theft
	*16
	*28
	*11
	*4
	*5
	*2
	*0
	*0
	*0
	6
	10
	4

	Arson
	1
	3
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	*3
	1
	16
	*2
	1
	1
	*0
	0
	0
	0
	0
	1

	Arrest - Drug Abuse Violation
	*9
	*15
	*13
	1
	*7
	*6
	*0
	*0
	*0
	28
	34
	10

	Arrest - Weapon Violation
	0
	1
	0
	0
	0
	0
	0
	0
	0
	5
	3
	3

	Disciplinary Referral - Liquor Law Violation
	53
	*57
	*17
	51
	*56
	*17
	0
	*0
	*0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	12
	*63
	*44
	12
	*63
	*44
	0
	0
	*0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	*1
	0
	3
	*1
	0
	2
	*0
	0
	0
	0
	0
	0

	Domestic Violence
	*17
	*21
	*18
	*14
	*18
	*16
	*0
	*0
	*0
	2
	2
	0

	Dating Violence
	*10
	*4
	*2
	*10
	*3
	*2
	*0
	*0
	*0
	0
	0
	0

	Stalking
	1
	2
	*1
	1
	0
	*1
	0
	0
	*0
	0
	0
	0


[bookmark: _Hlk178001869]*This crime statistic was updated following a review of the University’s Clery geography and the University’s determination that some properties needed to be recategorized.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019:*0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.

Fort Knox Campus
	
	On Campus
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0


[bookmark: _Hlk175832698]This Campus does not have on-campus student housing facilities.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.




Health Sciences Campus
	
	On Campus
	On Campus Housing
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	*2
	*2
	0
	0
	0
	0
	*1
	0
	0
	0
	1
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	*2
	*3
	0
	0
	0
	0
	*2
	0
	0
	0
	1
	2

	Burglary
	1
	1
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	1
	0
	0
	0
	0
	0
	0
	0
	0
	1
	2
	4

	Motor Vehicle Theft
	*17
	*2
	0
	0
	0
	0
	*1
	0
	0
	5
	3
	5

	Arson
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	1

	Arrest - Drug Abuse Violation
	*6
	*2
	1
	0
	0
	0
	0
	0
	0
	2
	1
	10

	Arrest - Weapon Violation
	*1
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	*6
	*3
	0
	0
	0
	0
	*1
	0
	0
	0
	2
	0

	Dating Violence
	*4
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0


*This crime statistic was updated following a review of the University’s Clery geography and the University’s determination that some properties needed to be recategorized.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.


Nia Campus
	
	On Campus
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0


[bookmark: _Hlk175832919]This Campus does not have on-campus student housing facilities.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.




Owensboro Campus
	
	On Campus
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0


This Campus does not have on-campus student housing facilities.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.




Rowan Campus
	
	On Campus
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	*1
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	*1
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	*1
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0


*This crime statistic was updated following a review of the University’s Clery geography and the University’s determination that some properties needed to be recategorized.
This Campus does not have on-campus student housing facilities.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.



Shelby Campus
	
	On Campus
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0


This Campus does not have on-campus student housing facilities.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.




Trover Campus
	
	On Campus
	On Campus Housing
	Non Campus
	Public Property

	Crime
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019
	2021
	2020
	2019

	Murder/Non-Negligent Manslaughter
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Fondling
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Statutory Rape
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Incest
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Burglary
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Robbery
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	0
	0
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arson
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Drug Abuse Violation
	0
	*2
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Arrest - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Liquor Law Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Drug Abuse Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Disciplinary Referral - Weapon Violation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Domestic Violence
	*1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Dating Violence
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Stalking
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0


*This crime statistic was updated following a review of the University’s Clery geography and the University’s determination that some properties needed to be recategorized.
Hate crimes:
2021: No hate crimes reported.
2020: No hate crimes reported.
2019: No hate crimes reported.
Crimes unfounded by the University:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2021: 0 unfounded crimes.
2020: 0 unfounded crimes.
2019: 0 unfounded crimes.



Annual Fire Safety Report
[bookmark: _Hlk178002207]Housing Facilities and Fire Safety Systems

The Campuses below have on-campus housing for its students. Below is a description of fire safety systems and the number of fire drills conducted during the previous calendar year.
 
Campus: Belknap Campus, 2301 South 3rd St., Louisville, KY 40292
	Facility
	Fire Alarm Monitoring Done on Site by ULPD unless noted otherwise
	Partial Sprinkler System
	Full Sprinkler System 
	Smoke Detection
	Fire Extinguisher Devices
	Evacuation Plans & Placards
	Number of evacuation (fire) drills in previous calendar year

	Belknap Village North Dorm, 2015 Lyon St. Walk
	X
	
	X
	X
	X
	X
	2

	Beta Theta Pi Sorority, 2038 Unity Place
	X
	
	X
	X
	X
	X
	2

	Bettie Johnson Hall Apts., 401 W. Cardinal Blvd.
	X
	
	X
	X
	X
	X
	2

	Billy Minardi Hall Dorm, 2040 S. Fourth St.
	X
	
	X
	X
	X
	X
	2

	Cardinal Towne Apts., 1830 S. Third St. 
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	Chi Omega Sorority,2018 Unity Place
	X
	
	X
	X
	X
	X
	2

	The Clubhouse Apts., 2330 Crittenden Dr.- last affiliated in 2021
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	Community Park Dorm, 2033 S. Fourth St.
	X
	
	X
	X
	X
	X
	2

	Delta Zeta Sorority, 2104 Unity Place
	X
	
	X
	X
	X
	X
	2

	Kurz Hall Dorm, 1900 S. Fourth St. 
	X
	
	X
	X
	X
	X
	2

	Lambda Chi Alpha Fraternity , 2100 Unity Place
	X
	
	X
	X
	X
	X
	2

	Louisville Hall Dorm, 318 W. Brandeis St. 
	X
	
	X
	X
	X
	X
	2

	Phi Kappa Tau Fraternity , 2106 Unity Place 
	X
	
	X
	X
	X
	X
	2

	Family Scholar House Apts., 401 Reg Smith Circle
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	Sigma Kappa Sorority , 2026 Unity Place
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	Sigma Phi Epsilon Fraternity, 2034 Unity Place
	X
	
	X
	X
	X
	X
	2

	The Nine Apts., 1900 S. Floyd St. 
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	The Province Apts., 600 Ruggles Place 
	X
(Louisville Metro Safe)
	
	X
	X
	X
	


	
*1


	The Retreat Apts., 1000 Manor Park Dr. 
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	Triangle Fraternity, 2022 Unity Place
	X
	
	X
	X
	X
	X
	2

	Unitas Tower Dorm, 108 E. Cardinal Blvd.
	X
	
	X
	X
	X
	X
	2

	University Pointe Apts., 2108 Unity Place
	X
(Louisville Metro Safe)
	
	X
	X
	X
	
	*1

	University Tower Apts., 2000 Unity Place
	X
	
	X
	X
	X
	X
	2


* After diligent efforts, the University has been unable to obtain precise information regarding the number of fire drills conducted at this location.  Since the state fire code requires at least one per year, and we have no reason to believe that the private owners of this location are not in compliance, we have included a “1” here.



Campus: Health Sciences Center Campus, 323 East Chestnut, Louisville, KY 40202
	Facility
	Fire Alarm Monitoring Done on Site by ULPD unless noted otherwise
	Partial Sprinkler System
	Full Sprinkler System 
	Smoke Detection
	Fire Extinguisher Devices
	Evacuation Plans & Placards
	Number of evacuation (fire) drills in previous calendar year

	Medical Dental Apts., 627 S. Preston, Louisville, KY 40202- last occupied in 2021
	X
	
	X
	X
	X
	X
	2



Campus: Trover Campus, 900 Hospital Drive, Madisonville, KY 42431
	Facility
	Fire Alarm Monitoring Done on Site by ULPD unless noted otherwise
	Partial Sprinkler System
	Full Sprinkler System 
	Smoke Detection
	Fire Extinguisher Devices
	Evacuation Plans & Placards
	Number of evacuation (fire) drills in previous calendar year

	Trover Surgery House, 650 N. Kentucky Ave. Madisonville, KY 42431
	
	
	
	X
	X
	
	*0


[bookmark: _Hlk178082074]* This is a residence for which fire drills are not required.
Fort Knox, Nia, Owensboro, Rowan, and Shelby Campuses do not have on campus student housing. 
Policies on Portable Appliances, Smoking and Open Flames
The use of open flames, such as candles, and the burning of such things as incense, and smoking are prohibited in campus housing. The use of small microwaves and small refrigerators that are plugged directly into an outlet and do not pose safety risk or over utilize building utilities are allowed.  The use of toasters, toaster ovens, crock pots, coffee pots, hot plates, indoor/outdoor grills, and any other appliance that contains a heating element are not permitted in residence rooms, balconies, or halls.   Also, tampering with fire safety systems is prohibited and any such tampering may lead to appropriate disciplinary action.
The University reserves the right to make periodic inspections of campus housing to ensure fire safety systems are operational and that the policy on prohibited items is being complied with. Prohibited items, if found, will be confiscated and donated or discarded without reimbursement.
https://louisville.edu/housing/info/policies/reshallpolicies
Fire Evacuation Procedures
Fire evacuation drills are conducted during the school year. The fire alarm system is activated prompting an evacuation. These drills are monitored for compliance and verification of all personnel evacuated to the designated meeting place or rally point. A list of injured persons or others who may require assistance evacuating the building is posted inside the main fire alarm panel. If these occupants cannot evacuate on their own, they shall assemble in a predetermined safe-haven until emergency personnel can evacuate them from the facility. Resident Assistants are trained in evacuation procedures.
In the event of a fire, the University expects that all campus community members will evacuate by the nearest exit, closing doors and activating the fire alarm system (if one is nearby) as they leave. If circumstances permit at the time of the alarm, additional instructions will be given regarding where students and/or employees are to relocate.
When an emergency requires the evacuation of a University facility, occupants shall follow procedures to ensure their safety. The sounding of the fire alarm indicates a mandatory evacuation of the facility for all students, employees, and visitors. While evacuating the facility, try to assist others, but do not compromise your personal safety.

When approaching a closed door, feel the door knob with the back of your hand checking for heat. A closed door can separate you from a tremendous amount of heat, smoke, and fire. If the door feels cool to the touch, slowly crack the door open. If you are met with heavy smoke or heat, immediately close the door and look for a second means of escape. Always know two ways out of any facility. Remember, DO NOT USE THE ELEVATORS! Once you have safely evacuated the facility, do not re-enter for any reason until the all-clear is given. If you become trapped in a room, keep the door closed and call 9-1-1 and/or the University of Louisville Department of Public Safety Telecommunications at (502) 852-6111. Give as much information as possible including your name, address, building name, floor, room number, and exact location. Smoke and heat will rise so stay close to the floor. Do not hide in a closet, under a bed, or get in the shower with the water running. Hiding will not help and only slow the rescue efforts. Try to stay at a window and wave a sheet or clothing to attract attention. This will assist the fire department in making a quick rescue attempt. Breaking the glass may result in smoke from other areas being allowed to enter your room. Do not jump unless absolutely necessary.
If your clothes catch on fire, remember to STOP, DROP, and ROLL. Do not try to run as this will only increase the size of the fire. Remember to cover your face to prevent the flames from burning your eyes and being inhaled into your lungs and throat.
If you are burned, use cool tap water for 20 minutes to cool the area. Do not apply ice. You can wrap the area with a clean dry dressing. Contact 9-1-1 if you need medical attention. Contact University of Louisville Department of Public Safety Telecommunications at (502) 852-6111 so a report can be made, and the situation evaluated.
Fire Education and Training Programs
Fire safety training and education is available to all students and employees. This training can be requested through the fire safety website at https://louisville.edu/firesafety or by contacting the office of the University Fire Marshal, Michael A. Long at (502) 852-3473. Training is also provided to individuals who are found in violation of the University policies and standards of conduct relating to fire safety issues such as smoking, unapproved cooking devices, burning candles or incense, tampering with fire safety equipment, etc. Hall Directors and Resident Assistants receive training in the proper use of a fire extinguisher.
Reporting Fires
The University is required to disclose each year statistical data on all fires that occurred in on-campus student housing. When a fire alarm is pulled and/or the fire department responds to a fire, these incidents are captured. If you encounter a fire that presents an emergency situation, ensure your own safety and then call 9-1-1.
There may be instances when a fire is extinguished quickly, and an alarm is not pulled or a response by the fire department was not necessary. It is important that these incidents be recorded as well. Therefore, if you are aware of such a fire, see evidence of one or hear about one, you should contact the Fire Marshal, Michael A. Long at (502) 852-3473. When providing notification of a fire, give as much information as possible about the location, date, time and cause of the fire.
Plans for Future Improvements
As a result of the University's most recent review of its fire safety protections and procedures, we have determined that the following improvements will be made, subject to the availability of funding on Belknap Campus:  Replace several aging Fire Alarm Systems (in progress), add Fire Suppression Systems to buildings currently not equipped, and update emergency lighting and exit signage to brighter, more efficient LED designs for improved visibility.
Fire Statistics
Belknap Campus
2021
Reported Fires
	Residential Facility
	Total Number Fires

	Bettie Johnson Hall Apts
	1


Additional Information about Reported Fires
	Residential Facility
	Cause of Fire(s)
	Number of Injuries that Required Treatment at a Medical Facility
	Number of Deaths Related to a Fire
	Value of Property Damage Caused by Fire

	Bettie Johnson Hall Apts
	Unintentional Fire/Cooking fire
	0
	0
	$0-99




2020
Reported Fires
	Residential Facility
	Total Number Fires

	The Nine Apts
	1

	Cardinal Towne Apts
	1

	Bettie Johnson Hall Apts
	1

	Miller Hall Dorm
	1


Additional Information about Reported Fires
	Residential Facility
	Cause of Fire(s)
	Number of Injuries that Required Treatment at a Medical Facility
	Number of Deaths Related to a Fire
	Value of Property Damage Caused by Fire

	The Nine Apts
	Unintentional Fire/Kitchen Fire
	0
	0
	$0-99

	Cardinal Towne Apts
	Unintentional Fire/Stove fire
	0
	0
	$0-99

	Bettie Johnson Hall Apts
	Unintentional Fire/Electrical fire (A/C Unit)
	0
	0
	$100-999

	Miller Hall Dorm
	Intentional Fire (note that if the fire you are logging is classified as an Arson, you must log the fire here and also in the crime log)/Restroom fire
	0
	0
	$0-99




2019
Reported Fires
	Residential Facility
	Total Number Fires

	Scholar House Apts
	1

	Unitas Tower Dorm
	1

	Bettie Johnson Hall Apts
	1

	Community Park Dorm
	1

	Cardinal Towne Apts
	1

	Louisville Hall Dorm
	1

	University Tower Apts
	1


Additional Information about Reported Fires
	Residential Facility
	Cause of Fire(s)
	Number of Injuries that Required Treatment at a Medical Facility
	Number of Deaths Related to a Fire
	Value of Property Damage Caused by Fire

	Scholar House Apts
	Unintentional Fire/Kitchen fire
	0
	0
	$100-999

	Unitas Tower Dorm
	Unintentional Fire/Washer motor fire
	0
	0
	$0-99

	Bettie Johnson Hall Apts
	Unintentional Fire/Grease fire
	0
	0
	$0-99

	Community Park Dorm
	Unintentional Fire/HVAC unit fire
	0
	0
	$100-999

	Cardinal Towne Apts
	Unintentional Fire/Oven fire
	0
	0
	$0-99

	Louisville Hall Dorm
	Unintentional Fire/ Grease fire
	0
	0
	$0-99

	University Tower Apts
	Unintentional Fire/Washing machine motor fire
	0
	0
	$0-99



Fort Knox Campus 
This Campus does not have on-campus student housing facilities therefore, no fire reports.

Health Sciences Campus
2021
No fires were reported in on campus student housing in 2021.
2020
Reported Fires
	Residential Facility
	Total Number Fires

	Medical/Dental Apts
	1


Additional Information about Reported Fires
	Residential Facility
	Cause of Fire(s)
	Number of Injuries that Required Treatment at a Medical Facility
	Number of Deaths Related to a Fire
	Value of Property Damage Caused by Fire

	Medical/Dental Apts
	Unintentional Fire/Electrical scooter fire
	0
	0
	$0-99




2019
Reported Fires
	Residential Facility
	Total Number Fires

	Medical/Dental Apts
	1


Additional Information about Reported Fires
	Residential Facility
	Cause of Fire(s)
	Number of Injuries that Required Treatment at a Medical Facility
	Number of Deaths Related to a Fire
	Value of Property Damage Caused by Fire

	Medical/Dental Apts
	Unintentional Fire/Candle fire
	0
	0
	$0-99





Nia Campus
[bookmark: _Hlk175832959]This Campus does not have on-campus student housing facilities, therefore no fire reports.
Owensboro Campus
This Campus does not have on-campus student housing facilities, therefore no fire reports.
Rowan Campus
This Campus does not have on-campus student housing facilities, therefore no fire reports.
Shelby Campus
This Campus does not have on-campus student housing facilities, therefore no fire reports.
[bookmark: _Hlk176337790]Trover Campus
2021
No fires were reported in on campus student housing in 2021.
2020
No fires were reported in on campus student housing in 2020.
2019
No fires were reported in on campus student housing in 2019.
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