Faculty Senate Diversity, Equity, and Inclusion Committee
(Proposed Standing Committee)

Responsibilities and Functions

To advise the Faculty Senate and its committees on DEI matters broadly construed,
including efforts to achieve inclusive representation on FS committees and university-
wide committees with FS appointees/representatives.

To review university policies under consideration by the Faculty Senate; evaluate their
potential impact on DEI; and make appropriate recommendations to mitigate any
identified concerns.

To collaborate and communicate with other UofLL governance bodies (i.e., SGA; Staff
Senate), relevant university-wide groups (e.g., CODRE; COSW), and the Office of
Equity and Diversity to align DEI efforts as appropriate.

To seek out viewpoints from the Faculty Senate on DEI matters and communicate those
viewpoints to FS leadership as appropriate.

Membership

TBD

Terms of Office

TBD



