
Strategic Priorities

 

LEARN / DISCOVER / CONNECT / WORK



2023-24 Presidential Goals
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2. Establish and begin implementation of an Institutional Equity and Inclusion Strategic Plan, 
inclusive of but not limited to these university-wide outcomes:

a) Establish policies, processes and practices that pursue a sustainable and inclusive campus 
community where diversity is valued and members from all identities, demographics, life 
experiences, abilities, and ideologies are welcomed and supported.

b) Provide education and scholarship opportunities to support students, faculty, and staff to 
address and advance equity and inclusion at UofL so that all members can thrive and reach their 
fullest potential.

c) Establish policies, processes, and practices that attract, retain, and develop high-caliber faculty 
and staff.

d) Establish processes for regular data collection and reporting on progress related to education 
and scholarship; recruitment, retention, and success; and campus community.



Informing the Strategic Plan 
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1. Commission on Diversity and Racial Equity

2. Commission on The Status of Women
3. Cardinal Anti-Racist Agenda Report

4. Associate and Assistant College DEI 
Practitioners

5. Inclusion and Equity Council 
6. HSC Office of Diversity and Inclusion

7. Cultural and Equity Center 

8. Student Affairs 
9. Student Government 

10. Institutional Equity 

11. Provost Office: Vice Provost for Faculty Affairs

12. Community Engagement 
13. Staff Senate 

14. Faculty Senate 

15. Equity & Student Success Council 
16. CPE Diversity Requirements

17. University Strategic Plan 

18. Campus Pride

19. HEED Award

20. Disability Resource Center 

21. International Students and Scholars 
22. Council of Academic Officers 



DEI College Practitioners Group 
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1. Brigitte Burpo – College of Education 

2. Valerie Clay – Speed School of Engineering 
3. Dwayne Compton- School of Medicine 

4. Derek Cowherd – Athletics

5. Audra French – School of Dentistry 
6. Vicki Hines-Martin – School of Nursing 

7. Trinidad Jackson – School of Public Health 

8. V. Faye Jones – HSC Office of Diversity and Inclusion 

9. Mark Martinez– Brandies School of Law

10. Emma Sterrett-Hong – Kent School of Social Work 

11. Sherri Wallace – College of Arts and Sciences 





Institutional Equity Team 
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1. Diandre Glover-Thomas

2. Leondra Gully 
3. Daquarius Mahone

4. James Orlick 

5. Ashley O'Neil 
6. Marian Vasser

7. Diane Whitlock 
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