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Statement of Purpose 

In the spirit of the Cardinal Principles, the Committee for Action, Resilience, and Education (CARE) is committed to 

fostering an inclusive, informed, and equitable environment at the University of Louisville. Through advocacy, education, 

and institutional engagement, the committee works to address systemic challenges, promote awareness, and empower 

individuals to contribute to a stronger and more resilient community.  

Charter Approval  

At the beginning of each Senate year, the Committee Charter will be reviewed by the standing committee. Any edits 

must be presented to the Executive Committee. If approved, the edits must then be presented to the General Body to 

be read into the record. 

Responsibilities and Duties  

The CARE shall be responsible for: fostering a more inclusive, equitable, and supportive environment at the University of 

Louisville through advocacy, education, community engagement, and institutional accountability; Identifying  and 

addressing institutional barriers that hinder inclusivity, fairness, and access while advocating for policy changes that 

promote equity; Developing programs, resources, and initiatives that encourage critical thinking, civic engagement, and 

proactive learning, equipping the campus community with the tools needed for meaningful change; Create 

opportunities for dialogue, collaboration, and collective action to strengthen campus climate and support faculty, staff, 

students in collaboration with the Staff Senate Executive Committee, other standing committees, and stakeholders 

external to the senate (e.g., Faculty Senate, Student Government Association, Human Resources, the Employee Success 

Center, Office of Institutional Equity, the Commission on Diversity and Racial Equity, and the Commission on the Status 

of Women); Partnering with university leadership to review policies, recommend improvements, and track progress 

toward a more responsive and equitable institution, ensuring that commitments are actively upheld and advanced; Act 

on other matters as may be referred to it by the Staff Senate. 

Composition 

The Committee for Action, Resilience, and Education shall be composed of no more than eleven members, including a 
Chair and Vice Chair.  
 
Chair and Vice Chair Election 

Prior to completing the Standing Committee seat assignments, the Committee for Action, Resilience, and Education will 

hold its first meeting to allow the members to meet and for those who wish to be Chair or Vice Chair express this 

interest and provide reason/qualifications. 

A call for nominations for Chair and Vice Chair will follow. An online anonymous survey to conduct elections. 

Committee Meetings 

Meetings will be held monthly with a determined date based on the availability of the committee members.  

 

Meeting Attendance  

Committee members are allowed to miss 4 meetings during one (1) fiscal year. If there is a regular conflict with a 

Committee meeting, the Senator should contact the Committee Chair and the Staff Senate Vice Chair and request to be  

re-assigned to another Committee. The Committee Chair will notify the Executive Committee (EC) when a Senator has 3  

Committee meeting absences. The committee Chair will email the Senator to remind them about the 4-absence policy. 
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BYLAWS REVISIONS 

ARTICLE VII - STANDING COMMITTEES OF THE STAFF SENATE 

Section 1. Function 

Section 2. Standing Committees of the Staff Senate 

Section 3. Procedure of Electing 

Section 4. Chairs of Standing Committees 

a. Election of Standing Committee Chairs 

b. Duties of Standing Committee Chairs 

c. Vacancies in Standing Committee Membership 

Section 5. Purpose and Composition of Standing Committees 

a. Credentials and Nominations Committee 

b. Policy, Economics and Development Committee 

c. Services and Facilities Committee 

d. Staff Grievance Committee 

e. Staff Morale and Community Outreach 

f. Staff Help Assistance Relief Effort 

g. Committee on Anti-Racism Efforts Cardinals for Action, Resilience, and Education 

 

G. STAFF COMMITTEE ON ANTI-RACISM EFFORTS  Cardinals for Action, Resilience, and Education 

Section 1.  Purpose 

The Committee on Anti-Racism Efforts (CARE) is responsible for monitoring and contributing to the university’s 
progress toward becoming a premier anti-racist university in accordance with the Cardinal Anti-Racism 
Agenda and, to that end, facilitating opportunities for Staff Senators and other university staff to participate in 
this ongoing initiative.  

In the spirit of the Cardinal Principles, Cardinals for Action, Resilience, and Education (CARE) is committed to fostering an 
inclusive, informed, and equitable environment at the University of Louisville. Through advocacy, education, and 
institutional engagement, the committee works to address systemic challenges, promote awareness, and empower 
individuals to contribute to a stronger and more resilient community 

The Committee on Anti-Racism Efforts shall: 

https://louisville.edu/president/special-programs-initiatives/cardinal-anti-racism-agenda
https://louisville.edu/president/special-programs-initiatives/cardinal-anti-racism-agenda
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1. Enhance existing communication within the Senate and with constituents 
to increase awareness of racism and anti-racism efforts. 

2. Collaborate with the Staff Senate Executive Committee and the other 
standing committees to equip Staff Senators and their constituents with 
anti-racism resources (e.g., information, training, support groups) offered 
throughout the university or by the senate. 

3. Work with stakeholders external to the Senate (e.g., Faculty Senate, 
Student Government Association, Human Resources, the Center for 
Employee Resources, Office of Diversity and Equity, the Commission on 
Diversity and Racial Equality, and the Commission on the Status of 
Women) to encourage staff participation in anti-racism efforts. 

4. Consider the creation and implementation of anti-racism programming by 
the Senate. 

5. Promote diverse representation in the Senate; in all Senate standing 
committees and ad hoc committees; and for all university-wide 
committee representatives appointed by the senate 

6. Consider establishing goals related to diversity and inclusion among the 
Senate body. 

7. Act on other matters as may be referred to it by the Staff Senate. 

The Cardinals for Action, Resilience, and Education Committee shall be responsible for: 

1. Fostering a more inclusive, equitable, and supportive environment at the University of Louisville 
through advocacy, education, community engagement, and institutional accountability 

2. Identifying and addressing institutional barriers that hinder inclusivity, fairness, and access while 
advocating for policy changes that promote equity 

3. Developing programs, resources, and initiatives that encourage critical thinking, civic engagement, and 
proactive learning, equipping the campus community with the tools needed for meaningful change 

4. Create opportunities for dialogue, collaboration, and collective action to strengthen campus climate 
and support faculty, staff, students in collaboration with the Staff Senate Executive Committee, other 
standing committees, and stakeholders external to the senate (e.g., Faculty Senate, Student 
Government Association, Human Resources, the Employee Success Center, Office of Institutional Equity, 
the Commission on Diversity and Racial Equity, and the Commission on the Status of Women) 

5. Partnering with university leadership to review policies, recommend improvements, and track progress 
toward a more responsive and equitable institution, ensuring that commitments are actively upheld 
and advanced 

6. Act on other matters as may be referred to it by the Staff Senate. 

 

Additional guidelines for CARE may be found in the committee’s charter. At the beginning of each Senate year, 
the committee charter will be reviewed by the standing committee.  Any edits must be presented to the 



University of Louisville Staff Senate 

Committee for Action, Resilience, and Education Standing Committee Charter 

Standing Rules & Bylaws for Committee 

Updated: insert date of update 

Executive Committee.  If approved, the edits must then be presented to the General Body to be read into the 
record. 

Please refer to CARE Committee Charter for details regarding composition. 

 

 

 


