
MINUTES OF THE MEETING OF THE 
EXECUTIVE AND COMPENSATION COMMITTEE OF THE 

BOARD OF TRUSTEES OF THE UNIVERSITY OF LOUISVILLE 
 

September 21, 2023 
 

In Open Session 
 

Members of the Executive and Compensation Committee of the University of Louisville Board 
of Trustees met on September 21, 2023, at 2:47 p.m., in the Jefferson Room, Grawemeyer Hall, 
Belknap Campus, with members present and absent as follows: 
 
Present: Ms. Mary Nixon, Chair 
  Dr. Larry Benz 
  Ms. Diane Medley 

Dr. Eugene Mueller 
 
Other Trustees 
Present: Mr. Jerry Abramson 
  Dr. Raymond Burse 

Mr. Al Cornish 
Ms. Katie Hayden 
Mr. Kevin Ledford 
Mr. Jim Rogers 
Ms. Sherrill Zimmerman 

 
From the  
University: Dr. Kim Schatzel, President 

Dr. Gerry Bradley, Interim Provost 
Dr. Kevin Gardner, Executive Vice President for Research and Innovation 
Mr. Dan Durbin, Executive Vice President for Finance and Administration 

  Ms. Angela Curry, General Counsel and Vice President for Legal Affairs 
Dr. Michael Mardis, Vice President for Student Affairs, Dean of Students 
Mr. Lee Gill, Vice President for Institutional Equity 
Ms. Sandy Russell, Vice President for Risk, Audit, and Compliance 
Mr. Josh Heird, Vice President for Athletics and Athletic Director 
Mr. John Drees, Vice President for Communications & Marketing 
Mr. Brent Pieper, Vice President for University Advancement 
Dr. Jeff Bumpous, Interim Vice President for Academic Medical Affairs 
Ms. Julie Dials, Assistant Vice President for University Advancement 
Mr. Rick Graycarek, Vice President for Budget and Finance  
Ms. Shannon Rickett, Assoc. Vice President for Government Relations 

  Dr. Gail DePuy, Senior Vice Provost 
  Mr. Robert Goldstein, Vice Provost for Assessment & Univ. Decision Support 
  Dr. Cherie Dawson-Edwards, Vice Provost for Faculty Affairs 

Mr. Jim Begany, Vice Provost for Strategic Enrollment Management 
Mr. Nick Bowes, Deputy Athletic Director and CFO, ULAA 
Mr. Zach Brooks, Asst. AD for Capital Projects & Administration, ULAA  



Mr. John Karman, Executive Director of Communications 
Ms. Becky Patterson, Executive Director and Lead Statistician, IRP 
Dr. Leslie Harper, Program Approval & Review Coordinator, OAPA 
Mr. Jerry Johnson, Chief of Staff to the EVP for Finance and Administration 
Dr. Lee W. Bewley, Assoc. Professor, Dir., Health Management Program, SPHIS 
Mr. Chris Wooton, Associate Director of Communications and Marketing 

  Mr. Jake Beamer, Dir. of Governance & Strategic Initiatives & Asst. Secretary 
 
From the UofL 
Foundation: Mr. Keith Sherman, Executive Director and COO 
 

I. Call to Order 
 
Chair Nixon called the roll and having determined a quorum present, called the meeting to 
order at 2:47 p.m.  
 
Consent Agenda 
 
The Chair read the Consent Agenda as follows: 
 

• Approval of Minutes, 3-16-2023 
• From the Human Resources Committee, 9-21-2023 

o Revised Retirement Oversight Committee Charter 
• From the Governance, Trusteeship, & Nominating Cmte., 9-21-2023 

o Action Item:  Signature Delegation  
• From the Academic & Student Affairs Committee, 9-21-2023 

o Healthcare Financial Management Graduate Certificate 
o Healthcare Management Graduate Certificate 
o Healthcare Quality and Project Management Graduate Certificate 
o Population Health Management Graduate Certificate 
o Personnel Matters 

 
Ms. Medley made a motion, which Dr. Benz seconded, to approve the Consent Agenda as 
listed. 
 
The motion passed. 
 

II. Action Item:  Endowment Match Annual Report 
 
Dr. Gardner briefed the committee on the Endowment Match Annual Report using the 
attached presentation and fielded questions from trustees. 
 
Dr. Mueller made a motion, which Ms. Medley seconded, to approve the  
 

President’s recommendation that the Board of Trustees approve the Endowment 
Match Program 2022 Annual Report, attached, as requested by the Council on 
Postsecondary Education. 



 
The motion passed.  
 

III. Action Item:  Patterson Stadium Renovations 
 
Messrs. Bowes and Brooks briefed the committee on the proposed renovations to the Jim 
Patterson Baseball Stadium, noting that the UofL Athletic Association Board of Directors 
approved the recommendation on June 16, 2023. 
 
Board of Trustees approval is required for any capital project that exceeds $500,000, 
pursuant to the ULAA Financial Transactions Policy. 
 
Mr. Durbin joined Messrs. Bowes and Brooks in fielding questions from trustees. 
 
Ms. Medley then made a motion which Dr. Benz seconded, to approve the  

  
President’s recommendation that the Board of Trustees authorize the construction 
and renovation of the Jim Patterson Baseball Stadium at a cost not to exceed 
$3,000,000. 
 

The motion passed.  
 

IV. Action Item:  Kueber Center Renovations 
 
Messrs. Bowes and Brooks then discussed a similar recommendation regarding renovations 
to the Planet Fitness Kueber Center.  Again, Mr. Durbin joined them in answering the 
trustees’ questions. 
 
Ms. Medley then made a motion which Dr. Benz seconded, to approve the  

  
President’s recommendation that the Board of Trustees authorize the construction 
and renovation of the Planet Fitness Kueber Center at a cost not to exceed 
$7,000,000. 
 

The motion passed.  
 

V. Executive Session 
 
Dr. Mueller made a motion, which Ms. Medley seconded, to recess to executive session to 
discuss proposed or pending litigation and personnel matters pursuant to KRS 61.810(1)(c) 
and (f).  The motion passed and the open meeting recessed at 2:58 p.m. 

 
VI. Open Meeting Reconvenes 

 
The open meeting reconvened at 3:24 p.m.  Chair Nixon reported that the committee 
discussed proposed or pending litigation and personnel matters. 
 
No action was taken. 



 
VII. Adjournment 

 
Having no other business to come before the committee, Dr. Mueller made a motion, which 
Ms. Medley seconded, to adjourn.   
 
The motion passed and the meeting adjourned at 3:24 p.m. 

 
 
 
 
 
 
 
Approved by:  
 
 
_  
Assistant Secretary 
  

Signature on file



MINUTES OF THE MEETING OF THE 
EXECUTIVE AND COMPENSATION COMMITTEE OF THE 

BOARD OF TRUSTEES OF THE UNIVERSITY OF LOUISVILLE 
 

September 21, 2023 
 

In Executive Session 
 

Members of the Executive and Compensation Committee of the University of Louisville Board 
of Trustees met on September 21, 2023, at 2:47 p.m., in the Jefferson Room, Grawemeyer Hall, 
Belknap Campus, with members present and absent as follows: 
 
Present: Ms. Mary Nixon, Chair 
  Dr. Larry Benz 
  Ms. Diane Medley 

Dr. Eugene Mueller 
 
Other Trustees 
Present: Mr. Jerry Abramson 
  Dr. Raymond Burse 

Mr. Al Cornish 
Ms. Katie Hayden 
Mr. Kevin Ledford 
Mr. Jim Rogers 
Ms. Sherrill Zimmerman 

 
From the 
University: Dr. Kim Schatzel, President 

Dr. Gerry Bradley, Interim Provost 
  Ms. Angela Curry, General Counsel and Vice President for Legal Affairs 
  Mr. Jake Beamer, Dir. of Governance & Strategic Initiatives & Asst. Secretary 
 

I. Call to Order 
 
Chair Nixon called the executive session to order at 2:48 p.m. 
 

II. Proposed or Pending Litigation 
 
Ms. Curry briefed trustees on proposed or pending litigation. 
 

III. Personnel Matters 
 
The president discussed with trustees a personnel matter. 
 

IV. Adjournment 
 
Dr. Mueller made a motion, which Ms. Medley seconded, to adjourn the executive 



session.  The motion passed and session adjourned at 3:23 p.m. 
 

 
Approved by:  
 

 
 

Assistant Secretary 
Signature on file



RECOMMENDATION TO THE  
BOARD OF TRUSTEES CONCERNING THE  

RETIREMENT OVERSIGHT COMMITTEE CHARTER 

Human Resources Committee – September 21, 2023 
Executive and Compensation Committee – September 21, 2023 

RECOMMENDATION: 

The President recommends that the Board of Trustees approve a revised Retirement Oversight 
Committee Charter, as attached.   

COMMITTEE ACTION: BOARD ACTION: 
Passed ________________ Passed _______________ 
Did Not Pass ____________ Did Not Pass __________ 
Other __________________ Other ________________ 

__ ___ __  
Assistant Secretary  Assistant Secretary  

Signature on file Signature on file
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UNIVERSITY OF LOUISVILLE 

RETIREMENT OVERSIGHT COMMITTEE 
CHARTER  

July 1, 2023 

Purpose 

The University of Louisville (“University”) has established this Retirement Oversight Committee 
(the “ROC” or the “Committee”) in order to select, monitor and modify as the Committee 
determines appropriate, the investment options made available under the Retirement Plans 
established by the University and among which the participants in the Plans may allocate their 
accumulated benefits in the plans.   

The Committee serves as fiduciary with respect to the retirement plans sponsored and 
maintained by the University of Louisville and to fulfill other responsibilities as the President 
may assign to it from time to time. The Human Resources Committee of the Board of Trustees, 
in conjunction with the President, shall have oversight of the ROC. The ROC shall report to the 
Board of Trustees no less than annually. The plans listed on Exhibit A (the “Covered Plans”) are 
subject to the ROC’s oversight responsibilities as set forth in this Charter. 

The Committee shall have the authority to: 

• Develop and implement an investment policy that will apply to the Plans, which
shall include, but not be limited, to a description of the investment goals and
objectives, the procedures the Committee may follow in discharging its
responsibilities, the measuring tools for ongoing performance assessment and the
manner in which the activities of the Committee will be documented;

• Select, monitor and modify vendors that provide investment options under the
Plans, including adding and/or removing investment providers and the negotiation
of fees;

• Select monitor and modify individual investment options available under the
Plans, including adding, removing, and/or suspending the availability of individual
investment options;

• Engage one or more investment advisors, investment managers or consultants to
assist the Committee in evaluating investment providers and/or investment
options, as well as the investment information to be provided to the participants
in the Plans; and
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• Perform such other duties as may be required for the Plans efficient management
and oversight.

The Committee will seek Board approval for any changes, outside of the ROC's defined scope, 
related to plan design or items of budgetary concern. Except as outlined above, the Committee 
shall not be responsible for any aspect of the operation and administration of the Plans.  By way 
of example, and not limitation, the Committee’s responsibilities shall not include responsibility 
for any aspect of financial reporting, auditing or disclosure that may apply to the Plans. 

Guiding Principles 

The Committee shall endeavor to oversee the plan guided by the following principles: 

• Act solely in the interest of plan participants and beneficiaries with the exclusive
purposes of providing benefits to such individuals

• Carry out its duties prudently

• Follow the plan documents

• Ensure that the plan operates within Federal and state laws

• Diversify plan investments

• Pay only reasonable plan expenses

• Although not subject to the provisions of ERISA, it is the intent, whenever
possible, to operate plans within the provisions of ERISA

Membership 

The ROC shall be comprised of five (5) Standing, voting members. Standing members of the ROC 
shall serve on the Committee as long as they remain in the positions identified as Standing 
member positions as outlined in the table below. Any persons subsequently filling these 
position(s) will automatically assume the former member’s ROC role. Three (3) or more Standing 
members shall constitute a quorum at any meeting and a quorum is required to vote and take 
any action regarding the University’s retirement plans. 

In addition to the Standing Members and subject to any additional appointments made by the 
President, the Committee shall include up toat least four (4) additional Advisory non-voting 
members, each of whom will serve a 3- year term.  The President shall approve review and amend 
the membership composition and criteria of the ROC from time to time. The Director- Total Rewards 
shall serve as the Chairperson of the ROC (the “Chair”). Each Advisory member of the ROC shall 
serve at the pleasure of the Committee and may be removed or replaced by the Committee at 
any time and in its sole and absolute discretion. 
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Standing Members • Director-Total Rewards (Chair)
• Chief Financial Officer
• General Counsel
• Vice President-Human Resources
• Vice President-Risk Management, Audit

& Compliance

Advisory 
Members (3-year 
terms) 

• Up toAt least four (4) additional members of the
University
o One of the four Advisory Members will be

a member of the Faculty Senate
o One of the four Advisory Members will be a

member of the Staff Senate

Meetings and Procedures 

The ROC shall meet as often as is required to fulfill its responsibilities as set forth in this Charter 
and at such times and places as the Chair shall determine. It is expected that the ROC will meet 
not less than once each calendar quarter to review plan fund performance and consider any 
changes that may be recommended by the University’s Investment Advisor. The ROC shall 
maintain a written record of its proceedings and shall report to the President, as requested. The 
Chair shall be responsible for setting the meeting agenda and documenting each meeting. 

Advisors and Agents 

The ROC shall engage, review, and evaluate accountants, attorneys, investment advisors, 
actuaries, third-party administrators and other such agents as the ROC determines is necessary 
or advisable for the proper, compliant and efficient administration of the retirement plans and 
health and welfare plans sponsored and maintained by the University. The engagement of any 
third-party must be in compliance with University of Louisville and State of Kentucky 
procurement regulations. 
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EXHIBIT A 

to the Charter of the Retirement Oversight Committee 

Retirement Plans 

• University of Louisville 403(b) Retirement Plan

• University of Louisville 457(b) Plan

• University of Louisville 401(a) Executive Compensation Plan
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UNIVERSITY OF LOUISVILLE 

RETIREMENT OVERSIGHT COMMITTEE 
CHARTER  

July 1, 2023 

Purpose 

The University of Louisville (“University”) has established this Retirement Oversight Committee 
(the “ROC” or the “Committee”) in order to select, monitor and modify as the Committee 
determines appropriate, the investment options made available under the Retirement Plans 
established by the University and among which the participants in the Plans may allocate their 
accumulated benefits in the plans.   

The Committee serves as fiduciary with respect to the retirement plans sponsored and 
maintained by the University of Louisville and to fulfill other responsibilities as the President 
may assign to it from time to time. The Human Resources Committee of the Board of Trustees, 
in conjunction with the President, shall have oversight of the ROC. The ROC shall report to the 
Board of Trustees no less than annually. The plans listed on Exhibit A (the “Covered Plans”) are 
subject to the ROC’s oversight responsibilities as set forth in this Charter. 

The Committee shall have the authority to: 

• Develop and implement an investment policy that will apply to the Plans, which
shall include, but not be limited, to a description of the investment goals and
objectives, the procedures the Committee may follow in discharging its
responsibilities, the measuring tools for ongoing performance assessment and the
manner in which the activities of the Committee will be documented;

• Select, monitor and modify vendors that provide investment options under the
Plans, including adding and/or removing investment providers and the negotiation
of fees;

• Select monitor and modify individual investment options available under the
Plans, including adding, removing, and/or suspending the availability of individual
investment options;

• Engage one or more investment advisors, investment managers or consultants to
assist the Committee in evaluating investment providers and/or investment
options, as well as the investment information to be provided to the participants
in the Plans; and
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• Perform such other duties as may be required for the Plans efficient management 

and oversight. 
 
The Committee will seek Board approval for any changes, outside of the ROC's defined scope, 
related to plan design or items of budgetary concern. Except as outlined above, the Committee 
shall not be responsible for any aspect of the operation and administration of the Plans.  By way 
of example, and not limitation, the Committee’s responsibilities shall not include responsibility 
for any aspect of financial reporting, auditing or disclosure that may apply to the Plans. 
 
Guiding Principles 
 
The Committee shall endeavor to oversee the plan guided by the following principles: 

• Act solely in the interest of plan participants and beneficiaries with the exclusive 
purposes of providing benefits to such individuals 

• Carry out its duties prudently 

• Follow the plan documents 

• Ensure that the plan operates within Federal and state laws 

• Diversify plan investments 

• Pay only reasonable plan expenses  

• Although not subject to the provisions of ERISA, it is the intent, whenever 
possible, to operate plans within the provisions of ERISA 

 
Membership 
 
The ROC shall be comprised of five (5) Standing, voting members. Standing members of the ROC 
shall serve on the Committee as long as they remain in the positions identified as Standing 
member positions as outlined in the table below. Any persons subsequently filling these 
position(s) will automatically assume the former member’s ROC role. Three (3) or more Standing 
members shall constitute a quorum at any meeting and a quorum is required to vote and take 
any action regarding the University’s retirement plans. 
 
In addition to the Standing Members and subject to any additional appointments made by the 
President, the Committee shall include at least four (4) additional Advisory non-voting members, 
each of whom will serve a 3- year term.  The President shall review and amend the membership 
composition and criteria of the ROC from time to time. The Director- Total Rewards shall serve as the 
Chairperson of the ROC (the “Chair”). Each Advisory member of the ROC shall serve at the 
pleasure of the Committee and may be removed or replaced by the Committee at any time and 
in its sole and absolute discretion. 
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Standing Members • Director-Total Rewards (Chair) 
• Chief Financial Officer  
• General Counsel  
• Vice President-Human Resources 
• Vice President-Risk Management, Audit 

& Compliance  
 

Advisory 
Members (3-year 
terms) 

• At least four (4) additional members of the University 
o One of the four Advisory Members will be 

a member of the Faculty Senate 
o One of the four Advisory Members will be a 

member of the Staff Senate 
 
 
 
Meetings and Procedures 
 
The ROC shall meet as often as is required to fulfill its responsibilities as set forth in this Charter 
and at such times and places as the Chair shall determine. It is expected that the ROC will meet 
not less than once each calendar quarter to review plan fund performance and consider any 
changes that may be recommended by the University’s Investment Advisor. The ROC shall 
maintain a written record of its proceedings and shall report to the President, as requested. The 
Chair shall be responsible for setting the meeting agenda and documenting each meeting. 
 
Advisors and Agents 
 
The ROC shall engage, review, and evaluate accountants, attorneys, investment advisors, 
actuaries, third-party administrators and other such agents as the ROC determines is necessary 
or advisable for the proper, compliant and efficient administration of the retirement plans and 
health and welfare plans sponsored and maintained by the University. The engagement of any 
third-party must be in compliance with University of Louisville and State of Kentucky 
procurement regulations. 



4 
 

EXHIBIT A 

to the Charter of the Retirement Oversight Committee  

 
Retirement Plans 

 

• University of Louisville 403(b) Retirement Plan 
 

• University of Louisville 457(b) Plan 
 

• University of Louisville 401(a) Executive Compensation Plan  
 
 



RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING SIGNGATURE DELEGATION 

 
Governance, Trusteeship, and Nominating Committee – September 21, 2023 

Executive and Compensation Committee – September 21, 2023 
 
 

RECOMMENDATION: 
 
The President recommends that the Board of Trustees approve the following signature 
delegation:   
  

Regarding any signature authority delegated to any University representative, department, 
or Unit from the Board of Trustees, the President as the chief administrative and 
educational officer of the University shall have the authority to further delegate or 
implement additional approval requirements as needed to maintain internal control over 
any and all University contracts, agreements engagement letters, memoranda of 
understanding, and/or any other written document seeking to legally bind the University. 

 
 
 

 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 
   

___  ___   
Assistant Secretary    Assistant Secretary  
 

Signature on file Signature on file



 
 

RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING THE CREATION OF THE  

GRADUATE CERTIFICATE IN HEALTHCARE FINANCIAL MANAGEMENT 
 

Academic & Student Affairs Committee – September 21, 2023 
Executive & Compensation Committee – September 21, 2023 

 
RECOMMENDATION: 

The President recommends that the Board of Trustees approve the creation of the Graduate Certificate in 
Healthcare Financial Management effective spring 2024. 
 
BACKGROUND: 
 
The Graduate Certificate in Healthcare Financial Management is composed of four of the core classes in 
the existing Master of Science in Health Administration (MSHA) program, so it will not require 
additional faculty or resources. The certificate will require students to complete 12 credit hours that will 
be delivered online.   
 
This certificate provides students the foundational competencies of healthcare management: governance 
and management of healthcare organizations, healthcare strategic management, project management for 
population health, health operations management and science, and healthcare marketing. We expect 
healthcare providers (physicians, nurses, dentists), allied health providers, and early healthcare 
management careerists (pre-graduate level) to complete the certificate for current and future health 
organizational roles. This certificate will be stackable, in accordance with University of Louisville 
academic program guidelines, toward the MSHA degree program for those certificate graduates that seek 
a full graduate degree. 
 
This program will serve students who are already working in the health sector but want to enhance their 
skills to assume leadership and management roles within healthcare organizations. Advisory board leaders 
representing University of Louisville Health System, Norton Healthcare, Humana, and Baptist Healthcare 
directly support offering graduate level healthcare management certificates based on our accredited 
MSHA program to enable associates within their organizations, particularly clinically-oriented members, 
to enhance capacity for administrative and management roles. 
 
The Faculty Senate recommended the creation of the Graduate Certificate in Healthcare Financial 
Management at their meeting on September 6, 2023.  The Executive Vice President/University Provost 
joins the President in making this recommendation. 
 
 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 
   
_ ___  ___   
Assistant Secretary    Assistant Secretary 
Signature on file Signature on file



 
 

RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING THE CREATION OF THE  

GRADUATE CERTIFICATE IN HEALTHCARE MANAGEMENT 
 

Academic & Student Affairs Committee – September 21, 2023 
Executive & Compensation Committee – September 21, 2023 

 
RECOMMENDATION: 

The President recommends that the Board of Trustees approve the creation of the Graduate Certificate in 
Healthcare Management effective spring 2024. 
 
BACKGROUND: 
 
The Graduate Certificate in Healthcare Management is composed of five of the core classes in the existing 
Master of Science in Health Administration (MSHA) program, so it will not require additional faculty or 
resources. The certificate will require students to complete 14 credit hours that will be delivered online.   
 
This certificate provides students the foundational competencies of healthcare management: governance 
and management of healthcare organizations, healthcare strategic management, project management for 
population health, health operations management and science, and healthcare marketing. We expect 
healthcare providers (physicians, nurses, dentists), allied health providers, and early healthcare 
management careerists (pre-graduate level) to complete the certificate for current and future health 
organizational roles. This certificate will be stackable, in accordance with University of Louisville 
academic program guidelines, toward the MSHA degree program for those certificate graduates that seek 
a full graduate degree. 
 
This program will serve students who are already working in the health sector but want to enhance their 
skills to assume leadership and management roles within healthcare organizations. Advisory board leaders 
representing University of Louisville Health System, Norton Healthcare, Humana, and Baptist Healthcare 
directly support offering graduate level healthcare management certificates based on our accredited 
MSHA program to enable associates within their organizations, particularly clinically-oriented members, 
to enhance capacity for administrative and management roles. 
 
The Faculty Senate recommended the creation of the Graduate Certificate in Healthcare Management at 
their meeting on September 6, 2023.  The Executive Vice President/University Provost joins the President 
in making this recommendation. 
 
 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 
   
_ __     
Assistant Secretary    Assistant Secretary 
Signature on file Signature on file



 
 

RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING THE CREATION OF THE  

GRADUATE CERTIFICATE IN HEALTHCARE QUALITY AND PROJECT MANAGEMENT 
 

Academic & Student Affairs Committee – September 21, 2023 
Executive & Compensation Committee – September 21, 2023 

 
RECOMMENDATION: 

The President recommends that the Board of Trustees approve the creation of the Graduate Certificate in 
Healthcare Quality and Project Management effective spring 2024. 
 
BACKGROUND: 
 
The Graduate Certificate in Healthcare Quality and Project Management is composed of five of the core 
classes in the existing Master of Science in Health Administration (MSHA) program, so it will not require 
additional faculty or resources. The certificate will require students to complete 15 credit hours that will 
be delivered online.   
 
This certificate provides students the foundational competencies of healthcare management: governance 
and management of healthcare organizations, healthcare strategic management, project management for 
population health, health operations management and science, and healthcare marketing. We expect 
healthcare providers (physicians, nurses, dentists), allied health providers, and early healthcare 
management careerists (pre-graduate level) to complete the certificate for current and future health 
organizational roles. This certificate will be stackable, in accordance with University of Louisville 
academic program guidelines, toward the MSHA degree program for those certificate graduates that seek 
a full graduate degree. 
 
This program will serve students who are already working in the health sector but want to enhance their 
skills to assume leadership and management roles within healthcare organizations. Advisory board leaders 
representing University of Louisville Health System, Norton Healthcare, Humana, and Baptist Healthcare 
directly support offering graduate level healthcare management certificates based on our accredited 
MSHA program to enable associates within their organizations, particularly clinically-oriented members, 
to enhance capacity for administrative and management roles. 
 
The Faculty Senate recommended the creation of the Graduate Certificate in Healthcare Quality and 
Project Management at their meeting on September 6, 2023.  The Executive Vice President/University 
Provost joins the President in making this recommendation. 
 
 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 
   

____  ___   
Assistant Secretary    Assistant Secretary 
Signature on file Signature on file



 
 

RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING THE CREATION OF THE  

GRADUATE CERTIFICATE IN POPULATION HEALTH MANAGEMENT 
 

Academic & Student Affairs Committee – September 21, 2023 
Executive & Compensation Committee – September 21, 2023 

 
RECOMMENDATION: 

The President recommends that the Board of Trustees approve the creation of the Graduate Certificate in 
Population Health Management effective spring 2024. 
 
BACKGROUND: 
 
The Graduate Certificate in Population Health Management is composed of four of the core classes in the 
existing Master of Science in Health Administration (MSHA) program, so it will not require additional 
faculty or resources. The certificate will require students to complete 12 credit hours that will be delivered 
online.   
 
This certificate provides students the foundational competencies of healthcare management: governance 
and management of healthcare organizations, healthcare strategic management, project management for 
population health, health operations management and science, and healthcare marketing. We expect 
healthcare providers (physicians, nurses, dentists), allied health providers, and early healthcare 
management careerists (pre-graduate level) to complete the certificate for current and future health 
organizational roles. This certificate will be stackable, in accordance with University of Louisville 
academic program guidelines, toward the MSHA degree program for those certificate graduates that seek 
a full graduate degree. 
 
This program will serve students who are already working in the health sector but want to enhance their 
skills to assume leadership and management roles within healthcare organizations. Advisory board leaders 
representing University of Louisville Health System, Norton Healthcare, Humana, and Baptist Healthcare 
directly support offering graduate level healthcare management certificates based on our accredited 
MSHA program to enable associates within their organizations, particularly clinically-oriented members, 
to enhance capacity for administrative and management roles. 
 
The Faculty Senate recommended the creation of the Graduate Certificate in Population Health 
Management at their meeting on September 6, 2023.  The Executive Vice President/University Provost 
joins the President in making this recommendation. 
 
 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 

___  ______   
Assistant Secretary    Assistant Secretary 

Signature on file
Signature on file

Signature on file



RECOMMENDATION TO BOARD OF TRUSTEES 
 

Academic and Student Affairs Committee – September 21, 2023 
Executive and Compensation Committee – September 21, 2023 

 
The President recommends that the following personnel recommendations be approved by the 
Board of Trustees. 
 
 College of Business 
 
Aaron Barnes, PhD, Assistant Professor (Probationary) of Marketing; additional appointment as 
the Johnson Endowed Assistant Professor of Marketing, November 1, 2023 through June 30, 
2028. 
 
Notable Accomplishments:  
Dr. Barnes’ focus on cultural influences within marketing has resulted in remarkable research 
achievements, including numerous publications in top journals such as the Journal of Consumer 
Research, the Journal of Retailing, and the Journal of Personality and Social Psychology. His 
work has been recognized on influential lists like UT-Dallas Top 100 Business School Research 
Rankings and the Financial Times Top 50 journals. Dr. Barnes' research productivity positions 
him among the top echelons of consumer researchers. Moreover, his engagement in advanced-
stage reviews for prestigious outlets and active participation in international conferences further 
solidify his scholarly prominence. 
 
Selection Process:  
The Marketing department chair recommended to the Dean. The Personnel Committee voted on 
the appointment and the Dean is making the recommendation. 
 
Salary Data: 
Current base salary:  $ 170,642.94 
Current total:   $ 170,642.94 
 
Proposed base salary:  $ 170,642.94 
Proposed total:  $ 170,642.94 
 
Budget impact:  No change 
 
Median benchmark comparison: $ 112,900 
Benchmark position title:  Assistant Professor, Marketing  
Benchmark source:    AACSB Data Direct 
Year of benchmark data:  2022-2023  
Benchmark data number of incumbents: 371  
Benchmark data number of institutions: 958  



Daniel Bennett, PhD, Professor (Tenured) of Management and Entrepreneurship; additional 
appointment as the Cobb Family Professor of Entrepreneurship, November 1, 2023 through June 
30, 2023. 
 

Notable Accomplishments:   
Dr. Bennett is an accomplished scholar with experience as Associate Director of the Center for 
Free Enterprise since 2022.  He is an editor for the Small Business Economics Journal and has 
directed the PhD program in the College of Business, also since 2022.   

Selection Process:   
Is being named as endowed chair consistent with Dean’s recommendation; department vote and 
Personnel Committee vote. 
 
Salary Data: 
Current base salary:  $ 161,023.50 
Current supplement:  $   15,000.00 (Associate Director, Center for Free Enterprise) 
Current supplement:   $     7,000.00 (PhD Program Director) 
Current total:   $ 183,023.50 
 
Proposed base salary:  $ 161,023.50 
Proposed supplement:  $   15,000.00 (Associate Director, Center for Free Enterprise) 
Proposed supplement:  $     7,000.00 (PhD Program Director) 
Proposed supplement:  $   10,000.00 (Cobb Family Professorship) 
Proposed total:  $ 193,023.50 
 
Budget impact:  $   10,000.00 
 
Median benchmark comparison: $ 154,700 
Benchmark position title:  Associate Professor  
Benchmark source:    AACSB Data Direct 
Year of benchmark data:  2022-2023  
Benchmark data number of incumbents: 58  
Benchmark data number of institutions: 49   
 

 

  



Sandeep Goyal, PhD, Professor (Tenured) of Information Systems, Analytics and Operations; 
additional appointment as the Brown and Williamson Professor of Information Systems, 
Analytics and Operations, November 1, 2023 through June 30, 2023. 
 
Notable Accomplishments:  
Dr. Goyal is a Tenured Professor in the Department of Information Systems, Analytics and 
Operations, and an accomplished scholar.  He is the program director for both the online and in-
person Master of Science in Business Analytics (MSBA) programs, as well as Director of 
International Graduate Student Recruitment in the College of Business.   
 
Selection Process:  
The College of Business Personnel Committee voted on the appointment and the Dean is making 
the recommendation. 
   
Salary Data: 
Current base salary:  $ 211,673 
Current supplement:  $   15,000 (Director, International Graduate Student Recruitment) 
Current supplement:   $   30,000 (Director, MSBA Program) 
Current supplement:  $   30,000 (Director, Online MSBA Program) 
Current total:   $ 286,673 
 
Proposed base salary:  $ 211,673 
Proposed supplement:  $   15,000 (Director, International Graduate Student Recruitment) 
Proposed supplement:  $   30,000 (Director, MSBA Program) 
Proposed supplement:  $   30,000 (Director, Online MSBA Program) 
Proposed supplement:  $   10,000 (Brown and Williamson Professorship) 
Proposed total:  $ 296,673 
 
Budget impact:  $   10,000 
 
Median benchmark comparison: $ 160,300 
Benchmark position title:  Professor, Computer/Management Information Systems  
Benchmark source:    AACSB Data Direct 
Year of benchmark data:  2022-2023  
Benchmark data number of incumbents: 664  
Benchmark data number of institutions: 265   
 
  



 School of Medicine 
 
T. Michael Sabo, Associate Professor (Tenured) of Medicine; additional appointment as the 
James Graham Brown Foundation Chair in Cancer Biophysics, November 1, 2023 through 
October 31, 2028. 
 
Notable Accomplishments: 
Dr. Sabo obtained his BS, MS, and PhD in Chemistry from the University of Louisville, 
graduating with his PhD in 2007. He continued his training as a post-doctoral fellow in the 
laboratory of Muriel C. Maurer at the University of Louisville from 2008-2009. Dr. Sabo then 
went on to complete a second post-doctoral fellowship with Christian Griesinger at the Max-
Planck Institute for Biophysical Chemistry (MPI-BPC) in Gottingen, Germany from 2009-2015. 
We recruited Dr. Sabo back to the University of Louisville in February 2015, where he joined the 
Department of Medicine; Division of Medical Oncology and Hematology and UofL Health 
Brown Cancer Center as an Assistant Professor. His primary focus has been on applying the 
techniques and methodology that he has developed toward anti-neoplastic targets, including 
human guanylate kinase (hGMPK) and on providing researchers with the tools necessary to 
characterize structurally silent, yet functionally important, conformational states. 
 
Selection Process: 
Selected by the Division Chief and the Department Chair. 
 
Salary Data: 
Current base salary:  $   92,194.30 
Current supplement:  $   46,097.70 
Current total:   $ 138,292.00 
 
Proposed base salary:  $   92,194.30 
Proposed supplement:  $   46,097.70 
Proposed total:  $ 138,292.00 
 
Budget impact:  No change 
 
Median benchmark comparison: $ 140,000 
Benchmark position title:  Associate Professor, PhD   
Benchmark source:    Association of American Medical Colleges 
Year of benchmark data:  2021-2022  
Benchmark data number of incumbents: 77  
Benchmark data number of institutions: N/A 
 
  



Brian Williams, MD, Associate Professor (Tenured) of Neurological Surgery; additional 
appointment as the Center for Advanced Neurosurgery Endowed Research Professorship in 
Neurosurgery, November 1, 2023 through October 31, 2028. 
 
Notable Accomplishments:  
Dr. Williams has over 60 publications and an H-Index of 25. He is a master Educator, having 
been awarded the excellence in teaching award for our department in 2018.  His teaching 
assessments remain outstanding based on resident evaluations. Among his many 
accomplishments, Dr. Williams helped form a monthly brain tumor support group. In 2020 he 
completed a certificate program in Post Graduate Medical Education and was recently named 
Vice Chair of Education for the Department of Neurological Surgery.  
 
Selection Process:    
Nominated by the Department Chair, Dr. Joseph Neimat 
 
Salary Data: 
Current base salary:  $   70,000 
Current supplement:  $ 569,423 
Current ULP supplement:  $ 127,600 
Current total:   $ 767,023 
 
Proposed base salary:  $   70,000 
Proposed supplement:  $ 569,423 
Proposed ULP supplement:  $ 127,699 
Proposed total:  $ 767,023 
 
Budget impact:  No change 
 
Median benchmark comparison: $ 767,023 
Benchmark position title:  Associate Professor, Neurological Surgery  
Benchmark source:    Association of American Medical Colleges 
Year of benchmark data:  2021-2022  
Benchmark data number of incumbents: 302  
Benchmark data number of institutions: 151 
 
 
COMMITTEE ACTION:   BOARD ACTION: 
Passed ______X__________   Passed _____X__________  
Did Not Pass ____________   Did Not Pass __________ 
Other __________________   Other ________________ 
   

_______  ____   
Assistant Secretary    Assistant Secretary 
Signature on file Signature on file



RECOMMENDATION TO THE BOARD OF TRUSTEES 
CONCERNING THE APPROVAL OF THE  

ENDOWMENT MATCH PROGRAM 2022 ANNUAL REPORT 

Executive and Compensation Committee - September 21, 2023

RECOMMENDATION: 

The President recommends that the Board of Trustees approve the Endowment Match Program 
2022 Annual Report, attached, as requested by the Council on Postsecondary Education. 

BACKGROUND: 

Kentucky recognizes the importance of research to the economic well-being of its citizens.  The 
Endowment Match Program encourages private investment in public higher education research 
activities to stimulate business development, generate increases in externally sponsored research, 
create better jobs and a higher standard of living, and facilitate Kentucky’s transition to a 
knowledge-based economy.  The program matches public funds with private gifts to fund 
endowed chairs, professorships, fellowships, scholarships, and mission support at the public 
universities. 

The CPE has directed the state universities to provide detailed annual reports describing how the 
state and matching funds are used during the fiscal year.  The report includes such items as the 
number of endowed chairs and professorships, the specific support services attached to the chairs 
and professorships, and the benefits of the program to the Commonwealth of Kentucky in terms 
of jobs, revenue growth, creation of wealth, and improved quality of life.  The University of 
Louisville has identified institutional outcomes, such as increases in sponsored research directly 
attributed to the program, changes in the quality of students and measurable outcomes such as 
retention, graduation, pursuit of advanced study, and employment as well as the creation and 
profitable use of intellectual property. 

BOARD ACTION: 
Passed ______________ 
Did Not Pass __________ 
Other ________________ 

_ ______ 
Assistant Secretary  
Signature on file



















































RECOMMENDATION TO THE UofL ATHLETIC ASSOCIATION BOARD OF DIRECTORS 
REGARDING RENOVATIONS AT THE JIM PATTERSON BASEBALL STADIUM 

Finance and Budget Committee – June 16, 2023 
Board of Directors – June 16, 2023 

Board of Trustees Executive and Compensation Committee - September 21, 2023

RECOMMENDATION: 

The Athletic Director recommends that the Board of Directors authorize the construction and 
renovation of the Jim Patterson Baseball Stadium at a cost not to exceed $3,000,000. 

BACKGROUND: 

Athletics is seeking approval to begin renovations to the locker room, training room, workout 
areas, dugouts, and overall aesthetics of the Jim Patterson Baseball Stadium. Initial construction 
started in August 2004 and the facility opened for play in April 2005. The stadium was 
renovated and expanded in 2013. Minor updates have been made through the years, but the areas 
mentioned above have not been updated or renovated since the original construction. Work on 
the project will begin as funds become available. 

The cost of the project will not exceed $3 million and is included in the state’s 6-year capital 
budget. The capital expense for the project will be in fiscal year 2023-24 (FY2024). There will 
not be an impact to the operating budget, as the project will be funded through private donations 
earmarked for this project.   

Pursuant to the ULAA Financial Transactions Policy, the Board of Trustees must approve any 
athletic capital project that exceeds $500,000. 

COMMITTEE ACTION:     ULAA BOARD ACTION: BOT Board Action:  
Passed _______X______     Passed ______X________ Passed______________ 
Did Not Pass _________     Did Not Pass __________ Did Not Pass_________ 
Other _______________     Other ________________ Other_______________ 

_ _____     ____  __  
Assistant Secretary      Assistant Secretary  Assistant Secretary 
Signature on file Signature on file Signature on file



RECOMMENDATION TO THE UofL ATHLETIC ASSOCIATION BOARD OF DIRECTORS 
REGARDING RENOVATIONS AT THE PLANET FITNESS KUEBER CENTER 

Finance and Budget Committee – June 16, 2023 
Board of Directors – June 16, 2023 

Board of Trustees Executive and Compensation Committee - September 21, 2023

RECOMMENDATION: 

The Athletic Director recommends that the Board of Directors authorize the renovation of the 
Planet Fitness Kueber Center at a cost not to exceed $7,000,000. 

BACKGROUND: 

Athletics is seeking approval to begin the construction and renovation of  the locker rooms, 
training rooms, and the meeting spaces for Women’s Basketball, Men’s Basketball and 
Women’s Lacrosse team spaces in the Kueber Center.  The facility opened in August 2007, and 
was built at a cost of $15.2 million.  The facility has two training rooms to support Men’s 
Basketball, Women’s Basketball, and Women’s Lacrosse but these training rooms are small and 
outdated. The renovation will include design and installation of a hydrotherapy area that all 
teams will be able to access. The project will update and expand the locker rooms to better fit the 
needs of our current student-athletes. Since the facility opened in 2007, minimal renovations and 
capital improvements have occurred to the areas outlined in this project. Work on the project will 
begin as funding is secured and designs are complete.  

The cost of the project will not exceed $7 million and is included in the state capital budget. The 
project will not impact the operating budget as private donations will be used for the project.  
Athletics currently has $5M committed to the project and is actively working with donors to 
secure the additional $2M.   

Pursuant to the ULAA Financial Transactions Policy, the Board of Trustees must approve any 
athletic capital project that exceeds $500,000. 

COMMITTEE ACTION:     ULAA BOARD ACTION: BOT Board Action:  
Passed _____X________     Passed ______X________ Passed______________ 
Did Not Pass _________     Did Not Pass __________ Did Not Pass_________ 
Other _______________     Other ________________ Other_______________ 

_ ____     _ __ __ _ 
Assistant Secretary      Assistant Secretary  Assistant Secretary 

Signature on fileSignature on fileSignature on file
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