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Categories

Statement:


mailto:hrbpsvcs@louisville.edu

A. The university will make every effort to fill vacant positions from within the
institution and to offer promotional opportunities without regard to race, sex,
age, color, national origin, ethnicity, creed, religion, diversity of thought,
political viewpoint, social viewpoint, disability, genetic information, sexual
orientation, gender, gender identity and expression, marital status, pregnancy,
or veteran status.

B. A regular status employee, who meets the minimum qualifications of an
available position, may apply for promotional opportunities.

C. Employees who apply for promotions will be considered before outside
applicants are considered.

A regular status employee, with more than six months of service, who is promoted
to another position will serve a six-month qualifying period. During this period, the
employee's performance is to be appraised every 60-calendar days for a six-month
period. If during this six-month period of employment the employee receives an
unsatisfactory appraisal, the employee will be appraised at least once every 30
calendar days for a maximum of 90 calendar days until his or her performance has
improved and is evaluated as at least satisfactory or the employee is terminated.A
provisional status employee who is promoted to another position will be subject a
six-month provisional period from the date of the promotion.

Related Information:
PER-3.03, Appointment Rates
PER-1.08 Employee Categories and Status

Definitions:

A promotion occurs when an employee moves from a job in one pay grade to a job in
a higher pay grade.

https://louisville.edu/hr/policies/definitions

Responsibilities:

The final decision for accepting or declining a particular applicant is made by the
hiring supervisor/unit head and is subject to review by the Human Resources
Department to ensure consistency with university policies and applicable
employment regulations.


http://louisville.edu/policies/policies-and-procedures/pageholder/pol-appointment-rates
http://louisville.edu/policies/policies-and-procedures/pageholder/pol-employee-categories-and-status
https://louisville.edu/hr/policies/definitions

