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Categories

Statement:

Staff employees who are unable to return to work after their FMLA has exhausted
due to their own serious health condition, may request Temporary Medical Leave
(TML) for a period of up to three months. Temporary Medical leave is continuous
leave without pay for the employee unless the employee has accrued paid leave
time. Staff employees must use all applicable accrued paid leave balances (including
sick, vacation, and personal leave) while taking TML. An employee granted such
leave shall be an employee of the university while on such leave and shall be
returned to the original position or a comparable position within the same pay grade,
salary, plus any general increases awarded during that period. When the employee
is returned to active status, this leave shall not constitute a break in continuous or
creditable service in considering eligibility for sick leave, vacation leave, general pay
adjustments, and other university benefits and privileges. The university's
contribution toward an employee's health benefits will continue during the period of
TML. A staff employee shall not earn vacation or sick leave accruals for any period
not in pay status.

Definitions:
http://louisville.edu/hr/policies/definitions
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