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Statement:
A regular status employee may appeal a permanent reduction in salary, demotion in
grade, or termination.

STAFF GRIEVANCE OFFICER
The Staff Grievance Officer is available to consult with staff members in each step of
the appeal process, including the initial formulation of the written notice of appeal.
The Staff Grievance Officer may work closely with staff members, departments, and
the Human Resources Department to seek equitable resolutions of all appeals. The
Staff Grievance Officer may serve as a personal advisor for the employee during an
appeal process (if requested by the employee), but may not serve as an advocate on
behalf of the employee. [Consistent with proposed Grievance Policy and contingent
on Red Book revision.]

STANDARD FOR REVIEW
An appealable action may be reversed on appeal for only two reasons: (1) there was
no reasonable basis for the university action; or (2) there was a substantial
departure from university procedures which prejudiced the employee against whom
the action was taken.



Note: As provided at PER-4.16 "A staff member adversely affected by a RIF may
appeal the action through the Appeal process only if the staff member believes that
the action was based on inconsistent or improper application of the Reduction in
Force Policy or Procedure."


