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HEALTH SCIENCES
CENTER
BUILDING INDEX

Note: Letters/numbers represent grid
location. Numbers in parentheses
represent official building numbers.
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Physicians Group (50a)
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3C Baxter (Donald) Biomedical Research
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3C Baxter (Delia) Biomedical Research
Building Il (55f)

4C Chestnut Street Parking Structure
(54e)

3B Children and Youth Project-in School
of Nursing building (59b)

4B Children’s Hospital Foundation
Building (54b)

3E Clinical and Translational Research
Building (559)

3C Dentistry, School of (55c)

3B Deterrence of Biowarfare and
Bioterrorism, Center for (59b)

3B Frazier Rehab Institute (59j)
3C Health Care, Outpatient Center (54)
2C HSC Instructional Building (55b)

3D James Graham Brown Cancer
Center (50r)

3A Jewish Hospital Rudd Heart and
Lung Center (59t)

3A Jewish Hospital (901)
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Norton Healthcare 224 E. Broadway
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Norton Healthcare Gray Street
Professional Building (904)
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(591)

Norton Hospital (54d)
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Parking Deck and Institutional
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Research Resources Center (57)
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3D University of Louisville Hospital (50c)

000000—1/15

The University of Louisville is an equal
opportunity institution.

This publication was prepared by the University of Louisville
and printed with state funds KRS 57.375.







General Information







GENERAL
INFORMATION

History of the School of
Medicine

The University of Louisville School of
Medicine is a vibrant institution with

a proud heritage as one of the most
comprehensive medical facilities in the
southeastern United States. The school
traces its beginnings to 1833, when the
Louisville Common Council set up a
committee to investigate the possibility
of establishing a medical college in the
city.

It was a boom time for Louisville,

which by the early 1830s had become
a burgeoning center of inland
transportation. With improved river
travel made possible by the steamboat,
Louisville grew to be one of the largest
cities in the area and sought to develop
its own cultural institutions.

With the urging of community-

minded citizens like town trustee
James Guthrie, the city government
appropriated funds for a new medical
school at Eighth and Chestnut streets.
The Louisville Medical Institute began
classes in temporary quarters in the
fall of 1837. A few weeks later, the 80
students and seven faculty members
moved into the splendid Greek Revival
structure designed by Kentucky
architect Gideon Shryock. The school
instituted clinical teaching in the wards
of the public hospital, then known

as the Louisville City Hospital, as an
integral part of the medical curriculum.
Founding faculty included several of
the most distinguished professors from
Lexington’s Transylvania University.

By the early 1840s, the institute was
flourishing. Students traveled from all
over the southern and western United
States to attend its lectures and clinics.
Despite initial municipal funding, the
school operated on a proprietary basis,
enjoying considerable autonomy. The
school’s library was one of the finest

in the country, including numerous
volumes purchased in Europe. Gas
lamps provided brilliant night-time
lighting for specially equipped rooms.

In 1846, the Louisville Medical Institute
became the Medical Department

of the newly formed University of
Louisville. In the ensuing years of the
19th century, Louisville boasted six
more medical colleges, most of which
would eventually be absorbed by the
University Medical Department.

Some of the best medical minds of
their day taught medicine at Eighth

and Chestnut and in the wards of

City Hospital. Doctors such as Daniel
Drake, J. Lawrence Smith, Benjamin
Silliman, Charles Wilkins Short and
David Wendell Yandell forged a national
reputation for the school.

An adjunct to clinical teaching was

the school’s institution of outpatient
dispensary care for indigents during the
1850-51 session. Other improvements
in medical education were instituted
even earlier. In 1841, Samuel D. Gross,
a professor of surgery, set up one of
the country’s first surgical laboratories,
which was used for the study of
wounds in dog intestines. The school’s
medical practitioners then applied
information gleaned from such research
to the care of patients.

On Dec. 31, 1856, the institute’s Greek
Revival structure was destroyed by fire.
Thankfully, the library and its prized
contents were saved. A new building
was constructed almost immediately
and was ready for occupancy in 1857.
The history of the structure known now
as the “Old Medical School” began in
April 1891 when a tract of land on the
corner of First and Chestnut streets
was deeded to rival Louisville Medical
College. The University of Louisville
acquired the building when it absorbed
Louisville Medical College in 1908.

Reforms in medical education already
were in progress under Dean James
M. Bodine when Abraham Flexner,

a Louisvillian whose brother Simon
was a medical school alumnus and
director of Rockefeller Institute for
Medical Research, released a report
on U.S. medical education that would
shape the school’s course for many
years. Flexner’s 1910 report stimulated
improved curriculum, admission and
graduation standards all over the
United States. Local government finally
saw the need for additional resources
in Louisville and began to make an
annual contribution to its medical
school. Increased support came with

the opening of a much-expanded City
Hospital in 1914. The close association
between the medical school and the
hospital offered students an unusual
breadth of practical experience.

About this time the hospital began
“accident service” when, in 1911,

the facility launched the nation’s first
trauma care center. Dr. R. Arnold
Griswold refined this innovation in the
1930s and ‘40s with a network that
served as the forerunner of Louisville’s
modern Emergency Medical Service
and the U of L Trauma Center.

While the 1930s brought hard times
to the country, the university was

able to continue its expansion, and

in March 1937 the medical school
began laying the groundwork for a
centennial celebration. Plans came to
a halt, however, when the Ohio River
overflowed its banks, causing the
dismissal of downtown classes. Before
leaving on Jan. 22, medical students
moved the bulk of the library from the
basement to the school’s first floor.
That foresight salvaged the valuable
volumes. The medical school building
was not structurally damaged, but
classes didn’t convene for two weeks.
After classes resumed, it was another
two weeks before utilities were fully
restored.

During World War |l the school
negotiated a contract with the Federal
government to educate students for
the armed forces’ medical corps.
Throughout much of the 1940s, the
school year consisted of two 16-week
semesters, with a new class entering
every nine months. New courses

of instruction were introduced for
orientation to military medicine, and the
institution’s facilities and energies were
severely stretched.

These chapters in the school’s

history also were marked by great
productivity as the school continued

to extend its emphasis on hands-on
clinical instruction and a growing list

of specialty training programs. Then,
as in every era, memorable men and
women were part of the school’s
history. Among them were John Walker
Moore, dean from 1929 to 1949; Sidney
|. Kornhauser, chair of the anatomy
department from 1922 to 1958; and
neurosurgeon R. Glen Spurling.

By 1960, the school desperately




needed more space. Officials began
planning to construct a modern center
that would house all the university’s
health-related programs. The first step
in that plan was the opening of the
120,000 square foot Medical-Dental
Research Building in 1963 under the
administration of Dean Donn Smith.
Smith also coordinated the construction
of new buildings to house the medical
and dental schools, an adjacent

library, and laboratory buildings, all of
which opened in 1970 and are known
collectively as the Health Sciences
Center. On July 1, 1970, U of L was
accepted into the Commonwealth’s
system of state-supported universities,
and Deans Douglas M. Haynes and
Arthur H. Keeney spent the rest of the
decade ushering in a new era of growth.

Meanwhile, at the request of Harold
Boyer, Vice President for Health Affairs,
the state appropriated funds for a

new teaching hospital and ambulatory
care center. The hospital, operated

by the non-profit University Medical
Center Inc., continues to serve as the
medical school’s primary teaching
facility, providing a full range of
diagnostic, emergency, therapeutic
and surgical services. The school also
has strong teaching relationships with
Jewish Hospital, Kosair Children’s
Hospital, Norton Hospital, the Veterans
Administration Medical Center and the
James Graham Brown Cancer Center
as well as numerous other facilities in
the community.

The 1980s and ‘90s saw unprecedented
growth on U of L's Health Sciences
Center with the establishment

of partnerships that provided
unprecedented learning opportunities.
Among these partnerships is Louisville
Medical Center, a unique organization
dedicated to leading-edge research,
diagnosis and treatment. Composed

of the University of Louisville Health
Sciences Center, University of Louisville
Hospital, Jewish Hospital, Norton
Hospital, Kosair Children’s Hospital,

the James Graham Brown Cancer and
nearly 200 other partners, LMC serves
more than 500,000 patients a year.

Its accomplishments are lengthy, but
highlights include the nation’s first
successful hand transplant surgery
and groundbreaking work in artificial
heart transplants. Such advanced
activities require equally advanced
research facilities, and the university
launched an ambitious plan to make
U of L's Health Sciences Center one

of the country’s leading institutions for
medical discovery. In 1999 the university
dedicated the state-of-the-art Donald

E. Baxter, M.D., Biomedical Research
Building, and a companion facility, the
Delia B. Baxter Biomedical Research
Building was dedicated in 2003.

Thanks to an infusion of money from
the Kentucky General Assembly and
Kentucky’s Research Challenge Trust
Fund, world-class researchers began
relocating to LMC and U of L’s Health
Sciences Center. Between 1999

and 2006, the School of Medicine
experienced the fastest growth in
National Institutes of Health Research
funding of any medical school in the
nation.

In November, 2006 the university
recruited Edward C. Halperin, M.D.,
M.S., EA.C.R. to the helm of the School
of Medicine. Halperin previously served
as vice dean and professor of radiation
oncology, pediatrics and medical
education at Duke University’s School of
Medicine and associate vice chancellor
for academic affairs at Duke’s medical
center. Halperin, a practicing physician
in pediatric radiation oncology,
continued his clinical practice at U of L's
James Graham Brown Cancer Center.

Construction on campus continued,
with an additional 200,000 square feet
of research space under construction
on the east side of the Health Sciences
campus, which houses laboratories
associated with the Brown Cancer
Center. Construction completed in fall
of 2009 on the Clinical and Translational
Research Building.

Under the leadership of then-Executive
Vice President for Health Affairs, Larry
N. Cook, M.D., a committee composed
of experts in planning, construction,
education, research and clinical care
completed a campus master plan
designed to take the Health Science
Center to the next level over the course
of the next two decades. The plan was
approved by the university’s Board of
Trustees in February, 2007.

Today, the University of Louisville
School of Medicine, under the
leadership of Toni M. Ganzel, M.D.,
M.B.A., FA.C.S., continues to educate
some of the nation’s finest medical
practitioners. In fact, it has graduated
more doctors than any other institution
in the Commonwealth.

With its excellent teaching and research
facilities, newly endowed chairs and

strong leadership, the University of
Louisville School of Medicine holds a
future filled with promise, built on a past
distinguished by excellence.

U of L Mission Statement

The University of Louisville pursues
excellence and inclusiveness in its work to
educate and serve its community through:
1. teaching diverse undergraduate,
graduate, and professional students in
order to develop engaged citizens, leaders,
and scholars; 2. practicing and applying
research, scholarship and creative activity;
and 3. providing engaged service and
outreach that improve the quality of life for
local and global communities.

The University is committed to achieving
preeminence as a nationally recognized
metropolitan research university.
http://louisville.edu/about/

(mission statement updated 6-8-16)

School of Medicine
Mission Statement

e To be a vital component in the
University of Louisville’s quest
to become a premier, nationally
recognized metropolitan research
university,

e To excel in the education of
physicians and scientists for careers
in teaching, research, patient care
and community service, and

e To bring the fundamental discoveries
of our basic and clinical scientists to
the bedside.

GOALS

Education

e NMeet and exceed the accreditation
standards of the LCME, ACGME and
ACCME.

e Graduate physicians who have the
knowledge, skills and attitudes to
provide outstanding medical care
and who are well prepared for
residency training.

e Provide the necessary educational,
financial and human resources
to support a broad spectrum of
fully accredited Graduate Medical
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Education Programs in generalists
and specialist disciplines.

e Provide high quality Continuing
Medical Education in an environment
of lifelong learning.

e Provide cutting edge graduate
education programs (MS and Ph.D.)
in the basic science disciplines.

e |Increase the production of
underrepresented minority
physicians.

e Increase the placement and
retention of physicians in rural
and underserved urban areas of
Kentucky.

e Promote collaborative teaching
and learning across disciplines,
departments and schools.

Research

e Increase the quality and quantity of
research, especially federally funded
research.

e Develop, recruit and retain top-
quality scientists, including those
qualifying for Challenge-for-
Excellence chairs.

e Provide state-of-the-art laboratories
and equipment for investigators and
trainees.

e Provide cutting-edge research
training and experience to medical
and graduate students, as well as to
postdoctoral scholars.

e Encourage basic and
translational research, as well
as commercialization of faculty
inventions.

e Promote collaborative research
across disciplines, departments and
schools.

Patient Care

e Develop programs of clinical
excellence with complementary
translational research components
which will be nationally recognized.

e Add new endeavors to historic
relationships to build UofL
Healthcare into a major network of
referral care for our region and state.

e Participate in a system of

coordinated inpatient and outpatient
care delivery for the medically
underserved of our metropolitan
region.

e Promote collaborative clinical
ventures.

Facilities

The School of Medicine is part of the
University of Louisville Health Sciences
Center (HSC), located in the heart of the
Louisville Medical Center. Immediately
east of the School is the University

of Louisville Hospital, the principal
teaching hospital of the University, and
within two blocks are most affiliated
hospitals. The center of activity for
preclinical students is the Instructional
Building, a three-story structure,
located across from the Health
Sciences Center Library Commons
Building. The building has three
auditoriums, two lecture halls, 24 small
group teaching rooms, seven lounges,
nine small group study rooms and two
kitchenettes. The lecture halls are
designed to utilize the latest teaching
concepts and the first floor lecture hall
incorporates digital displays at the
table top, allowing students to share
their work product with the entire class.
The gross anatomy labs, standardized
patient clinic and simulation center are
also located in this facility. The building
is outfitted with wireless communication
to provide students with easy access
to the internet and various information
technology systems.

Connected to the Instructional Building
are the School of Dentistry and a
fourteen-floor research tower housing
most of the Medical School’s Basic
Science Departments as well as the
Office of Medical Student Affairs. The
tower is also connected to the Library
Commons Building that houses the
Kornhauser HSC Library, the HSC
Auditorium, seating 440, and a food
service facility.

THE ALUMNI CENTER FOR
MEDICAL EDUCATION

The Alumni Center for Medical
Education, located on the third floor

of the Instructional Building, houses
two state-of-the-art clinical education
sites, the John M. and Dorothy S. Paris
Patient Simulation Center and the
Standardized Patient Clinic. Students

have opportunities to develop and
hone their clinical skills in both of these
facilities.

The John M. and Dorothy S. Paris
Simulation Center houses five
computer-driven human patient
simulators (four adult and one pediatric).
The Simulation Center also has three
portable human patient simulators,

one obstetrical delivery simulator,

one newborn infant simulator, and
numerous other part task trainers. The
simulators can mimic the physiology
and pathophysiology of a person of any
age; students can palpate for physical
structures for important anatomical
landmarks; they can provide ventilation
to support or protect the patient’s
airway and they can administer drugs
for the patient’s care and observe the
body’s reaction in a safe environment
that is conducive to learning. Since

the basic factors of physiology can be
controlled, the simulators can also be
used to demonstrate disease states that
re-create realistic abnormal physiology.
Audio and video management systems
allow for digital capture and storage

of training for future review and
assessment purposes.

The Standardized Patient Clinic
contains twelve fully equipped and
digitized examination rooms suitable
for high-stakes testing. Student
performance can be observed live
through a streaming server or digitally
recorded for later review with a faculty
member or standardized patient.
Standardized patients are trained to
present with particular symptoms and
provide students with feedback about
their history taking, examination, and
communication skills. They provide
students with realistic, low-risk
opportunities to interact with patients
during their pre-clinical years. During
the clinical years, standardized patient
encounters are incorporated into the
curriculum as assessment and board
preparation. Students work with
standardized patients beginning in their
first year of medical school.

THE KORNHAUSER HEALTH
SCIENCES CENTER LIBRARY

Kornhauser HSC Library is a
comprehensive health sciences
information resource center. It
provides on and off-campus access to
extensive online research and clinical
tools including Acland’s Video Atlas

of Human Anatomy, e-textbooks,
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evidence-based practice and clinical
decision-making tools, USMLE prep
tools and over 2300 health sciences
journals and 50 medical-related
databases. Individual study desks,
comfortable seating areas, and group
study space are provided, as well as a
small vending area.

Students are among the library’s
priority clientele. Services for students
include: laptop checkout, quiet student
space, group study rooms, professional
literature searching, 24-hour library
access, and vending. The library has
an open food and drink policy, with free
snacks provided during final exams.
Since 1837, the library has helped
students achieve academic success
and continues to offer students the best
service possible.

THE KENTUCKY LIONS EYE
CENTER

This 64,000 square foot complex
includes the Department of
Ophthalmology and Visual Sciences,
the Kentucky Lions Eye Research
Institute, the Rounsavall Eye Clinic,
the Kentucky Lions Eye Bank and

the offices of the Kentucky Lions Eye
Foundation. Approximately two-thirds
of the center is dedicated to laboratory
research in visual sciences. The
center provides the highest standard
of patient care in all specialty areas

of Ophthalmology. A broad range of
basic and clinical research activities
are supported by federal and private
funding agencies. Educational activities
include a residency training program.

THE MEDICAL-DENTAL RESEARCH
BUILDING

This seven-story 120,000 square foot
structure is dedicated to scientific
investigation. Departments of the
School of Medicine currently using the
building for research include Anatomical
Sciences and Neurobiology, Medicine,
Pathology and Laboratory Medicine,
Pediatrics, Psychiatry, Surgery,
Neurology and Neurosurgery.

THE JAMES GRAHAM BROWN
CANCER CENTER

The James Graham Brown Cancer
Center is a key component of the
Health Sciences Center. The Center
encourages collaboration between
oncology physicians and cancer

researchers and emphasizes bringing
the latest research from the lab to the
bedside of its patients. This emphasis
reflects treatment plans for patients
fueled by a commitment to translational
research. Patients benefit from a
team approach to patient care, where
multidisciplinary teams of specialized
physicians, nurses and other care
providers work together to treat

each patient according to a unique,
customized plan.

The Center provides both treatment
space and the department offices for
Radiation Oncology and the Division
offices for Medical Oncology, Surgical
Oncology, Dental Oncology/Maxillofacial
Surgery, and Gynecologic Oncology.
Clinical trials are also conducted in this
facility. The Center also serves as a
training site for medical students and
residents in oncology related fields.

THE COMPREHENSIVE HEALTH
CARE CENTER FOR HIGH

RISK INFANTS AND CHILDREN
(CHILDREN AND YOUTH PROJECT)

This center occupies 10,000 square
feet of space on the first floor of “K”
Building, which is located on the corner
of Floyd Street and Abraham Flexner
Way. The Children and Youth Project
(C&Y) is dynamically committed to
comprehensive health care for high

risk infants and children of Jefferson
County. The Project utilizes medical
and paramedical specialties and a
multidisciplinary health team approach
to ensure exemplary patient care.
Medical, dental, nursing, nutrition,
speech, social services, laboratory,
home health and early educational
intervention services are conducted in a
coordinated manner.

It is a major outpatient teaching facility
for the Department of Pediatrics
providing learning experiences for
medical, dental, and nursing disciplines.
It currently serves over 9,000 children
from birth to 18 years of age. Since

its inception, C&Y has provided
comprehensive care to almost 31,000
children.

THE KOSAIR CHARITIES PEDIATRIC
CENTER

The Kosair Charities Pediatric Center
houses the Department of Pediatrics’
academic and administrative offices on
the top two floors and the Weisskopf

Center for the Evaluation of Children
(WCEC) on the bottom two floors.

The WCEC was established to help
children who have special needs
realize their full potential. Children

with developmental, learning and
behavioral disorders receive appropriate
diagnostic and intervention services.
Genetic evaluation and genetic
counseling are provided to children

and adults who have or who are at

risk of having a birth defect or genetic
disorder. The professional staff is
composed of pediatric developmental
specialists, child psychologists,
education specialists, speech-language
pathologists, occupational therapists,
physical therapists, social workers,
geneticists, genetic associates, and
nurses.

The WCEC is also committed to training
professionals and community advocacy.
Throughout the year, professionals from
many different areas rotate through the
Center, providing direct opportunity to
work with this population. The Center
also collaborates with professionals

in the local community to better serve
children with special needs and their
families.

THE KIDNEY DISEASE CENTER

The Kidney Disease Center is located
on the corner of Chestnut and Preston
Streets and houses the Division of
Nephrology of the Department of
Medicine. The Nephrology clinics and
a dialysis unit are located on the first
floor, and provide treatment for patients
with renal disease and hypertension,
for kidney transplant recipients, and for
patients on chronic dialysis.

THE DONALD E. BAXTER, M.D.
BIOMEDICAL RESEARCH

BUILDING & THE DELIA B. BAXTER
BIOMEDICAL RESEARCH BUILDING

The Donald E. Baxter Research
Building (opened in 1999) and the Delia
B. Baxter Research Building (opened

in 2003) provide more than 260,000
square feet of state-of-the-art research
space. The connected lower level
includes a 100-seat research seminar
room, a large conference room and
research support facilities. The other
four levels in each of the buildings
consists of two “pods” or wings joined
by shared conference and break rooms
to foster interaction. Each pod houses
six laboratories and six offices.

12



Research programs located in this
facility include the Institute for Cellular
Therapeutics, Pediatrics (Kosair
Children’s Hospital Research Institute),
the Center for Genetics and Molecular
Medicine, Nephrology/Proteomics,
Pulmonary, the Institute for Molecular
Cardiology, and the Gheens Center on
Aging.

THE CARDIOVASCULAR
INNOVATION INSTITUTE

Since opening its doors in 2007, the
Cardiovascular Innovation Institute, a
joint initiative between the University
of Louisville and Jewish Hospital &

St. Mary’s HealthCare has focused

on the discovery, development and
implementation of innovative treatments
for cardiovascular disease. A primary
goal of the institute is to foster a
highly collaborative, integrated, multi-
disciplinary world-class enterprise
encompassing basic, translational,
and clinical & population research

in cardiovascular disease affecting
individuals from pre-natal life to death.

The 80,000 square foot facility provides
state-of-the-art laboratories devoted to
cardiovascular research. In December
2009, the Institute completed
construction of a “first of its kind”
translational research cleanroom. The
cleanroom suite is maintained under the
current Good Manufacturing Practice
(GMP) regulations of the FDA and
provides researchers and clinicians with
a facility to produce regulated products
for clinical use. The cleanroom suite
affords the opportunity to translate both
cell and biohybrid therapies from the
research being conducted in the facility
into clinical practices.

THE KOSAIR CHARITIES CLINICAL
AND TRANSLATIONAL RESEARCH
BUILDING

Opened in 2009, the Clinical and
Translational Research (CTR) building
is the first phase of a master plan that
will create a front door for the Health
Science’s Center new East Medical
Research Complex. The new 290,000
square foot, bio-medical research
building features laboratory space

for research that has potential for
clinical and translational applications,
particularly cancer research. The
CTR building provides flexible and
adaptable state-of-the-art biomedical
research facilities, designed to
promote interdisciplinary collaboration

between scientists working in the
building. It has five floors of “open lab”
neighborhoods, lab support facilities,
faculty offices, “core” research facilities
and a series of seminar/conference
rooms on the first floor.

Affiliated Institutions

ACKERLY CHILD PSYCHIATRIC
SERVICE

This is an 18-bed inpatient unit
located in Kosair Children’s Hospital.
It opened in 1975 under the Child
Psychiatric Services of the Department
of Psychiatry and Behavioral Sciences
for children up to age 17 needing
diagnostic evaluation or short-term
treatment for emotional problems.

All patients are involved in a school
program, art and activity therapy, and
individual therapy, as well as group,
family and medication therapy as
needed. Faculty from the Division of
Child and Adolescent Psychiatry in
the Department of Psychiatry and
Behavioral Sciences are directly
involved in providing services to the
inpatients.

BINGHAM CLINIC

Located on the second floor of

Norton Hospital at 200 East Chestnut,
this clinic is under the professional
supervision of the Department of
Psychiatry and Behavioral Sciences of
the School of Medicine and is part of
the postgraduate training program in
child psychiatry. The Clinic is financially
supported by several local agencies,
such as the Metro United Way and
WHAS Crusade for Children, and by
department funds of the Department

of Psychiatry. The clinic is the fourth
oldest Child Guidance Clinic in the
nation, and is an approved training
center for psychiatrists, medical
students, psychologists, social workers,
nurses, and school teachers.

FRAZIER REHABILITATION
INSTITUTE

In conjunction with the University of
Louisville School of Medicine, Frazier
Rehab Institute conducts a residency
program in physical medicine and
rehabilitation. Frazier Rehab Institute,
a 135-bed, acute rehab hospital, is
housed in the new, 15-story, state-of-

the-art Frazier Rehab and Neuroscience
Center located at 220 Abraham Flexner
Way in the Jewish Hospital Medical
Campus in downtown Louisville.

Along with medical care and rehab
nursing, this rehab hospital offers
physical, occupational and speech
therapies, therapeutic recreation,
psychology and neuropsychological
testing services to each patient in the
acute care, inpatient and outpatient
rehab settings at this location.
Additionally, Frazier Rehab Institute
has a large network of 21 community-
based, outpatient rehab sites in
Kentucky and southern Indiana.

JEWISH HOSPITAL

This not-for-profit, 442-bed, medical-
surgical specialty hospital is located

in the Louisville Medical Center one
block from the Medical School, and
was the site of the world’s first and
second AbioCor Totally Implantable
Replacement Heart procedures and the
world’s first successful hand transplant.
The hospital is a regional referral center
recognized for quality, highly specialized
medical and nursing care, and is the
flagship of a health network consisting
of more than 71 facilities throughout
Kentucky and southern Indiana.

Jewish Hospital’s mission is to provide
health care services of world-class
quality to all people, emphasizing
research, education, and technology.
Consistent with this mission, Jewish
Hospital has a formal relationship with
the University of Louisville School

of Medicine involving training and
research projects. Together we have
pioneered medical firsts that have made
lifesaving differences to the people

of this region and beyond. In addition
to the AbioCor and hand transplant
projects, the hospital’s many milestones
include the world’s first successful
double-limb replantation, first minimally
invasive saphenous vein harvest

and first successful heart transplant
following the use of a Thoratec
ventricular assist device.

Students, interns, and residents work
with clinical faculty who are in private
practice in internal medicine and
surgery. A full-time faculty member
based at the hospital supervises each
program. Jewish Hospital is, also, the
home of the University Hand Surgery
Team, which trains residents and
fellows in this specialty; one of the
training sites for residents in surgery;
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and the facility at which kidney, heart,
lung, liver, and pancreas transplants
are performed by the school’s

faculty. The Thomas Cardiovascular
Laboratory, located in Jewish Hospital,
is utilized as a teaching site for cardiac
catheterization.

KOSAIR CHILDREN’S HOSPITAL

Kosair Crippled Children Hospital

and Norton-Children’s Hospitals Inc.
consolidated in May, 1981 to form
Kosair Children’s Hospital. Kosair
Children’s Hospital opened the doors
of its new, innovative hospital less than
one block from the medical school in
December, 1986. Kosair Children’s
Hospital serves as the major pediatric
referral, diagnostic, and treatment
center for Kentucky and Southern
Indiana and is the only full-service
freestanding children’s hospital in the
state of Kentucky. With its bed capacity
of 253, Kosair Children’s serves as

the major medical, surgical, and
inpatient psychiatric pediatric facility
for the University of Louisville and the
Department of Pediatrics with a full
complement of students and residents.
The hospital includes a state-of-the-art
neonatal intensive care unit with ECMO
(artificial lung) capabilities and pediatric
cardiac, bone marrow and kidney
transplant programs.

NORTON HOSPITAL

Norton Hospital is an innovative
teaching and patient care facility with
384 medical, surgical, and obstetrical
beds plus the Norton Psychiatric Clinic
(a 36-bed inpatient unit with significant
outpatient activity operated with a
closed staff of University faculty). The
Norton Healthcare Louisville Medical
Center campus, which is about 1 1/2
blocks from the Medical School,
provides opportunity for educating
students and residents in a private
patient setting. Active education
programs in anesthesiology, medicine,
obstetrics and gynecology, pathology,
psychiatry, radiology, and surgery are
directed mainly by full-time faculty
members of the University of Louisville.

NORTON AUDUBON HOSPITAL

Norton Audubon Hospital is a 484-
bed, full service-acute care medical
center providing a continuum of highly
specialized services. The hospital
opened in 1980 as a replacement

facility for St. Joseph Infirmary. Since
that time, Norton Audubon Hospital has
established a reputation for leadership
through the development of the Norton
Heart Institute, a Laser Surgery Center,
and a Sleep Disorders Center. The full
scope of services offered by the facility
provides the atmosphere for training

of students and residents in a private
patient setting. Through affiliation
agreements with the University of
Louisville, Norton Audubon is a
designated teaching hospital for

both general internal medicine and
cardiology programs.

TROVER CLINIC

The Trover Clinic is an off-campus
teaching center of the University of
Louisville. The facility, which includes a
401 bed hospital and 120 physicians,
is playing a focal role in the School’s
generalist physician efforts. An
increasing number of students are
receiving training at the clinic and its
related satellites. In addition to the
excellent patient volume and medical
staff, this location provides a different
orientation to the delivery of medical
care and demonstrates to the students
and residents the excellent quality of
care that can be rendered in a small to
medium size community. Graduates

of Uofl’s Trover Clinic programs are
overwhelmingly choosing to locate their
post-graduate practice in rural and/or
underserved communities.

UNIVERSITY OF LOUISVILLE
HOSPITAL

The University of Louisville Hospital
serves as the major teaching hospital
for University of Louisville students

and house officers. This new hospital
opened in 1983 and is part of a medical
complex which includes both in-patient
hospital services and out-patient
services located in the Ambulatory
Care Building. Clinical faculty offices
are incorporated within the complex.
Academic responsibility for the hospital
is vested in the Vice President for
Health Affairs who is also the Dean

of the School of Medicine and Chief

of Staff for the hospital. University of
Louisville Hospital is a modern 404-
bed acute and trauma care hospital.
The hospital provides a full range of
diagnostic, therapeutic, emergency and
surgical services. It houses Kentucky’s
first Level One Trauma Center and

has a 24-hour helicopter emergency

medical service.

VETERANS ADMINISTRATION
MEDICAL CENTER

This facility is located about three
miles east of the downtown Medical
School campus. It has a capacity

of 369 beds with an average daily
census of 300 patients and provides
over 80,000 ambulatory care visits per
year. Members of the professional staff
have full faculty appointments in the
School of Medicine. The VA Medical
Center furnishes a large and varied
flow of inpatients and outpatients

for study and is approved for over

80 residency positions in medicine,
surgery, psychiatry, and most of the
specialties and sub-specialties dealing
with adult patients. The addition of
this Medical Center to the educational
facilities of the School has not only
increased the clinical opportunities
available to students and for graduates
to train for their specialty boards, but
also has brought an increased number
of highly trained physicians to our
faculty. The VA Medical Center provides
opportunities and support for major
research activities for faculty. The close
affiliation between the VA Medical
Center and the School of Medicine is
fostered by monthly meetings of the
Dean’s Committee, made up of those
representatives from both institutions
responsible for patient care, education
and research activities at the VA
Medical Center.

ADMISSIONS

Requirements for
Admission

Applicants to the first year class of

the University of Louisville School of
Medicine are considered individually
and are selected based on merit without
consideration of race, sexual orientation,
religion, gender, age or national origin.
Although applications from nonresidents
are accepted, residents of Kentucky are
given preference for admission. This
policy is consistent with the mission of
the University of Louisville as a part of
the state university system.
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The Admissions Committee evaluates
an applicant’s acceptability based

on the entire academic record
(undergraduate and graduate), Medical
College Admissions Test (MCAT) scores,
and premedical advisory committee
recommendations. The applicant’s
communication skills, personality and
motivation are evaluated by interviews
with members of the committee.
Extracurricular activities and medical
exposure are also important elements
of the applicant evaluation. Complete
undergraduate preparation is strongly
encouraged. The minimum prerequisites
are listed under the Pre-Med
Requirements. Your best resource for
determining the appropriate prerequisite
courses is the pre-med advisor at your
undergraduate institution.

Interviews are arranged by the
Admissions Office for each applicant
whose credentials appear to warrant
further exploration. The interview

day schedule provides the applicant
an opportunity to talk with medical
students and to see the facilities of the
Health Sciences Center.

Inquiries concerning admission should
be addressed to:

University of Louisville

School of Medicine

Office of Admissions

Abell Administration Center, Rm. 413

323 E. Chestnut Street

Louisville, KY 40202-3866

(502) 852-5193 or (800) 334-8635 Ext. 5193

Web address: http://louisville.edu/
medicine/admissions

Email: medadm@Iouisville.edu

Residency Status

Out of State Residents: Consistent
with the mission of the University of
Louisville as a state university, residents
of Kentucky are given preference

for admission. Applications from
nonresidents are accepted; those with
significant academic, person or family
ties to Kentucky are given preference.
Residency must be established prior to
making application.

International Applicants: Applications
from international students, including
those with “Deferred Action for
Childhood Arrivals” status (DACA), are
accepted. Consistent with the mission
of the University of Louisville as a

state university, those with significant
academic, personal or family tied to
Kentucky are given preference.

International students, including

those with a pending application for
permanent residency or with DACA
status, are not eligible for most

federal benefits, including federally
guaranteed student loans. Such loans
usually comprise an important part of a
medical student’s financial aid package.
Therefore, if these international students
are offered admission, they must submit
documentation of sufficient funds to
cover the cost of completing a medical
degree. Admission offers to international
students who are unable to submit
adequate documentation of sufficient
funds will be withdrawn. All decisions
as to whether the documentation

of sufficient funds is adequate for a
particular international student offered
admission shall be made by the Dean or
her designee.

Early Decision

The Early Decision Program (EDP)
provides the well-qualified applicant

an opportunity to secure acceptance
by October 1. Candidates accepted
through the EDP must attend the
accepting institution. By applying as an
EDP candidate, the individual agrees
not to apply to any other U.S. medical
school until any of the following occurs:
1) denial of an EDP commitment; 2)
release from the EDP commitment;

or 3) October 1 notification deadline
expiration. The limited number of early
decision seats are awarded based on
exceptional academic standing and
MCAT scores. Application deadline is
August 1.

Application Forms

The University of Louisville School of
Medicine participates in the American
Medical College Application Service
(AMCAS). Applications can be found
at https://www.aamc.org/students/
applying/amcas/ beginning mid-May of
each year. Applications are screened
once they have been verified by
AMCAS regardless of residency status.
Allow 4-6 weeks for AMCAS to verify
applications. The ULSOM’s AMCAS
application deadline is October 15th.

Selected applicants are notified by
email to complete the secondary
application. There is a $475.00
nonrefundable application fee unless
you received a fee waiver through

the AMCAS fee assistance program.
Candidates are required to login to the
secondary application site within two
weeks of notification, but the deadline
to complete and submit the secondary
application online is December 31st.
Most competitive candidates should
submit the secondary application as
soon as possible.

Admission Test

All applicants must take the Medical
College Admission Test (MCAT). The
MCAT should preferably be taken
during the second semester of the
applicant’s junior year, or the summer
term immediately thereafter. In no
case should it be postponed later than
the fall of the year prior to the one in
which the applicant intends to enter
medical school. The MCAT should not
be attempted before the major basic
science requirements are completed.
MCAT information may be obtained
from the applicant’s pre-medical
advisory personnel or by going online at
the following web address:
http://www.aamc.org/students/
applying/mcat/. The ULSOM accepts
the most recent score and, will not
accept any MCAT score older than two
years old.

Letters of
Recommendation

Each applicant is required to submit a
pre-med advisory committee report. If
your college/university does not have
a pre-med committee, we require 3
academic letters of recommendation.
These letters must be on college
letterhead and specifically, they should
be from 2 science professors and 1
non-science professor.

Candidates may submit two additional
letters, ideally, from sources that
speak to the candidate’s suitability for
medicine.

Non-traditional applicants or those that
have been out of school for 2 or more
years may substitute no more than 2
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academic letters with employer letters

from a direct supervisor, a letter from a
research Pl/supervisor or letters from a
substantive volunteer environment.

All letters of recommendation for

the University of Louisville School of
Medicine must be submitted via the
AMCAS letter service. This service
enables medical schools to receive all
letters electronically via AMCAS, and
enables authors to send all letters to be
considered by schools participating in
this service to AMCAS rather than each
school. There are several mediums in
which a letter writer can send your letter
to AMCAS. AMCAS will receive letters
from users of VirtualEvals, Interfolio,
and via the mail. In addition, letter
writers who currently mail letters can
opt to upload letters directly to AMCAS
through the AMCAS Letter Writer
Application.

Criminal Background
Check (CBC) Policy

A Criminal Background Check will be
administered through AAMC on all
applicants at the time of acceptance,
and on alternate applicants at the
request of the Admissions Office.
Applicants must consent, submit to,
and satisfactorily complete a criminal
background check investigation as a
condition of matriculation into ULSOM.
For more information go to the following
web address: http://louisville.edu/
medicine/admissions/policies/criminal-
background-check-policy.

Personal Interviews

The Office of Admissions arranges
appointments for interviews with

all applicants whose qualifications
indicate that further consideration is
appropriate. If an applicant is eligible
for an interview, the applicant will be
notified via email.

University of Louisville
School of Medicine
Technical Standards for
Admission, Continuation
and Graduation

ULSOM Technical Standards

Technical standards consist of the
minimum physical, cognitive, emotional,
interpersonal, and communication
requirements to provide reasonable
assurance that candidates for
admission, continuation and graduation
can complete the entire course of study
and all degree requirements; participate
fully in all aspects of medical education,
training and practice; and anticipate a
significant duration of practice.

While the School of Medicine fully
endorses the spirit and intent of Section
504 of the Rehabilitation Act of 1973
and of the Americans with Disabilities
Act of 1992, it recognizes that the
contract between the school and the
public includes the expectation that the
school will do everything reasonable

to ensure that its graduates can
become fully competent physicians.
Acquisition of competence is a

lengthy and complex process, which
would be subverted by significant
limitations on the students’ ability to
participate fully in the spectrum of
experiences constituting the medical
school curriculum. All candidates for
admission, continuation and graduation
should be aware that the academic

and clinical responsibilities of medical
students may, at times, require their
presence during day, evening, and night
hours, seven days a week.

The school has a major responsibility
for the safety of patients with whom
the student will come into contact both
before and after graduation. Patient
safety must never be compromised

by any policy of the school; it is

thus a major basis for establishing
requirement regarding the physical,
cognitive, emotional, interpersonal
and communication capabilities of
candidates for admission, continuation
and graduation.

Technical standards provide criteria
against which candidates for admission,
continuation and graduation from the
School of Medicine can be assessed

as the faculty operating through its
committees exercises its judgment in

selecting, promoting and graduating
students. The curriculum of the
School of Medicine has been designed
to provide a generic professional
education leading to the M.D. degree
and to prepare students to pursue

any pathway of graduate medical
education and enter the independent
practice of medicine. Therefore, an
avowed intention on the part of a
candidate to ultimately practice in only
a narrow portion of the spectrum of
medical endeavor does not obviate
the requirement for the candidate’s full
participation in the entire educational
and training continuum. In evaluating
candidates for admission, continuation
and graduation, it is essential that

the integrity of the curriculum be
maintained, that those elements
deemed necessary for the education
of a physician be preserved, and that
the health and safety of patients be
maintained.

Standards

All candidates for admission must

fulfill the minimum requirements for
admission and all candidates for the
M.D. degree must complete all required
courses and clerkships as listed in the
School of Medicine Bulletin.

Candidates must have functional

use of the somatic senses, both
exteroceptive (touch, pain, temperature)
and proprioceptive (position,

pressure, movement, stereognosis,
and vibratory), and of the senses

of vision and hearing. They must

have adequate motor capabilities to
negotiate situations in which these
senses would be employed, and they
must be able to integrate data acquired
via these senses. While compensation,
modification, and accommodation can
be made through technology and other
means for some disabilities in any of
these areas on the part of candidates,
such compensation, modification or
accommodation should not preclude
the candidate’s ability to act with
reasonable independence. The use of
trained intermediaries would result in
mediation of a candidate’s judgment by
another person’s powers of selection
and observation. Therefore, extensive
assistance from trained intermediaries
in meeting these technical standards is
an unacceptable limitation.

The following discussion provides a
framework for decisions concerning a
candidate’s suitability.
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Observation Skills

Candidates must possess adequate
observational skills to participate in
classroom, clinical, and laboratory
learning environments in an efficient,
effective, and safe manner. Candidates
must be able to clearly observe a wide
variety of patients, both close at hand
and at a distance, through visual,
auditory, olfactory, and somatic senses.
Candidates must be able to recognize
non-impaired versus impaired patient
function or conditions.

Communication Skills

Candidates must be able to
communicate in an articulate, effective,
efficient, sensitive, and empathetic
manner with patients to obtain

medical histories and perform physical
examinations; elicit information;
describe changes in mood, activity,
posture and behavior; and perceive
nonverbal communication. They must
be able to communicate effectively
with patients; families and members

of the health care team. They must

be able to utilize the entire range of
human communication skills to gather
and transmit as much information as
possible in interactions with patients;
therefore, candidates must possess
and maintain the ability to communicate
effectively in the English language, in
both written and oral form.

Motor Function

Candidates must be able to perform a
basic physical examination, diagnostic
tests and therapeutic procedures (e.g.
palpation, auscultation, percussion)

in an accurate, efficient, timely

and coordinated manner using
appropriate instruments, tools, and
devices (e.g. stethoscope, otoscope,
sphygmomanometer, ophthalmoscope,
and reflex hammer).

Performing a given skill requires
functional use of a variety of
exteroceptive and proprioceptive
senses which must be integrated
effectively with sensorimotor function.
Candidates must be sufficiently mobile
to participate in classroom, clinical,
and laboratory learning environments
in a timely, efficient, and effective
manner. Candidates should be able
to execute movements in a manner
necessary to provide safe general
patient care (e.g. simple suturing, ability
to adhere to universal precautions,

and perform patient transfers) and
emergency patient treatment (e.g.
application of sufficient pressure to
stop bleeding, establish airways,
administer IV medication, perform
CPR, and perform simple obstetric
procedures). Candidates must possess
adequate gross and fine sensorimotor
function to effectively operate a light
microscope; use basic diagnostic
instruments, tools and devices;
operate a computer; and perform a
complete physical examination and
therapeutic procedures in an efficient
and coordinated manner. Candidates
must possess adequate sensorimotor
function and equilibrium to assume
reasonable body postures when
performing these skills and to perform
them in a manner that does not
compromise test accuracy, treatment
effectiveness, or patient safety.

Intellectual, Conceptual,
Integrative, and Quantitative
Abilities

Candidates must be able to analyze
clinical data and problem solve to make
logical diagnoses and therapeutic
judgments for patients. Candidates
must be able to make clinical
measurements and observations and
perform calculations to integrate and
analyze data. Candidates must be
able to comprehend three-dimensional
relationships as related to human
anatomy and function. Candidates
must be able to integrate rapidly,
consistently, and accurately all data
received by whatever senses are
employed. The significant or long-
term disruption of cognitive function
associated with mental health
conditions and/or learning disabilities
rules out a candidates acceptability.

Behavioral and Social Attributes

Candidates should be able to

establish appropriate relationships
with a wide range of patients,

patients’ families, faculty members,
professional colleagues, and others in
the healthcare setting. They should
possess the personal attributes of
compassion, empathy, altruism,
integrity, accountability, emotional
stability, tolerance, interest, and
motivation, among others. Students
are expected to accept appropriate
suggestions and criticisms and to
respond by modifying their behavior as
necessary. Candidates should possess

the emotional health required for the
full use of their intellectual abilities.
They must be able to exercise good
judgment and punctually carry out their
responsibilities as medical students,
including activities related to the care
of patients. They must understand

the legal and ethical standards of the
medical profession. They must be able
to display flexibility and adaptability

to changing environments, to tolerate
physically taxing workloads and long
work hours, to function effectively under
stress and to be free from impairment
due to substance abuse.

Patient Safety

If a candidate is known to have a
contagious disease and is being
considered for admission, continuation
or graduation, this consideration must
include the school’s responsibility to
protect the patient. If transmission of
the disease is a significant possibility
and would have serious consequences,
the candidate is probably not
acceptable.

Student Safety

The School of Medicine also has a
responsibility to consider the welfare
of its students. Should an otherwise
vigorous candidate have a disease that
in certain clinical settings could place
him/her or other students at risk, both
the nature of the risk to the candidate
or other students and the likelihood
that the risk would materialize must be
considered.

Implementation

Implementation of these technical
standards across the educational
continuum is within the purview of

the faculty of the School of Medicine
operating through its faculty committee
processes. It is the responsibility of
the members of faculty committees to
determine the appropriate interpretation
and application of the standards in
individual cases.

Pre-Med Requirements

Because the prospective medical
student with a broad educational
background profits most from the
medical curriculum, preference is
given to applicants with a bachelor’s
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degree. Courses in paramedical
schools (such as pharmacy, nursing,
optometry, medical, etc.) do not fulfill
the premedical science requirements.
Courses taken in non-accredited
institutions will not be accepted.
Applicants who have been dismissed
from other medical schools for
scholastic or disciplinary reasons will
not be considered. The Admissions
Committee reviews all course work
completed at the undergraduate, post-
baccalaureate, and graduate levels.

In selecting courses, the premedical
student should be aware of the broad
scope of the medical profession. The
biological basis for the practice of
medicine is traditional and appropriate
because medicine in its technical
aspects is an applied biological
science. Modern medical practice
also requires a working knowledge of
chemistry and physics to appreciate
vital processes in both health and
disease.

To be successful, medical students
must be able to read rapidly and with
understanding. They also must be
able to express thoughts clearly and
concisely.

Premedical students should develop
a solid background in the humanities,
psychology, sociology, philosophy
and the arts. Understanding human
relationships and human nature is vital
to the practice of medicine. Students
are encouraged to take courses, which
would be difficult to acquire after the
college experience is completed. The
School of Medicine seeks to admit
well-rounded students with broad and
diverse experiences.

Applicants who have been dismissed
from other medical schools for
scholastic or disciplinary reasons will
not be considered.

Each applicant must complete the

following courses prior to matriculation:

BIOLOGY

The biology requirement is fulfilled by
one semester of cellular biology with
lab and one semester of organismic
biology with lab. Survey courses

(an introductory course of study

that provides a general view of an
academic subject) in anatomy and
physiology cannot be substituted

for this requirement. AP Biology is
not accepted. If your undergraduate

institution accepted AP Biology, two
upper level Biology courses with labs
will be acceptable.

GENERAL CHEMISTRY

This requirement is met by a one-year
course in general inorganic chemistry
with labs.

ORGANIC CHEMISTRY

This requirement is met by a one-year
course in organic chemistry with labs.
The course in organic chemistry should
cover all of the major categories of
organic compounds.

PHYSICS

This requirement is met by a one-year
course in general physics with labs,
including mechanics, electricity, heat,
light and sound. Specialized courses in
sub-disciplines cannot be substituted
for any part of this requirement.

MATHEMATICS

This requirement is met by one year of
college level math (statistics is included
as a math course) or one semester of
Calculus (Calculus is recommended).

ENGLISH

This requirement is met by 2 semesters
of writing and/or literature courses

in English. One semester may be
substituted with a writing intensive
course. AP credit is acceptable for 1
semester of English with an AP test
score of 4 or 5. We will not accept 2
semesters of AP English credit to meet
this requirement.

A year is defined as a minimum of 32
weeks. All science courses applied

to the premedical requirements must
include laboratory work. Applicants
must receive a letter grade of C or
higher for all courses required; reporting
pass/fail is not acceptable.

Additional information on the
acceptance of junior/community
college coursework, AP credits, and
online course work can be found at
the following web address: http://
louisville.edu/medschool/admissions/
application-process/pre-med-
requirements.html.

In addition to the required courses
above, a biochemistry course is
strongly encouraged to further
strengthen the premedical academic

foundation. A biochemistry lecture
course may substitute for the second
semester organic chemistry lab
requirement. Since the Admissions
Committee reviews the complete
academic portfolio of applicants being
considered, advanced course work
which strengthens the premedical
academic foundation will be favorably
viewed during the evaluation process.

Acceptance

Applications should not be submitted
until all minimum requirements have
been satisfied or evidence has been
provided that they will be satisfied
before the date for which admission
is requested. Acceptance to the
School of Medicine is contingent
upon satisfactory completion of

all requirements and conditions of
admission. Acceptance may be
withdrawn for failure to maintain high
scholastic or behavioral standards
during the remainder of premedical
training.

The School of Medicine offers
positions for transfer applicants on

a space available basis. TRANSFER
is defined as changing enrollment
from one medical school to another.
Transfers are considered from LCME
accredited American medical schools
only. Transfers from foreign medical
schools are not considered. Transfers
are considered on a case-by-case
basis and normally are granted only

in cases of severe hardship. Kentucky
residents will be given preference.
Applications for transfer must be
accompanied by a letter from the
appropriate administrative official of the
medical school the applicant wishes
to leave, verifying that the applicant

is in good academic standing and is
eligible to continue medical training at
that school. Additionally, the sponsoring
official must indicate endorsement

of the application and corroborate

the applicant’s reasons for desiring a
transfer. Students requesting transfer
to the third year class must 1) present
adequate reasons for transfer, 2) have
completed two years in good standing
at an LCME accredited American
medical school and must be eligible
to continue at that school, and 3)
have passed Step | of the United
States Medical Licensing Examination
(USMLE). Applications for transfer
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should be submitted during March or

April. Application deadline is April 30th.

Registration

The Office of Medical Student Affairs
handles registration.

Immunization
Requirements

All students in the School of Medicine
must show evidence of immunity

to certain infectious diseases. In
addition, the tuberculin skin test,
required annually, must be current.
Matriculants must provide evidence
of immunization or immunity to these
infectious diseases. Compliance with
the immunization program is required
by the start of the first semester of
medical school.

Readmission
Requirements

A student who does not attend the
School of Medicine for more than one
school year without a satisfactory
reason and approval forfeits his/her
enrollment, and to re-enter the student
must reapply and satisfy the regular
requirements for entrance.

Graduate Students

Students currently enrolled in a
professional school or a degree
granting graduate program must
complete all degree requirements and
show documentation of graduation or
completion of requirements prior to
matriculation.

REQUIREMENTS
FOR THE DEGREE
OF DOCTOR OF
MEDICINE

A candidate for the degree of Doctor
of Medicine from the University of
Louisville School of Medicine must
meet the following requirements:

1. Satisfactory completion of the
medical school curriculum and
USMLE Steps 1, 2CK and 2CS
examinations.

2. Satisfactory demonstration of ability,
ethical character, responsibility,
integrity and personal characteristics
suitable for a career in the practice of
medicine.

3. Satisfactory discharge of all financial
obligations to the University.

4. Students with federal loans and
grants must attend a group or
individual exit interview with the
Medical Student Financial Aid Office
and complete the exit interview
information sheet as required
by federal regulations before
Commencement of the year in which
graduating.

To satisfy the second requirement
above, students must comply with the
rules and regulation of the University,
the School of Medicine, and the laws of
the city, state and federal governments.
In addition, students are expected to
possess and display physical stamina,
effective interpersonal skills and
personal qualities consistent with the
expectations of society and the medical
profession. Consequently, the Dean,

in accordance with the procedures

set forth in the REDBOOK, may
consider any questions of a student’s
unwillingness, failure, or inability to fulfill
these expectations to be an academic
matter. The School of Medicine may
terminate the attendance of any student
at any time or strike from the list of
candidates for the degree any student
whom the Dean determines is or will

be unable to satify the standards of
professional fithess required of all
candidates for the Doctor of Medicine
degree. Conduct that may result in
such a determination by the Dean

includes but is not necessarily limited to
academic dishonesty, neglect of study,
and illegal or inappropriate behavior.

Established Time Limit for
Students to Complete the
M.D. Degree

A student must complete all degree
requirements within six (6) years of
enrolling in the School of Medicine.
This time period includes leave of
absence, the repeat of an academic
year, and additional time to take and
pass USMLE Steps 1, 2CK & 2CS. A
student who does not complete all
degree requirements within this time
period will be subject to dismissal.

ETHICAL AND
PROFESSIONAL
RESPONSIBILITIES

Ethical and professional behaviors

are the foundation of medicine. As

a medical student, you are about to
embark on a career which embraces
some of the highest human ideals.
Society will place great expectations on
your personal character.

Professionalism begins from day one of
medical school.

e Students are expected to put forth
their best effort towards academic
success and clinical competency
including regular class attendance
and faithful and diligent discharge of
all academic and clinical duties.

e Students are expected to
demonstrate honesty and integrity
in all aspects of their education and
be considerate and respectful in
their interactions with patients, staff,
faculty, and peers.

e Each student will dress and behave
as a responsible member of the
medical profession seeking to bring
comfort and reassurance to those
he/she may serve. Each third and
fourth year student is expected to
wear a white coat with his/her name
embroidered on it. Also, first and
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second year students should wear
their white coats when they have
contact with patients.

e Students should seek feedback
on their own performance and are
expected to accept ownership
of mistakes and respond to
constructive criticism by appropriate
modification of their behavior.

e Students are expected to participate
in the process of evaluating their
teachers, courses, and educational
experience.

e All patients deserve to be treated
without prejudice. It is unethical for
a student to refuse to participate in
the care of a person based on race,
religion, ethnicity, socioeconomic
status, gender, age, or sexual
preference.

e The patient’s right to the
confidentiality of his or her medical
record is a fundamental tenet of
medical care. The discussion of
problems or diagnosis of a patient by
professional staff/medical students in
public violates patient confidentiality
and is unethical.

e Professional relations among
all members of the medical
community should be marked
with collegiality and respect. It is
unethical and harmful for a student
to disparage without good evidence
the professional competence,
knowledge, qualifications, or services
of a colleague to staff, students, or
patients. It is also unethical to imply
by word, gesture, or deed that a
patient has been poorly managed or
mistreated by a colleague without
tangible evidence.

Honor Code

Since professionalism is an integral
part of medical education and being
a physician, professional conduct

is an academic issue. Students are
expected to demonstrate integrity
and honesty, concern and respect for
others and act in a responsible and
professional manner.

Matriculation into the University
of Louisville School of Medicine
constitutes acceptance of the Honor

Code and the policies and procedures
involved in administering it.

If conduct during medical school
includes behaviors that violate the
Honor Code, an investigation will be
conducted and action taken on the
basis of the investigation.

To demonstrate intellectual integrity and
honesty, the student will:

e Submit for course credit the
student’s own work and not that
of another, in whole or in part, nor
take credit for passages taken either
word-for-word or paraphrased from
the work of another.

e Give full and clear acknowledgement
to collaborators when collaboration
to produce a project or report is
permitted.

e Offer only individual work when
instructed to do so, rather than
working in groups; seek clarification
from course director if in doubt
as to whether work is to be done
individually or in groups.

e Offer original work for course or
research credit and not submit work
done previously for credit in another
course.

* Respect the intellectual property
and learning materials of others
understanding that to take, keep,
tamper with or destroy such property
would result in unfair academic
advantage.

e Take all examinations when
scheduled unless appropriately
excused.

e Use only access codes, passwords,
login codes, keys, and facility access
cards issued to the student.

e Not create, distribute or use
unauthorized materials or assistance
to gain unfair academic advantage
over colleagues prior to, during
or after an examination or other
evaluative procedure.

®* Report promptly any suspected
violations of the Honor Code to
appropriate authorities.

To demonstrate concern for the welfare
of others and act responsibly, the
student will:

e Treat patients, family members, and
research subjects with respect and
dignity both in their presence and in
discussions with others.

e Undertake clinical duties and
persevere to the best of the student’s
ability, striving to recognize limits
on the capacity to persevere due
to limited knowledge or skills,
exhaustion, or impairment.

e Strive to recognize the limitations of
the student’s knowledge and skills,
and seek supervision or advice
before acting when appropriate.

e |earn to recognize when his/her
ability to function effectively is
compromised, ask for relief or help,
and notify the responsible person if
something interferes with the ability
to perform clinical or research tasks
safely and effectively.

e Remain free of illegal substances.

e Not engage in romantic, sexual, or
other nonprofessional relationships
with a patient or patient’s family
members, even upon the apparent
request of a patient.

To demonstrate respect for the rights
of others, build trust in professional
relationships, and demonstrate
professional demeanor, the student will:

e Deal with professional, staff and peer
members of the health care team in a
considerate manner and with a spirit
of cooperation.

e Speak and act with an egalitarian
spirit toward all persons encountered
in a professional capacity
regardless of race, religion, gender,
sexual preference, disability or
socioeconomic status.

e Be truthful in communications
with others, admit errors and not
knowingly mislead others or promote
themselves at the patient’s expense.

e Respect patients’ and research
subjects’ modesty and privacy.

* Respect the right of the patient or
research subject and his or her family
to be informed about and participate
in patient care.

e Maintain and safeguard the
confidentiality of patient and
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research subject information,
including paper records,
computerized records, and verbal
communication.

e Maintain neat and clean appearance,
and dress in attire that is acceptable
as professional to the medical
community.

e Strive to maintain his/her composure
under pressures of fatigue,
professional stress or personal
problems.

e Use appropriate and professional
language and behavior in the
classroom, clinic, hospital, or
laboratory.

e Clearly identify himself/herself as
a student rather than a licensed or
certified health care provider.

Honor and Professionalism
Advocacy Council

The Honor and Professionalism
Advocacy Council (HPAC) is a peer-
to-peer professionalism accountability
and advocacy system instituted in

the Spring of 2014. This committee

of students from M1 through M4

work to identify and address any
professionalism issues brought to their
attention by faculty, staff, and their
fellow students. Through the use of an
electronic submission form, the Early
Concern Note (ECN), specific issues
are securely handled by the HPAC,
who contact the student of concern
for an informal discussion on his or her
Note. The goal of the HPAC is to make
students aware of how he or she is
being perceived by those around them
and, more importantly, provide insight
and advice as to how they can better
the professionalism impressions that he
or she makes in the future.

The first Early Concern Note is a low
stakes opportunity for students to
improve their professionalism issues.
Hopefully, issues become resolved
after the first Early Concern Note,
reducing the chance of negative
evaluations during clerkship years
and negative statements on his or
her Medical Student Performance
Evaluation (MSPE), which is forwarded
to residency programs. Students
receiving second and third Early

Concern Notes lead to more serious
consequences with School of Medicine
administration, as these students have
shown a pattern of unprofessional
behavior as well as a disregard for
previous recommendations. Again,
the HPAC is a body of medical
students, serving to improve the future
graduates of UofL School of Medicine
and produce residents that uphold

our university’s reputation at their
respective programs.

For more information about the
Honor and Professionalism Advocacy
Council and the Early Concern Note,
visit the Medical Student Affairs web
page at: http://louisville.edu/medicine/
studentaffairs/student-services/hpac.

Mandatory Self-Reporting
Policy for Criminal
Behavior

All accepted and currently enrolled
medical students are required to
promptly report any criminal charges
ever filed against them, including felony
and misdemeanor charges other than
minor traffic violations. These reports
should be made in writing and sent

to the Associate Dean for Student
Affairs. They should include conviction
information, all types of adjudication,
and all legal processes not yet

resolved (e.g., an arrest record for an
offense pending court disposition, an
unresolved bench warrant, a failure to
appear in court.) Any charges that were
previously disclosed on the secondary
admissions application need not be
reported again.

The report will be reviewed by the
Criminal History Review Committee,
which consists of the Associate Dean
for Student Affairs, Associate Dean
for Admissions, Associate Dean for
Minority Affairs, Dept. of Public Safety
representative, School of Medicine
legal counsel, and a mental health
professional (university student health
counselor).

Discussion and the recommended
course of action will be in the context of
future implications for licensure, threat
to patient safety and the ability to be

an appropriate member of the medical
profession.

Student Mistreatment
Policy (Appropriate
Learner-Educator
Relationships and
Behavior Policy)

The University of Louisville School of
Medicine is committed to the need for
mutual respect as an underlying tenet
for how its members should relate to
one another.

Definition of Student Mistreatment:
Mistreatment arises when behavior
shows disrespect for the dignity of
others and unreasonably interferes
with the learning process. Exclusion
when deliberate and/or repetitive also
interferes with a student’s opportunity
to learn. Disrespectful behaviors,
including abuse, harassment,

and discrimination, are inherently
destructive to the student/teacher
relationship.

To abuse is to treat in a harmful,
injurious, or offensive way; to pressure
into performing personal services, such
as shopping or babysitting (especially
if an evaluative or potentially evaluative
relationship exists); to attack in words;
to speak insultingly, harshly, and
unjustly to or about a person; and to
revile by name calling or speaking
unkindly to or about an individual

in a contentious manner. Abuse is
further defined to be particularly
unnecessary or avoidable acts or
words of a negative nature inflicted

by one person on another person

or persons. This includes, but is not
limited to, verbal (swearing, humiliation),
emotional (intentional neglect, a hostile
environment), behavioral (creating a
hostile environment), sexual (physical
or verbal advances, discomforting
attempts at “humor”), and physical
harassment or assault (threats, harm).

Harassment is verbal or physical
conduct that creates an intimidating,
hostile work or learning environment
in which submission to such conduct
is a condition of continuing one’s
professional training.

Discrimination is those behaviors,
actions, interactions, and policies

that have an adverse effect because
of disparate treatment, disparate
impact, or the creation of a hostile

or intimidating work or learning
environment due to gender, racial, age,
sexual orientation or other biases.
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In all considerations, the circumstances
surrounding the alleged mistreatment
must be taken into consideration
especially with respect to patient care,
which cannot be compromised at the
expense of educational goals.

Other Concerns: While not considered
mistreatment, situations that may be
considered poor judgment need to be
avoided. These include, but are not
limited to inappropriate comments
about the student’s appearance
(clothes, hair, make-up), the use of foul
language, or asking students to perform
personal favors such as babysitting,
household chores, or miscellaneous
errands even while not directly
supervising the student.

Procedures for the Reporting

and Handling of Alleged Student
Mistreatment: Students believing they
have been mistreated as defined in the
Student Mistreatment Policy, have the
following options for making their initial
report:

Ad-Hoc Committee on Student
Mistreatment:

Associate Dean for Student Affairs
Assistant Dean for Student Affairs
Director, Medical Student Affairs

A L h o=

Coordinator, Health Sciences
Student Counseling

5. Director, Diversity and Inclusion
6. Designated Student Leader

The first inquiry can be informal and
students may ask that the discussion
go no further. An informal record of this
interchange should be filed in a central
“mistreatment file.” Student’s names
will not be in this record if the student
requests anonymity.

If a student wants the issue pursued,
and the Ad-Hoc Committee member
consulted concurs that mistreatment
has occurred, the report will be
forwarded to the Associate Dean for
Faculty Affairs for issues involving
faculty members or the Associate Dean
for Graduate Medical Education for
issues involving residents. If the Ad-
Hoc Committee member consulted
does not believe the event constitutes
mistreatment, but the student does,
the student has the right to bring

the complaint to the entire Ad-Hoc
Committee.

The Ad-Hoc Committee’s decision

is final with respect to this process.
The student may still file a grievance
using established University protocols.
If the Ad-Hoc Committee believes
mistreatment has occurred, it will
forward information to the appropriate
Associate Dean.

A central file of all complaints will be
maintained in the Student Affairs Office.
Complaints will be dated but student
names will be optional. Files will be
organized by Departments so that
repeat offenders can be brought to the
attention of the appropriate Associate
Dean by the Student Affairs staff.

Chair’s Involvement: Reports
forwarded by the Ad-Hoc Committee to
an Associate Dean will also be provided
to the respective Department Chair of
the alleged individual.

Time Limit: Complaints need to be
filed with a member of the Ad-Hoc
Committee within two months of the
alleged action. However, a student may
ask for the forwarding of the complaint
to be deferred until after the student

is evaluated by the involved faculty
member/resident.

SCHOOL OF
MEDICINE POLICIES

To find a complete and current listing
of all policies relating to the School of
Medicine educational program, visit
the Office of Undergraduate Medical
Education website: http://louisville.
edu/medicine/ome/educational-policy-
committee/policies.

Student Promotions
Committee

The Student Promotions Committee
reviews the academic progress

of all students with unsatisfactory
performance or other academic
problems and makes recommendations
to the Dean for corrective action

or dismissal. The Student
Promotions Committee also makes
recommendations to the Dean
concerning requests for leaves of
absence.

The Student Promotions Committee
consists of one representative from
each department of the School of
Medicine, a representative from each
major core interdisciplinary course,
one representative from the Trover
Campus, and three elected student
representatives (one from the 2nd, 3rd,
and 4th year classes - who together
constitute one vote). The Assistant
Dean for Student Affairs serves as
chair and is non-voting member.

The Committee will, at its discretion,
consider the opinions of other members
of the faculty who have observed the
work and conduct of students whose
records bring them to the attention

of the Committee. The Committee
meets at the end of each academic
year and at other times as necessary

to make recommendations to the Dean
concerning students whose scholarship,
behavior or clinical competence is
reported to be unsatisfactory. The Dean
then decides the final disposition of
each situation. The Committee may
recommend that a student:

1. be given a second opportunity for
promotion, normally by repeating a
course, or

2. repeat the entire year in which the
failure(s) occurred. The Committee
normally will not recommend that a
student be allowed to repeat more
than one year or any given year more
than once, or

3. be dismissed from further enroliment.
The Student Promotions Committee
may recommend dismissal for poor
scholarship regardless of the number
of failures or the number of credit
hours these failures represent.

The Committee may also recommend
remedial action or dismissal for
students whose behavior is considered
inappropriate by school or community
standards for a practicing physician.
The Committee will investigate
thoroughly the causes of poor
scholarship and may recommend a
variety of remedial measures in addition
to those outlined above.

Unless dismissed, students failing a
core course will be placed on academic
probation for one year or for the
following academic year. Additional
failures incurred during the probationary
period may be considered grounds for
academic dismissal.
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Students on probation are not
permitted to work outside the School
of Medicine for which they receive
remuneration of any form unless
written permission is obtained from
the Associate Dean for Student Affairs.
Violation of this rule may be cause for
dismissal from the School of Medicine.

Students on probation who hold office
in student organizations or serve on
committees are strongly advised to
resign from their duties.

The Committee deals with each
student’s situation individually and
uniquely; precedents may provide
general guidelines, but are not
necessarily predictive.

Leaves of Absence

Students may petition, in writing, the
Leave of Absence Subcommittee of
the Student Promotions Committee
for a leave of absence for one year or
less. The Subcommittee convenes as
necessary to consider such requests
and then submits its recommendation
to the Dean for a final decision.

Students requesting a leave

should expect to appear before the
Subcommittee to discuss the reasons
for the request.

Students in good academic standing
may obtain maternity or paternity
leaves of absence for up to six months
by submitting a written request to the
Assistant Dean for Student Affairs.

Extension of any leave of absence
beyond the period originally granted
requires a written petition and a
personal appearance before the Leave
of Absence Subcommittee to discuss
the need for the extension.

United States Medical
Licensing Examination
(USMLE) Requirements

Step 1

All students are required to pass Step 1
of the United States Medical Licensing
Examination (USMLE) at the national
passing level before progressing in the
third year of the curriculum. The primary
purpose of this policy is to ensure

that students entering the clinical

phase have adequate basic science

preparation to be successful in clinical
courses and eventually to be licensed.
Step 1 is scheduled during May-June
after the completion of the second year.

Students failing Step 1 on their first
attempt will be given the option of
completing their current rotation or
withdrawing immediately. Students may
resume their third year curriculum only
after receiving a passing score for Step 1.

Step 2 CS and Step 2CK

Al students are required to pass Step 2CS
and Step 2CK of the United States
Medical Licensing Examination
(USMLE) at the national passing level
during their fourth year and before
receiving the Doctor of Medicine
Degree. The primary purpose of this
policy is to ensure that students
finishing their medical education have
adequate basic and clinical science
preparation to be successful in a
residency program and eventually to be
licensed. Students must attempt both
the Step 2CS and Step 2CK exams
before December 31 of their fourth year.
Any exceptions must be approved by
the Associate or Assistant Dean of
Student Affairs.

Retake Process

When the scores are received, students
who did not pass Step 1, Step 2CK or
Step 2CS exam will meet individually
with members of the Student Affairs
Office staff to assess their individual
needs and to develop a plan to retake
the exam. A student will be permitted
up to three (3) attempts within a twelve
(12) month period. The 12-month
period will begin with the date of their
first attempt. Failure to pass the exam
by the end of the 12-month period will
result in dismissal. The 12-month time
period may be modified for extenuating
circumstances on the recommendation
of the Student Promotions Committee
and final approval of the Dean but
under no circumstances will a student
be granted a 4th attempt.

Examinations and Grades

A grade of Honors, Pass or Fail will
be assigned according to criteria
established by each department at
the completion of each required and
elective course, according to criteria
established by these departments.

These grades will appear in the
student’s official transcript. In addition,
clinical departments will submit a
summative evaluation of student
performance for each required and
elective clinical clerkship.

Regular examinations are given and
students are informed at the beginning
of each course concerning the grading
criteria in the course.

For all required core courses except
ACLS, a percentage score will be
submitted to the Medical Student
Affairs Office. Such information may
also be submitted for elective courses
at the discretion of the department.

All course and clerkship grades and
mean scores will be available to the
student at his/her request through
the Department Chair or the Medical
Student Affairs Office.

Dual Enroliment

Students enrolled in the School of
Medicine are not permitted to enroll in
any other school of the University or in
any other institution of learning without
the prior written consent of the Dean of
the School of Medicine.

Outside Employment

Students are discouraged from accepting
outside employment of any kind. Outside
activities must not be allowed to interfere
with study time particularly for students
whose records indicate that they risk
failing unless they devote their energies
exclusively to their school work. In

no case will outside employment be
considered an excuse for poor academic
performance. Violation of a rule or
regulation of the School of Medicine or
of the University of Louisville may result
in suspension, disciplinary probation, or
dismissal from the school in accordance
with principles and procedures
established in the REDBOOK.

Withdrawals

A student may withdraw from the
School of Medicine at any time by
submitting a written request to the
Associate Dean for Student Affairs.
The student should investigate with
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the Financial Aid Office the effects of
withdrawal on tuition refund or loan
repayment.

UNIVERSITY
POLICIES AND
PROCEDURES

Code of Student Conduct

1. Coverage

The Code of Student Conduct is the
University’s policy regarding non-
academic discipline of students and
student organizations. Academic
discipline of students is not covered
by this Code, but rather falls within the
authority of the individual academic
units of the University. Students

have the responsibility to follow all
regulations outlined in this policy.

2. Rationale

The primary purpose for the Code in
the University setting is to respond to
incidents of non-academic misconduct
in a way that is developmentally sound
and which creates an environment in
which all members of the academic
community can live, work, and learn
together. The Code is designed to
provide educational guidance to those
wishing to develop into good citizens
and, at the same time, to respond
appropriately to behavior that may be
inconsistent with university policies.

Criminal and civil codes are undesirable
models for student conduct codes.
Unlike society, the University of
Louisville is a voluntary association of
scholars who demands and deserves

a positive and special learning
environment, as well as an approach for
enforcing the community’s standards.
The University of Louisville is a
community dedicated to the principles
of free expression in which diverse
views are encouraged and embraced.
Opinions that may be unpopular and/or
contrary to the University’s values and
objectives, but do not otherwise violate
policy, will not be sanctioned.

3. Interpretation of Code

The University’s Code of Student
Conduct is set forth in writing in order
to give students general notice of
non-academic prohibited conduct.

The Code should be read broadly

and is not designed to define non-
academic misconduct in exhaustive
terms. The Vice President for Student
Affairs (“VPSA”) or designee is the final
authority in defining and interpreting the
Code of Student Conduct and conduct
procedures. The University reserves
the right to amend the Code of Student
Conduct at any time.

4. Inherent Authority

The University reserves the right to
take necessary and appropriate action
to protect the safety and well-being

of the campus community. The Code
applies to incidents that take place on
University premises or at University-
sponsored activities.

Additionally, the Vice President for
Student Affairs or designee may
determine that acts prohibited by the
Code but not committed on University
premises could also be grounds for
disciplinary action. Such action will be
taken if a student has acted in a way
that substantially interferes with or
endangers the University community,
or behavior with significant potential to
disrupt the educational environment.
Such acts include, but are not limited
to, drug trafficking, hazing, and acts or
threats of violence against persons.

The Code may also be applied to
conduct online, via email, or other
electronic medium. Students should
be aware that online postings such
as blogs, web postings, chats, and
social networking sites are in the
public sphere and are not private.
These postings may subject a student
to allegations of conduct violations
if information of policy violations is
posted online.

Each student is responsible for his/her
conduct from the time of application for
admission through the actual awarding
of a degree, even though conduct may
occur during the application process,
before classes begin or after classes
end, as well as during the academic
year and during periods between
terms of actual enroliment. In the event
of serious misconduct committed
while still enrolled but reported after

the accused student has graduated,
the University may invoke these
procedures, and should the former
student be found responsible, the
University may revoke that student’s
degree. The University retains conduct
jurisdiction over students who choose
to take a leave of absence, withdraw,
or have graduated for any misconduct
that occurred prior to leave, withdrawal,
or graduation. The Code will apply to a
student’s conduct even if the student
withdraws from school while a conduct
matter is pending.

5. Interim Administrative Authority

The Vice President for Student Affairs,
or designee, may defer procedural
due process and enforce an interim
sanction(s), up to and including interim
suspension. This action is taken to;
ensure the safety and well-being of
members of the University community;
preserve University property; ensure

a student’s own physical or emotional
safety and wellbeing; or respond to a
student who poses an ongoing threat
of disruption of the normal operations
of the University. Any student who has
had interim action taken against him/
her will be afforded an administrative
conduct meeting or a conduct hearing,
as soon as it is practical.

6. Student Contact Information

All students are responsible for
maintaining their current address,
phone number, and emergency

contact information with the Registrar’s
Office or ULink. University email is

the University’s primary means of
communication with students. Students
are responsible for all communication
delivered to their University email
address.

7. Violations of Law and of This
Code

Students may be accountable to both
civil authorities and to the University
for acts which constitute violations of
law and of this Code. Those accused of
violations are subject to the University
disciplinary proceedings outlined in

this Code during any pending criminal
or civil proceedings, or of any other
University proceedings, regarding the
same conduct. Accused students may
not challenge the University disciplinary
proceedings outlined in this Code on
the grounds that criminal charges,
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civil actions, or other University
proceedings regarding the same
incident are pending or have been
terminated, dismissed, reduced, or not
yet adjudicated. Proceedings under
this Code may be carried out prior to,
simultaneously with, or following civil
or criminal proceedings. The University
will refer matters to federal and/or state
authorities when appropriate.

8. Standard of Proof

The standard of proof for incidents

of non-academic misconduct is

a preponderance of information.
Preponderance of information is defined
as information that a reasonable
person would find persuasive or more
likely than not to have occurred. The
technical rules of evidence applicable
to civil and criminal cases do not apply
when resolving incidents as outlined by
this Code.

9. Definitions

1. The term “consent” means freely
given agreement by a competent
person. A person is deemed
incompetent to give consent when
that person is under such an
incapacitation that he or she does
not appreciate the nature of the
consent, or if the person is a minor.

2. The term “days” means business
days as defined by the University
academic calendar.

3. The term “destructive device”
means any explosive, incendiary,
or poison bomb, grenade, mine,
rocket, missile, or similar device
and includes the unassembled
components from which such a
device can be made.

4. The term “distribution” means
giving, selling, or exchanging.

5. The term “group” means a number
of persons who are associated
with each other and who have
not complied with University
requirements for recognition as an
organization.

6. The term “intentionally” means a
conscious objective to engage in
the described conduct; intoxication
is not a defense to a charge of
intentional misconduct.

7. The term “notify in writing” means

to mail written notice to a student’s
most recent address of record,
send electronic notification to the
student’s official University email
account, or provide a written notice
to the student in person.

. The term “organization” means

a number of persons who have
complied with the University
requirements for recognition.

. The term “reckless” means conduct

which could reasonably be expected
to create a substantial risk of

harm to a person(s) or property, or
which would be likely to result in
interference with normal University or
University-sponsored activities.

10. For purposes of the Code of Student

Conduct, the term “student” means
any person admitted or matriculating
at the University in any student
status, including but not limited to a
degree granting program, consortia
program, study abroad, professional
studies, online education, or any
other University sponsored or
sanctioned program. Persons also to
be considered “students” under the
Code include, persons who withdraw
after allegedly violating the Code,
who are currently serving a period

of suspension, who are not officially
enrolled for a particular term but
who have a continuing relationship
with the University, who have been
notified of acceptance or persons
who are living in University residence
halls, although not enrolled in this
institution, and during the University
application process.

11. The term “University premises”

means buildings, grounds owned,
leased, operated, controlled, or
supervised by the University.

12. The term “University-sponsored

activity” means any activity, on or
off campus, which is partially or
fully funded or supervised by the
University.

13. The term “week” means five (5)

business days as defined by the
University academic calendar.

14. The term “University official”

includes any person employed by
or contracted to provide services

for the University of Louisville,
performing assigned administrative
or professional responsibilities.

15. The term “University resources”
means supplies, equipment,
or technology services (e.g.,
computers, disk storage, software,
voice communications (local or
long distance,) network) which are
owned, leased, operated, controlled
supervised, or provided by the
University via University supplied
resources. These resources may be
funded in part by state funds.

16. The terms “University,” “campus,”
and “institution” mean the
University of Louisville.

10. Prohibited Conduct

Any student found to have committed
or to have attempted to commit the
following prohibited conduct is subject
to the conduct sanctions outlined in
Section 12:

1. Physical Harm. Intentionally or
recklessly causing physical harm to
another person.

2. Weapons. Unauthorized use,
possession, or storage of any
weapon, ammunition, or realistic
replica of a weapon on University
premises or at a University-
sponsored activity unless an
exemption is allowed in accordance
with the University’s weapons
policy. The term “weapon” means
any object or substance designed
to inflict a wound, cause injury or
incapacitate including, but not limite
to, any weapon from which a shot
readily capable of producing death

d

or serious injury may be discharged;

any knife other than an ordinary
pocket knife; sharp tools such as
axes; billy or nightstick; blackjack
or slapjack; nunchaku karate stick;
shuriken or death star; and artificial

knuckles made from metal, plastic or
similar hard material. (http://louisville.

edu/police/deadly-weapons-policy)

3. False Report. Intentionally initiating

or causing any false report, warning,

or threat of fire, explosion, or other
emergency.

4. Disruption. Intentionally or recklessly

disrupting normal University
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functions and processes, University-
sponsored activities, or any function,
process or activity on University
premises including, but not limited
to: studying, learning, teaching,
public speaking, meetings, research,
approved demonstrations, University
business operations, processes

or administration, or fire, police, or
other emergency services.

5. Sanction Violation. Knowingly
violating the terms of any disciplinary
sanction imposed in accordance with
this policy.

6. Fire Safety. Intentionally or
recklessly misusing or damaging fire
or other safety equipment, causing
a fire which damages University or
personal property or causes injury,
or failure to evacuate a University-
controlled building during a fire
alarm.

7. Controlled Substances. Unauthorized
distribution, possession, or use of any
controlled substance or illegal drug,
as defined by the Kentucky Revised
Statutes, Chapter 218A.

8. Underage Consumption. Providing
alcoholic beverages to individuals
under 21 years of age, or possession
or use of alcoholic beverages by
individuals under 21 years of age.

9. Open Container. Unauthorized
possession of an open container of
an alcoholic beverage.

10. Alcohol Distribution. Unauthorized
distribution of alcoholic beverages or
possession of alcoholic beverages
for purposes of distribution.

11. Misrepresentation. Misrepresenting
information or furnishing false
information to a University official.

12. Falsification. Forging, altering,
misrepresenting, counterfeiting, or
misusing any University document,
identification/authentication method/
mechanism or access device or
process.

13. Expression Interference. Intentionally
and substantially interfering with the
freedom of expression of others.

14. Theft. Theft or misuse of property or
of services on University premises,
at University-sponsored activities,
or from University organization(s)

or group(s), or knowing possession
of stolen property or use of stolen
services on University premises, at
University-sponsored activities, or
from University organization(s) or
group(s).

15. Destruction of Property.

Intentionally or recklessly destroying
or damaging property or the property
of others.

16. Failure to Comply. Failure to comply

with the reasonable directions of
University official(s) acting in the
performance of their duties.

17. Violation of Laws or Policy.

Violation of any government laws
or ordinances, or of any University
rules, regulations, or policies as
approved by University Officials.

18. Unauthorized Presence.

Unauthorized presence on or use
of University premises, facilities, or
property.

19. Destructive Devices. Unauthorized

use, possession, or storage of
fireworks; destructive device;
incendiary, dangerous, or hoxious
devices or materials; or chemicals
that could pose a health risk, either
by themselves or in conjunction with
other chemicals.

20. Threatening. Threatening or

21.

endangering the health, well-being,
property, or safety of any person(s).

Sexually Abusive Contact.
Engaging in sexual intercourse,
anal intercourse, or oral intercourse,
touching of the genitals, breasts,
buttocks, or inner thighs, sodomy
or any other physical conduct or
touching of a sexual nature without
consent and/or by force.

Sexual Harassment. Engaging

in unwelcome sexual advances,
requests for sexual favors, or other
verbal or physical conduct of a
sexual nature. Conduct constitutes
sexual harassment when:

e submission to such conduct
is made either explicitly or
implicitly a term or condition
of an individual’s employment,
or participation in a university-
sponsored education program or
activity;

e submission to or rejection of
such conduct by an individual
is used as the basis for
employment or academic
decisions affecting such an
individual;

e such conduct creates a hostile
environment if the harassment
is so severe, pervasive, and
objectively offensive so as to
deny or limit a person’s ability to
participate in or benefit from the
University’s programs, services,
opportunities, or activities; or

e such conduct has the purpose
or effect of unreasonably
interfering with an individual’s
employment or academic
performance.

23. Hazing. Engagement,

encouragement, or facilitation, by
any organization or by any individual
on behalf of an organization or group
(recognized or not recognized by
the university), or visitor within the
University of Louisville community

in any action or situation which
recklessly or intentionally endangers
mental or physical health; creates an
atmosphere of servitude; involves
dangerous, demeaning, or ridiculing
activities; involves the forced
consumption of liquor or drugs; for
the purpose of initiation, admission
into, affiliation with, or as a condition
of continued membership in, a group
or organization. It is also a violation
to allow yourself to be hazed. The
express or implied consent of the
individual will not be a defense.
Apathy or acquiescence in the
presence of hazing is not a neutral
act; it is a violation of the Code.

24. Indecent Exposure. Intentionally

exposing genitals, buttocks, or
breasts in a public place without
University authorization.

25. Public Intoxication. Appearing in

a public place manifestly under the
influence of a controlled or other
intoxicating substance.

26. Misuse of Technology. Intentional

or reckless interference with or
disruption of University technology
services or resources [e.g.,
computer disk storage, data,
software, voice communications
(local or long distance,) network],
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unauthorized use, misuse, abuse,
alteration, disclosure or destruction
of University technology services

or resources, improper access to
University technology services/
resources, or violation of intellectual
property (e.g., copyright) rights or
restrictions of others.

27.False Complaint. Intentionally filing

a false complaint under this Code.

28.Aiding or abetting. Aiding or

abetting any prohibited conduct
described in section 10.

29. Demonstration. Participating in,

leading, or inciting a demonstration,
riot, or activity that disrupts the
normal operations of the University
and/or infringes on the rights of
other members of the University
community.

30. Voyeurism. Transmitting, recording

31.

33.

or photographing the image or
voice of another person without
his/her knowledge or consent

while in an environment that is
considered private or where there is
an expectation of privacy, such as a
residence or bathroom.

Deliberate Incapacitation.
Deliberate constraint or
incapacitation of another, without
that person’s knowledge or consent,
or without reasonable explanation.

. Failure to Report. Failing to report

immediately any serious health or
safety risk to the police, the Dean of
Students Office or other appropriate
University personnel.

Stalking. Intentionally or recklessly
directing behavior at a specific
person(s) involving repeated (two

or more occasions) of visual or
physical proximity, non-consensual
communication, expressed or
implied threats of death or bodily
harm, or a combination thereof,
causing a reasonable person fear.
Stalking behaviors may include
persistent patterns of leaving or
sending the person(s) unwanted
items or gifts ranging from seemingly
romantic to bizarre, following

the person(s), lying in wait for

the person(s), or harassing the
person(s) via the internet or other
forms of online and computer
communications (i.e. Cyberstalking).

34. Driving Under the Influence.

Driving under the influence of alcohol
or other controlled substance(s).

35. Harassment. Engaging in conduct

that is so severe, pervasive, and
objectively offensive, and that so
undermines and detracts from the
person(s) educational experience or
work environment, that the person(s)
are effectively denied equal access
to an institution’s resources and
opportunities.

36. Dating Violence. Intentionally,

knowingly, or recklessly causing
physical or sexual abuse to a person
who is or has been in a social
relationship, romantic or intimate
nature with the accused. Whether
or not a dating relationship exists
is determined based on the length
of the relationship, the type of
relationship, and the frequency of
interaction between the persons
involved in the relationship.

37.Domestic Violence. Intentionally,

knowingly, or recklessly causing
physical or sexual abuse to a current
or former spouse, to a person whom
shares a child in common with the
accused, or to a person who is
cohabitating with or has cohabited
with the accused as a spouse or
intimate partner.

38. Retaliation. Action taken by an

accused individual or an action taken
by a third party against any person
because that person has reported

a violation of the University’s sexual
misconduct policies or because that
person has filed a complaint, served
as a witness, assisted, or participated
in an investigation or proceeding.
This includes action taken against

a bystander who intervened to stop
or attempt to stop discrimination,
harassment, or sexual misconduct.
Retaliation includes intimidating,
threatening, or coercing an individual
because of the individual’s complaint
or participation.

39. Sexual Exploitation. Taking of

non-consensual or abusive sexual
advantage of another by a person(s),
or the inducement of another person
to do the same; or for one’s own
advantage or benefit; or to benefit
or advantage anyone other than the
one being exploited.

11. Student Complaint Process

The general responsibility for non-
academic discipline is vested in the
Office of the Vice President for Student
Affairs and delegated to the Dean of
Students Office for administration of
the Code of Student Conduct. If the
incident occurred in University Housing
the student may be referred to the
appropriate On-Campus Housing staff
member. The Dean of Students Office in
consultation with On-Campus Housing
staff will determine if an incident that
occurred in University Housing should be
resolved by the Dean of Students Office.

Anyone wishing to report an alleged
incident of nonacademic misconduct,
as specified in Section 10, may submit
such report in writing to the Dean of
Students Office, which will determine
whether any action should be taken in
response to the reported incident.

The Dean of Students or designee may
review and investigate any complaint to
determine whether it appears to violate
the Code and will decide whether to
proceed by an administrative conduct
meeting with the accused student,
conduct board hearing, or alternative
dispute resolution.

If the complaint is not resolved through
alternative dispute resolution, the
conduct process will proceed through
an administrative conduct meeting or
conduct board hearing.

11.1. Alternative Dispute Resolution
Process

Alternative dispute resolution is a
process by which an accused student
is assigned to resolve an issue that has
been reported to the Dean of Students
Office collaboratively with the other
person(s) involved instead of pursuing
the matter through the conduct
process. Instances of sexual violence
are inappropriate for alternative dispute
resolution. It is the discretion of the
Assistant Dean of Students or designee
to determine if alternative dispute
resolution is an appropriate process for
resolution.

11.2. Student Conduct Procedures

The accused student will be notified in
writing of the charges for violating the
Code and given information about the
conduct process. The written notice
will include the date, time, and place
of the administrative conduct meeting
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or conduct hearing. In the case of a
conduct board hearing, the accused
student and complainant, if any, will be
given five (5) days written notice of the
charges alleged against the accused
student and the date, time, and place
of the hearing. The Assistant Dean

of Students or designee reviews all
available information with the accused
student, meets with the person filing
the complaint (if necessary), and
gathers information from witnesses

to determine whether or not there

is enough information to charge the
student with a violation of the Code of
Student Conduct.

The complainant and the accused
student are informed of university
options to move forward. If the
complainant wishes to move forward
with the conduct process and the
violation would result in a sanction
less severe than suspension or
expulsion, the matter will be resolved
in an administrative conduct meeting
unless the Assistant Dean of Students
or designee decides that a hearing

is warranted. If the complainant and
accused agree to move forward with
the alternative dispute resolution
process, it will proceed as such in lieu
of the conduct process.

An administrative conduct meeting

is between the accused student and
the Assistant Dean of Students or
designee. The meeting is designed

to provide the accused student an
opportunity to give his/her account of
the incident, to think critically, reflect
on the behavior and decisions that
led to this situation, and to discuss
alternative options for the future. If
the Assistant Dean of Students or
designee determines that the student
violated the Code, a sanction may be
imposed during the meeting. If the
accused student fails to appear at an
administrative conduct meeting, the
meeting may be held in their absence,
with determination of violation(s) and
sanction(s) being imposed.

11.3. Conduct Board Hearing
Procedures

A conduct board hearing will take
place for all matters for which
revocation of admission or degree,
withholding a degree, suspension,
or expulsion are possible outcomes.
When incidents occur that involve
more than one accused student or
multiple complainants, the Dean of

Students or designee, may permit the
hearing concerning each student to

be conducted jointly or separately. In
the case that the person reporting the
alleged misconduct is not serving as
the complainant, a university official will
serve as the complainant.

Whenever a hearing is scheduled
regarding an alleged incident of non-
academic prohibited conduct, the
accused student and the person
reporting the alleged misconduct, the
complainant, if any, will be given five

(5) days written notice of the charges
alleged against the accused student
and of the date, time and place of the
hearing. A representative from the Dean
of Student office or designee will serve
as the hearing official and preside over
the hearing. The hearing will be informal
and strict rules of evidence will not
apply. The hearing will be closed to
everyone except the hearing official(s),
appropriate Dean of Students Office
staff, accused student, complainant,
advisors to the accused student and
the complainant, and witnesses during
the actual time of their participation.
Concerns for personal safety, well-
being and or fears of confrontation of
the complainant, accused student, and/
or other witness during the hearing may
be accommodated by providing a visual
screen; permitting participation by
phone or videophone; or other means
as determined by the hearing official.

A student conduct hearing board will
be utilized in all conduct hearings.
The hearing board will be composed
of three members chosen from a pool
of trained students, faculty and staff
that serve as members of the student
conduct hearing council. The hearing
board will hear information and make
recommendations regarding findings
and sanctions (if any) to be imposed,
to the Dean of Students or designee.
Findings will be based on information
contained in the hearing record as
provided by the complainant and the
accused. Board recommendations will
be based on a majority vote.

Students may waive their right to a
conduct board hearing and may elect
to have their case resolved through

an administrative conduct meeting.
However, if a student waives his/her
right to a hearing, the full range of
sanctions authorized by this Code may
be imposed, and the right to appeal is
forfeited.

The accused student and the

complainant do not have the right to
directly question each other unless both
parties agree. If both parties do not
agree to directly question each other,

all questions from the accused student
to the complainant and vice versa

will go through the hearing official. All
procedural questions are subject to the
final decision of the hearing official.

The accused student and the
complainant, if any, have the
opportunity to:

1. Be present at the hearing. However,
if either or both of the accused
student or the complainant fail to
appear at the hearing, the hearing
may be held in either or both of their
absences.

2. Present information by witness or
by written statement from a witness
sent to the Dean of Students Office
staff if a witness is unable to attend
the hearing. It is requested that
witness statements be submitted
two days prior to the hearing as
the hearing officer will review
statements for incident information.
It is the discretion of the hearing
officer to determine whether or not
the statements are appropriate for
inclusion in the hearing. It is the
responsibility of the accused student
and the complainant to notify their
witnesses of the date, time, and
place of the hearing. If witnesses
fail to appear, the hearing will be
held in their absence. No character
witnesses nor information regarding
behavior not relevant to the incident
in question will be considered in a
hearing.

3. Bring one advisor to the hearing. The
advisor; however, may not participate
in examination of witnesses
or presentation of materials or
information to the conduct hearing
board unless specifically asked to do
so by the hearing official. The advisor
may confer and give advice to the
student in a quiet, confidential and
non-disruptive manner.

4. Question their own witness(es).

5. Question the other party’s
witness(es) either through the
hearing official or directly as deemed
appropriate by the hearing official.

6. Request a pre-hearing conference
prior to the conduct hearing.
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11.4. Hearing Decision

Within three (3) days after the date

of the hearing, the hearing official on
behalf of the hearing board will make

a written recommendation to the Dean
of Students or designee. The Dean of
Students or designee will review the
recommendation and will issue a written
decision within ten (10) days after the
date of receipt of the recommendation.
The written decision will include
information regarding appeal procedures
if there is an option for appeal. The
complainant will receive notification of
the hearing decision in conduct cases
involving sexual misconduct or crimes
of violence. The notice will include

the finding(s), sanctions imposed that
directly relate to the complainant, and
any other steps the institution has taken
to eliminate the hostile environment and
prevent recurrence.

12. Conduct Sanctions

If it is determined at the administrative
conduct meeting or conduct hearing
that the accused student has
committed conduct prohibited in
Section 10, the Dean of Students or
designee will impose an appropriate
sanction(s) which may include but is not
limited to the following:

1. Reprimand: Notice of violation of
specified regulations and warning
that further such conduct may result
in a more severe disciplinary action.

2. Conduct Restrictions: Limiting of
certain privileges or practices of
the individual(s) or organization(s)
involved in the prohibited conduct
for a designated period of time. This
may include but is not limited to the
following: status and participation
in any and all organized University
activities; restriction of use of
university facilities, services and
resources; or restriction of contact
with specific students, faculty and
staff.

3. Conduct Probation: Imposition
of conditions or restrictions on
the individual(s) or organization(s)
involved, with warning of more
severe action if further infractions
occur (or if probation is violated).

4. Fines: Fines may be imposed.

5. Restitution: Compensation for loss,
damage, or injury. This may take the

form of appropriate service and/or
monetary or material replacement.

6. Discretionary Sanctions:
Counseling residence hall relocation
work assignments essays,
service requirements educational
assignments, or other related
assignments.

7. Residence Hall Suspension:
Separation of the student from
University housing or affiliated
housing for a period of time.
Conditions for readmission may be
specified.

8. Residence Hall Expulsion:
Permanent separation of the student
from University housing or affiliated
housing.

9. Conduct Suspension: Immediate
exclusion from the University for a
definite period of time, after which
the student is eligible to return.
Conditions for readmission may be
specified.

10. Conduct Expulsion: Immediate,
permanent exclusion from
the University subject only to
readmission by the Vice President
for Student Affairs (VPSA) of the
University as outlined in section 14.

11. Revocation of Admission and/or
Degree: Admission to or a degree
awarded from the University may be
revoked for fraud, misrepresentation,
or other violation of University
standards in obtaining the degree,
or for other serious violations
committed by a student prior to
graduation. Degree revocation is
subject to approval by the Board of
Trustees.

12. Withholding Degree: The
University may withhold awarding
a degree otherwise earned until the
completion of the process set forth
in this Code of Student Conduct,
including the completion of all
sanctions imposed, if any.

13. Alternative Dispute Resolution
(ADRY): A concept designed to not
only address any violation of the
Code but to also allow any affected
parties a chance at satisfaction.
Both accused and affected students
benefit from creating an atmosphere
conducive to growth. This may

include one or more of the following:
restorative justice, conflict coaching,
group circle sessions, and/or brief
solution counseling.

More than one of the sanctions listed
above may be imposed for any single
violation. When a violation of this Code
is determined to be motivated by
intolerance based on race, ethnicity,
age, religion, gender, sexual orientation,
disability, or national origin, the
sanction(s) imposed may be increased
in severity.

12.1. Separation from the University

In any case which results in separation
from the University, withholding a
degree, or revoking a degree, the Dean
of Students Office will notify the dean of
the academic unit in which the student
has been enrolled and other appropriate
University officials.

12.2. Student Organizations

Student organizations and their
members are expected to follow the
Code of Student Conduct. Student
organizations and their officers may

be held collectively or individually
responsible for violations of the Code of
Student Conduct. Conduct procedures
for student organizations will be the
same as other student procedures as
outlined in Section 11. In addition to the
conduct sanctions outlined in Section
12; student organizations may also face
the following sanctions as necessary:

1. Suspension of organizational
recognition: Temporary removal of
recognition.

2. Revocation of organizational
recognition: Permanent removal of
recognition.

3. Revocation of charter recognition.

The appeal process for student
organizations is listed in Section 13.1. of
the Code of Student Conduct.

13. Student Appeals

The accused student may appeal a
conduct hearing decision. In conduct
hearings that involve sexual misconduct
or crimes of violence, the complainant
may appeal the conduct hearing
decision.

To initiate an appeal for a conduct
hearing decision the individual must
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complete the Student Appeal Form.

The purpose of an appeal is not to
provide a second hearing for the
case. The accused student and/or the
complainant:

1. whether the hearing was conducted
fairly and in accordance with the
procedures outlined in this Code of
Student Conduct;

2. whether there was sufficient
information presented at the hearing
that a violation of the prohibited
conduct section occurred;

3. whether the sanction(s) imposed was
appropriate;

4. whether there is new information
that was not known to the person
requesting the review at the time of
the hearing and that, if presented at
the hearing, would more than likely
have altered the hearing decision.

The Vice President for Student Affairs
or designee will first review all requests
for appeal to determine if the request
meets the established criteria for appeal
and are within the appeal filing timeline
that is allotted. If students do not meet
the established criteria for appeal

or do not appeal within the allotted
timeframe, the decision of the Dean of
Students or designee will be the final
decision of the University.

Appeals must be in writing and emailed
to the Vice President for Student
Affairs Office within ten (10) days after
the issuance of the hearing decision
of the Dean of Students. In the case
where the complainant is informed

of the case outcome and an appeal

is submitted by the complainant or
accused student, the other party shall
be given a copy of the appeal and an
opportunity to respond within five (5)
days of notification that an appeal has
been submitted.

13.1. Student Organization Appeals

The accused student organization may
appeal a conduct hearing decision. In
conduct hearings that involve sexual
misconduct or crimes of violence, the
complainant may appeal the conduct
hearing decision.

To initiate an appeal, student
organizations must complete the
Student Organization Appeal Form.

The accused student organization and/

or complainant may request an appeal
for one or all of the following reasons:

1. whether the hearing was conducted
fairly and in accordance with the
procedures outlined in this Code of
Student Conduct;

2. whether there was sufficient
information presented at the hearing
that a violation of the prohibited
conduct section occurred;

3. whether the sanction(s) imposed was
appropriate;

4. whether there is new information
that was not known to the person
requesting the review at the time of
the hearing and that, if presented at
the hearing, would more than likely
have altered the hearing decision.

The Vice President for Student Affairs
or designee will first review all requests
for appeal to determine if the request
meets the established criteria for
appeal and are within the appeal

filing timeline that is allotted. If the
student organization does not meet
the established criteria for appeal or
does not appeal within the allotted
timeframe, the decision of the Dean of
Students or designee will be the final
decision of the University.

Appeals must be completed by
submitting the online form to the Vice
President for Student Affairs Office
within ten (10) days after receiving
the hearing decision of the Dean of
Students or designee.

13.2. Separation from the University
Pending Appeal

In cases where the sanction(s) imposed
on the student involves suspension

or expulsion, the Vice President for
Student Affairs may exclude the student
from the University property during the
pendency of the appeal.

13.3. Appeals Decision

The Vice President for Student Affairs
shall have the authority to:

1. Sustain the hearing decision of the
Dean of Students, including the
sanction(s) imposed.

2. Alter the sanction imposed by
the Dean of Students by reducing
or increasing the severity of the
sanction(s).

3. Remand the case to the Dean of
Students for further consideration.

4. Reverse the hearing decision of the
Dean of Students.

The decision of the VPSA will be
transmitted in writing to the appealing
student and to the Dean of Students
within fourteen (14) days of the receipt
of the appeal. The complainant will be
notified of the Appeal Review decision
as allowed by law and institutional
policy.

The decision of the Vice President
for Student Affairs or designee on all
conduct hearing appeals is the final
decision of the University.

14. Expulsion Review

A student who has been expelled from
the University may apply for special
consideration for readmission after a
period of not less than five (5) years.
The former student must submit a
written petition for readmission to the
Office of the Vice President for Student
Affairs. This written request must outline
a strong justification for readmission.
Additional pertinent documentation may
also be required. The Vice President

for Student Affairs will review relevant
information and make a final decision.
Factors to be considered in review of
such a petition will include, but not be
limited to:

1. The present demeanor of the
petitioner,

2. The conduct subsequent to the
expulsion (documentation may be
required), and/or

3. The nature of the violation causing
the expulsion and the severity
of damage, injury or harm that
occurred.

15. Good Samaritan Consideration

The health and safety of our students
is of the highest priority. At times
students may need immediate medical
or other professional assistance.
However, students may be reluctant
to get help because of concerns that
their own behavior may be a violation
of the Code of Student Conduct. To
minimize any hesitation students or
student organizations may have in
obtaining help due to these concerns,
the University has enacted the following
“good samaritan” provision.
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Although policy violations cannot

be overlooked, the University will
consider the positive impact of
reporting an incident when determining
the appropriate response for policy
violations. In such cases, any possible
negative consequences for the
reporter of the problem should be
evaluated against the possible negative
consequences for the student who
needed assistance. At a minimum,
students or student organizations
should make an anonymous report that
would put the student in need in touch
with emergency care providers (Police
EMS). Examples where this policy
would apply include:

1. A student is reluctant to call an
ambulance when a friend becomes
unconscious following excessive
consumption of alcohol because the
reporting student is under the age of
21 and was also consuming alcohol.

2. A student is reluctant to report
that he/she has been sexually
assaulted because he/she had been
consuming alcohol and is under the
age of 21.

For further information or for
clarification of the Code of Student
Conduct please contact the Dean

of Students Office, W301 Student
Activities Center University of Louisville
(502) 852-5787.

Code of Student Rights
and Responsibilities

Section 1. Purpose

The Code of Student Rights and
Responsibilities is set forth in writing

in order to give students general

notice of certain of their rights and
responsibilities at the University

of Louisville. Further rights and
responsibilities are set forth in

other University rules and policies,
including the Code of Student
Conduct, Residence Hall contracts,
and academic unit bulletins. It is the
students’ responsibility to be aware

of all University rules and policies;
students should check with the Office
for Student Life and with their academic
units if they have any questions about
the purposes or intent of these policies.

The University is a public educational

institution for adults rather than a
custodial institution. Consistent with
the role of the University to educate
its students and to stimulate student
autonomy and independence,
University regulation and supervision
of student life on and off campus

is limited. The University does not
assume responsibility or liability for the
conduct of its students; responsibility
and liability for student conduct rests
with the student as inherent attributes
of his or her adult status, concurrently
with the student’s freedom of choice
regarding his or her presence at the
University and his or her own conduct
and associations.

Section 2. Definitions
When used in this Code:

1. The term “academic dishonesty”
means obtaining or seeking to obtain
an unfair academic advantage for
oneself or for any other student; it
includes lying, cheating, stealing,
or engaging in otherwise dishonest
conduct in the course of or related to
any academic exercise.

2. The term “academic exercise”
means a test, quiz, examination,
speech, presentation, paper, field
or laboratory work, or any other
academic activity on which a student
is evaluated.

3. The term “group” means a number
of persons who are associated
with each other and who have
not complied with the University
requirements for recognition as an
organization.

4. The term “organization” means
a number of persons who are
associated with each other and who
have complied with the University
requirements for recognition.

5. The term “student” means any
person taking courses at the
University, either full time or part
time, pursuing undergraduate,
graduate or extension studies on a
regular quarter, semester, or summer
term basis.

6. The term “student broadcast”
means oral material published on a
student operated radio or television
station.

7. The term “student press” means
either a student publication or a
student broadcast.

8. The term “student publication”
means written material published by
a student organization.

9. The term “teacher” means any
person hired by the University to
conduct classroom activities. In
certain situations, a person may
be both “student” and “teacher.”
Determination of the person’s
status in a particular situation shall
be determined by the surrounding
circumstances.

10. The term “University” means
the University of Louisville and,
collectively, those responsible for its
control and operation.

Section 3. Admission and Financial
Aid

All applicants for admission and
financial aid to the University shall be
considered without regard for race,
color, national origin, religion, sex,
handicap not affecting qualification, or
political beliefs.

Section 4. Classroom Rights and
Responsibilities

1. A student shall be evaluated on
demonstrated knowledge and
academic performance, and not
on the basis of personal or political
beliefs or on the basis of race, color,
national origin, religion, sex, age, or
handicap not affecting academic
performance.

2. A student has freedom of inquiry,
of legitimate classroom discussion,
and of free expression of his or her
opinion, subject to the teacher’s
responsibilities to maintain order
and to complete the course
requirements.

3. A student is responsible for
fulfilling the stated requirements
of all courses in which he or she is
enrolled.

4. A student has the right:

a. to be informed in reasonable
detail at the first or second class
meeting about the nature of the
course and to expect the course
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to correspond generally to its
description in the appropriate
University catalog or bulletin;

b. to be informed in writing and in
reasonable detail at the first or
second class meeting of course
requirements and assignments;

c. to be informed in writing and
in reasonable detail at the first
or second class meeting of
standards and methods used
in evaluating the student’s
academic performance;

d. to be informed in writing of
any necessary changes in
assignments, requirements, or
methods of grading during the
semester with the reasons for
such changes.

5. A student has the right to
confidentiality in the student/
teacher relationship regarding the
student’s personal or political beliefs.
Disclosures of a student’s personal
or political beliefs, expressed in
writing or in private conversation,
shall not be made public without
explicit permission of the student.

Charges of violations of these
classroom rights and responsibilities
shall be handled through the
appropriate academic unit level
procedures.

Section 5. Academic Dishonesty

Academic dishonesty is prohibited

at the University of Louisville. It is a
serious offense because it diminishes
the quality of scholarship, makes
accurate evaluation of student progress
impossible, and defrauds those in
society who must ultimately depend
upon the knowledge and integrity of the
institution and its students and faculty.

Academic dishonesty includes, but is
not limited to, the following:

A. Cheating:

1. Using or attempting to use books,
notes, study aids, calculators, or
any other documents, devices, or
information in any academic exercise
without prior authorization by the
teacher.

2. Copying or attempting to copy from
another person’s paper, report,
laboratory work, computer program,
or other work material in any

academic exercise.

Procuring or using tests or
examinations, or any other
information regarding the content
of a test or examination, before the
scheduled exercise without prior
authorization by the teacher.

. Unauthorized communication during

any academic exercise.

. Discussing the contents of tests or

examinations with students who
have not yet taken the tests or
examinations if the instructor has
forbidden such discussion.

. Sending a substitute to take one’s

examination, test, or quiz, or to
perform one’s field or laboratory
work; acting as a substitute for
another student at any examination,
test, or quiz, or at a field or
laboratory work assignment.

Conducting research or preparing
work for another student, or allowing
others to conduct one’s research or
prepare one’s work, without prior
authorization by the teacher. Except
when otherwise explicitly stated by
the teacher, examination questions
shall become public after they have
been given.

B. Fabrication:

Inventing or making up data, research
results, information, or procedures,
such as:

1.

Inventing or making up data,
research results, information, or
procedures.

Inventing a record of any portion
thereof regarding internship, clinical,
or practicum experience.

C. Falsification:

Altering or falsifying information, such

as:

1.

2.

3.

Changing grade reports or other
academic records.

Altering the record of experimental
procedures, data, or results.

Altering the record of or reporting
false information about internship,
clinical, or practicum experiences.

Forging someone’s signature or

identification on an academic record.

6.

D.

. Altering a returned examination

paper in order to claim that the
examination was graded erroneously.

Falsely citing a source of information.

Multiple Submissions:

The submission of substantial portions
of the same academic work, including
oral reports, for credit more than once
without prior authorization by the
teacher involved.

E. Plagiarism:

Representing the words or ideas of
someone else as one’s own in any
academic exercise, such as:

1.

Submitting as one’s own a paper
written by another person or by a
commercial “ghost writing” service,

Exactly reproducing someone
else’s words without identifying the
words with quotation marks or by
appropriate indentation, or without
properly citing the quotation in a
footnote or reference.

Paraphrasing or summarizing
someone else’s work without
acknowledging the source with a
footnote or reference.

. Using facts, data, graphs, charts,

or other information without
acknowledging the source with a
footnote or reference. Borrowed
facts or information obtained in
one’s research or reading must

be acknowledged unless they

are “common knowledge”. Clear
examples of “common knowledge”
include the names of leaders

of prominent nations, basic
scientific laws, and the meaning of
fundamental concepts and principles
in a discipline. The specific audience
for which a paper is written may
determine what can be viewed as
“Common knowledge”: for example,
the facts commonly known by a
group of chemists will differ radically
from those known by a more
general audience. Students should
check with their teachers regarding
what can be viewed as “common
knowledge” within a specific field or
assignment, but often the student
will have to make the final judgment.
When in doubt, footnotes or
references should be used.
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F. Compilicity in Academic
Dishonesty:

Helping or attempting to commit

an academically dishonest act. The
academic units may have additional
guidelines regarding academic
dishonesty. It is the student’s
responsibility to check with their
teachers and academic units to obtain
those guidelines.

Section 6. Discipline Procedures
for Academic Dishonesty

Charges of academic dishonesty shall
be handled through the appropriate
academic unit level procedures.

An academic unit that determines

that a student is guilty of academic
dishonesty may impose any academic
punishment on the student that it sees
fit, including suspension or expulsion
from the academic unit. A student has
no right to appeal the final decision of
an academic unit. However, a student
who believes that he or she has been
treated unfairly, has been discriminated
against, or has had his or her rights
abridged by the academic unit may file
a grievance with the Unit Academic
Grievance Committee, pursuant

to the provisions of the Student
Academic Grievance Procedure; the
Unit Academic Grievance Committee
may not substitute its judgment on the
merits for the judgment of the academic
unit.

An academic unit that suspends or
expels a student from the academic
unit because the student has been
found guilty of academic dishonesty
may recommend to the University
Provost in writing that the student also
be suspended or expelled from all
other programs and academic units

of the University. Within four weeks of
receiving such a recommendation, the
Provost shall issue a written decision.
Neither the student nor the academic
unit shall have the right to appeal the
Provost’s decision. However, a student
who believes that he or she has been
treated unfairly, has been discriminated
against, or has had his or her rights
abridged by the issuance of a decision
by the Provost may file a grievance
with the University Student Grievance
Committee, pursuant to the provisions
of the Student Academic Grievance
Procedure; the University Student
Academic Grievance Committee may
not substitute its judgment on the
merits for the judgment of the Provost.

Section 7. Campus Expression

1. Students have the right of freedom of
expression to the extent allowed by
law.

2. Students may picket or demonstrate
for a cause, subject to the following
conditions:

a. The students must act in an
orderly and peaceful manner.

b. The students must not in any
way interfere with the proper
functioning of the University.

c. Where students demonstrate
in an area not traditionally used
as an open public forum, the
University reserves the right to
make reasonable restrictions as
to time, place, and manner of
the student demonstrations.

3. Students may distribute written
material on campus without prior
approval, providing such distribution
does not disrupt the operations of
the University or violate University
rules.

4. Students may invite to campus and
hear on campus speakers of their
choice on subjects of their choice;
approval will not be withheld by any
University official for the purpose of
censorship.

Section 8. The Student Press

1. The student press is free to
deal openly, fearlessly, and
responsibly with issues of interest
and importance to the academic
community. There shall be no prior
approval of student press content by
the University.

2. The student press is responsible
for adhering to the canons of
responsible journalism and for
complying with the law. Student
publications and broadcasts shall not
publish libelous or slanderous matter,
or any other content that violates the
law.

3. All student publications and
broadcasts shall explicitly state
that the opinions expressed are not
necessarily those of the University or
its student body.

4. Students may not be disciplined by

the University for their participation
with the student press except for
violations of University rules that are
not inconsistent with the guarantees
contained herein.

Section 9. University Facilities

Appropriate University facilities shall

be available to organizations within

the University community for regular
business meetings, for social programs,
and for programs open to the public.

1. Reasonable conditions may be
imposed to regulate the timeliness
of requests, to determine the
appropriateness of the space
assigned, to regulate time and use,
and to insure proper maintenance.

2. Preference may be given to
programs designed for audiences
consisting primarily of members of
the University community.

3. Allocation of space shall be made
based on priority of requests and
the demonstrated needs of the
organization.

4. Charges may be imposed for any
unusual costs for use of facilities.

5. Physical abuse of assigned facilities
may result in reasonable limitations
on future allocation of space to
offending parties and will require
restitution of damages.

6. The organization requesting space
must inform the University of the
general purpose of any meeting
open to persons other than members
and the names of outside speakers.

Section 10. Use of University Name
and Insignia

No individual, group, or organization
may use the University name or insignia
without the express authorization of

the University except to identify the
University affiliation. University approval
or disapproval of any policy or issue
may not be stated or implied by any
individual, group, or organization.

Section 11. Campus Residence
Facilities

Students have the right of privacy in
campus residence facilities.

1. Nothing in the University relationship
or residence hall contract may
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expressly or implicitly give the
institution or residence hall officials
authority to consent to search of

a student’s room or residence by
police or other law enforcement
officials unless they have obtained a
search warrant.

2. The University reserves the right to
enter a student’s room in a residence
hall or a student’s apartment in a
campus residence:

a. in emergencies where imminent
danger to life, safety, health, or
property is reasonably feared;

b. to make necessary repairs,
improvements, or alterations in
the facility;

c. to provide necessary pest
control services;

d. to inspect the facility as deemed
necessary by the University.

Section 12. Student Records

The privacy and confidentiality of all
student records shall be preserved in
accordance with applicable laws. The
University shall establish and adhere to
a clear and definitive records policy.

Section 13. Campus Organizations

Organizations and groups may be
established within the University for
any legal purpose. Affiliation with an
extramural organization shall not,

in itself, disqualify the University
branch or chapter from University
privileges. A group shall become

a formally recognized organization
through procedures established by
the Student Government Association,
upon approval of the Vice President for
Student Affairs.

1. Groups of a continuing nature must
institute proceedings for formal
recognition if they are to receive
benefits from the University.

2. Recognition of an organization by the

University infers neither approval nor
disapproval of the aims, objectives,
and policies of the organization,

nor liability for the actions of the
organization.

3. Membership in all University related
organizations shall be open to any
member of the University community

who is willing to subscribe to the
stated aims and meet the stated
obligations of the organization,
provided such aims and obligations
are lawful.

4. Membership lists are confidential and
solely for the use of the organization,
except that names and addresses
of current organization officers shall
be reported to the University as a
condition of continuing University
recognition.

5. Any organization that engages in
activities either on or off campus
that are illegal or contrary to any
University policy may have sanctions
imposed against it, including
withdrawal of University recognition.

Section 14. Promulgation of
University Rules Affecting Students

Rules and Policies affecting the
students shall be published in

Student Handbook, in the appropriate
University bulletins, or in any other
appropriate publication prior to

their enforcement. Included in the
Student Handbook are the following:
Academic Grievance Procedure, Code
of Student Conduct, Code of Student
Rights and Responsibilities, Policy on
Consumption of Alcoholic Beverages
for Recognized Student Organizations,
Hazing and Initiation Activities Policy,
Non-academic Grievance Policy and
the Sexual Harassment Policy. Copies
of the Student Handbook are available
from the Office of Student Life.

Student Grievance
Information

For any student who believes he or

she may have been treated unfairly,
discriminated against, or have had

his or her rights abridged may initiate

a grievance within one year from the
event giving rise to the complaint. The
grievance procedures and contact
information of the university’s grievance
officer are provided below and can also
be accessed at: http://louisville.edu/dos/
students/studentpoliciesandprocedures/
student-grievance.

Student Grievance Officer

Students who have complaints,
grievances, or concerns regarding
courses taken at the University of
Louisville or other university policies or
services should contact the Student
Grievance Officer to have the issues
resolved in an expeditious, fair, and
amicable manner. The University’s
Student Grievance Procedures are
outlined in detail below. Students
should first seek to resolve their
complaints through informal discussion
and administrative channels. The same
resources are provided to on-campus
and off-campus students. If you need
assistance accessing the process
please contact the Dean of Students
Office.

Dr. Joy Hart is a Professor in the
Department of Communication and was
appointed as the Student Grievance
Officer. Dr. Hart was chosen by the
Office of the President from a list

of names submitted by the Student
Government Association. Dr. Hart has
served at UofL since 1990 and brings
a wealth of knowledge and experience
to the position. The main role of the
Student Grievance Officer is to inform
students of their rights and obligations
under the University grievance
procedures as listed in the Redbook.

Dr. Joy Hart
Email: joy.hart@louisville.edu
Phone: (502) 852-6293

Student Grievance
Procedures (from The
REDBOOK)

Sec. 6.8.1 Individual Recourse

Any students who believe they have
been treated unfairly, discriminated
against, or have had their rights
abridged may initiate a grievance within
one year from the event giving rise

to the complaint. The students shall
first seek to have the matter resolved
through informal discussion and
through administrative channels.

As used herein the phrase “persons
directly involved” means the grievant
and those who are alleged to have
brought about the condition upon
which the grievance is based.
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Sec. 6.8.2 Student Grievance
Officer

There shall be a Student Grievance
Officer nominated from a list of three
persons other than students by the
Student Senate and appointed by the
President. The representatives of the
Student Senate shall meet with the
Office of the President to establish and
review the duties and functions, the
term and structure of the office, and
budgetary arrangements necessary for
the effective functioning of the Student
Grievance Officer.

The Student Grievance Officer is
responsible for informing students of
their rights and obligations under the
grievance procedure and especially the
deadlines that have been established.
The Student Grievance Officer shall
seek to resolve informally as many
grievances as possible.

Sec. 6.8.3 Unit Level Academic
Grievance Procedure

The faculty of each academic unit
specified in The Redbook shall, in
consultation with the Student Council
of that unit, establish a unit Academic
Grievance Committee and procedures
for processing student grievances
concerning academic matters.
Academic matters are defined as those
concerning instructional activities,
research activities, activities closely
related to either of these functions,

or decisions involving instruction or
affecting academic freedom. Each unit’s
student grievance committee shall
receive and make recommendations on
formal grievances to its dean.

Sec. 6.8.4 Nonacademic Grievance
Procedure

The Vice President for Student

Affairs, in consultation with the
Student Senate, shall establish the
Nonacademic Grievance Committee
to hear and make recommendations to
the Vice President on formal student
grievances concerning nonacademic
matters which include all matters not
covered by 6.8.3. A student may not
file a grievance under this procedure
involving matters arising in University
housing. A student may not file a
grievance which affects students as a
class. On each grievance filed under the
nonacademic procedures, the Student
Grievance Officer shall recommend

to the committee whether sufficient

grounds exist to justify a hearing.
Student disciplinary appeals are
covered by Section 6.7.3 and may not
be the subject of student grievances
filed under this section.

Sec. 6.8.5 Hearing Procedures in
Original Jurisdiction

Each grievance committee shall
recommend to the dean of the unit
within twenty working days of receipt
of a written statement of any grievance
whether to accept a case for hearing.
The committee shall hear the case
when the dean concurs. The written
statement shall contain the following:

e A brief narrative of the condition
giving rise to the grievance;

e A designation of the parties involved;
and

e A statement of the remedy
requested.

The grievant or any person directly
involved shall have the right to
challenge any member of the
committee for cause. In the event

of challenge, the committee shall
consider and rule on the challenge.
The challenged member shall not
vote on the challenge. In the case of
disqualification, absence, or other
inability to serve, alternates shall serve
when possible.

The grievance committee shall
recommend to the dean of the unit
whether there are sufficient grounds
to accept a case for hearing. The
committee shall notify, in writing, all
persons directly involved as to the
reason for its recommendation. The
action of the grievance committee as
to whether to grant a hearing when
accepted by the dean of the unit shall
be final and binding on all parties
except when subject to the conditions
of appeal. If a case is to be heard, such
hearing shall be granted within thirty
working days of receipt of the written
statement of grievance, although such
hearing may be subject to reasonable
delay caused by availability of parties,
or vacations, unless the grievance
committee determines that delay would
cause hardship to one or more of the
parties to the grievance.

Sec. 6.8.6 Unit Academic Grievance
Committee Report

Each Unit Academic Grievance

Committee shall make its report, with
recommendations for settlement of
the case, to the dean of the unit with
copies to the persons directly involved
in the grievance. In the event that the
final decision of the dean is not in
accord with the grievance committee’s
recommendation, the reasons for that
decision shall be stated in writing to
all persons directly involved and to the
grievance committee.

If the grievance directly involves the
dean, the report of the grievance
committee shall be referred for decision
to the University Provost. The dean
shall also receive a copy of the report.

Sec. 6.8.7 Nonacademic Grievance
Committee Report

The Nonacademic Grievance
Committee shall make its report, with
recommendations for settlement of the
case, to the Vice President for Student
Affairs with copies to the persons
directly involved in the grievance and to
the proper administrative officer. In the
event that the final decision of the Vice
President for Student Affairs or of the
proper administrative officer is not in
accord with the grievance committee’s
recommendation, the reasons for that
decision shall be stated in writing to

all persons directly involved and to the
grievance committee.

If the grievance directly involves the
Vice President for Student Affairs, the
report of the grievance committee

shall be referred to the President or

his designee. The Vice President for
Student Affairs shall also receive a copy
of the report.

When the desired remedy lies outside
the jurisdiction of the Vice President for
Student Affairs, the vice president shall
forward the decision to the appropriate
vice president or an administrator
designated by the President as

having a role comparable to that

of a vice president for appropriate
action. If the recommended remedy

is not implemented, the responsible
administrator shall state the reasons in
writing to the Vice President for Student
Affairs and all persons directly involved
in the grievance.

Sec. 6.8.8 Rehearing

A grievance committee, within twenty-
one working days after the delivery
of its report, may be petitioned to
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reconsider its decision upon the basis
of evidence of misrepresentation of
material facts or upon the basis of
newly discovered evidence clearly not
available at the original hearing.

Sec. 6.8.9 University Student
Grievance Committee

The University Student Grievance
Committee shall consist of four faculty
members and three student members.
The President of the University shall
select one of the committee’s faculty
members to serve as chair of the
committee. The chair shall vote only

in the case of a tie in the voting by

the other members of the committee.
The committee shall also have three
alternate faculty members and three
alternate student members. The
faculty members shall be elected for
staggered three-year terms by the
Faculty Senate. The student members
shall be elected for one-year terms by
the Student Senate. Insofar as possible,
the faculty and student members shall
be selected in such a manner as to

be representative of the broad range
of academic units at the University of
Louisville.

Sec. 6.8.10 Original Jurisdiction of
the University Student Grievance
Committee

The University Student Grievance
Committee shall have original but not
exclusive jurisdiction over grievances
which involve two or more academic
units or involve issues which either the
Unit Academic Grievance Committee
or Nonacademic Grievance Committee
can show that it is unable to consider,
or are outside its jurisdiction, or involve
disagreement among two or more
student grievance committees.

Sec. 6.8.11 Appellate Jurisdiction
of the University Student Grievance
Committee

If the final decision of a dean, vice
president, or an administrator
designated by the President as

having a role comparable to that of
vice president is not in concurrence
with the recommendation of the
grievance committee, any party directly
involved in a grievance may appeal

to the University Student Grievance
Committee within twenty-one working
days from the date of the final decision

of the responsible administrator.

An appeal to or a hearing by the
University Student Grievance
Committee shall be based upon

the record established by the Unit
Academic Grievance Committee or the
Nonacademic Grievance Committee.
The committee then may request
additional information.

Sec. 6.8.12 Formal Procedure

Both the appellate and the original
jurisdiction of the University Student
Grievance Committee shall be initiated
through a written grievance to the chair
of the University Student Grievance
Committee with a copy sent to the
Office of the President. The University
Student Grievance Committee shall
decide whether there are sufficient
grounds for a hearing and in doing

so it shall consult with the Student
Grievance Officer.

Sec. 6.8.13 Hearing Procedure

If a grievance is to be heard involving
original jurisdiction, the University
Student Grievance Committee shall
first hear evidence presented by the
grievant. The committee shall not be
bound by strict rules of evidence and
may admit any evidence of probative
value in determining the issues
involved. Every possible effort shall
be made to obtain the most reliable
evidence available. All parties in a
grievance shall have the right of one
peremptory challenge with reference to
the membership of the committee.

Sec. 6.8.14 Remedies

In a case involving original jurisdiction
the University Student Grievance
Committee shall render a finding of fact
and, where appropriate, recommend a

remedy after hearing all of the evidence.

In a case involving appellate jurisdiction
the University Student Grievance
Committee must not substitute its
judgment on the merits for that of any
faculty body or administrator whose
decision is being considered. The
committee may affirm the decision of

a faculty body or administrator whose
decision is the subject of the grievance,
but should the committee find that

the decision being appealed was not
based on proper consideration, it may
direct that a reconsideration be made,
indicating specifically the errors it

believes have been committed. After
such reconsideration, the committee
shall recommend affirmation,
modification, or reversal of the decision
as reconsidered, and shall submit same
as the committee report.

Reports of the University Student
Grievance Committee involving
grievances concerned with academic
matters shall be sent to the vice
president responsible for the academic
unit involved. Reports of the University
Student Grievance Committee involving
a grievance against a vice president or
involving a grievance of a nonacademic
nature shall be sent to the Office of the
President. The vice president and the
Office of the President shall act upon
the committee’s report in the following
manner:

The appropriate vice president or the
Office of the President may accept the
remedy recommended by the University
Student Grievance Committee within
twenty-eight working days, in which
case the appropriate vice president or
the Office of the President shall take
action to implement the remedy.

The appropriate vice president or the
Office of the President may remand the
case once if in its judgment the finding
of facts was clearly contrary to the
weight of the credible evidence.

The appropriate vice president or the
Office of the President may disagree
with the recommendation in whole or
in part, and in so doing it shall state
its recommendations and reasons
therefore, in writing, to the University
Student Grievance Committee and
to all persons directly involved, and
shall provide an opportunity for
response before taking final action.
The appropriate vice president or the
Office of the President is responsible for
taking final action.

Privacy of Student
Records

The University of Louisville hereby
notifies students concerning the Family
Educational Rights and Privacy Act
(FERPA) of 1974. This Act, with which
the institution intends to comply fully,
was designed to protect the privacy

of educational records, to establish

the right of students to inspect and
review their education records, and to

36



provide guidelines for the correction of
inaccurate or misleading information.
Students also have the right to file
complaints with the Family Educational
Rights and Privacy Act Office,
Department of Education, concerning
alleged failures by the institution to
comply with the Act.

The University has adopted a policy
which explains in detail the procedures
to be used by the University for
compliance with the provisions of

the Act and the regulations adopted
pursuant thereto. Copies of the policy
and other FERPA information can be
obtained from the University Archives
and Records Center, University
Libraries, Ekstrom Library Lower Level,
and at http://louisville.edu/library/
archives/stupriv.

Questions concerning the Family
Educational Rights and Privacy Act
may be referred to the FERPA Officer,
University Archives and Records
Center.

Drug-Free Schools Notice

Drug-Free Schools and
Communities Act Amendments of
1989

On December 12, 1989, President Bush
signed into law the Drug-Free Schools
and Communities Act Amendments of
1989. These Amendments require that
higher education institutions receiving
any federal funding must notify each
student and employee annually of its
program to prevent the illicit use of
drugs and the abuse of alcohol by
students and employees.

We at the University of Louisville have
begun programs in the past few years
to combat the misuse and abuse of
alcohol and other chemical substances.
We realize however, that only through

a concerted effort by all, can we

make any major strides in preventing
substance abuse. The following is the
University of Louisville’s Drug-Free
Schools Notice:

Drug-Free Schools Notice

As required by the Federal Drug-
Free Schools and Communities Act
Amendments of 1989, you are hereby
notified by the University of Louisville

that on University premises or at
University-sponsored activities the
following acts are prohibited:

1. distribution, possession, or use
of any illegal drug or controlled
substance without legal
authorization;

2. providing alcoholic beverages to
individuals under 21 years of age, or
possession of alcoholic beverages
by individuals under 21 years of age;
or

3. illegal possession of an open
container of an alcoholic beverage,
public intoxication, driving while
intoxicated, and drinking alcoholic
beverages in an unlicensed public
place.

In addition to imposition of disciplinary
sanctions under University procedures
including suspension or separation from
the University for such acts, students
or employees may face prosecution
and imprisonment under Federal and
Kentucky laws which make such acts
felony and misdemeanor crimes.

The Code of Student Conduct lists
details of offenses and disciplines for
students. Staff may be disciplined
under Section 11.1 of the Staff
Handbook. Faculty may be disciplined
by Deans per Redbook Sections

4.5.3 or 3.2.2 with review per 4.4

for sanctions less than dismissal or
suspension for one year.

The health risks associated with the
misuse and abuse of mind-altering
drugs, including controlled substances
and alcohol, include but are not

limited to: physical and psychological
dependence; damage to the brain,
pancreas, kidneys and lungs; high
blood pressure, heart attacks, and
strokes; ulcers; birth defects; a
diminished immune system; and, death.

The Counseling Center and Student
Health Services provide assessment
and referral services to University
students, as well as serving as an
alcohol and other drug information/
education resource. For further
information, call 852-6585. Service for
faculty and staff are available through
the Faculty/Staff Assistance Program.
For further information call 852-6543.

Americans with
Disabilities Act

ADA Policy Statement University of
Louisville

The University of Louisville is
committed to providing equal
opportunity for persons with disabilities
in full compliance with the Americans
with Disabilities Act of 1990 (ADA),
and Section 504 of the Rehabilitation
Act of 1973 (504). The University’s
504/ADA Coordinator is responsible
for all campus activities relevant to
Section 504 of the Rehabilitation

Act of 1973 and the Americans with
Disabilities Act (ADA) of 1990. The
University Affirmative Action Officer
will monitor compliance and assist

all unit heads in meeting their equal
opportunity obligations. The University
Disability Resource Center staff will
assist the university community in
fulfilling its responsibility by serving
as an information resource center
and coordinating support services for
students with disabilities.

ADA and 504 Grievance Procedures
University of Louisville

The following grievance procedure is
being recommended to provide prompt
and equitable resolution of complaints
concerning ADA and Section 504 of the
Rehabilitation Act of 1973.

The University of Louisville ADA
Grievance Procedure is an internal
grievance procedure providing for
prompt and equitable resolution

of complaints alleging any action
prohibited by the U.S. Department of
Justice regulations implementing Title
Il of the Americans with Disabilities
Act. Title Il states, in part, that “no
otherwise qualified individual with a
disability shall, solely by reason of
such disability, be excluded from the
participation in, be denied the benefits
of, or be subjected to discrimination” in
programs or activities sponsored by an
agency.

General information regarding ADA or
504 can be addressed to:

Director

Disability Resource Center
Robbins Hall Room 101
Phone: 502-852-6938

Complaints should be addressed to the
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person who has been designated to
coordinate ADA compliance efforts:

Director

Affirmative Action Office
Personnel Services Building
Phone: 502-852-6538

1. A complaint should be filed in
writing, contain the name and
address of the person filing it, and
briefly describe the alleged violation.
Upon receipt of the written notice of
complaint, the Director of Affirmative
Action/Employee Relations or his/her
designee shall acknowledge receipt
within five workdays.

2. A complaint should be filed within
180 days after the complainant
becomes aware of the alleged
violation.

3. An investigation, as may be
appropriate, shall follow a filing of
complaint. The investigation shall
be conducted by the Affirmative
Action Office. This internal complaint
procedure contemplates an
informal but thorough investigation,
affording all interested persons
and their representatives, if any,
an opportunity to submit evidence
relevant to a complaint.

4. A written determination regarding the
investigation of the complaint and a
description of the resolution, if any,
shall be issued by the Affirmative
Action Office.

5. Affirmative Action Office and a copy
forwarded to the complainant no
later than 60 days after its filing.

6. The Affirmative Action Office shall
maintain the files and records relating
to the complaints filed.

7. The complainants may request
a reconsideration of the case
in instances where he or she is
dissatisfied with the resolution. The
request for reconsideration should
be made within 15 work days after
receipt of the determination to the
Affirmative Action Office.

8. The right of a person to a prompt
and equitable resolution of the
complaint filed hereunder shall
not be impaired by the person’s
pursuit of other remedies such as
the filing of an ADA complaint with
the responsible federal department

or agency. Use of this grievance
procedure is not a prerequisite to the
pursuit of other remedies.

9. These rules shall be construed
to protect the substantive rights
of interested persons, to meet
appropriate due process standards,
and to assure that the University
complies with the ADA and
implementing regulations.

RESIDENCY
DETERMINATION
FOR ADMISSION
AND TUITION
ASSESSMENT
PURPOSES

The regulation “Determination of
Residency Status for Admission and
Tuition Assessment Purposes” is
provided by the Kentucky Council on
Postsecondary Education (CPE). The
regulation is used by Kentucky state-
supported postsecondary education
institutions pursuant to KRS 164.020
and KRS 164.030 and is codified as 13
KAR 2:045, Determination of Residency
Status for Admission and Tuition
Assessment Purposes.

KRS164.020(8) requires the Kentucky
Council on Postsecondary Education
to determine tuition and approve the
minimum qualifications for admission
to a state supported postsecondary
education institution and authorizes
the Council to set different tuition
amounts for residents of Kentucky and
for nonresidents. The administrative
regulation, 13 KAR 2:045, establishes
the procedure and guidelines for
determining the residency status of

a student who is seeking admission
to, and who is enrolled at, a state-
supported postsecondary education
institution.

The initial determination of residency
status for tuition purposes is made by
the institution during the admission
process, and is based on information
available in the admission records. A
review of the determination of residency
may be requested by the student,

the institution, or the Council on
Postsecondary Education.

Specific information regarding
University policy, residency guidelines,
the appropriate forms for filing an
appeal, and deadlines to file an appeal
may be obtained from the Registrar’s
Office Residency website: http://
www.louisville.edu/residency. Appeal
packets are also located in the Offices
of Admission, Houchens Building
lobby on Belknap Campus, and th