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Unit: __School of Medicine_____________________________________________

Vision Statement: 

► The School of Medicine (SOM) will provide an excellent educational and work environment that promotes an understanding and acceptance of the many differences  related to race, gender, socioeconomic class, nationality, religion, sexual orientation, and disabilities of individuals on our campus. Our core mission is to educate and train a healthcare workforce that will be optimally prepared to care for the diverse community that we serve. We will also engage in diversity related research and use the resources of the medical school to benefit the health of the community. 


	Goals
	Diversity 

Category
	Strategies
	Tactics/Action
	Assessment /

Measurement
	Timeline

	Maintain or exceed Benchmark Universities to Increase enrollment, retention and graduation rates of students of color (undergraduate, graduate and professional)


	Students
	· Continue with orientation and training of the Admission Committee and the Residency Selection committees to ensure their knowledge and implementation of issues within the Diversity Plan that relate to their procedures 
· Promote the “pipeline” programs that target minority and disadvantaged students (students refer to medical students, residents, fellows, and graduate students) 
· Provide a mentoring  program for incoming minority and underrepresented individuals, with participation of both minority and non-minority students and faculty.

· Identify resources, including funding for scholarships, academic enrichment programs 
· Provide mentored research opportunities for students

 
	· Collect and distribute data about minority student recruitment, retention, and diversity activities
Continue pipeline programs

· Area Health Educational Centers (AHEC) with K-12 Health Career activities

· Professional Educational Program

· MCAT/DAT Review Summer Workshop

· Summer Medical and Dental Education Program

· Pre-Matriculation Program

· Medical Education Development Program

· Post Baccalaureate Premedical Program

· Maintain a list of faculty and persons in leadership roles who are committed to act as mentors

· Encourage peer mentoring
· Collaborate with Financial Services

· Collaborate with the Development Office

· Continue programs that recruit disadvantaged students into research (i.e., Federally funded grants)

· Continue summer mentored research programs
	· # applicants
· # accepted to medical/graduate school

· # matriculated to medical/graduate school

·  #ranked applicants

· # matched applicants

· # matriculating into residency programs

· # matriculating into UL residency programs

· #sort by gender and race

· #number and type of programs

· #applicants

· #accepted into programs

· Demographic data when available

· Document the number of mentored relationships when available

· Satisfaction surveys

· Document #, type, and amount of scholarships dispersed

· Document #, type, and amount of scholarships provided through the activities of the development office

· # programs available

· # participating students
	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

	Exceed AAMC benchmarks for employment and retention of faculty, staff and administrators of color

(full time) 
	Employees
	· Ensure a commitment to diversity in the search process
· Provide Faculty Development programs
· Provide mentored research opportunities for faculty

· Encourage participation in leadership roles, including committees and board positions
	· With each search committee, the Dean or his representative will provide a charge that addresses diversity as one of its missions

· Ensure that each search committee has a diverse representation

· Provide an agenda of programs that addresses paths to success in an academic environment  
· Provide seminars from senior researchers to brainstorm research issues with junior persons

· Provide opportunities for recognition of senior associates who mentor the work of junior personnel 
· Leadership will  seek and recommend individuals who demonstrate leadership abilities to key committees and boards
	· Each committee charge will be placed on the Dean’s Direct website for public viewing 

· Provide demographic information on the composition of each search committee 

· Document number and type of faculty development programs

· Document success of promotion/tenure (PAT)  of targeted faculty
· #, type and participation rates (when available)
· Review potential candidates for readiness  for Promotion and Tenure

· #, type and participation rates (when available)

· Evaluate the development of a Research Mentor Award

· Collect statistics, including information related to race, ethnicity and gender of individuals in key leadership posts and on major institutional committees and governing boards 


	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

	Increase number of programs related to diversity education, networking opportunities and training.


	Programs and

Training
	· Increase cultural competency
· Provide SOM sponsored gathering that allow for networking opportunities
	· Distribute resources related to cultural competency within the SOM 
· Promote attendance in specific classes – Intersection of Medicine and Religion; Literature and Medicine; History and Medicine
· Provide seminars and workshops that focus on cultural competency and diversity for the SOM

· Make available on-line self study modules, such as HRSA –http://thinkculturalhealth.org, on cultural competency and diversity for students, residents, and faculty

· SOM will continue to sponsor the African American pre-graduation reception

· SOM will continue to support the AHEC  state meeting

· SOM  will continue to sponsor support groups that represent the diverse populations on the HSC campus  

· Continue participation in the Graduate Student Visitation Program

· Black Biomedical Student Graduate Organization
· Student National Medical Association
	· Document type and # (when available) of resources distributed
· Quantitative results at end of each class

· # CME credits obtained

· # attendees
· Evaluation results
· Document the # of seminars and workshops with the number of participates

· Make available a satisfaction survey of the material covered in the module 

· # of participates 

· # of participates

· Topics covered

· Type of support groups and # times meet

· Document presence
	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

· Yearly




Strategic Plan 2020 Theme: DIVERSITY, OPPORTUNITY & SOCIAL JUSTICE

University Theme: Actively welcome all to a center of learning that embraces the diversity of ideas, cultures and people

►► The SOM will embrace all constituencies (faculty, administrators, staff, students) to provide an excellent educational environment that is welcoming and respectful of diverse ideas, cultures and people.

	Goals
	Diversity 

Category
	Strategies
	Tactics/Action 
	Assessment /

Measurement
	Timeline

	Implement programs to assist minorities and women to become academic and university leaders


	

	Exceed AAMC benchmarks for recruiting and hiring underrepresented people of color and women for leadership positions


	Leadership

Employees


	· Increase the recruitment and retention of under-represented minority for leadership positions through recruitment both by formal (advertisements) and informal (personal contact) avenues.
· Increase the recruitment and retention of women for leadership positions by a minimum of one both through formal (advertisements) and informal (personal contact) avenues.
· The University will strengthen the relationship with Historically Black Colleges and Universities (HBCU) in Kentucky and in the nation
· Increase the SOM’s presence at conferences and fairs that target minority populations
· Ensure that a commitment to diversity is considered in the search process for leadership positions
· Continue to present a diverse web-site and other outreach tools on all materials that can be viewed by the public
· Faculty/Employee Development activities will be available that will include programs related to retention of faculty/staff
· Endowed Chair Positions
· Explore possible barriers that may hinder the retention of URM faculty and leaders  
	· We will advertise in diverse journals for open positions.

· We plan to utilize the services of several Web based systems to identify potential candidates. An example is the Executive Leadership in Academic Medicine (ELAM) which is directed at women in the academic setting who already have leadership roles who may be seeking to advance their careers. Additionally,  the Educational Testing Service (ETS) has a listing of diverse groups of students from all over the country. We may also utilize information from the NRC publications and NSF WebCASPAR database system. They provide a list of the top institutional producers in sending their baccalaureates to graduate school ultimately leading to a PhD. Once the names are obtained we will have the potential to send e-mails to the students to inform them of the different opportunities within the SOM.
· Review candidates for AAMC’s Women’s Liaison Officer
· Review applicants for AAMC’s Minority Faculty Career Development Seminars
·  Review applicants for AAMC’s Junior Career Faculty Development Seminars
· Review applicants for AAMC’s Mid-Career Faculty Development Seminars
· Increase the number of interactions with HBCU through the distribution of educational information and personal visits. 
· Representatives from the SOM will attend local and national diversity conferences and recruitment fairs in order to identify qualified people for leadership roles. Specific events include the Annual Biomedical Research Conference for Minority Students (ABRCMS), Society for Advancement of Chicanos and Native Americans (SACNAS), National Association of Medical Minority Educators (NAMME), National Hispanic Medical Association (NHMA), and the American Association of Medical Association (AAMC). 
· Search committees will receive orientation of the mission of SOM. In this educational endeavor, education on the need to focus efforts to include a diverse candidate pool will be stressed. 
· Each search committee will be comprised of a diverse constituency within the SOM, including women and minorities 

· Collaborate with the Communication Department to review and update all websites within the SOM 

· Each department will be encouraged to send a representative to attend programs related to retention 
· Review candidates for Endowed Chair Positions
· Conduct an exit interview of all URM faculty and leaders that can be used to improve the SOM climate and support systems.
	· The number and types of journals will be documented

· The number of minority and women in leadership positions will be documented

· The number and types of Web based systems will be documented

· Interactions will HBCU (i.e., visits) will be documented 

· Attendance at local and national diversity conferences and recruitment fairs will be documented.  

· Searches and composition of candidate pools will be documented

· Composition of each search committee will be documented

· Provide a report of  any issues on website related to diversity

· Types of programs and number of attendees to programs will be documented.

· Document #, gender of candidates 
· Document matriculation into positions

· Provide a report of key points that arise from exit interviews
	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

· Yearly

	Implement programs that provide mentoring and internship opportunities for development of internal underrepresented people of color and women as leaders


	Leadership

Employees

Students
	· Faculty Development opportunities will be available to enhance leadership skills.
· Provide a collaborative mentoring system for incoming students and faculty

· Encourage and support leadership activities by minority and rural students in local, regional, and national organizations that may provide an opportunity for mentoring that enhances their success in the academic community

	· Faculty development topics will include an orientation to academic life in the medical school 
· Encourage participation in Faculty Development activities related to Mentoring Luncheons, PAT Process.  

· Nominate faculty to participate in leadership training programs, such Executive Leadership in Academic Medicine (ELAM)

· Maintain a list of faculty and persons in leadership roles who are committed to act as mentors

· Encourage peer mentors 

· Maintain a list of faculty and persons in leadership roles who are committed to act as mentors

· Encourage peer mentors 

· Leadership will  seek and recommend individuals who demonstrate leadership abilities to key committees, boards, training programs and workshops

	· Number of attendees  and demographic will be documented

· Number of attendees  and demographic will be documented

· Type and number of attendees to programs will be documented

· The number of formal pairings (mentor/mentee) will be documented

· Satisfaction surveys, if available, will be recorded
· Collect statistics, including information related to race, ethnicity and gender of individuals in key leadership posts, on major institutional committees, governing boards, participation in leadership programs and workshops 
	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

· Yearly


	
Goals
	Diversity 

Category
	Strategies
	Tactics/Action 
	Assessment /

Measurement
	Timeline

	Develop a campus environment that is welcoming to all people and in which diversity, social justice and provision of academic opportunity are intrinsic values


	


	Create an inclusive and welcoming climate within the units and across the campus
	Leadership

Employees

Students


	· Provide activities that promote inconclusiveness throughout the campus

· Plan activities that incorporate all members of the Health Science Center (HSC) with a focus on diversity issues


	· Continue to develop an interactive relationship with all members of the HSC through the HSC Diversity Committee
· Students will participate annually in a Health Science Center- wide sponsored program to increase awareness of different cultures

· Provide support groups that addresses specific groups issues to promote better understanding (ex. LTBG support organization)  

· Conduct a SOM climate assessment in order to identify area of need
	Obtain classification 
· Document activities

· Focus groups
· Quantitative evaluations

· Document number of participates when applicable

· Analysis of results of climate assessment
	· Yearly
· Ad hoc

· Yearly

· Yearly

· Every 5 years

	Incorporate principles of cultural diversity, global awareness and social justice into appropriate portions of educational curricula, research and scholarship programs and programs in civic engagement
	Leadership

Curriculum

Employees

Students
	· The SOM seeks to incorporate the principles of cultural diversity, global awareness and social justice in its mission as it relates to curriculum, research, scholarship, and civic activities by conducting ongoing review of present diversity programs at the SOM, identify current needs and incorporate new policies and programs that would push our agenda forward..

· Provide an avenue  for the translation of research into sustainable community change
· The SOM will maintain a catalog of activities related to diversity
· The SOM will present to a graduating student that demonstrates leadership in diversity the SOM Diversity Award
	· Review benchmarks that incorporate the overall goals of the SOM

· Review specific policy statements that articulate the benefits of diversity in all areas in the SOM

· Review present curriculum to determine ways of incorporation of an innovative cultural competency curricula 
· Collaborate with the Signature Partnership to provide opportunities in community research
· Collaborate with AHEC to educate the communities with respect to translational research
· A diversity activity list will be generated from each department

· Publicize the nomination process for the SOM Diversity Award
· Establish a process for submission to the UL President’s Diversity Award
	· Monitor and document timeline

· Document review status and provide recommendations
· Document review status and recommendations

· Provide information from the SOM representatives to the Signature Partnership
· # and type of educational programs offered by AHEC will be recorded
· Submission of activities to the Associate Dean of Academic Affairs
· Number of submissions for the Diversity Award
· Name of recipient of award

· Submission of the SOM for the President’s Diversity Award


	· Yearly
· Yearly

· Yearly

· Monthly

· Yearly

· Yearly

· Yearly

· Ad hoc

	Increase number of courses with at least 50% diversity content on areas such as race, gender, sexual orientation, disability, etc.; increase number of courses required for cultural competency;  increase number of internships, coops related to diversity
	Leadership

Curriculum

Employees

Students
	· The SOM will begin the process of cataloging its course content with an assessment of amount and type of diversity issues within the course

 
	· The SOM, with the aid of the Office of Medical Education will review its course content to determine the degree that diversity issues have been incorporated 
· Promote attendance in specific classes – Intersection of Medicine and Religion; Literature and Medicine; History and Medicine

· Provide seminars and workshops that focus on cultural competency and diversity for the SOM

· Make available on-line self study modules, such as HRSA –http://thinkculturalhealth.org, on cultural competency and diversity for students, residents, and faculty
	· Document #  of courses that with at least 50% diversity content

· Quantitative results at end of each class

· # CME credits obtained

· Document the # of seminars and workshops with the number of participates

· Make available a satisfaction survey of the material covered in the module 

· 
	· Yearly
· Yearly

· Yearly

· Yearly

· Yearly

	Implement a review of the Americans with Disabilities Act and prepare a unit action plan


	Leadership

Employees
	· The SOM leadership will review all aspects of the Americans with Disabilities Act to ensure compliance.
· Dissemination of information related to the Americans with Disabilities Act with be given in specific activities within the school. 
	· Leadership will work with the each department, medical council, and faculty council to ensure compliance

· Provide educational opportunities related to individuals with disabilities. This will include workshops, seminars
	· Report will be given

· Document activities and number of participants
	· Yearly
· Yearly


University Theme: Promote principles of diversity and social justice in educational opportunities, civic engagement and international awareness
► The SOM understands the importance of diversity and social justice in its quest to  achieve excellence in education, promote civic engagement, and increase involvement in international activities. 
	Goals
	Diversity 

Category
	Strategies
	Tactics/Action 
	Assessment /

Measurement
	Timeline

	Increase extracurricular learning opportunities to broaden the horizons of our students so that they understand and value people of many cultural backgrounds
	

	Expand community education programs
	Leadership

Training-students
	· Continued efforts will be made to strengthen communication with legislators, philanthropists, leaders in the business world, alumni and stakeholders to make them aware of the importance of educating a diverse workforce that is optimally prepared to treat the people of the state 

· The SOM will emphasize the importance of pipeline activities, including programs that target K-12, pre-collegiate, collegiate, post-baccalaureate programs, pre-professional, and professional programs as it relates to health disparities.
· Explore the option of innovative community curricula activities


	· Invite key stakeholders to the SOM to participate in formal and informal activities

· Area Health Educational Centers (AHEC) with K-12 Health Career activities

· Professional Educational Program

· MCAT/DAT Review Summer Workshop

· Summer Medical and Dental Education Program

· Pre-Matriculation Program

· Medical Education Development Program

· Post Baccalaureate Premedical Program

· Post Baccalaureate Graduate Programs

· Use named lectureship conferences to invite speakers within the community to address issues related to diversity, cultural competency, and health disparities.

· Explore the development of new curriculum courses that promote community involvement  by collaborating with the Office of Medical Education to provide a new course within the SOM

·  Seek and promote educational opportunities with community stakeholders 

· Assist the SOM leadership in identifying Underrepresented Minority  and Rural physicians who may be willing to serve as preceptors or small-group facilitators to medical students 


	· Record the number of engagements and participates when appropriate

· Qualitative data

· # lectureships performed and available demographic data

· Findings and recommendations will be given to the Vice Dean of Academic Affairs

· Type and # of opportunities will be reported

· # of  Underrepresented Minority  and Rural physicians will be documented
	· Ad hoc
· Yearly

· Yearly

· Ad hoc

· Yearly (when available)
· Yearly

	Expand service learning and community internships
	Leadership

Training – students
	· The SOM will attempt to expand, in number (by at least one new activity) and scope, the availability of service learning and community internships opportunities.

· Assist the SOM leadership to identify Underrepresented Minority  and Rural physicians who may be willing to serve as preceptors or small-group facilitators to medical students

· Strengthen language in the faculty PCEW process that recognizes individuals who participate in service learning opportunities, pipeline programs, and community engagement scholarship and provide sites for training

· Recognize exceptional students that participate in service learning activities  
	· Provide educational programs through the AHEC program 

· Collaborate with Faculty Affairs and AHEC to identify potential candidates  
· Collaborate with Faculty Affairs and PAT committee to formally recognize these activities
· Promote nominations for the SOM Diversity Award

	· Number of  participates and end of rotation evaluations will be documented

· # of  Underrepresented Minority  and Rural physicians on faculty and gratis faculty will be documented
· Report from Associate Dean of Faculty Affairs

· # of submissions

· Name of finalist


	· Yearly
· Yearly

· Yearly

· Yearly

	Devise and Implement a comprehensive plan for global awareness and engagement
	

	Provide opportunities for student study abroad
	Leadership

Students
	· The SOM will increase opportunities and encourage participation of its student body to participate in programs that allow for study abroad by exploring the need to have a “central office” that could assist students concerning the logistics of participation. 
	· Collaborate with existing programs within the SOM that currently provide continuing education of  the student body for programs available in such programs like Belize, Bosnia, Romania.
	· Number of participates and areas of study will be documented
	· Yearly

	Develop a strong program for international visiting students
	Leadership
	· The SOM will continue to partner with international programs to provide opportunities for visiting international students to come to our campus. 
	· Provide education and research opportunities that will attract international students to the SOM campus.
	· Quantitative data acquisition on student activities  
	· Yearly

	Encourage and enable faculty teaching and

research abroad
	Leadership
	· The SOM will encourage and facilitate participation of its faculty to participate in programs that allow for teaching and research abroad.
	· Educate the faculty of programs available for this activity, such as Belize, Bosnia, Romania, and others.

· Increase participation in programs, such as Fulbright Visiting Scholars Program 
· Notify faculty of Sabbatical eligibility, emphasizing both teaching and research
	· Number of participates and areas of study will be documented

· Number of participates and areas of study will be documented

· Number of participates and areas of focus will be documented
	· Yearly
· Yearly

· Yearly

	Attract outstanding international visiting

faculty for teaching and research
	Leadership
	· The SOM will continue to partner with international programs to facilitate opportunities for international visiting faculty to teach and perform research with our faculty. 
	· Provide education and research opportunities that will attract international faculty to the SOM campus.

· Increase participation in programs, such as Fulbright Visiting Scholars Program   
	· Quantitative data acquisition on faculty activities  

· Number of participates and areas of study will be documented
	· Yearly
· Yearly


	Goals
	Diversity 

Category
	Strategies
	Tactics/Action 
	Assessment /

Measurement
	Timeline

	Participate in mission-centered social and economic justice programs


	

	Continue participation in the Green Cities project
	Leadership
	· The SOM, in partnership with the Green City Project, will promote the concept of a Green Community in its educational, research, and service endeavors. 
· The SOM will seek opportunities to promote the concept of the Green City project 
	· Provide at minimum one representative to serve on the Green City Partnership Committee at the HSC.

· Look for areas of conservation in spending for supplies
	· Program development

· Provide information on cost saving when available
	· Yearly
· Yearly

	Advocate and participate in sustainable economic growth and development


	Leadership
	· The SOM will continue to be an active partner in the Signature Partnership through educational opportunities, research endeavors and service within the community to advocate for sustainable economic growth and development.  
	· Evaluate current programs that the SOM is involved in and develop new opportunities of participation
	· Document activities that are occurring
	· Yearly

	Promote recycling, energy conservation programs and other environmentally

responsible practices
	Leadership
	· The SOM, in partnership with the Green City Project, will promote the concept of a Green Community in its educational, research, and service endeavors.  
	· Evaluate present programs with the goal of determining areas of improvement to promote a Green Community
	· Quantitative and qualitative data
	· Yearly

	Develop excellence in bioethics and health care

delivery disparities study and service
	Leadership
	· The SOM will be at the forefront in bioethics and healthcare delivery disparities study and service.    
	· Provide educational activities related to bioethics and health disparities to students, staff and faculty
· Seek opportunities within the SOM promote the Division of Medical Humanism and Ethics

            as it relates to care

· Revise policies as needed to ensure the importance of bioethics in medicine

· Promote outcome research activities
	· Document activities, participation rates, and outcome data

· Outcome data

· Type of policy development/revision

· Report
	· Yearly
· Ad hoc

· Ad hoc

· Yearly


Unit: ____School of Medicine___________________________________________

Year: 2009
Diversity Activities Report List (Required Annually)
International Teaching and Research: Visiting Students/Residents/Faculty 
	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	NIH Training Summer Research Training Grant for minority and disadvantages undergraduate students
	5/08 – 4/09
	8 Undergraduate Students
	Student training and education
	Program provide biomedical research training to minority students that aspire to enter medical school or graduate school. A significant number of these student ultimately enter the U of L Medical school or the graduate program in the School of Medicine.
	Yes

	Host APA International Health Research Award Winner
	5/09
	1
	Junior Faculty Education
	Dr. Jeshiwas Amsaly from Addis Ababa, Ethiopia visited Department of Pediatrics
	Yes

	Research: Health Disparities in Obesity Research
	On going
	N/A
	Education

Training
	Met Goal


	Yes

	Host Foreign Visiting Medical Students
	2009
	3
	Student
Faculty

Residents

Training and Education
	1. Hosted Billey Quaye (Male), Medical Student from Ghana. He completed an elective course in ophthalmology and worked with the faculty and residents in the Primary Care Eye Clinic and VA Medical Center

.

2. Hosted Cenk Celebi, M.D. (Male) from Turkey. He completed a one-month observership in retina.

3. Hosted Dr. Ozgul Karacan (Male) from Turkey. He completed one-month observership in retina.


	Yes

	Host Outside Clinical and Research Faculty with Diverse Ethnic & Cultural Backgrounds in the Visiting Professor Program
	2009-2010
	25
32
27
50
38
45
23

	Clinical & Research
Faculty

Fellows

Residents

Students

Staff
	1. James C. Tsai, M.D. (Chinese) 
Professor & Chairman, Yale University

2. Oscar A. Cruz, M.D. (Hispanic)

Professor & Chairman, St. Louis University

3. Winston Whei-Yang Kao, Ph.D. (Chinese)

Professor/Director, University of Cincinnati

4. Itzchak Beiran, M.D. (Israeli/Middle East)

Deputy Chairman, Rambam Medical Center, Haifa, Israel

5. Feng Lin, Ph.D. (Chinese)

Assistant Professor, Case Western Reserve University

6. Dov Weinberger, M.D. (Israeli/Middle East)

Professor & Chairman, Rabin Medical Center, Petah Tiqva, Israel

7. Volker Enzmann, Ph.D. (German)

Research Director, University of Bern, Bern, Switzerland


	Yes
Yes

Yes

Yes

Yes

Yes

Yes

	Adelante! Hispanic Achievers Social Norm Poster Contest 
	2009
	30
	Hispanic Youth in the Louisville community
	Hispanic Youth Positive Social Norm Posters Contest address tobacco use prevention among Hispanic adolescent, by using positive social norms, and promoting non-smoking as a preferred behavior among peer.
	Yes

	Community Outreach Program 
Free Eye Exams and Screening for the Russian Immigrants
	2009
	50
	Russian Immigrants in Louisville Community
Faculty

Residents

Staff
	1. Offered free eye exams and screening for Russian immigrants in the Louisville community via the Jewish Family & Vocational Service. Provided lunch and interpreter as part of the service Equal number of both male and female patients received care.

.


	Yes

	Faculty Initiatives-Teaching and/or Conducting Research Abroad
	2009
2009-2010


	1
10


	Clinical Research 
Faculty

Foreign Faculty

Students

Faculty
	1. Henry Kaplan, M.D. (White/Male)

Professor & Chairman, DOVS, University of Louisville

Dr. Kaplan assisted with the research and design of retina 

programs at Peking Union Medical College and Tong-Ren Hospital. Travel to Peking, Hong Kong, and Beijing, China

.

2. William Nunery, M.D. (White/Male)

Professor, DOVS, University of Louisville

Dr. Nunery visited Riyadh, Saudi Arabia and Tel Aviv, Israel, and Johannesburg, South Africa to teach oculofacial, plastic, and orbital surgery techniques to ophthalmologists in those countries.


	Yes
Yes



	Paid/NonPaid Students Working for DOVS Daculty
	2009-2010
	10
2

	Students
Faculty

Students

Faculty

Students

Faculty


	Dr. Douglas Borchman

John McKay (White/Male) - Medical Student

Victoria Greenstone (White/Female; Russian)

Sung Hye Kim (Female/South Korean)

Shantane Neravella (Male/India)

Uzma Pasha (Female/India)

Eddie Appenbrick (Male/Chinese) - Medical Student

Nida Ahmed (Female/India) 

Shelly Kakar (Female/India)

Rashmi Shretha (Female/Nepal)

Eun Young Kim (Female/South Korean)

Dr. Maureen McCall

David Hutchinson (White/Male) - Medical Student

Jonathon O'Bert (White/Male) - Medical Student

Dr. Tongalp Tezel

Dhruninkumal Patel (Male/India) - Engineering Student


	Yes
Yes

Yes

	Korean Trainee Exchange Program
	Annually
	~4-6
	Resident
Training & Education
	Goals Met

	Yes

	
	
	
	
	
	

	Department of Psychiatry & Behavioral Sciences Faculty Teaching Abroad
	2009
	4
	Faculty
Training &Education 
	Casanova, Manny (Latino, Male) Minicolumnopathies in Mental Disorders.  In Modularity of Mental Disorders Symposium. DGPPN Congress 2009, Berlin, Germany, November 25-29, 2009. 

Casey, David A. (White, Male) “Aging and Schizophrenia,” International Psychogeriatrics Association Meeting, (Poster), Montreal, Sept 2009.

Casey, David A. (White, Male) “Palliative Care and Geriatric Psychiatry,” International

Psychogeriatrics Association Meeting, (Poster), Montreal, Sept 2009.

Tasman, Allan (White, Male) “The Identity of the Psychiatrist in the 21st Century,”

Serbian Psychoanalytic Psychotherapy Association and Serbian Medical Association,

Valjevo, Serbia, June 2009.

Tasman, Allan (White, Male) “Perspectives on Diagnosis, Etiology, and Treatment of

Borderline Personality Disorder,” Belgrade University School of Medicine, Belgrade,

Serbis, June 2009.

Tasman, Allan (White, Male) “Integrating Psychopharmacotherapy and Psychotherapy

In the Treatment of Depression,” Prince of Songkla University Department of Psychiatry,

Bangkok, Thailand, November 18, 2009.

Wright, Jesse H. (White, Male) Cognitive-Behavior Therapy for Adherence. Workshop.

World Congress of  Psychosomatic Medicine. Turin, Italy, September 24, 2009

Wright, Jesse H. (White, Male) Cognitive-Behavior Therapy for Medical Disorders.

Keynote Address. World Congress of Psychosomatic Medicine. Turin, Italy. September

26, 2009


	Yes

	Teaching and Research Abroad 
Department of Surgery
	2009
	variable
	Faculty

Training &Education
	Frank Miller, MD sabattical in Africa last year; Mission Trips to Africa by Dr. Florman and others


	

	Teaching and Research Abroad 

Department of Pharmacology and Toxicology
	2009
	variable
	Faculty

Training &Education
	Ramesh Gupta (India)
- (Plenary Talk) EUROTOX, Dresdon, Germany, September 2009

- Plenary Talk) Indian Pharmaceutical Congress (61st IPC), Ahmedabad, India, December 11-13, 2009.

- (Plenary Talk) International Symposium on Cancer Chemoprevention and Translational Research, School of Life Sciences, JNU, New Delhi, India, December 20-22, 2009.

David W. Hein (White):

Gave invited talk entitled Acetylation Status and Bladder Cancer-Should NAT2 Slow Acetylators be Sub-classified for Risk Assessments.  Symposium entitled “Occupation, Aromatic Amines, Polycyclic Aromatic Hydrocarbons and Bladder Cancer, BFGA Research Institute of Occupational Medicine, Ruhr University Bochum, Germany, November 2009.

Y. James Kang (Asian):

 

Nov 21, 2009
Keynote Speech, Cardiovascular Diseases, Molecular Diagnostics-2009, Beijing 

China, “Regenerative medicine in cardiovascular disease.”

Oct 29, 2009
Invited Seminar, Department of Anatomy, National University of Singapore Yong 

Loo Lin School of Medicine, “Copper stimulation of myocardial regeneration.”

Oct 24, 2009
Invited Plenary Lecture, West China Hospital of Sichuan University-Chinese 

University of Hong Kong Surgical Forum, Chengdu, China, “Regenerative Medicine.”

Aug 14, 2009
Invited Speaker, Chinese Medical Association Guizhou Infectious Disease and 

Hepatology Association Annual Meeting, Kaili, Guizhou, China, “Recent discoveries in 

alcoholic liver disease.”    

 

Sabbatical leave for academic development (April 1, 2009 to June 30, 2009) in Sichuan University Medical Center, developing collaborative research programs. 

Sabbatical leave (without pay, 50%, July 1, 2009 to June 30, 2012) in Sichuan University Medical Center, developing collaborative research programs. 

Noboyuki Matoba (Asian):

 

Gave a lecture entitled "BioProduction of Recombinant Protein Pharmaceuticals in Plants” to Pharmacy Major undergraduate students at Iwaki Meisei University, Iwaki, Fukushima, Japan in June 2009.


Gave a research seminar at Dr. Kazuhito Fujiyama's laboratory at Osaka University, Suita, Osaka, Japan, in July 2009.


Gave a talk on the global HIV/AIDS pandemic and efforts to develop vaccines and therapeutics against HIV infection, as a panelist of Kyoto City Public Health Forum, Kyoto, Japan, in December 2009.

Ken Palmer (White):

Gave oral presentation at 4th International HIV Transmission Workshop,  Cape Town, South Africa. “Scaleable manufacture of HIV-1 entry inhibitor Griffithsin and validation of its safety and efficacy as a topical microbicide component.” July 17th, 2009.

Zhao-Hui (Joe) Song (Asian)

-Functional proteomics of CB2 cannabinoid receptor, Department of Immunology, Peking University Medical Center, Beijing, China, August, 2009.

J. Christopher States (White):

Invited presentation: "Arsenic-induced mitotic disruption and aneuploidy", All India Congress of Cytology and Genetics, Indian Institute of Chemical Biology, Kolkata, India, December 1 - 4, 2009.

Consultation with Ashok K. Giri and his students in Kolkata India on research results of genetic epidemiology studies in relation to arsenic induced non-cancer disease endpoints resulting in co-authorship of manuscripts in preparation. Established materials transfer agreement between UofL and Indian Institute of Chemical Biology (Kolkata, India) for samples of arsenic-induced skin lesions for analysis of p53 mutations.


	

	
	
	
	
	
	

	Research Abroad
	On-going in 2009
	1, Graduate Female
	Students

Training


	Student continued research by following research mentor to Imperial College in London. It was successful, student will be presenting in department seminar here on campus.
	Yes

	Research Abroad-Ophthalmology Residents
	On-going
	4
	Students
Curriculum
	1. Dr. Mohammad Ali Haider (Male) completed an international rotation in Pakistan. He performed eye exams and surgery for underprivileged children & adults 

2. Dr. Hassan Shah (Male) completed an international rotation in Pakistan. He performed eye exams and surgery for underprivileged children and adults under the direction of Dr. Zaheer Uddinaqil Dazi
.

3. Dr. Rahul Bhola (Male) completed an  international rotation in New Delhi, India. He organized pediatric ophthalmology screening camps in rural India under the direction of Arun Kumar, M.D.

4. Dr. Ivey Thornton (Female) completed an international rotation in Kathmandu, Nepal. She performed small incision cataract surgery with an oculoplastics surgeon and worked in a Third World hospital venue under the direction of Dr. Bal Sunder Chansi.

	Yes


Diversity Activities List

Education

	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	Psychiatry Grand Rounds
	Year Round
	~85 per presentation
	Faculty

Residents

Staff

Students

Training and Education
	Met Goal

Feb 09   Psychiatric Disorders in Older Women

May 09  The Psychosocial Impact of AIDS in Africa

December 09  Do Women get well with Anorexia Nervosa and Bulimia Nervosa
	Yes

	Cultural Diversity Day
	Annually, March 2009
	~60
	Faculty
Residents

Curriculum

Training and Education
	Goals Met
	Yes

	Depression Center Conference-Free to the Public
	Annually, Oct 8th, 2009
	~140
	Training and Education for Public

Faculty

Resident 

Training and Education
	Goals Met
Coping with Stress and Depression in Today’s World

Full day of seminars and workshops
	Yes

	Cultural Issues in Psychiatry
	Annually, Winter 2009
	~9
	Training and Education
Residents
	Goal Met

Series of 10 lectures through the course of 2 months to address multicultural issues pertaining to psychiatry
	Yes

	Neurology Symposium
	Yearly
	variable
	Training & Education
	The Chair, Robert Friedland, MD, has been involved in organizing five international symposia on Alzheimer’s disease in the Middle East.  The sixth is planned for Istanbul, Turkey in May of 2011.

In December of last year Dr. Friedland participated in a national symposium on neurology in Qatar speaking about Alzheimer’s disease in Arab populations


	

	Bioethics Course in the Department of Neurology
	On-going
	variable
	Training & Education
Curriculum
	Dr. Friedland has incorporated bioethics in healthcare delivery teaching into the curriculum of the neurology residency program.


	

	Breast Cancer Disparities
Surgery National Meeting
	Annual
	variable
	Faculty

Residents

Students

Training and Education
	Dr. Anees Chagpar reported research on breast cancer disparities at a national meeting


	

	Cultural Awareness Day
	Fall
	~500
	Students

Employees

Curriculum

Climate

Diversity Training and Education for Faculty and Staff

Diversity Training and Education for Students

Assessment
	Incorporation of HSC. The overall feedback has been positive and it has been requested to have it yearly and expand it to incorporate other schools. 
	Yes

	Diversity Seminars
	Spring
	~100
	Students

Employees

Curriculum

Climate

Diversity Training and Education for Faculty and Staff

Diversity Training and Education for Students

Assessment
	This was an interdisciplinary series with the involvement of all the schools on the HSC and the community. The feedback was positive.
	Yes

	Area Health Educational Centers
	Year Round
	~350
	Students

Curriculum

Climate

Diversity Training and Education for Faculty and Staff

Diversity Training and Education for Students

Assessment
	The priority for AHEC is to provide and educational environment for students and staff in communities that serve minority and underserved population. Review of student and faculty evaluations have always been very positive. 
	Yes

	Foreign Medical Graduate Observation Program-Psychiatry
	Year Round
	10-20
	Training and Education
	Nationally recognized program for foreign physicians in the Department of Psychiatry to gain knowledge of American medicine: Many observers are able to cycle into U of L residency programs
	Yes

	Standardized Patients
	Year Round
	~350
	Students

Curriculum

Climate

Diversity Training and Education for Students
	Students of all disciplines take advantage of this program to learn communication techniques and explore cultural issues that may arise in healthcare. This has been a very progressive, educational opportunity.
	Yes

	Diversity Student  Orientation Seminar 
	Yearly
	160
	Students

Climate

Curriculum
	Medical school orientation diversity issues 
	Yes

	Safety Training
	On-going
	
	Faculty

Students

Staff

Climate
	As described
	Yes

	Department of Anatomical Sciences and Neurobiology –Tutorial and Review Classes
	Year Round
	Variable
	Students
	Provide educational opportunities for students to successfully complete the curriculum
	Yes



	Department of Anatomical Sciences and Neurobiology-Remedial Courses
	Year Round
	Variable
	Students
	Provide educational opportunities for students to successfully complete the curriculum
	Yes

	Faculty Development Program
	Feb, 2009
	21
	Faculty
	Met Goal
	Yes

	Faculty Development Program –Developing Your Educator’s Portfolio to Demonstrate Proficiency, Excellence and Scholarship
	Feb, 2009
	18
	Faculty
	Met Goal
	Yes

	Mock PAT Panel
	Feb, 2009
	44
	Faculty
	Met Goal
	Yes

	Creating a Culture of Candor
	June, 2009
	26
	Faculty
	Met Goal
	Yes

	New Faculty Orientation
	Sept, 2009
	41
	Faculty
	Met Goal
	Yes

	Staff Exit Surveys
	On going
	variable
	Staff
	Met Goal


	Yes

	 Yearly lectures to medical students, resident physicians and attending pediatricians at the University of Tuzla, Bosnia and Herzegovina
	Yearly
	50-100
	Faculty

Students

Curriculum
	As described

Met Goal
	Yes

	 Host to physicians participating in the Visiting Physicians Program sponsored by the Section of International Pediatrics
	Ad Hoc
	
	Faculty

Students

Curriculum
	As described

Met Goal
	Yes

	Mentorship for International projects sponsored through AAP I-CATCH Program
	2009
	1 project in 2009
	International health care workers 
	Improving  community access to child health in resource constrained countries 
	Yes


Community Service

	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	West End School Mental Health Program
	Year Round
	~6-9 youth weekly
	Community Involvement
	Goal Met

Weekly visits by psychiatrists to West End School to treat African American male youths from troubled homes
	Yes

	Mental Health Anti-stigma Project in Minority Populations in Community
	On-going
	~5
	Faculty

Training & Education

Community
	Education for minority populations within our community to identify and gain help for mental health illnesses
	Yes

	HOPE Clinic for Women and Children
	Continuous
	40-50
	Faculty
Students

Curriculum
	HOPE is a student-directed clinic which was founded in 1991. It is a service and teaching clinic which provides free, non-emergency, primary care to (mostly) women and children who are medically under served. The target population includes women and children who are living in homeless shelters and half-way houses, , who are not insured and/or who cannot afford to access their available health insurance
	Yes

	GLOH Clinic
	Continuous
	40-50
	Faculty
Students

Curriculum
	The G.L.O.H. Clinic (Greater Louisville Organization for Health) is a primary care service and teaching clinic that is run by the second year medical students through the Student Affairs office.  It is a service and teaching clinic which provides free, non-emergency, primary care to medically under-served patients in South Louisville
	Yes

	LIFE CLINIC
	Continuous
	40-50
	Faculty

Students

Curriculum
	The LIFE Clinic was founded in the Spring of 1998. The focus of this student-run clinic is to provide quality primary care services while focusing on Women's Health issues in a Substance Abuse population.


	Yes

	Alzheimer’s Disease Community Education
	Continuous
	variable
	Community
	The Department has a subcontract with Case Western Reserve University for education of African American community members about modifiable risk factors for Alzheimer’s disease.  This project involves education of community members working through black churches.


	Yes

	Clinical Outreach Community activity: Parenting Training on Development; Nutrition; Autism
	On going
	30
	Education

Training
	Met Goal


	Yes

	Distribution of age appropriate children’s books in a variety of languages to promote early literacy.


	On going
	>6,000
	Students

Education

Training
	Met Goal


	Yes

	Development of Patient education materials for Hispanic parents on  our Pediatric health issues and distributed to parents
	On going
	~500 patients
	Education

Training
	Met Goal


	Yes

	Remote Area Medical (RAM) Pikeville
	Yearly
	1
	Faculty
	Provides free medical care to people in remote areas around the world 
	Yes


Programs

	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	Professional Education Preparation Programs (PEPP)


	Summer
	26
	Students

Curriculum
	Allows students to have first hand experience into a field that they desire and helps with preparation into undergraduate school. Many students continue to go into the medical field.
	Yes

	MCAT/DAT Review Summer Workshop
	Summer
	35
	Students

Curriculum
	Provides an intensive review for MCAT/DAT to be accepted into professional school. Many students enter into the field of their chose.
	Yes

	Summer Medical and Dental Education Program (SMDEP)
	Summer
	80
	Students

Curriculum

Climate
	Provides an avenue for highly qualified minority and underserved students to have academic enrichment. Data on outcome are too early to assess.

Our Department offers  a for credit course     ( Physiology 215) and provides about 50% of the teaching for this undergraduate course that has an enrollment of minority and disadvantaged students  (>50%  African American students) 
	Yes

	Pre-Matriculation Program
	Summer
	25
	Students

Curriculum
	This program allows minority and underserved students who have been accepted to medical school to participate prior to starting the freshman year of medical school in courses designed to enhance their academic background. This program has consistently been evaluated by students and the School of Medicine as being a major contributor to the improvement of minority student performance and graduate rates at this institution.


	Yes

	Medical Education Development
	Year Round
	2 – 4 
	Students

Curriculum
	This program allows students who have not been accepted to medical school an additional year to prepare by taking some medical school courses on the campus. Students typically go on to enter medical school and graduate. 
	Yes

	Post Baccalaureate Pre-Medical Program
	Year Round
	12
	Students

Curriculum


	Certificate Program to help career changers enter medical school
	Yes

	Executive Leadership in Academic Medicine (ELAM)
	Yearly
	1
	Faculty-Women
	The Hedwig van Ameringen Executive Leadership in Academic Medicine® (ELAM®) Program for Women is the nation's only in-depth program focused on preparing senior women faculty at schools of medicine, dentistry and public health for institutional leadership positions where they can effect positive change.


	Yes


Events

	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	Pre-graduation reception for African American Medical Students
	Yearly
	50-60
	Faculty

Students

Staff
	As described
	Yes

	Attendance at National Hispanic Annual Convention 
	Yearly
	2
	Faculty

Students
	Recruitment and educational trips –Met Goal
	Yes

	Graduate Student Visitation Program
	Yearly
	50-80
	Students
	Recruitment – Met Goal
	Yes

	SIGS Graduate Visitation Day
	Fall 2009
	variable
	Student Recruitment from historically black colleges and universities
	Successful
	SIGS Graduate Visitation Day

	Mass mailing of departmental brochures to colleges that have large populations of minority students.


	Throughout the year
	Undetermined
	Students, curriculum, training & education
	Met Goal
	Yes

	GRE Search Service to identify potential minority student prospects who indicate an interest in neurobiology research.


	Throughout the year
	Undetermined
	Students, curriculum, training and education.
	Met Goal
	GRE Search Service to identify potential minority student prospects who indicate an interest in neurobiology research.



	PEPP Recruitment- Metcalfe County HS


	Feb, 2009
	70
	Students
	Met Goal
	Yes

	KRIN Recruitment
	Year Round
	Variable
	Students
	Met Goal
	Yes

	PEPP Recruitment-Central High School
	Feb, 2009
	40
	Students
	Met Goal
	Yes

	Recruitment Visit to Kentucky State University
	Feb, 2009
	20
	Students
	Met Goal
	Yes

	Recruitment - MAPS
	Feb, 2009
	15
	Students
	Met Goal
	Yes

	Recruitment - MAPS
	Sept, 2009
	15
	Students
	Met Goal
	Yes

	Recruitment Visit to Kentucky State University
	Sept, 2009
	20
	Students
	Met Goal
	Yes

	Presentation-Louisville Area GEAR-UP
	Feb, 2009
	40
	Students
	Met Goal
	Yes

	Presentation-HOSA State Conference
	March, 2009
	100
	Students
	Met Goal
	Yes

	Presentation-Shawnee High School 
	March, 2009
	30
	Students
	Met Goal
	Yes

	Presentation-Berea College Graduate Fair
	April, 2009
	40
	Students
	Met Goal
	Yes

	Presentation-JCC ULEAD 
	April, 2009
	30
	Students
	Met Goal
	Yes

	Presentation-GSP
	July, 2009
	50
	Students
	Met Goal
	Yes

	Presentation-KCTCS Showcase
	Oct, 2009
	45
	Students
	Met Goal
	Yes

	Presentation-South Laurel High School
	Oct, 2009
	400
	Students
	Met Goal 
	Yes

	Presentation-North Laurel High School
	Oct, 2009
	12
	Students
	Met Goal
	Yes

	Presentation-Corbin High School
	Oct, 2009
	30
	Students
	Met Goal
	Yes

	Presentation-Monroe County High School
	Oct, 2009
	30
	Students
	Met Goal
	Yes

	Presentation-Central High School
	Nov, 2009
	40
	Students
	Met Goal
	Yes

	JCC Majors Fair
	Sept, 2009
	50
	Students
	Met Goal
	Yes

	Harlan Health Fair
	Oct, 2009
	100
	Students
	Met Goal
	Yes

	JCTC Advisor Training
	Nov, 2009
	20
	Students
	Met Goal
	Yes

	UK MAPS Visit to HSC
	Nov, 2009
	10
	Students
	Met Goal
	Yes

	Southern AHEC HOT Expo
	Nov, 2009
	100
	Students
	Met Goal
	Yes

	Black History Program
	Feb, 2009
	60
	Students

Faculty

Staff
	Program dedicated to significant events celebrating black history
	Yes

	BFSA Awards Winner
	March, 2009
	300
	Students

Faculty

Staff
	As described
	Yes

	AMHPS Annual Symposium
	April, 2009
	100
	Students

Faculty

Staff
	Symposium sponsored by the Association of Minority Health Professions Schools
	Yes

	Black Medical Graduate Reception
	May, 2009
	75
	Students

Faculty

Staff
	Program to recognize the achievement of our African American Graduates
	Yes

	Asthma Walk Marathon Team
	June, 2009
	75
	Students

Staff
	Program involving SMDEP Students
	Yes

	Attendance at National Hispanic Annual Convention-Recruitment Activity
	Yearly
	2
	Faculty

Students
	Met Goal


	Yes

	Foreign Aid Observer Program
	Yearly
	10-15 foreign medical graduates
	Students

Curriculum
	
	

	Department of M&I Summer Picnic
	June, 2009
	45
	Students, Staff, Faculty

Climate 
	This social activity provided a social avenue to build relationships and improve the overall climate of the department
	Yes

	Department of M&I Orientation Day
	Aug, 2009
	11
	Students

Climate Curriculum
	This activity for the incoming graduate students provides a departmental orientation of faculty and faculty research labs. This has been very successful at making our diverse group of students aware of our diverse faculty and all their research opportunities 
	Yes

	M&I Fall 2009 Luncheon
	August, yearly
	40
	Students

Staff

Faculty

Climate
	This social activity provided a social avenue to build relationships and improve the overall climate of the department.
	Yes

	Department of M&I Thanksgiving Potluck
	November, Yearly
	45
	Students

Staff

Faculty

Climate
	Students, staff and faculty from multiple countries and backgrounds share not only traditional Thanksgiving dishes but food that is common to their country.  This has been very successful in providing cultural awareness in the department. This social activity also provided a social avenue to build relationships and improve the overall climate of the department.
	Yes

	Department of M&I Holiday Party
	December, yearly
	45
	Students

Staff

Faculty

Climate
	This social activity provided a social avenue to build relationships and improve the overall climate of the department.
	Yes

	Women’s Faculty Luncheon - Psychiatry
	Year Round, Monthly
	~12-14
	Faculty
	Goals Met

Monthly lunch for female faculty to discuss pertinent issues to women in academia
	Yes

	Pediatric Ground Rounds
	On-going
	~100
	Faculty
Students

Residents

Teaching and Education

Climate
	RAM: The Power of Service
Sexual Identity Issues in Adolescents: Gender & Sexual Perference Issues for the Pediatrician –Warren Siegal
	Yes

	Science Fair sponsored by BBGSO
	Yearly
	~75
	Students
Faculty
	Science Fair for Elem. Students
	Yes


Organizations
	Activity
	Date
	Number of people attending
	Diversity Category

What unit diversity initiative was this activity addressing?

(i.e., employees, students, climate, curriculum, training, & education)
	How successful was this activity in addressing this initiative?
	Will you continue to offer this activity?

	Student National Medical Association (SNMA)
	Year Round
	Up to 40
	Students

Climate
	This organization provides a social avenue to building relationships and improving the overall climate of the campus. Students feel very comfortable in sharing their concerns with the administration.
	Yes

	Black Biomedical Graduate Student Organization (BBGSO)
	On-going
	
	Students

Climate

Curriculum
	The Black Biomedical Graduate Student Organization (BBGSO) is dedicated to the enhancement of the graduate experience for African-American and minority students in the sciences.  BBGSO provides University of Louisville students with professional, educational, and social support. Membership is open to anyone who has a desire to promote cultural awareness and respect for cultural diversity.


	Yes

	Health Sciences for Human Rights

LGBT Support Group
	On-going
	
	Faculty

Students

Staff

Climate

Diversity Training and Education for Faculty and Staff

Diversity Training and Education for Students

Assessment
	The group aims to provide support, education and social opportunities for students. It advocates for training and classroom experiences that equip the health science professionals to work effectively with LGBT patients.
	Yes


Diversity Scorecard Goals:  Advance diversity through the workforce, student populations, programs and training (measurements for unit scorecards.
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