. University of Louisville .
Faculty Exit Survey

Thank you for your service to the University of Louisville (UofL). The following survey was
developed to provide you an opportunity to share your experience while employed at UofL and
for the university to better understand your reasons for leaving. Your participation is voluntary
and you may decline to answer any question. Your responses are confidential and will only be
included in quarterly summaries for review by a university-wide committee.

Data from these surveys will be used to make recommendations to university administration to
enhance the work climate of all UofL employees. We appreciate your participation!

If you experience any problems while completing this survey, please contact the Office of
Institutional Research & Planning at 502-852-6169 or e-mail irsurvey@louisville.edu. When you
complete the survey, please mail it to the University of Louisville, Office of Institutional Research
& Planning, 305 Miller Information Technology Center, Louisville, KY 40292 or you may fax it to
502-852-2344.

UNIVERSITY OF

LOU I SVI I_I_E . Marking Instructions:

- X
It's Happening Here. Example: Correct Mark []

1. Please write the percentage of time you spent annua lly on the following (should equal 100%)

Research, Clinical
scholarship, service
creative or

activity  practice

% written work assignment (should equal 100%6) « s ssuusssssssssssssssssssssnsssssssssssnsssssnssnrsnsnnss D D D D
% of time actually spent in each area (should equal 10096) ussssssssssssrsnsssssnsssssnsssrsnsnnrsnnnnss D D D D
% of time you would have preferred (should equal 100%0) . seussavsssssassssssassssssnsssssssssssnsnsnnns D D D D

Teaching Service

About Teaching at UofL

2. Indicate your agreement wi th the following statements about teaching at UofL

Neither
Disagree Disaoree PT0ICE agree ORI eable

Agree
My teaching load was clearly explained t0 ME vuususeurssessuresrrsseasasearnsensarasenses ] ] O O O |
I had adequate resources for iNStructional PUIPOSES «.sussssssssesssresraresssasensnsenss ] ] O O O |
I had adequate administrative SUPPOIt...sesesssssrsssssssssnsnsssssrsssssssssnnnsnnnnrsses ] ] [l [l ] [l
I had adequate technical SUPPOrt.ssssssssesnsssssrsssssssssnnnsssssrsssssssssnnnnnnnnnnres ] ] [l [l ] [l
My teaching [0ad Was r€aSONADIE +vxvuussursressusernresssrnsenrsssnsassnsnsensasasenses ] ] O O O |
My t@ACHING WAS VAU 1+ s s vessusesensassnrnrensnsensnsessssnssarsssnssssnsnsensasansnses ] ] O O O |
My teaching was adequately aSSeSSEd . uuuuusssnsnsrrrrrsrsssssssnnnsnsssrsssssssssnnnnnes ] ] [l [l ] [l

3. Did your position involve research? (I  f no, please skip to question # 5)
[ ves
[ Nno
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About Research, Scholarship and Creative Activity

4. Indicate your agreement with the following statemen ts about research, scholarsh ip and creative activity

Neither
Agree
| had adequate protected time for reSearch ..uuvvvvvisssssssirsssrsssssssssssnsnnraeas ] ] [l [l ] [l
I had quality |aboratory SPaCe +vvvssssssssssssssssrsssssssssnnnsssssrsssssssssnnnnnsnnnnres ] ] [l [l ] [l
I had quality reSEarch EQUIPMENt «uu.susssessssesrnseseasassasnsanssesraressasassnsnsenss ] ] O O O |
I had adequate reSEArch FESOUICES «.eurssssssresraressasaseasnsansssesssessnsassnsnsenss ] ] O O O |
| received support for research process (grant submission, compliance, and post award) . |:| |:| |:| |:| |:| |:|
COMIREL verreoerer oot 0O O 0000 O
| experienced pressure to obtain external funding «.vvvvversiisiiiniiiiiiiiniiiiiiiinanaa, |:| |:| |:| |:| |:| |:|
My research/scholarly activity expectations were reasonable ......ceeerersrssissssnnnnns ] ] [l [l ] [l
5. Did your position involve clinical service or pract ice? (If no, please sk ip to question# 7)
D Yes
D No
About Clinical Service or Practice
6. Indicate your agreement with the following statemen ts about clinical service or practice
Neither
Agree
My patient care/clinic work was clearly explained to Me +u.uiiiiiisrsrsrssssnsssisinnnns ] ] | | ] |
I experienced team work between the physicians & clinical Staff +..uvesesresesreseararenss ] ] O O O |
I had adequate administrative SUPPOIt..vssseesasssssssssrsssssnsssssssssssrsssnsnsnssanas |:| |:| |:| |:| |:| |:|
I had adequate technical SUPPOrt.asssssssesssssssrsssssssssnnnsnsssrsssssssssnnnnnsnnnnres ] ] [l [l ] [l
My clinical load was reasonable vuvuuussessssiiiisrsrsssssnsssssiiissa s nsssssssaananes ] ] | | ] |
My service was valued and financially FeWarded «u.euessessssesersseasasessnsensarasenses ] ] O O O |
My service was adequately aSSESSEd wuuuusssssssrersrrnsnnnsssssssssrsssssnsnssssssssnnes |:| |:| |:| |:| |:| |:|
About Service
7. Indicate your agreement with the following st ~ atements about service
Neither
Agree
I understood My Service reSPONSIDIES «xvvusuressureresasearnrensresrareseasassnsnrenss ] ] O O O |
I had adequate time to perform my service responsibilities +vuuueaiiiiiiiinriinnnnnannas |:| |:| |:| |:| |:| |:|
I had adequate administrative support for my service responsibilities +vvvvevssssnsnnnanas ] ] [l [l ] [l
I had adequate technical support for my service responsibilitieS..vvviiisssrrrsnsnnnnnnan ] ] | | ] |
My Service expectations Were reasonable «....essusesssresessesrarsssnsaseasnsensarasenses ] ] O O O |
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About Overall Governance

8. Indicate your agreement with the following statemen ts about governance

Neither

Agree
The overall university was managed Well.uuvuviissiiissssiiisssrsssssnssssssssssrsnnnnnes |:| |:| |:| |:| |:| |:|
My campus was managed Well uuuussissssssssssnsssssrsssssssssnsnsssssrsssssssssnnnnnes ] ] [l [l ] [l
My college/school Was MaNAgEd WEl «.u.vursressuresrnresesrassarssensassssnsensasassnses ] ] O O O |
My department Was MANAged Well «.vuusssrssessusernressrassnrsssasasessnsensarasenses ] ] O O O |
My division/center was managed Well +..uivessesssssrssssiisssnsrs s saaisassnnnns ] ] [l [l ] [l
My college/school/department chair was accessible..vvvvvriiisssnnensrrrsrssissssnnnnns ] ] [l [l ] [l
My opinions were solicited in My dEPAMMENt . 1vususururesesrasrarsreasasessnrensarasenses ] ] O O O |
I was encouraged to participate in governance process (advisory groups, committees) ... ] ] O O O |
The faculty grievance process was effeCtive vuuuvvissssesssrsrssssssssssnnssrsssnsnanas ] ] [l [l ] [l

About My College/School/Department

9. Indicate your agreement with the following statemen ts about your college/school/department

Neither

Agree
The dean performed well overall «...uiiiissisriiiiiiiasisiiiissrisassssassssrssnnnnes |:| |:| |:| |:| |:| |:|
The department chair performed well overall ......ceeeiessrsrirsisssssssirissrsraaaana, ] ] [l [l ] [l
The division chief performed well overall (do not answer if not applicable) vv.vvvvveiinenss ] ] | | ] |
My accomplishments were recognized (VAIUEH) «vuxeuessessusassnrerssassasnsensarasenses ] ] O O O |
There was positive interaction with CO-WOrkers «vuuuessssiiiissrsrsiiasssiissssnennnnns. |:| |:| |:| |:| |:| |:|
There were opportunities for interdisciplinary collaboration .v.vvvsssssssssssssrsrsnananas ] ] [l [l ] [l
| received adequate feedback on my performance vv.vvvvviiiseiiiiiiiiiiiiiiin ] ] | | ] |
I received support for promotion and/or tENUIE PrOCESS «xsessssesssresrasessasassnsnsenss ] ] O O O |
I received formal MENtOrNG «uuusessssssrsssnsnnnsssssssssrsssssnnsssssssssrsssssnsnsssnes |:| |:| |:| |:| |:| |:|
My college/school/department had adequate administrative SUPPOIt «vvvvrsvsssssssnnnnnss ] ] [l [l ] [l
My college/school/department is @ good place t0 WOrK vusssssssssssssrsssssnsnssssssnnnnes ] ] | | ] |
The University is @ go0d PlIACE t0 WOTK s usuessusessssassnsnsensasessnsessnsnssasnsensnsans ] ] O O O |

10. Please rate how each of the f ollowing affected your decision to leave the univer sity
Not  Somewhat Very Not

Neither Important

Important Important Important Applicable

Better OPPOMUNIIES EISEWNEIE «vuveusuressureseusasrsnsenssesnseseasnssarnsenssensnsens | | 0 O | |
More money/resources elSEWhEre .uuuuessisssssrsrsssnsasssssssssssssssnnnssssssssssnnnn |:| |:| |:| |:| |:| |:|
More job security through tenure and/or tenure possibility vsvvsssssssssesssrsrsrsnnnananns, [l [l ] [l [l [l
Better job benefits elsewhere..uuuviussisiiiiiiniiiiiis s s | | ] | | |
Change iN Career difECHON +.vuussurssessssesrnsesssnssarsssnsassasnsessasnssnrnsensnsenss | | 0 O | |
Termination or expected termination ..vvssssssssiasssssssssrsrsnsnsasssssssssssssnnnnnnn, |:| |:| |:| |:| |:| |:|
Academic interests incompatible with college/SChool +vvuvvssssesssrsrsssssssssnnnnnnen [l [l ] [l [l [l
DISCHMINAtON 44+ as s sssesassssnsensnsessnsnssssassssnssnsssnsnssesessnssasnsensnsensnsens | | 0 O | |
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Not  Somewhat
Important Important

Very Not

Neither Important Important Applicable

Child Care aVailability +« . susessssassssssensasessnsesssnssarnssssasessnsenearessarnsensnsenss | | 0 O | |
Work environment/Climate . uuueusssssssssrsssssassssssssssssssnnsnsssssssssssrsssnnnnnnn, |:| |:| |:| |:| |:| |:|
Health rEaSONS +vvvsrvrrsrssssnssss s ssssassassnssssssrsssasssssnsnsnsssssrsssnsnnnnnnn: [l [l ] [l [l [l
Family responsibilities suussssssssssssnsssssiiiisnssssssisiira s | | ] | | |
Better career OppOrtunities for SPOUSE/PAMNET ... usrsrssessuresrreseasnssarnrenssensnsens | | 0 O | |
| felt overwhelmed by my job responsibilities ....vivvvviiiiiiiiiiiiiiiiiiiiiiiiiisssiiann |:| |:| |:| |:| |:| |:|
Lack of opportunity for promotion «uuvssssssssssssssnsssssrsssssssssnnnsnsssrsrssssssssnnnn: [l [l ] [l [l [l
OHMET 4+t e e ee e et eeeeeeeeeeeeeeeneeeeneeseeeneeeees et eneeeeneneeeeenenneaeereanenens O 0O O 0O 0O O

11.If you answered "other" to the previous question, p lease explain:

About the University's Benefits

12. Please rate the following university benefits

Poor Fair Average Good Excellent App’:g‘ame
Slary/COMPENSALION 1avussssasasrnsnsessssnssnrsssnssssssnssssssnsnasnssnsssnssaseseasasnnsnss OO O oo og |
Health, dental and ViSION «aiesssarsrsssnessseiersssrarssssensssteisssaarsssssnssscarsssaaransns |:| |:| |:| |:| |:| |:|
L= (12T 0 =T 3 O O o o [l [l
INSUIBNCE wuvsnassssnansssnassssnsssssnsssssnsssssnsssssnsssssnsssssnsssssnsssssnsssssnsssrsnnns D |:| D |:| D D
DISADINIY 4 vs s e sasssnsensusnssnsesensnssnsnsensssnssnsesssssssesnssnsssessasesensnssnsnsenens OO O oo og |
TUition remiSSiON sssearessaarsssaanessserersaarerssssensssteissstarsssasnssssaressaarsssnanannns |:| |:| |:| |:| |:| |:|
Flexible Spending +vvvvsssssssnsnsssssrsssssssssnnsnsssrsrsssssssssnsnsssssssssssssssnnnsnnnnns O O o o [l [l
Leaves (sabbatical, medical, €1C) s vuurssnsnnssisisssrsrssrssnsssisissnrsrssnsnsssssisassarnnnn O O O ] | |
About Your Future Plans
13. Please answer the following about your future plans
Yes  No  Unsure App’rigtable
I accepted a position at another aCAAEMIC INSHIULION «+vxsusussurssenssresrnresessassarnsensaressaseseasnssasnss 0 O 0O |
I will receive @ promotion iN FaNK suussssssssssasssssssssssrsssssssssssessssrsssssnsssssssssssssssnsnsnssssannns |:| |:| |:| |:|
I will have the opportunity to be on tenure track or be tenured in @ NEW POSItION .. uuesrsssrsrsrsssssssnnnnnnnns O O O [l
| accepted a position outside aCA0EMIA +vvussnsssssssssrsrsssssnsssssssssssrsrsssnsssssssssssrsrsssnsnssssannns 0 O 0O |
I Will be gOING INtO PHVALE PrACHCE ++xsassussssnsasensnsessssassnrsssasssnssnsesessassasnssnsssessnsesensnssnsnss 0 O 0O |
I will be pursuing an entrepreneurial ENAEAVOr «.uuussssssrsssssnsssssssssssrsssssnsssssssssssssssssnsnssssannns |:| |:| |:| |:|
I will be retiring from the UNIVETSItY vuvusssssssssssssrsssssssssssnsnsssssrsssssssssssnsnsssssssssssssssnnnsnnnnes O O O [l
[ 1T 0 O 0O |
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Would you consider returning to the UNIVErsity? vuussessesssassassssssnsssasssssssssnsnsnnsas
Would you consider returning to your college/sCho0l? vuussesrasssassnsssnsssssssssnsnsnnsas
Would you consider returning to your department? «uussssssssssssssssssssssssssssssssnsnnnss
Would you recommend the university as a good place t0 WOrk? uussssvsssssssssnsssssnnnnnses
Would you like to meet with a faculty affairs representative in your Unit? ouvevssessesssnnsas
Would you like to meet with an ombuds PEersoN? uveevsesssassasssnssnsssasssssssssnsssnnnns

May we share this survey with your dean and/or department Chair? vuvsesssssssssssnsnnssnns

14.1f you answered "other" to the previous question, p lease explain

15. Additional Comments

<

Not
es No  Unsure Applicable

ooogogg
ooodgogog
ooogogg
ooodgogog

Additional Questions (OPTIONAL)

16. In which unit was your primary work assignment?
D Arts & Sciences
D Business
D Dentistry
D Education & Human Development
|:| School of Interdisciplinary and Graduate Studies
|:| Kent School of Social Work
|:| Brandeis School of Law
|:| Medicine
|:| Music
|:| Nursing
|:| Public Health & Information Sciences
|:| J.B. Speed School of Engineering
|:| University Libraries

|:| Other
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17.1f you answered "other" to the previous question, p

18. Please list the department in which you were assign

University of Louisville
Faculty Exit Survey

lease explain in the space provided below

ed (if applicable)

19. What is your most recent faculty rank? (Sel  ect one)

Part-
Time

Full-
) (.50-
Time ‘99
FTE)
0 55T ] ]
ASSOCIALE PrOfESSOr saususssssssrsssssssssnnnsssssrssssssssssnnsnsssssssssssssssssnsssssssssssssssssnsnsssssssssssssssnnnsnnnnns ] ]
ASSISTANE PIOfESSOT +tusassussssnssssssnssssssssssssssnssssssnsssessssnasssessssessssssnsssssssssesessesnarsssnssseesaressnsanen 1 O
INSETUCKOT 4 44+ s e s s ss e s s s e s s e e n e e s en e e e e s s s e e e e e ke e e e £ s e s e s s e e a s e e s e e s e s e s a e en s e e s e ense e nnnnsn 1 O
=T = |:| |:|

20. What rank were you when you came to UofL? (Selecto  ne)

Part-
Time
Time (30
.99
FTE)
e oTCEcT o) P 1 O
ASSOCIALE PTOMESSON +4usasusssssssssssnssssssssssssssnssssssnssssssssssssssssssessssssnnsssnssstessssessarsssnsssnnsnsessnsanen 1 O
ASSIStANt PrOfESSOr uususssssssrsssssssssnsnsssssrsssssssssssnsnsssssrsssssssssssnsnsssssssssssssssnsnsssssssssssssssnnnnnnnnns ] ]
INSHTUCHON 4 a e esananesansssssnsnesssssessssssssssnssssssssssessssssssssssssssssserssssssssssssssssersssnsnsssssssssssrsssnnnsnnns |:| |:|
Yo PP 1 O

21. Are you tenured or on tenure track?
D Yes
|:| No

|:| Not Sure

22.Do you have a term appointment?
7 ves
] no

] Not sure

23.What is your citizenship status?
D US Citizen (Native or Naturalized)
D Permanent Resident

D Non-resident Alien
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PROCEED TO NEXT PAGE
Page 6



. University of Louisville
Faculty Exit Survey

24.What is your race/ethnicity?
D Black, Non-Hispanic
D American Indian or Alaskan Native
D Asian or Pacific Islander
D Hispanic
D White, Non-Hispanic
|:| Decline to Answer

25.What is your gender?
|:| Male

|:| Female

|:| Other

26.How many total years were you employed at UofL? (se

D Less than 5
[] 610

[] 11-15

[] 16-20

|:| 21+

27.What is your highest education level?
|:| Bachelor
|:| Masters
|:| Doctorate
|:| Professional
] mpsPhD

|:| Other

28. If you answered "other" to the previous question, p

lect one based on your anniversary da te)

lease explain in the space provided below

The university maintains a fair and responsive meth
discriminatory harassment. Questions or concerns sh

od for reporting and addressing complaints of
ould be directed to the Affirmative Action/Employee

Relations Office at 502-852-6688 or 502-852-6536. T he policy may be viewed at :

http://louisville.edu/hr/PER110.html

Thank you for your participation!

(140) JAAAAAAAAAA=

Page 7 B



