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Enrollment: UG and Grad, Headcount and FTE
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Does not include post-doc or house staff
On target to increase in fall 2023
Deposits up by 164
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UG Enrollment Demographics
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Retention: 1st Fall to 1st Spring
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 Qverall retention in 2017: 92.0%
 Qverall retention in 2022: 92.4%



Retention: 1st Fall to 2nd Fall
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e Qverall retention in 2017: 80.3%
e Qverall retention in 2022: 78.2%



Retention: 1st Fall to 3rd Fall
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e Qverall retention in 2017: 70.2%
e Qverall retention in 2022: 66.5%



Cardinal Commitment: New Institutional Funding for UG Students

For incoming Full-Time, Residents with HS GPA > 3.25

For Pell Eligible Students
 Started fall 2022

» ‘Last dollar award’ that covers up to cost of tuition after all other grants (federal, state, institutional)
applied

For students just above Pell Eligible range
e Starts fall 2023
* Estimated Family Contribution of $6,000 - $9,000/yr
* Provides S to reduce maximum amount spent on tuition to $6,000/yr
 Estimated Family Contribution of $9,000 - $12,000/yr
* Provides S to reduce maximum amount spent on tuition to $7,000/yr
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COACHE Job Satisfaction Survey

University of Louisville

Sample Size Response Rate Completion Rate

1690 11.7% 8.5%
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Mumber of Compietas per Day

Mumrbar of Completas

Successfully launched during the week
of February 13

Surveys were sent to 1,690 full-time
faculty

198 responses thus far (11.7%)
Reminder emails going out this week

Survey will be from
coachefaculty@abtsurvey.com

For questions about this survey, contact
Bob Goldstein, vice provost of
assessment and university decision
support/analytics
robert.goldstein@Iouisville.edu
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mailto:coachefaculty@abtsurvey.com

Other Updates

New dean for the Kent School
* John W. Miller Jr., PhD
e Starts July 1, 2023

New dean for College of A&S
* In process of choosing finalist

Provost's A&S Strategic Planning Committee
* Met regularly from March 2022 to January 2023

* Charged to develop a plan for how the college can strengthen
its divisional model, as stipulated in the college's existing by-
laws

* Multiple ideas and proposals presented (visit the A&S
wesbite)

* New dean to determine how to move forward
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https://louisville.edu/artsandsciences/about/strategic-planning-committee

QUESTIONS?
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