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Updates 
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Vice Provost Updates

• Brad Andersen appointed as Interim Vice Provost for Information 
Technology and Chief Information Officer

• 4 finalists selected for Vice Provost for Online Strategy & Teaching 
Innovation position, interviews finish this week

Dean Search Updates

• Kent School interviews begin Nov. 16
• 17 active candidates, 4 considering/sending

• A&S interviews begin Nov. 28
• 15 active candidates, 16 considering, 4 sending

• SON, COB and SPHIS dean searches are scheduled for Spring 2023

• CEHD dean search is scheduled for Fall 2023



STUDENT RETENTION



Initiative Highlights
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• Using predictive analytics to target at-risk students in need of 
intervention

• Monitoring data platforms, looking at more leading vs. lagging 
metrics

*Progress report response rates
*High DFW Progress Report response rates
*Total number of withdrawals
*Early alert communications from housing/dorms
*CardSmart monitoring 



6-YEAR GRADUATION RATES
[first-time, full degree baccalaureate degree-seeking students]

• Incoming 2016 GRS Cohort:  62.2% 

• Represents an increase of 0.6 of a percentage point over last 

year; this is the highest 6-year graduation rate in UofL’s history.

• Underrepresented Minorities: 57.2% 

(up 3.4 percentage points over 2021 reported rate)

• Underprepared: 45.6%

(up 0.6 of a percentage point over 2021 reported rate) 

• Underfunded:  52.6% 

(up 1.9 percentage points over 2021 reported rate)
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Entering 

Cohort

# of 

Students 

in Cohort

Graduation Rate: 

Cohort

# of 

Students 

in Cohort

Graduation Rate: 

Underrepresented 

Minorities1

# of 

Students 

in 

Cohort

Graduation Rate: 

Underprepared2

# of 

Students 

in Cohort

Graduation 

Rate: 

Underfunded3

2014 2,799 60.4% 507 53.7% 320 44.3% 857 50.3%

2015 2,735 61.6% 510 53.8% 217 45.0% 858 50.7%

2016 2,744 62.2% 585 57.2% 269 45.6% 824 52.6%

6-YEAR GRADUATION RATES (GRS COHORT)
[first-time, full degree baccalaureate degree-seeking students]

1Underrepresented Minorities are defined by CPE as Black, American Indian or Alaskan Native, Hispanic or Latino, Native Hawaiian or Other Pacific Islander, 

and Two or More Races.
2Underprepared students are defined by CPE as not being college-ready in English, Mathematics, or Reading.
3Underfunded students are defined by CPE as receiving a Pell Grant during the year of entry.
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RETENTION RATES
[first-time, full degree baccalaureate degree-seeking students]

• 1st to 2nd year (fall 2021 to fall 2022*): 78.3%

• Represents an increase of 1.7 percentage points over 2021 reported 

rate); down 2.6 percentage points from the 80.9% reported 2020 rate

• Underrepresented Minorities: 75.2% 

(up 0.9 of a percentage point over last year; down 4.0 percentage points over 
79.2% reported 2020 rate)

• Waiting on data for underfunded students from CPE 

• Work to reduce the achievement gaps of our strategic populations continuing  

* Fall 2022 data are preliminary as of October 17, 2022.  Dual credit students and 2nd half of term students are still enrolling.
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Entering 

Cohort

# of Students 

in Cohort

Retention Rate: 

Cohort

# of Students in 

Cohort

Retention Rate: 

Underrepresented 

Minorities1

2019 2,540 80.9% 648 79.2%

2020 2,608 76.6% 690 74.3%

2021 2,447 78.3% 665 75.2%

RETENTION RATES (GRS COHORT)
[first-time, full degree baccalaureate degree-seeking students]

1Underrepresented Minorities are defined by CPE as Black, American Indian or Alaskan Native, Hispanic or Latino, Native Hawaiian or Other 

Pacific Islander, and Two or More Races.

Note:  Underfunded and underprepared students require reconciliation with CPE and are not yet available. 
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ENDOWMENT MATCH PROGRAM



Match Criteria
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“The most important note for the 
development of proposals is that the 
funding is specifically targeted ‘…to 
support efforts to grow endowments 
for initiatives in fields of science, 
technology, engineering, 
mathematics, and health (i.e., 
STEM+H fields).’ ”
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Other Thoughts



Three-Part Mission
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1. Teaching

2. Research, scholarship, 
and creative activity

3. Service and outreach



Reallocation of 1% At-Risk
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Unit

Reallocation of 

1% At-risk 

(one-time)

Arts and Sciences 1,555,463

Speed School 295,000

Business 116,503

Education 116,503

Law 350,000

Music 100,000

Nursing 76,869

Academic Units 2,610,338

Total 2,610,338


