
UNIT DOCUMENT REVISIONS 
TO ADDRESS HB 4

REDBOOK and Bylaws committee of the Faculty Senate



Expedited 
review 

process to 
address HB 4

Units edit documents with Faculty input 

Units send revisions to the University appropriate 
workgroup to address HB 4 

University workgroup sends to the REDBOOK and 
Bylaws committee of the Faculty Senate

REDBOOK and Bylaws committee presents to Faculty 
Senate 

Faculty Senate program coordinator sends to the BOT 
HB4 Ad Hoc Committee

The BOT HB4 Ad Hoc Committee presents to the 
Board of Trustees in the June 2025 meeting 



COLLEGE OF 
BUSINESS 

PERSONNEL 
DOCUMENT 



Faculty Governance process 

The College of Business Document Revision Committee has carefully reviewed both the 
College Bylaws and the Personnel document. Targeted revisions were made to the 
Personnel document to ensure full alignment with HB4 guidelines. 

Date vote was held: The ballot was sent out electronically via Qualtrics on June 5, 2025, 
and the survey closed on June 10, 2025.

Total number of faculty eligible to vote: Under our current bylaws, only pre-tenure and 
tenured faculty are eligible to vote on this matter, totaling 54 faculty members.

Total number who voted: We received 36 of 54 eligible responses (67%)

Vote tally: 

26 yes (72%)

4 no (11%)

6 abstentions (17%)
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KENT SCHOOL OF 
SOCIAL WORK AND 
FAMILY SCIENCE
BYLAWS 



Faculty Governance process 

■ An ad hoc committee that included representation from the Kent School's Personnel 
Committee, Faculty Affairs Committee, Anti-Oppression Committee, Associate 
Deans, and Faculty and Staff Senate representatives was formed (6/5/25).

■ Revisions based on feedback from the ad hoc committee were shared with all Kent 
School full-time faculty for an electronic vote (6/6/25). 

■ The voting window closed (6/11/2025). 

■ Results 

– 19 of 36 full-time faculty voted (53%)

– 19 Yes (100%)

– 0 No

– 0 Abstentions



APPENDIX 2
SPECIFIC DUTIES OF THE FULL-TIME FACULTY 



APPENDIX 3
POSITION DESCRIPTION—DEAN OF KENT SCHOOL
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APPENDIX 4
STANDING COMMITTEES OF KENT SCHOOL



APPENDIX 5
AD HOC COMMITTEES AND APPOINTEES TO 

UNIVERSITY COMMITTEES



SCHOOL OF PUBLIC 
HEALTH AND INFORMATION 
SCIENCES
BYLAWS



Faculty Governance process 

■ Prior to the Faculty vote, the recommendation was considered by the SPHIS Faculty 
Council via email sent on May 28, 2025. The results from the Faculty Council vote
for recommendation reported on May 30, 2025, were:

– Yes 6 (75.0%)

– No 1 (12.5%)

– Abstained 1 (12.5%)

An informational meeting was held on Thursday, June 5, 2025. The revised tracked 

changes Bylaws document was made available to the 39 SPHIS faculty eligible to vote.

■ Voting closed on June 11, 2025.  The results from the Faculty vote were: 

– Yes  25 (64%)

– No 11 (28%)

– No Vote Received 3 (8%)



APPENDIX 5

V. FACULTY COMMITTEES



UNIVERSITY 
LIBRARIES

BYLAWS 



Faculty Governance process 

■ An electronic vote was announced by Angel Clemons, in her role as Chair of the ULF 
Executive Committee, in an email on June 2 with a deadline to vote of June 10th. 

■ There were a total of 47 eligible faculty of whom 40 voted. The vote tally was as 
follows: 

– Yes  29 (62%)

– No 11 (23%)

– No Vote Received 7 (15%)



JOB DESCRIPTION: 
DEAN OF LIBRARIES

STRATEGIC 
LEADERSHIP 



APPENDIX 5

JOB DESCRIPTION: 
DEAN OF LIBRARIES

OPERATIONAL 
LEADERSHIP 



SCHOOL OF 
MEDICINE 

BYLAWS 



Faculty Governance process 

■ Changes drafted with Dr. Kelly Lyons, Vice President of Faculty Forum and Dr. Chris 
Seals, Assistant Dean of Faculty Affairs and submitted to the Policy Workgroup May 
15th

■ Personnel Document Changes sent to SOM PAT committee for feedback on May 
22nd

■ Both documents sent to Vice Deans, Faculty Forum, and Chairs on May 27th for 
electronic feedback

■ Both documents shared with all executive faculty May 29th for electronic feedback 
and also encouraging feedback via faculty forum representative

■ Special session of Faculty Forum was held June 5th; Medical Council and 
Performance Criteria and Policy Committee (PCP) members invited

■ Votes collected from PCP, Medical Council, Faculty Forum, and Executive Faculty 
electronically on final versions through June 6th - 10th



Faculty Governance process 

Executive Faculty 

■ Bylaws: Approve 86, Deny 4, Abstain 3

■ Personnel Doc: Approve 86, Deny 5, 
Abstain 2

■ Professional Conduct Policy: Approve 85, 
Deny 6, Abstain 2

PCP 

■ Bylaws: Approve 4, Deny 0, Abstain 0

■ Personnel Doc: Approve 4, Deny 0, 
Abstain 0

■ Professional Conduct Policy: Approve 4, 
Deny 0, Abstain 0

Medical Council 

■ Bylaws: Approve 13, Deny 0, Abstain 0

■ Personnel Doc: Approve 14, Deny 0, 
Abstain 0

■ Professional Conduct Policy: Approve 14, 
Deny 0, Abstain 0

Faculty Forum 

■ Bylaws: Approve 9, Deny 0, Abstain 1

■ Personnel Doc: Approve 9, Deny 0, Abstain 
1

■ Professional Conduct Policy: Approve 9, 
Deny 0, Abstain 1
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APPENDIX 2: COMMITTEES OF THE SCHOOL OF 
MEDICINE



APPENDIX 2: COMMITTEES OF THE SCHOOL OF MEDICINE
Section 3.COMMITTEES APPOINTED BY THE DEAN 

*Committee removed in entirety 



APPENDIX 2: COMMITTEES OF THE SCHOOL OF MEDICINE
Section l. PROCEDURES FOR SELECTION AND GOVERNANCE
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APPENDIX 2: COMMITTEES OF THE SCHOOL OF MEDICINE
Section l. PROCEDURES FOR SELECTION AND GOVERNANCE



APPENDIX 2: COMMITTEES OF THE SCHOOL OF MEDICINE
Section 4. SPECIAL COMMITTEES

Search committees for department chairs



APPENDIX 5: RESPONSIBILITIES OF THE DEAN OF THE 
SCHOOL OF MEDICINE

The Dean shall be responsible for: 



APPENDIX 5: RESPONSIBILITIES OF THE DEAN OF THE 
SCHOOL OF MEDICINE

In the Area of Teaching the Dean shall be responsible for: 



APPENDIX 5: RESPONSIBILITIES OF THE DEAN OF THE 
SCHOOL OF MEDICINE

In the Area of Clinical and Other Service the Dean shall be 
responsible for: 



APPENDIX 5: RESPONSIBILITIES OF THE DEAN OF THE 
SCHOOL OF MEDICINE

In the Area of Community Engagement the Dean shall be 
responsible for: 



SCHOOL OF 
MEDICINE 

PERSONNEL 
DOCUMENT  
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APPENDIX A
DEFINITIONS AND 

EXAMPLES OF 
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APPENDIX A
DEFINITIONS AND EXAMPLES OF EXCELLENCE, PROFICIENCY AND SCHOLARSHIP IN 

THE AREAS OF RESEARCH, TEACHING AND SERVICE
 DEFINITIONS OF SCHOLARLY ACTIVITY



SPEED SCHOOL OF 
ENGINEERING

BYLAWS



Faculty Governance process 

The President and President Elect of the Speed School Faculty Council sent the revised 
version of the Bylaws to the Speed School voting faculty for their review and vote. The 
results of the voting are summarized below:

Total votes: 58/113 (51%)

■ Yes: 47/58 (81%)

■ No: 11/58 (19%)

■ Abstention (0%)



ARTICLE VII.DEPARTMENTS AND ACADEMIC 
SUPPORT GROUPS



ARTICLE VIII.  
COMMITTEES 

OF THE 
FACULTY



APPENDIX I
RESPONSIBILITIES AND DUTIES OF THE DEAN OF THE J.B. SPEED SCHOOL OF ENGINEERING

B. DUTIES OF THE DEAN SHALL INCLUDE:



APPENDIX II
FUNCTIONS, STRUCTURE, AND OPERATIONS OF THE FACULTY COUNCIL

B. STRUCTURE 



APPENDIX III
Diversity Committee

*Committee removed in entirety  



SCHOOL OF 
NURSING 

BYLAWS 



Faculty Governance process 

■ A taskforce was initiated in January 2025 to address HB 4 related modifications.  The 
taskforce made suggested edits to the Bylaws which were provided to the faculty two 
weeks prior to a Faculty Organization meeting on May 16, 2025. 

■ At the Faculty Organization meeting on May 16th,an in-person vote on the bylaws was 
administered. 55 of 69 voting eligible faculty members were in attendance. Voting tallies 
were as follows: 

– 47 Yes (85%)

– 0 no (0%)

– 8 Abstention (15%)

The bylaws state that you must be present at meetings to vote and faculty were notified that 
this would be on the ballot 2 weeks in advance.  We did not receive any emails from anyone 
who was not in attendance that indicated concerns about the document.



ARTICLE IX – STANDING COMMITTEES
DIVERISTY COMMITTEE

*Committee removed in entirety 



ARTICLE IX – STANDING COMMITTEES
COMMUNITY AND CAMPUS ENGAGEMENT COMMITTEE 



ARTICLE IX – STANDING COMMITTEES
COMMUNITY AND CAMPUS ENGAGEMENT COMMITTEE

COMMITTEE FUNCTIONS (CONTINUED) 



ARTS & SCIENCES 
STANDING RULES



Faculty Governance process 

■ An Arts and Sciences Faculty Assembly was convened in May 2025 to vote on 
changes to the Standing Rules document. Suggested modifications were duly 
approved by a Faculty Assembly vote: 

– 68 yes (75%)

– 15 no (16%)

– 8 abstentions (9%)

■ A second change related to the Faculty Salary Committee was requested by the HB 4 

University Workgroup. These changes were discussed and approved by the Arts and 
Sciences Faculty Salary Committee, Assembly chair, Faculty Senate chair, and the 
Dean. 



STANDING COMMITTEES: COMMUNITY AND CULTURE COMMITTEE 
FUNCTIONS A, B 



STANDING 
COMMITTEES: 
COMMUNITY AND 
CULTURE COMMITTEE 
FUNCTIONS C-G 
(CONTINUED) 



STANDING COMMITTEES: COMMUNITY AND CULTURE COMMITTEE
STRUCTURE: A 



STANDING COMMITTEES: COMMUNITY AND CULTURE COMMITTEE
STRUCTURE: D (CONTINUED) 



STANDING COMMITTEES FACULTY SALARY COMMITTEE 
FUNCTIONS AND PROCEDURES: A 



SCHOOL OF 
DENTISTRY 



Faculty Governance process 

■ We received support from the ULSD faculty in the interest of shared governance.  

■ The final total vote on supporting the changes: 

– Yes – 47

– No – 0

– Abstentions – 5



STANDING COMMITTEES COMMUNITY AND CONNECTION COMMITTEE 
PURPOSE



STANDING COMMITTEES COMMUNITY AND CONNECTION COMMITTEE 
MEMBERSHIP 



SCHOOL OF MUSIC 



Faculty Governance process 

■ A summary provided by Interim Dean Krista Wallace-Boaz:  The School of Music's 
Faculty Committee, comprised of five faculty members, was asked (by me) to review 
and revise the School of Music's Diversity Committee in regard to HB4.  After the 
Faculty Committee sent revisions, I then sent the revisions on Monday, June 9, to the 
entire School of Music full time faculty for review, requesting that feedback be 
returned to the Chair of the Faculty Committee.  Since the normal vetting and voting 
process of the Policy Manual could not be followed due to the abbreviated timeline, 

the Faculty Committee felt that this approach gave the opportunity for faculty input 
outside of the faculty committee.  I also reviewed this approach with our Faculty 
Senators who agreed that this was okay.



STANDING COMMITTEES DIVERSITY COMMITTEE 
*THE COMMITTEE NAME REMAINS, THE COMMITTEE DESCRIPTION WAS DELETED, MEMBERSHIP AND 

COMMITTEE DUTIES MODIFIED. 



STANDING COMMITTEES DIVERSITY COMMITTEE (CONTINUED)
*THE COMMITTEE NAME REMAINS, THE COMMITTEE DESCRIPTION WAS DELETED, MEMBERSHIP AND 

COMMITTEE DUTIES MODIFIED.
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