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FALL 2023 FALL 2024*

Total Enrollment 23,225 24,073

First Time College Students

(Incoming Full-Time GRS)
2,917 2,969

Total Freshman Class

(Incoming Full- & Part-Time)
3,117 3,125

Fall to Fall Retention 

(Year 1 to Year 2)
80.5% 81.5%

6-year Graduation Rate 60.6%
(Incoming 2017 GRS Cohort)

61.1%
(Incoming 2018 GRS Cohort)

*Pending reconciliation with CPE.

Year Over Year Comparison



YEAR Prediction Target

2022 62.20% x

2023 60.00% x

2024 59.70% 63%

2025 56.80% 65%

2026 55.50% 67%

2027 57.30% 68%
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Cohort
(Y1)

Grad 
Year

Y1 to Y2
retention

Y1 to Y3
persistence
(retention + 

grads)

Y1 to Y4
persistence
(retention + 

grads)

Y1 to Y5
persistence
(retention + 

grads)

Y1 to Y6
persistence
(retention + 

grads)

Y6
6-year 

graduation 
rate

Y6 
Prediction 

A

Y6 
Prediction 

B

2017 2023 80.3% 70.2% 68.1% 64.7% 63.3% 60.6% 60.6% 60.0%

2018 2024 80.1% 71.4% 67.0% 63.7% 63.7% 61.1% 58.8% 59.7%

2019 2025 80.9% 70.6% 65.9% 62.8% 62.0%* 56.6% 56.8%

2020 2026 76.6% 66.4% 62.7% 59.9%* 59.3% 56.9% 55.5%

2021 2027 78.2% 68.1% 63.8%* 63.4% 60.9% 58.5% 57.3%

2022 2028 80.5% 69.2%* 67.6% 65.2% 62.7% 60.3% -

2023 2029
81.5

%*

85% 78% 75% 72% 70%

Current Progress and Predictions of 6-Yr Graduation Rate

* = Preliminary 2024 data
Bold = Predicted rates
Red = Retention Goals
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"The purpose and charge of this committee is to further develop the 
implementation strategy initiated in August. 

Specifically, I ask that this committee:

1. Examine unit compression issues and recommend actions that will 
resolve or improve those issues for each unit.

2. Review and recommend changes to the policies and processes by which 
merit-based salary increases are determined to ensure consistency 
across all academic units at UofL. "

2024-25 Faculty Compensation Review Committee Charge
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• Whitney Nash, Dean (School of 
Nursing)

• Melissa Laning, Associate Dean, 
Professor (University Libraries)

• K.B. Kulasekara, Assistant Dean, 
Department Chair, Professor (School 
of Public Health & Information 
Sciences)

• Chris Stivers, Department Chair, 
Professor (College of Business)

• Bob Goldstein*, Vice Provost for 
Assessment and University Decision 
Support/Analytics 

• David Schultz*, Vice Provost for 
Finance and Strategic Initiatives 

|  12

Committee Chair: 

Cherie Dawson-Edwards, 
Vice Provost for Faculty Affairs

Committee Members: 

• Sherri Wallace, Faculty Senate Vice 
Chair, Associate Dean, Professor
(College of Arts & Sciences)

• Andrew Winters, Faculty Senate 
Redbook & Bylaws Committee Chair, 
Assistant Professor (Raymond A. Kent 
School of Social Work and Family 
Science)

• Brian Williams, Faculty Senate 
Member, Associate Professor (School 
of Medicine)

• Melanie Jacobs, Dean (Brandeis 
School of Law)

• Dayna Touron, Dean (College or Arts 
& Sciences)

*ExOfficio Member
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Questions
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