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UNIVERSITY OF
MICHIGAN

Vice President for Information Technology & Chief Information Officer

The University of Michigan (www.umich.edu) invites nominations and applications for the newly created
role of Vice President for Information Technology & Chief Information Officer. One of the nation’s most
prestigious public research universities and healthcar y of Michigan {U-M) recognizes

stems, the Unive
that the ability to harness the power of information is key to its future success as a world-class organization
dedicated to education, discovery and innovation. U-M seeks a nationally recognized leader of exceptional
vision and talent who will help to realize the full strategic potential of its current and future investments in
information resources. As the first Vice President-level Chief Information Officer, this new leader will work
across the University’s academic campus and its health system to develop a forward looking, mission-driven
information-technology strategy along with a plan for the resources to execute it and the measures by which
to evaluate its success.

The new VP-CIO will serve as a member of the President’s executive team and will work closely with
executive colleagues and with IT leaders in the Health System, the schools, the Provost’s Office. and the
Office of Research to build and operate shared infrastructure. In pursuit of a truly integrated strategy for IT
investments and services, the VP-CIO will facilitate broad collaborations in support of technology-enabled
teaching, research, patient care, and operations. The VP-CIO will also represent the University in state,
national, and international IT-related initiatives and policy discussions and as appropriate with vendors
and consortia.

2

The successful candidate for the VP-CIO must be a visionary, experienced information systems executive
with 2 track record of success in stimulating collaboration and innovation while leading a large-scale
information technology organization that serves a complex enterprise with multiple missions. S‘he must
possess the ability to collaborate across boundaries to develop and obtain broad support for a shared vision
and long-range plans; must demonstrate success in leading transformative change including the successful
merger of service org ions and the r of I'T" services; and must have a track record of fostering
a customer-focused service culture in an IT organization that is focused on advancing the organization’s
strategic goals. Additional preferred qualifications include experience in a research university with 2 health
system and a graduate or other advanced professional degree or an equivalent combination of education
and experience.

Founded in 1817, the University of Michigan is one of the premier institutions of higher education in the
nation and the world, with a renowned faculty. rigorous academic programs, and diverse cultural and
social opportunities in a stimulating intellectual environment. The various undergraduate, graduate, and
professional degree programs on the Ann Arbor campus are offered within a framework of 19 schools and
colleges. U-MSs FY 2015 revenues approached $7 billion, nearly half of it from Health System and other
nical activity. The University’s sponsored research programs generated $1.1 billion in revenue, $900
million of it from federal sources. U-M is one of only four public research universities to sustain the highest
bond rating from all of the major rating agencies.

For more information or to apply, please contact the University’s search consultant for this recruitment,
Craig Smith at Opus Partners, via craig.smith@opuspartners.net or 215-790-1188 x222. Inqui:
nominations and applications will be kept in strict confidence.

For more information on this search, please visit the University’s dedicated web page,
http://president.umich.edu/c i /vp-of-it-and-cio-search-advisory-committee.
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PRESIDENT
UNIVERSITY OF MISSOURI SYSTEM

The University of Missouri System seeks a new President to provide clear. strong. and enduring
leadership to Missouri’s only statewide educational system. The University has a budget of $3.1
billion, educates more than 77.000 students. and with 32.000 employees is the state’s sccond largest
employer. It has four campuses, each with a distinctive identity. and is a land-grant university. serving
the needs of Missouri’s population through its powerful Extension and sophisticated heaith system in
all 114 counties of the state. urban and rural. and the City of St. Louis.

The UM System’s classic, attractive urban campuses of the University of Missouri-St. Louis and the
University of Missouri-Kansas City are exceptionally well-located in the state’s two largest cities. It
contains two historic campuses: the University of Missouri-Columbia, the state’s only AAU, public
research intensive university; and the Missouri University of Science and Technology in Rolla, an
advanced, high-growth, technological research university. The are linked prog ically
and economically to ten research parks and business incubators that are distributed statewide.

The UM System is dedicated to research excellence and to serving the state as the generator of new
knowledge in every part of the state’s life. Simultaneously, it is broadly open to citizens seeking an
education. In admissions and cost. the campuses provide multiple avenues to gain a high-quality,
high-value education in institutions with a first-tier scholarly ranking.

The UM Board of Curators believes that new and strong leadership has the potential to galvanize the
people of the state. who are eager to see the university succeed. The university is an essential engine
of prosperity and serves the deepest aspirations of all the people of the state. The role is consequential
for Missouri and even more broadly. Reporting directly to the Board of Curators. the next President
will ensure that the University of Missouri System remains a singular and vital institution for Missouri
and concurrently a beacon for an emerging nationwide movement of simultaneous inclusion and
excellence.

The University of Missouri System has retained Isaacson, Miller, a national executive search firm, to
assist in this search. All inquiries, nominations, and applications. should be directed in confidence to:
John Isaacson, Monroe Moseley, Vijay Saraswat, and Micah Pierce
Isaacson, Miller
www.imsearch.com/5783

Equal Opportunity is and shail be provided for all employees and applicants for employment on the
basis of their demonsirated ability and competence without unlawful discrimination on the basis of
their race, color, national origin, ancestry, religion, sex, sexual orientation, gender identity, gender
expression, age. genetic information, disability or protected veteran stawus. This policy shall not be
interpreted in such a manner as 1o violate the legal rights of religious organizations or the recruiting
rights of military organizations associated with the Armed Forces or the Department of Homeland
Security of the United States of America.
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Ploneering Discoveries
Profound Change

Forsyth /

PRESIDENT AND CHIEF EXECUTIVE OFFICER
Cambridge, Massachusetts

Forsyth's mission is to improve oral and overall health by disseminating discoveries and
information to the scientific community and general public.

The Forsyth Institute, a leading independent not-for-profit research institute dedicated to
improving oral health and overall wellness, seeks a transformational leader to serve as its
President and Chief Executive Officer (CEO). Forsyth’s portfolio includes basic, translational
and clinical research, community-benefit programs for underserved populations, and international
programs and collaborations.

In 1910 the Forsyth family endowed the Forsyth Dental Infirmary for Children, creating the basis
for two critically important clinical and research fields — pediatric dentistry and the biology of
the oral cavity. Over the last half century, Forsyth’s mission and vision has broadened. Today,
the Institute conducts cutting-edge biomedical research and translational clinical research that
focuses on the mouth as a gateway to the body, as well as a means to diagnose and treat a broad
spectrum of oral and associated systemic diseases. It also continues its historic commitment to
children via its landmark ForsythKids oral disease screening and prevention program as well as
through national and international collaborations.

The President and CEO will join this renowned Institute at a transformational time and shape
its vision for the coming decades. Taking advantage of the organization’s size and nimbleness,
s/e will identify new research opportunities that will create impact and expand the reach of
the Institute, work to establish connections and collaborations with other research institutions,
aggressively seek to broaden the base of financial support for long-term sustainability and foster
a transparent, supportive, and accountability-driven culture that encourages scientists to produce
their best work.

Reporting to the Board of Directors, the President and Chief Executive Officer of the Forsyth
Institute will provide leadership for all institutional activities and operations. In addition to
oversight of Forsyth’s scientific, clinical, educational, and community outreach programs, s/
he provides guidance for financial planning, public relations and development activities, new
business initiatives and corporate relationships, as well as strategic planning and implementation.

The ideal candidate will be a scientist who brings passion for the Institute’s work as well as a
vision for expanding its reach and impact. S/he will have a proven track record as entrepreneur
and agent of change. Active leadership of institutional efforts to generate new revenue streams
and their effective utilization to promote Forsyth’s mission will be an area of emphasis. It is
essential that s/he bring exceptional interpersonal and communication skills, a strong public
presence and an ability to inspire others.

The Forsyth Institute has retained Isaacson, Miller, a national search firm based in Boston, to
conduct the search. Confidential inquiries, nominations and applications may be directed to:
Daniel Rodas, Vice President, and Phillip Petree, Senior Associate, Isaacson, Miller, at
www.imsearch.com/5792.
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RADFORD UNIVERSITY

Vice President for Enrollment Management

Radford University, a thriving, comprehensive public university of nearly 10,000 students located in Radford, Virginia, invites
applications for the newly created position of Vice President for Enrollment Management. The University is located in the city of
Radford (population 15,859), 36 miles southwest of Roanoke, Virginia, on Route 11 and I-81 in the New River Valley, close to the
beautiful Blue Ridge Mountains of Virginia.

Radford seeks an d, collaborative, and visionary ional to develop, articulate, and implement a vision of enrollment
mam}emem that brings greater strategy, coordination, and analytical rigor to every phase of the enrollment process. The Vice
President will engage the campus ity in di i 1l vision and strategy and provide leadership for
a complex set of departments including Uncfergmduax: Admissions, Registrar, and Financial Aid.

The new Vice President is a senior leader of the University and serves on the President’s Cabinet. Reporting to Dr. Brian O.
Hemphill, incoming President of Radford University, the Vice President will work in a fast-paced environment and provide
dynamic, ;mfgr:ssn! leadership to enrollment, while working together with the President, fellow senior leaders, and faculty to
continue the forward momentum across all levels of the Radford University community.

The Vice President has broad responsibility for recruiting and enrolling 2 highly talented and diverse new student population. The
new Vice President will possess optimism, creativity, vision, integrity, and strong analytic skills. The successful candidate will have
proven experience building the infrastructure necessary to support the work nfl%le division, and will possess the ability to motivate
2 lalented and dedicated stall and continue to develop its skills.

Lhe Vice President will pussess superior inlerpersonal communication skills, a collaboralive leadership style, the desire Lo actas a
visible key member of a coordinated senior leadership team, and a record of exemplary personal and professional integrity.

“Lhe Vice President will:

. Develop, articulate, imp and assess a prehensi 1l plan on the undergrad
level, including, but not limited to prospect devel yield analysis, i d icati k
etitational st ing, and Proh

L) Identify and articulate the technology needs of the and und: d and utilize data analysis systems
associated with enrollment management to inform and support 1L processes and decisions;

L Ensure the achievement of the established new student enrollment goals for the University which include targeted
size, quality, diversity, regional, national and international representation, and net tuition revenue;

° Promote high-quality customer services, efficiencies of op and quality impi

° Initiate, analyze, and utilize relevant data and market trends in planning, decision-making, reporting, and
management;

L Work closely with campus constituents and leaders building new partnerships and establishing critical links with
academic colleges and their respective faculty and administrators;

. Report on recruitment strategies and results, enrollment trends, and other key indicators to the President, Provost,
Board of Visitors, Academic Deans, the faculty, and other constituents;

®  Inpartnership with Vice President for University Relations and Chief Communications Officer, the Vice President for
Enroll M: will create and impl an d, cross-channel, audience-driven marketing strategy
to recruit the appropriate quantity and quality of students. The plan will target prospective students, parents, and
influencers; and assess the impact of key marketing and recruiting activities;

° Develop enrollment management budget scenarios and create systems for effective implementation and monitoring;

i leadant

. Assume accountability for the finances, , and
oversees, including the stewardship of people, finances, and other resources; and

of the units this position
. Assist in negotiation of budgets, tuition, and fees.
Qualifications/Skills/Abilities:

. Education: Minimum qualifications include a master’s degree (preferred) or a bachelor’s degree with significant post-
secondary enrollment experience;

®  Experience: Seven to ten years of

sy ible leadershi i in 1L elated
prior service at a Vice Presidential fevelis pref:rred:r

° Record of data-informed decision making with a focus on D practices in

. Demonstrated commitment to diversity, equity, and inclusion;

. Exp loping, izing, and ing budgets;

. Experienced technology user;

® G to process ing and conti process imp in systems and services;

. Strong personnel management’ skills including strategic planning, the ability to manage multiple functions, and
organize institution resources to meet goals and objectives;

. Excellent interpersonal, verbal, and written communication skills;

° Successful, visionary leader with proven ability to motivate and empower others, build effective teams, and engage
staff in building on past successes while fostering future change;

. Ability to work independently while ishing and maintaining 2 high degree of integrity and openness with
students, faculty, and staff. B a

Salary and benefits will be

p and ¢ with i and experience. Apply online at http://www.radford.
html. Complete a faculty application and attach a cover letter, resume, and a
list of three p i Only online applications will be accepted. Review of applications will begin immediately and
continue until the position is filled. Visit our website at http://www.radford.edu.

Radford University is an EO/AA employer committed to diversity. All new hires to Radford University will be subject to E-Verify
beginning June 1, 2011. E-Verify is ady i by the US. Dep of Homeland Security, USCIS-Verification Division
and the Social Security Administration and allows participating empl 0 ically” veri eligibility.
This contractor and subcontractor shall abide by the requirements nﬂ” CFR'60-300.5(a). This regulation pmﬁxh:rs discrimination
against qualified protected veterans, and requires affirmative action by covered prime contructors and subcontractors to employ and
advance in employment qualified protected veterans.

The position is as / i i
sor of Pediatrics. The ideal candidate will have

and

i Music: Louisiana University,
Malpractice insurance is provided by the Uni-

Department of Fine and Performing Arts in-

completed 3 years of pediatric residency and
be BC/BE in Pediatrics and will hold or have
applied for an Illinois physicians license. The
position includes teaching medical students
and residents in the department; provide in-
patient services for patients; provide clinical
services for patients hospitalized at the Chil-
drens Hospital of Illinois at OSF Saint Francis
Medical Center, UICOMPs main clinical part-
ner; organize and conduct research programs;
and perform other duties of a University facul-
ty member including i i

versity of Illinois system and an excellent ben-
efits package is available including vacations,
sick time, CME, health and life insurance and
retirement plan.The University of Illinois may
conduct background checks on all job candi-
dates upon of a conti offer.

vite applications for the Instructor/Director of
Athletic Bands (Marching Band| i
must hold 2 Masters Degree in
school and/or university marching band and
concert band teaching experience required.

Background checks will be performed in com-
pliance with the Fair Credit Reporting Act.
UIC is an EOE/AA/M/F/Disabled/Veteran.
For fullest consideration, please apply by June
10,2016 at the following link: https:/jobs.uic.
djobboard job-detay 534,

ChronicleVitae.com/jobs

ZjobID=64

include engaging in band and
other departmental recruitment activities. Ad-
ditional teaching responsibilities based on ap-
plicants experience and expertise. To apply for
this position, visit https2/jobs.selu.edu/appli-
cants/Central?quicl d=57945 and submit
an online application, including cover letter,




A42 Executive

THE CHRONICLE OF HIGHER EDUCATION e MAY 27, 2016

WEST I\ENTUCKY COMMUNITY AND TECHNICAL COLLEGE

PRESIDENTIAL/ CEO SEARCH

NI THE

and more than 70

upon and create partnerships with other higher education i

EGE
KCTCS, the largest provider of post-secondary education and workforce training in Kentucky, is a statewide community college system with 16 colleges

across the C Ith. West Kentucky Community and Technical College (WKCTC) is one of the 16 colleges. WKC'[‘ C

The Kentucky Community and Technical College System (KCTCS) seeks a highly ethical, caring,
visionary leader to serve as the President/CEO of West Kentucky Community and Technical College in Paducah, KY. This leader will be responsible for
achicving the student success, workforce readiness and strategic goals needed for WKCTC to be the first choice for area students. ‘This position will build

1 and the

instructional programs.

At

of strong |

1 acc

131

h

Community partnerships as an integral

Academic, general education, and technical courses leading to certificates, diplomas, and associate degrees
A general academic curriculum of universily-parallel courses meeling transfer requirements of the first lwo years o[ a baccalaureale degree
Technical and occupational curricula designed to meet current and future workforce needs

P

dynamic,

enrolls 6,053 students on an annual basis, has 6 campuses (3 in Paducah; 3 in an adjacent counties) and serves W

KCTCs and the Board o[ Dlrecmls of Wesl Kentucky Community and Technical College (WKCTC) seek a visionary educator with an outstanding record
and an ability to foster internal and external partnerships, to serve as the next college president. The
college president rcporv.s directly to the KCTCS President. The president works closely with the WKCTC Board of Directors and Foundation Board,
comprised of a well-connected and engaged group of community leaders desirous of developing a top-in-the-country performing institution in student
performance and communily oulcomes. ‘The President is responsible for all aspects of the college’s operalion throughout the service area and represenls
the college at the local and state levels.

‘Lhe mission uf West Kenlucky Communily and Technical College is Lo provide excellence in leaching and learning, promole student success, and support
economic development. To accomplish this mission, the college will provide the following:

dent-focused, i

and

e clients with

p in ing and p:
| education

student support service

and will tobea

« A p ive program of
Customized training to meet the changing needs of business and industry
Adult and continuing education
Associated services including, but not limited to, library services, cultural and enrichment opportunities, information technology resources, and

West Ken\ucky Community and Te:hmcal College will

Is to achieve

for cultural, ed:

i
g prog!

p
college.

Trust, respect, an
Continuous |mpmvemem

Inclusion, multicul

« Responsiveness to students, employers, and communities
o Access with innovative and flexible delivery
and open communication

Strong communication skills
Proven leadership skills
Team builder

Strategic thinker

Visionary
Financial b

d with an

Demonstrated commitment to student success

Understands community college students
Ability to develop community partnerships

2 di

of the budg:

curriculum vitae and transcripts. Addition-
al materials may be required at a later date.
Southeastern is 2n AA/ADA/EEO employer.

Music: The University of Ev;\nswlle s Depan-

. An eamed Docmrale from an accredited college or university
2. Senior-level executive experience in higher
. An approachable person of high integrity and energy, with t.ra:k record of building successful teams, inside and outside the organization

Apphcams will submit for review the (ollowmg
1. A current vita with cover letter i
2. Alistof five professional references, mcludmg names and Lels ephune numbers (both home and business).
3. All application materials must be received by 5:00 PM EST on June 16, 2016.

The review of applications will begin June 20, 2016. Nominations and applications will be accepted until the position is filled.

‘The Kentucky Communily and Technical College System is an equal ed:
race, religion, color, sex, national origin, age, disability, family medical history, or genetic mjammnan Further, we vigilantly prevent discrimination based on sexual
orientation, parental status, marital status, political affiliation, military service, or any other non-merit based factor.

KENTUCKY COMMUNITY & TECHNICAL COLLEGE SYSTEM

process

Embraces and is highly visible in the community

ducation, with p

i o

« Und and

through innovative and equitable learning opportunities

The values adopl;d by the institution mirror the values expressed by the Kentucky Community and Technical College System and reflect the operational
culture of the college. The West Kentucky Community and Technical College values include:

Understands the service region of the college
Aware of and responsive to workforcc needs of the community

Proven fundraising skills
Strengthen transfer relationships
Develop high school partnerships

« Appreciation of the arts
« Risk Taker

dd lif,

istics and q

e given to ¢

ions; and

Alln

should be add: d to:

KCT CS President’s Office
Attention: Jackie B. Cecil, System Director of Human Resources Job #9701
300 North Main Street, Versailles, Kentucky 40383

webpage at http://WestKentucky.kctcs.edu/Presidential_Search.aspx

land

Wylie (mw26@evansville.edu), Music Thera-
py Search Committee Chair, Department of
Music, University of Evansville, 1800 Lincola
Avenue, Evansville, IN 47722. For additional

information see the University's web site at

itor appropriate dose, route, frequency, and
duration of therapy; review for drug and al-

Values diversity, inclusion and individuality

Understands what it means to be a part of 2 system

or technical college experience

*Please Note: All semi-! ﬁ.nahst.s w1].l be reqm.red to submita 10 minute video presentation.

For more information regarding this position, please visit the West Kentucky Presidential Search

and does not discriminale on the basis of;

and civic di

Public Administration: The Division of Public
Administration in the Mark O. Hatfield School

le: answer drug-related ques-
tions for patients, family, physicians, nurses,
and staff; participate in hospital and depart-

ment of Music is secking for a vis-
g Assistant Professor position in Music
r.tpy Masters degree required (doctor-
ate or ABD preferred), board certified with 2
minimum of three years professional full-time
clinical experience required. Responsibilities
include coordinating and supervising all lev-
els of clinical pratica, teaching music therapy
ng, and recruiting. Con-

ferences to: Dr. Mary Ellen

htty ille.edu and the D
of Music’s site at hutp/music. evansville.edu.

Pharmacy: Specialty Practice Pharmacist in
The Ohio State University, Wexner Medical
Center, James Cancer Hospital, Columbus,
Ohio. Duties: teach Doctor of Pharmacy Stu-
dents in Advanced Pharmacy Practice Expe-
rience courses (Pharmacy 7014, 7016, lecture
in Pharmacy 7019); clinical teaching of Doc-
tor of Pharmacy studeats, interns, externs, and
pharmacy residents; approve and dispense or-
ders for chemotherapy and other medication
pursuant to physician orders; assure and mon-

mental research related to pro-
tocols and other pharmacy topics. Requixe-
ments: Doctor of Pharmacy (PharmD) -

an alternative to the PharmD @ Bachelors m

of G at Portland State University
seeks to fill a new nine-month non-tenure track
position, annual and renewable, at the rank of
Instructor or Senior Instructor I for the Fall
©0f2016. This posi onseekscandudatawhose

EXECUTIVE DIRECTOR

The Nebraska Community
College Association Board
of Directors located in
Lincoln, Nebraska, is seeking
candidates for the position of
Executive Director.

Responsibilities
Association

include:
management,
legislative relations which
includes  lobbying, and
an understanding of the
philosophy and operation of
today’s higher education.

College degree preferred.
The Association offers market
based compensation and an
excellent benefits package.

For more information go to:
www.ncca.nebraska.gov  or
submit a cover letter and
resume to:

Kent Miller
2121 Birchwood Road
North Platte, NE 69101
komiller7 @gmail.com

President

ATN is currently
accepting applications
for the position for
President.

ATN offers a
competitive salary
and excellent benefits,
including retirement,
health, and generous
paid leave.

Deadline: June 8, 2016
at 3:00 pm. For details
about the position and
application process,
visit: www.atn.org EOE

Sound Studies: The School of Arts, Media and
Engineering (ame.asu.edu) in the Herberger
Institute for Design and the Arts at Arizona
State University invites applicants for a full-
time tenure-track appointment at the assistant
professor level beginning Fall 2016. The suc-
cessful candidate will take a leadership role in
sound studies, sound art and design, and the
aural or acoustic dimension of experience in
contexts ranging from architecture, interior
design, health, games, performance, to cul-
ture and history. The candidate will contrib-
ute significantly to the development of the ed-
ucation and research mission of the School.
The appointee is expected to further existing
research connections between the School of
Arts, Media and Engineering and the Fulton

of Engineering in areas of common
interest related to the appointees interests
and strengths. The successful candidate is ex-
pected to be involved in the development and
teaching of undergraduate and graduate cur-
ricula in Digital Culture related to sound art,
sound studies, electronic music, experimental
musical technologies and practices, and relat-
ed courses. And the appointee will advance
AMESs connections to the public and private
sector. Application deadline is June 28, 2016.
For complete gualification/application infor-
mation, see: https:/artsmediaengineering.
asu.edu/about/employment. ASU conducts
pre-employment screening for all positions,
which includes a criminal background check,

Pharmacy (S-year progra
1soomptmmqum|p(myemm
2080 hour year) s also acceptabe; Ohio Phar-
macist License;

socnaled dsclplme with an emphasis on cMcJ
“Thy

candidate will primarily teach undergraduate
students and provide leadership for a growing
300 5 Aol

of work history, academic creden-
tials, licenses and certifications. Arizona State
University isa VEVRAA Federal Contractor
and an Equal Opportunity/Affirmative Ac-
tion Employer. All qualified applicants will be

ek

Tevel ob

ofa letter
and CV to: Attn: Dr. Julie Keanerly, Assistant
Director, Department of Pharmacy, The Ohio
State University, James Cancer Hospital, 460
W. 10th Avenue, Rm. C150C, Columbus, Ohio
43210. EOE/AA/M/F/ Vet Disability.

and
Priority will be given to candidates familiar
with service-learning pedagogy and who are
highly qualified to tezch community-engaged
courses. For additional information see https:/
jobs.hre pdx.edu/postings/18982

ChronicleVitae.com/jobs

without regard to race, color, sex,
religion, national origin, disability, protected
veteran status, or any other basis protected
by law. See ASU's complete non-discrimina-
tion statement at https/asu.edu/2ad/manuals/
acd/acd401.html. See ASUs Title IX policy at
https:/www.asu.edu/title]X/.
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