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northern £ 2z university Aberdeen, SD

President

The South Dakota Board of Regents invites nominations and expressions
of interest in the position of President of Northern State University, one of
six universities in an integrated system of higher education in South Dakota
governed by the Board. The Regents seek a visionary, collaborative, long-term
leader who can advance Northern’s significant achievements as a strong,
nurturing academic liberal arts university. The President serves as the chief
executive officer, responsible for the successful management of all facets of
the university.

Northern State University’s beautiful, tree-lined 75-acre campus, located in
Aberdeen, a thriving community of 27,000 on the South Dakota Plains, serves
approximately 3500, including 450 graduate and 200 international students.
Approximately 75 percent are from South Dakota with the remainder coming
from 42 different states and 42 foreign countries. The university supports 88
full-time and 44 part-time faculty and has an operating budget of approximately
$41,000,000 in fiscal year 2015.

Northern State University offers associate, baccalaureate, and graduate degrees
through the College of Arts and Sciences, the School of Business, the Millicent
Atkins School of Education, the School of Fine Arts, the University College,

and the Graduate School. NSU is the institutional home for the Center for
International Business, one of nine centers of excellence in the South Dakota
system of higher education. The university’s Center for E-learning, unique to
South Dakota and the Midwest, provides small, rural high school students across
South Dakota with high school coursework in areas of teacher scarcity; more
than 1,100 high school students are served daily by tele-video and on-line
instruction generated by E-learning faculty. The university is also home to the
NSU Rural Student Teacher Placement Program which places student teachers
in rural and isolated schools and assists with these schools’ employment needs.
In April 2015, the Confucius Institute (CI) at Northern State University was
opened which ties NSU to the University of Jinan and focuses on Chinese
language, culture, and business. The institute is funded and staffed by the
People’s Republic of China. The Cl at NSU is the only such center in the
Dakotas. Northern State University has one of the strongest community and
regional athletics fan bases in the country. The NSU men’s and women’s
basketball programs have led the nation in attendance for NCAA Division Il for an
unprecedented eight years running. NSU is home to 15 intercollegiate sports and
all compete in the northern Sun Intercollegiate Conference (NSIC). For additional
information, candidates are invited to visit www.northern.edu or www.sdbor.edu.

A completely expanded, remodeled, and rehabilitated Theatre and Fine Arts
building is nearing completion. A new residence hall has been designed and is
starting construction immediately. An additional 300 bed residence hall has
received initial approval by the Board including the appointment of a building
committee and is in the design phase. Furthermore, a Science and Math
building has received initial approval by the Board.

NSU is in a strong position to attract its next president after many years of
stable, successful leadership. The Board of Regents seeks a president who will
build on momentum, move forward with a number of active academic, and
campus construction initiatives, lead fund raising efforts, and continue to build
enrollment. NSU's next president will be a strong, visionary, entrepreneurial
leader with excellent financial management skills and external relationship
skills with the ability to identify new resources for the institution. An earned
doctorate or a combination of graduate degree and senior level experience that
would earn the respect of the academic community is required.

Review of credentials will begin immediately. For fullest consideration,
materials should be submitted by April 4, 2016. Applications should include:

a letter describing how the candidate’s interest and qualifications match

those described in the leadership profile; a current vitae or resume; and the
names and contact information for at least five references. Nominations,
applications and requests for the complete leadership profile should be sent to
Lucy A. Leske or Ann Yates, the Witt/Kieffer consultants supporting the search,
at NSUPres @uwittkieffer.com. Candidates may also contact Dr. Mike Rush,
Executive Director of the South Dakota Board of Regents at 605-773-3455.

All names will remain confidential except those of individuals invited for
campus interviews.

Northern State University is an Equal Employment Opportunity Employer and
encourages the nominations and candidacies of women and minorities.

WITT / KIEFFER

Sacred Heart
UNIVERSITY

Fairfield, Connecticut

Provost/Vice President
for Academic Affairs

acred Heart University (SHU) seeks an inspiring, visionary and transformational
leader to serve as Provost of a vibrant academic community that has
experienced extraordinary growth and success over the past several years.
Founded in 1963, SHU is a coeducational, independent, comprehensive institution
of higher learning rooted in the liberal arts and the Catholic intellectual tradition
(CIT). Since its inception, the University has grown from a small commuter campus
to a leading regional institution with an international presence. Today, SHU is the
second-largest Catholic university in New England. Inspired by the ecumenical
spirit of the Second Vatican Council, the University works to prepare its students to
live in and make their contributions to the human community. Recognized by the
Princeton Review in its guides Best 379 Colleges — 2015 Edition, “Best in the
Northeast” and Best 296 Business Schools — 2015 Edition and with a top-tier
ranking in U.S. News & World Report, SHU is considered an international leader
in Catholic higher education. This is an exceptional opportunity for a new provost
with a passion for academic excellence and entrepreneurial drive to guide an
institution’s continued growth and development and chart a defined course for the
coming era. Committed to the principles of personal attention and customized
learning for the individual student, Sacred Heart University’s academic programs
are designed to develop men and women knowledgeable of self, rooted in faith,
educated in mind and compassionate in heart.

In 2014, the University amended its undergraduate Core Curriculum, which includes
SHU’s academic signature, the Common Core: The Human Journey. This rigorous
curriculum immerses students in a coherent and integrated understanding of the
arts and sciences and the Catholic intellectual tradition and has been recognized

by the Association of American Colleges and Universities as a national model in
values education.

Sacred Heart University seeks in its next Provost a strong leader with an innovative,
entrepreneurial spirit, proven management skills, appreciation of assessment and
expertise in the strategic advancement of a mission-driven institution. A record of
successful fundraising is essential. Demonstrated success guiding a complex
organization through growth and change, and financial acumen are also required.
The candidate must be a leader who fully embraces the preservation, transmission
and development of the Catholic intellectual tradition and must be an articulate
spokesperson for the value of the liberal arts and SHU's distinct mission. The
candidate must be available and present for many student and faculty activities.
Living in close proximity to the University is essential so that presence is easily
attainable. An earned doctorate and an appreciation for scholarship are required.
The Provost must be able to articulate a clear vision for the University and foster a
collegial and collaborative ethos that capitalizes on the richness of the SHU
community and encourages a renewed commitment to academic excellence.

Sacred Heart University has retained the services of Witt/Kieffer to assist in this
critical effort. Inquiries, nominations, and applications are invited. Review of
applications will begin immediately and will continue until the position is filled. For
fullest consideration, applicant materials should be received by April 15, 2016.
Candidates should provide a curriculum vitae, a letter of application that addresses
the responsibilities and requirements described in the Leadership Profile, and the
names and contact information of five references. References will not be contacted
without prior knowledge and approval of candidates. These materials should be
sent electronically via e-mail to the Sacred Heart University’s consultants,

Sheila Murphy and Charlene Aguilar at ittki
The consultants can be reached by telephone at 630-575-6936.

Sacred Heart University is a comprehensive Catholic university and an AA/EOE employer.
Qualified members of underrepresented groups are encouraged to apply.

WITT / KIEFFER

race and U.S. politics, to be-
gin in August 2016. A Ph.D. in
political science by the time of
appointment is preferred, but
advanced doctoral candidates
will also be considered at the
rank of Lecturer. The teach-
ing load is two courses per se-
mester. Candidates who are |

able to incorporate matters of
race/ethnicity into an introduc-
tory survey course in U.S. pol-
itics will be especially desir-
able. The Department of Gov-
ernment welcomes applications
from individuals who will ex-
pand our perspective on the
world and who are committed

to a more inclusive and partici-
patory discipline. Applications
should be filed using the online
system at https://academicjob-
sonline.org/ajo/jobs/7085. Ap-
plications should include a cov-
er letter, CV, three letters of
recommendation, and evidence
of teaching experience, if avail-
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San Bernarding, CA

8N SAN BERNARDINO
ol Community CotLece DisTRiCT

San Bernardino Community College District is now accepting
applications for the following position:

College President — San Bernardino Valley College

The President is the Chief Administrative Officer of the college
and is in direct reporting relationship to the District Chancellor.
The President is responsible for administering and supervising the
total college program. Plans, organizes, coordinates, directs and
administers all departments, programs, activities, budgets and

personnel of an assigned college within San Bernardino Community Presidential searCh

College District; participates in the development, review and

implementation of District policies and procedures as they affect The Board of Trustees and the Chancellor of the San Mateo County Community
college activities; represents the college to the community; directs College District seek a College President to provide unifying and participatory
the development of quality educational programs; provides highly leadership for Cafiada College. The President must demonstrate an understanding
responsible and complex administrative support to the Chancellor. of, and a commitment to, the community college philosophy, academic excellence,
The search committee will review all applications meeting minimum and an inclusive and open leadership style that will continue the tradition of
qualifications and conduct individual interviews with those outstanding service to the communities served by Cafada College.

applicants deemed most qualified. All inquiries and applications will

be held in the strictest confidence by the search committee. The About Canada co||ege

new President will assume duties on or about July 1, 2016. For

questions or inquiries please contact Deneatrice Lewis at (309) Canada College opened in 1968 and is located in the Pacific coast foothills
382-4014 or dlewis@sbccd.edu overlooking the San Francisco Bay Peninsula along the Silicon Valley corridor.
San Bernardino Community College District is an equal opportunity One of the most convenient and beautiful suburban campuses, Cafiada College
employer. We encourage applications from a diverse pool of offers many academic and career choices in a friendly and caring environment. In
candidates. For more information and to apply, visit: addition to our main 112-acre campus, day, evening and weekend students are
http://apptrkr.com/747558 also served at several off-campus sites throughout San Mateo County.

SBCCH is an equal opportunity empioyer and is committed to an active non- : rai /M

Drive, Innovation, Community.

For more information, or to apply for
the position, please visit out website.

St. Georgéé University

PROVOST

Since its founding in 1976, St. George's University has evolved into a top center of international education, q "‘ ’ e l’}‘
drawing students and faculty from 140 countries to the island of Grenada in the West Indies. The University, - ANA0E LOHCEE
origina%ly founded as an independent School of Medicine, now boasts 48 dynamic academic degree hﬁp'/ / apptrkrﬁoml 7641 Gn ST RS R
programs, including an American Veterinary Medical Association Council on Education (AVMA COE)-
accredited Doctor of Veterinary Medicine (DVM) program. In addition, the University offers stand-alone
and dual-degree graduate programs that include a Master of Business Administration (MBA) and a Council
on Education for Public Health (CEPH)-accredited Master of Public Health (MPH) program. Students
attending St. George's enjoy the benefits of a thriving multicultural environment on the 45-acre True
Blue campus, offering the amenities and technologically advanced facilities of a world-class educational
institution.

The University is seeking a Provost to serve as the institution’s chief academic officer and senior leader in
residence on Grenada. Reporting to Dr. G. Richard Olds, the President and Chief Executive Officer of St.
George's University, the Provost plays a critical role in determining and executing the institution’s academic
vision and priorities. The Provost will oversee all elements of the University's academic enterprise; the
Grenada-based deans of the University report to the Provost and he/she will be responsible for building on
the existing success of St. George's programs.

Top candidates for Provost will possess excellent academic and administrative leadership experience and
superb ¢ ications and interp | skills. Applicants must possess a terminal degree and have
attained tenure as full professor at a well-regarded higher education institution.

The University is being assisted in this process by Spencer Stuart. To contact us, please send a2 CV and cover
letter indicaling interest to the confidential email box SGUProvost@spencerstuart.com.

St. George’s University is an equal opportunity employer and strongly encourages individuals of all backgrounds
and cultures to consider this position. The University's commitment to inclusivity encompasses, but is not limited
to, diversity in nationality, ethnicity, race, religion, gender, sexual orientation, age and disability.

able. Georgetown University is | candidates are encouraged to | national origin, marital status,
an Equal Opportunity, Affir- | apply and will receive consid- | veteran status, disability or oth-
mative Action Employer fully | eration for employment with- | er categories protected by law.
dedicated to achieving a diverse | out regard to race, gender, sex- | Please email all inquiries to the
faculty and staff. All qualified | ual orientation, age, religion, | chair of the search committee,

ChronicleVitae.com/jobs
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The Board of Trustees of Yeshiva University invites nominations and
applications of qualified individuals to succeed Richard Joel, President of
“Yeshiva University, and of its affiliate, Rabbi Isaac Elchanan Theological
Seminary. After 14 years of successful leadership, Joel has announced
plans to retire at a date concurrent with a new appointment.

Regularly ranking in the U.S. News & World Report’ top 50 national
research universities, Yeshiva University has been transforming lives for
more than a century. Nowhere but at Yeshiva can students have a personal,
small college experience at its men's and women's undergraduate schools,
while benefiting from the academic rigor of a top ranked research
university, which includes the Rabbi Isaac Elchanan Theological
Seminary, and graduate programs in Law, Psychology, Social Work,
Jewish Education and .H’ inistration, Jewish Studies, Economics,
Business and Medicine. Since its inception, Yeshiva has been dedicated
to melding the ancient traditions of Jewish law and life with the heritage
of Western civilization at its undergraduate colleges and schools of Jewish
studies. In 2015, Yeshiva announced it would enter into a formal
relationship with Montefiore Medical Center to form a joint venture, The
Albert Einstein College of Medicine, where Montefiore would assume
operational authority for Einstein while Yeshiva would continue its
awarding of degrees and its academic oversight.

Of the 3,000 plus colleges and universities in the United States, only one
- Yeshiva University - is both a preeminent university and the leading
center for Jewish studies in North America. As a research university,
Yeshiva strives for excellence and diversity in the pursuit of the liberal arts
and sciences and professional education. As a center for Jewish studies,
Yeshiva is committed to a love of learning for its own sake and to the
creative flourishing of an ed c ity. The University’s mission
expresses its confidence that the best of the heritage of contemporary
civilization — in its scientific, humanistic and artistic manifestations - is
in harmony with the traditions of Jewish law, philosophy and life that
have sustained the Jewish people for more than 3,500 years.

From its beginnings as a seminary in 1886, Yeshiva has evolved into a
multifaceted center for teaching and research with facilities on four New
York City campuses and one campus in Jerusalem. The University and its
affiliates comprise some 17 graduate, graduate and post-grad
schools and divisions, including the highly respected Benjamin N.
Cardozo School of Law, and the outstanding Rabbi Isaac Elchanan
Theological Seminary. The University enrolls nearly 7,000 students,
including those studying in the State of Israel. Yeshiva University has an
endowment in excess of $600 million.

The University seeks as its new President a person of high intellectual
distinction with proven qualities of leadership, a devotion to excellence in
education and research, a dedication to the ideals, values and mission of
this distinctive University, and the capacity to guide a complex institution
in the 21st century.
A PhD or equivalent terminal degree is preferred. The successful
candidate will have a strong administrative record at a major institution,
preferably of higher education, with strong financial leadership skills and
an aptitude and zeal for fundraising. The candidate should have

ience sufficient to warrant the respect and complete confidence of

Danville Area
Community College
Presidential Search

Danville Area Community College (DACC), an Achieving
the Dream Leader College, is a recognized state and regional
leader in providing higher education, customized training,
and workforce and economic development opportunities
for youth and adults in East Central Illinois. DACC's service
area encompasses high school districts in five counties
and serves an estimated population of 89,000. DACC’s
main campus is located on an attractive, historic 75-acre
campus at the east edge of Danville, Illinois, and is in close
proximity to Indianapolis, Chicago, and St. Louis. DACC
seeks an individual who will continue to energetically
pursue alignment with its Mission, Vision, and Core
Values to foster fiscal responsibility, encourage diversity,
and inspire student success and completion. The successful
candidate will possess communication skills necessary
to preserve and enhance partnerships with local industry
and the surrounding K-12 districts. The new leader must
possess not only the skill to maintain existing relationships,
but the talent to forge new ones.

The Board of Trustees of Danville Area Community College
invites nominations and applications for the position of
President of Danville Area Community College.

DACC is an equal opportunity/affirmative action employer.

Target Date: May 3, 2016

For confidential inquiries and nominations
please contact:

Patricia Keir, Ed.D.
pkeir563@msn.com | 630.888.8841
Narcisa Polonio, Ed.D.
narcisa_polonio@acct.org | 202.276.1983

For more information & to apply:
http://www.acctsearches.org

To apply, please submit: a let- | or potential to develop an inde-

the academic community.

N ol o

Iy and

P

of p
until a new President is selected, should be forwarded in confidence to:

Stephen J. Trachten|
Consultant, Global Education Practice
Email. 1 h@ornail

| interest, which will be accepted

com

Y

Yeshiva Uni

Kenneth L. Kring
Co-Managing Director, Global Education Practice
Email: ken.kring@kornferry.

.com

Prof. Michele Swers, mis47@
georgetown.edu. For full con-
sideration, applications should
aim to arrive before March
15, 2016, but review of candi-
dates will begin immediately
and continue until the position
is filled. Georgetown Univer-
sity is an Equal Opportunity,
Affirmative Action employer
fully dedicated to achieving a
diverse faculty and staff. All
qualified candidates are en-
couraged to apply and will re-
ceive consideration for employ-
ment without regard to race,
sex, sexual orientation, age, re-
ligion, national origin, marital
status, veteran status, disabili-
ty or other categories protect-
ed by law.

Theology: The Department of
Theology at Franciscan Uni-
versity of Steubenville (FUS)
invites applications for a full
time, non-tenure track one-

ity is an Equal Opp

ity Employer.

year renewable position to be-
gin August 2016. FUS is an ac-
ademically excellent and pas-
sionately Catholic university
in the Franciscan tradition,
located 24 miles west of Pitts-
burgh International Airport.
The successful candidate will
teach online in catechetics and
must possess an appropriate
terminal degree at the time of
employment. Preference will
be given to candidates will-
ing to relocate to Steuben-
ville OH and teach some res-
idential courses. Candidates
should possess significant and
broad catechetical experience,
be committed to excellence
in teaching, scholarship, and
service, and support the mis-
sion of the university. Compe-
tence is necessary in Catholic
theology, Catholic doctrine,
and catechetical methodolo-
gy that serves the effective de-
livery of the Deposit of Faith.

ter of application; curricu-
lum vitae; evidence of under-
graduate teaching effective-
ness (including evaluations); a
statement of teaching philos-
ophy; a statement on the mis-
sion of the Franciscan Univer-
sity of Steubenville; three let-
ters of reference; and official
transcripts. All materials must
be submitted electronically to
Prof. Bob Rice, Chair, Cat-
echetics Search Committee, via
bbrehm@franciscan.edu. Re-
view of completed applications
will begin on April 15th, 2016
and continue until the position
is filled. For additional infor-
mation, http://www.franciscan.
edu/EmploymentListings/.

Veterinary Medicine: Assis-
tant / Associate / Full Profes-
sor of Clinical Small Animal
Orthopedic Surgery. Veteri-
narian with advanced training
in small animal orthopedic sur-
gery. Board certification in the
American College of Veteri-
nary Surgeons, or completion
of an approved residency of
the American College of Vet-
erinary Surgeons by August 1,
2016 is required. Clinical expe-
rience and documented compe-
tence in small animal surgery
is required. Demonstrated ap-
titude/experience in teaching,
particularly clinical instruc-
tion is required. Documented
record of creative scholarship

pendent clinical research pro-
gram in small animal ortho-
pedic surgery is required. Re-
search interests and expertise
that complement those of the
current faculty preferred. Must
possess excellent interpersonal
and communication skills and
a demonstrated ability to work
with others in a collegial team
atmosphere. This position has
a 70% clinical commitment;
the majority of this time will be
spent in the Small Anirhal Or-
thopedic Surgery Service of the
Veterinary Medicine Teaching
Hospital (VMTH). A complete
position description is avail-
able on-line at: http://www.
vetmed.ucdavis.edu/vsr/news_
events/employment.cfm. To be-
gin the application process, in-
terested applicants should reg-
ister online at https://recruit.
ucdavis.edu/apply/JPF00857
and submit the following mate-
rials: 1) a letter of intent out-
lining special interest in the
position, overall related qual-
ifications, experience and ca-
reer goals; 2) curriculum vitae;
and 3) the names and addresses
of four professional referenc-
es. To receive fullest consid-
eration, applications must be
submitted by March 24, 2016.
Position is opened until filled.
The University of California
is an AA/EOE. UC Davis is a
smoke- and tobacco-free cam-
pus effective January 1, 2014.

ChronicleVitae.com/jobs

SB
CC

Invites Applications for the position of:
SUPERINTENDENT / PRESIDENT

The Superintendent / President is responsible for all SBCC operations and
assures that SBCC is administered in accordance with policies established
by the Board of Trustees. The Superintendent / President is responsible
for improving the quality of life and the economic well being of the diverse
residents and communities in the SBCC service area by providing access
to a quality learning environment and fostering high levels of success for
all students.

APPLICATION PROCEDURES
All inquiries, nominations, and applications will be held in the
strictest confidence.

Nominations and applications will be accepted until the position is
filled. To be included in the first screening of applications, submit
all application materials online by 5 p.m. on March 16, 2016 to
http://apptrkr.com/745556

¥ SANTA BARBARA CITY COLLEGE

account today
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$0|Southern OREGON
U/ UNIVERSITY

PRESIDENT

Southern Oregon University is conducting a global search for its next
President. The Search Committee invites letters of nomination, applications
(letter of interest, full resume/CV, and contact information of at least five
references), or expressions of interest to be submitted to the search firm
assisting SOU. Review of materials will begin immediately and continue
until the appointment is made. It is preferred, however, that all nominations
and applications be submitted prior to April 15, 2016. For a complete
position description, please visit the Current Opportunities page at
www.parkersearch.com.

Laurie C. Wilder, President
Porsha L. Williams, Vice President
pwilliams@parkersearch.com || eraines@parkersearch.com
Phone: 770-804-1996 ext: 117 Fax: 770-804-1917

Southern Oregon University does not discriminate on the basis of race,
color, national origin, sex, age, disability, creed, religion, sexual
orientation, or veteran status in admission and access to, and treatment and
employment in, its educational programs and activities. The University
takes affirmative action to increase ethnic, cultural, and gender diversity;
to employ qualified disabled individuals; and to provide equal opportunity
to all students and employees. SOU is an equal access AA/JEOE committed
to achieving a diverse and inclusive workforce.

3 PA RKER Five Concourse Parkway | Suite 2000 | Atianta, GA30328  pummumll |
770.804.1996 | parkerssarch.com ;

VICE CHANCELLOR
FOR
COMMUNICATIONS
AND MARKETING

IVERSI

DENVER

The University of Denver invites applications and nominations for the position of Vice
Chancellor for Communications and Marketing.

The University of Denver is an independent, doctoral granting research university. US News & World
Report lists the University of Denver among the nation’s top 100 universities. DU is classified as a
research university with high research activity by The Camegie Foundation.

The University enrolls about 11.800 students from all regions of the United States and 76 other
countries in its distinguished undergraduate liberal arts and sciences, graduate and professional
programs. The University’s academic programs are organized into eight diverse schools and colleges.
Each program features cutting-edge curricula, professor-led courses, and access to the latest tools and
technology. The 11:1 student-to-faculty ratio and small classes allow personalized instruction as well
as diverse opportunities for research, exploration, and critical thinking. There are 696 full-time
appointed faculty members of which 90 percent have earned the highest degree in their fields.

The Division of Communications and Marketing (currently called Marketing and Communications) 1)
supports the academic mission of the University by partnering with units across campus to craft
communications that support enrollment and advancement efforts and engage students, faculty, staff and
alumni; 2) develops a narrative that captures the robust intellectual community and its contributions—
internally and externally—in a transparent and collaborative manner; 3) discovers, creates and shares
newsworthy and engaging stories about the people of DU, for the purpose of advancing the University’s
strategies and demonstrating its contributions to the community and society: and 4) facilitates stakeholder
engagement and fosters a robust and diverse educational community that empowers intellectual,
emotional and spiritual growth and makes our region and the world a better place.

We seek a collaborative and visionary leader with a record of success in developing and implementing
multifaceted communications and marketing efforts that position and elevate the perception of an
entire institution, brand, or company with multiple audiences. The Vice Chancellor will serve as the
lead curator of the University’s stories distilling and retelling these stories in support of the DU
narrative. Experience in higher education is preferred, though not
required. Bachelor’s degree required; advanced degree is preferred.
For best consideration, please send all confidential nominations,
inquiries and expressions of interest by April 1, 2016 to:

Susan VanGilder, Partner

Beth McCarthy, Associate

Storbeck/Pimentel & Associates, LP

DUC icati beckpi l.com
The University of Denver is committed to enhancing the diversity of its faculty and

staff and encourages applications from women, minorities, members of the
LBGT community, people with disabilities and veterans. The University is an equal
opportunitylaffirmative action employer. The University’s diversity statement can
be found at www.du.edulchancellor/vision/diversitystatement.html.

INDEX OF POSITIONS AVAILABLE IN BOXED ADS

Academic administration A41

Academic advising/academic support svcs.
A40, A43

Admission/enrollment/retention/registrar
A42

Career services A43

Chancellors/presidents A48, A49, A50,
A51

Chemistry/biochemistry A38

Chief academic officers/vice presidents

A40
| Chief student affairs officers/VP’s A42
Computer sciences/technology A39

Curriculum and instructional

development A40, A4l

" Dean 'A43; Ad5, Ad6, A47

Dentistry A39, A40

Development/advancement A45

Engineering A39, A47

Faculty affairs A41

Financial aid A42

History A38

Management A44

Medicine A40, A46

Nursing A40

Other academic affairs A40, A41, A48

Other business/administrative affairs
A44, A45

Other business/management A44

Other education A38, A39, A40

Other executive positions A48, A49, A50,

A51

Other health/medicine A40, A46

Other humanities A38

Other professional fields A39, A45

Other sciences/technology A38, A39, A45

Other social/behavioral sciences A39

Other student affairs A40, A42, A44,
Ad6

Principals/headmasters A50

Provosts A48, A49

Psychology A38

Public relations/marketing (campus)
Ad4, A51

Research administration A41

Superintendents/commissioners A50

Surgery A40

ChronicleVitae.com/jobs
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PRESIDENT

The Board of Regents of Texas Southern University (TSU), Houston, Texas, invites applications
and nominations for the position of President.

Texas Southern University, one of the nation’s largest HBCUs (Historically Black Colleges and
Universities), is a comprehensive metropolitan university that possesses an impressive array of
educational programs, a diverse facutty, 80-plus student organizations, and a distinguished
alumni network. Nestled upon a sprawling 150-acre campus, TSU provides a first class
educational experience, offering over 120 baccalaureate, masters and doctoral degree programs
in nine schools and colleges. The University has assets exceeding $250 million and currently has
almost 9,000 students enrolled. TSU provides academic and research programs that address
critical urban issues and prepare an ethnically diverse student population to become a force for
positive change in a global society. TSU is the leading producer of college degrees to African
Americans and Hispanics in Texas and ranks 4th in the United States in doctoral and professional
degrees conferred to African Americans.

TSU seeks a leader with an exemplary record of professional achievement and demonstrated
leadership of a complex, multi-layered organization within higher education, government,
research, philanthropic, business, and/or service environments serving multiple diverse
constituencies. The next president will help shape the vision of what TSU can be and will possess
the drive, energy and commitment to move TSU to higher levels of academic achievement and
operational excellence. The President will be an effective and politically astute communicator and
team player who values staff and faculty and the critical role they play in the lives of students.

To qualify for this position, candidates must possess demonstrated experience running an
organization with 1,200 or more employees and budgets in excess of $100 million. A
distinguished record of senior leadership experience and professional achievement in higher
education, or equivalent level of functional responsibility in a related setting such as business,
government, philanthropy or nonprofit enterprises, is essential. A strong academic background,
to include a doctoral degree, is preferred. Candidates must possess a significant level of financial
and operational acumen and demonstrate the ability to set strategic priorities and make difficult
decisions.

The TSU Board of Regents has retained the services of Diversified Search as consultants to the
search committee. Interested parties are encouraged to submit materials (including a cover
letter, resume or curriculum vitae, and the names and contact information of at least five
professional references) by April 8, 2016 to TSUPresident@divsearch.com.

Charles E. Taylor, Ph.D., Managing Director, Cleveland Office
Euris E. Belle, Managing Director, Atlanta Office
Diversified Search

;# DiversifiedSearch
www.divsearch.com

Texas Southern University is an equal opportunity employer and does not discriminate in
employment or in the provision of services on the basis of race, color, religion, national origin, sex,
sexual orientation, gender identity, age, or disability.

The National Science Foundation is initiating national searches for three senior management positions: Assistant Director
for Mathematical and Physical Sciences (MPS), Assistant Director for Geosciences (GEO), and Assistant Director
for Engineering (ENG). Each Assistant Director (AD) leads a research directorate responsible for developing and
administering the Foundation’s research and education portfolio in their specific fields. ‘These senior managers will also
work together, and with other NSF colleagues, to advance the agency’s goals, including interdisciplinary research and
education initiatives.

We seek your help in identifying candidates with the following qualifications: outstanding leadership; 2 deep sense of |
scholarship; a grasp of the issues facing the respective disciplines in the areas of research, education, and innovation; and |
the ability to serve effectively as a key member of the NSF team. Rec d
sector — academic, industry, or government — are welcome. The National Science Foundation is an equal opportunity
employer committed o employing a highly qualified stafl that rellects the diversity of our nation.

s of individuals from any

Nominees and applicants for each post will be evaluated by a separate search advisory committee, composed of highly
respected and accomplished members of the research and education communities.

A complete information package for each position, including a summary of each directorate’s activities, the responsibilities |
of the AD post, and the search criteria, is available at the links below. Please send your recommendations or applications,
along with any supporting information, to the e-mail addresses shown for each position.

Mathematical and Physical Sciences:

http:, .nsf.g 'mps-160307/nsf_ad_mps_search_letter.jsp H
Search Advisory C Chair: Dr. Saul Perl, , Franklin W. and Karen Weber Dabby Professor, |
University of California, Berkeley

Nominations sent to mpssrch@nsf.gov

Nominations received by May 13, 2016

Geosciences: http://www.nsf.gov/od/searches/geo-160307/nsf_ad_geo_search_letter.jsp
Search Advisory Committee Chair: Dr. Ralph Cicerone, President, National Academy of Sciences
Nominations sent to geosrch@nsf.gov

Nominations received by May 20, 2016

Engineering: http://www.nsf.gov/od/searches/eng-160307/nsf_ad_eng_search_letter.jsp

Search Advisory Committee Chair: Dr. C. Daniel Mote, President, National Academy of Engineering
Nominations sent to engsrch@nsf.gov

Nominations received by May 27, 2016

Recommendations and applications may also be sent by postal mail to National Science Foundation, Office of the Director, |
Suite 1205, 4201 Wilson Boulevard, Arlington, VA 22230.

PRESIDENT
Rhode Island College

The Rhode Island Council on Postsecondary Education invites applications and nominations for
the position of President of Rhode Island College. The president is the chief executive officer of the
college and reports to the Rhode Island Council on Postsecondary Education, one of two councils
that comprise the Rhode Island Board of Education.

The College

Rhode Island College is a nationally accredited and comprehensive undergraduate and graduate
degree granting institution founded in 1854 as a teacher's college. It is the state’s first public
institution of higher education. The College now offers 90 undergraduate majors and programs, 42
masters degree and two doctoral degree programs in five schools.

The school’s mission is to offer accessible higher education of the finest quality to traditional and
non-traditional students from around the state and the region. The College offers a wide variety of
liberal arts, science and professional programs in which dedicated faculty work with students to
achieve the promise of higher education: an open and inquiring mind.

Rhode Island College is accredited by the New England Association of Schools and Colleges and
has also received accreditation for specific programs from the following agencies: Council on
Social Work Education, National Association of Schools of Art and Design, National Association of
Schools of Music, National Association of State Directors of Teacher Education and Certification,
National Council for Accreditation of Teacher Education and the Commission on Collegiate Nursing
Education. For more information on the college, visit https://www.ric.edu/.

Summary of the Role

The Council for Postsecondary Education seeks a visionary leader to further enhance and develop
its mission. The successful candidate must have an earned Doctorate from an accredited institution
and will have prior leadership experience in a public education institution.

Chief among the responsibilities of the president is to lead the institution in advancing students
toward attainment of their educational and career goals by effectively marshaling instructional and
support resources to improve student outcomes. He or she will promote and ensure a commitment
to diversity of faculty, staff and students and to cultural proficiency.

The President will be an innovator and work with the campus community and public- and private-
sector partners to design new and better ways to support the college’s mission, vision and values.
The president will lead the development and implementation of specific innovative programs to
address access, affordability, diversity, service and scholarship.

Application Process
Candidates should submit a letter of application, a résumé or curriculum vitae, and the names,
contact information and context for the professional relationship for three current professional
references. Initial review of applications will begin April 1, 2016. Applications will be accepted
until the position is filled. All correspondence should be addressed to:
RIC President Search Committee
c/o Ligature Partners, Inc.
60 Ship Street, Providence, RI 02903
e-mail: info@ligaturepartners.com

The Rhode Island Council for Postsecondary Education is an Affirmative Action/Equal Opportunity Employer.
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UNIVERSITY

OF HARTFORD PRESIDENT

Tarrant County
SUCCESS WITHIN REACH.

The University of Hartford (UHart) invites nominations and applications for the position of president.

The University of Hartford provides a distinctive educational experience across seven schools and
colleges for one of the most diverse student bodies in New England. UHart’s faculty are attracted by
the opportunity to mentor, challenge, and support students as they pursue degrees in more than 100
programs in the arts, humanities, science, business, engineering and technology, education, and health
professions. Chartered in 1957, today’s UHart has more than 5,200 undergraduate and nearly 1,700
graduate students from 46 states and 61 countries, as well as 82,000 alumni living worldwide.

The University of Hartford is composed of the following schools and colleges: Bamey School of
Business; College of Arts and Sciences; College of Education, Nursing and Health Professions: College
of Engineering, Technology, and Architecture; Hartford Art School; The Hartt School; and Hillyer
College.

Alumni include individuals of distinction in a variety of professions. Among them are successful
business entrepreneurs, award-winning teachers and nurses, engineers who make groundbreaking
discoveries, Broadway and film actors, internationally known artists and musicians, professional all-
star athletes, and doctors who are leaders in their fields.

campuses.

Centrally located in Connecticut, UHart proudly sits on a 350-acre main campus that includes parts of
Hartford, West Hartford, and Bloomfield, Connecticut. It provides a beautifully landscaped vista with
grassy expanses and wooded areas with a branch of the Park River winding through it. Building on its
bucolic setting and relatively small size, UHart offers a dynamic student experience charged with
diversity in its programs, activities, and student body. Dedicated to leamning, personal growth,
knowledge creation, and the betterment of society, the University engages students in acquiring the
knowledge, skills, and values necessary to thrive in and contribute to a pluralistic, complex world.

Leveraging the success of UHart’s fifth president, Walter Harrison, who is retiring after nearly two
decades at the University, the next president will have the opportunity to extend the vision and
momentum set forth in a campus-wide strategic planning initiative now in its third year. The next
president must be passionate about the mission of UHart and demonstrate deep commitment to being
a vital member of its community. Lead candidates will possess a track record of exceptional leadership
and the ability to develop and maintain strong relationships.

For best consideration, please send all nominations, inquiries, and
expressions of interest in confidence and electronically to:

Shelly Weiss Storbeck, Managing Partner

Julia Patton, Senior Associate
UHartfordPresident@storbeckpimentel.com

For more information, please visit the University of Hartford’s home
page at www.hartford.edu.

The University of Hartford is an open and welcoming community, which values diversity in all its
forms. In addition, the University aspires to have its faculty and staff reflect the rich diversity of its
student body and the Hartford region. Candidates committed to working with diverse populations

TCC is the 3rd largest higher education institution in Texas, serving
more than 100,000 students per year throughout six Tarrant County
Located in the Dallas-Fort Worth Metroplex, TCC is a
high-growth institution with no capital debt and a strong commitment
to excellence and quality in all programs and services.

The Board of Trustees will manage the search and selection of a visionary
leader to motivate and support faculty and staff in the advancement of
strategic planning, student success and partnerships with the public,
business and industrial sectors throughout Tarrant County.

Gold Hill Associates has been engaged by the governing board to assist in
finding the next Chancellor. Gold Hill will receive applications and
nominations through April 22.

The Position Profile outlines requirements and desired characteristics,
as well as application submission guidelines. These are available at
tced.edu/ChancellorSearch and questions may be directed to
Dr. Stephen Kinslow, stephen@goldhillassociates, 512-971-1417.

TCC is an Equal Opportunity Institution/Equal Access to persons with disabilities.

and conversant in multicultural issues are encouraged to apply.
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the park-like Evergreen Valley College located in southeast San
Jose at the foot of the Diablo Mountain range, which opened in 1975.
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