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St. Bonaventure, NY

ST. BONAVENTURE
UNRIVERS Y

President

St. Bonaventure University invites nominations of, referrals to, and candidacies from
outstanding leaders to serve as its 21st President.

Founded by Franciscan friars in 1858, St. Bonaventure enjoys an outstanding reputation
as a leading liberal arts-based university in the region, with strong business, science,
journalism and education programs. Benefiting from the exposure generated by its
participation in NCAA Division | athletics, St. Bonaventure has a national reputation for
the excellence of its academic programs, its commitment to its students, and the
passionate advocacy of its 29,000 alumni. Its approximately 2,000 students - 1,700 of
them undergraduates — work closely with faculty in small classes and develop
exceptional intellectual and leadership skills, informed by and engaged with the
Franciscan friars who remain present on and involved with the campus. The University
enjoys excellent town-gown relationships, and its 500-acre jewel of a campus is a key
resource to the Olean, NY community that it calls home.

St. Bonaventure University has been led for the past 12 years by the renowned scholar
Sister Margaret Carney, OSF, STD, who will retire in July of 2016 with the title of
President Emeritus. An interim President has been named to serve during the search for
the University's 21st President.

As the University adopts a bold and visionary strategic plan (as the result of a highly
inclusive, comprehensive planning process), it seeks a president with strong
interpersonal communication skills and a successful track record as a leader and
manager of institutional change. St. Bonaventure seeks a president who is able to
engage, represent and champion the values and activities that flow from the Catholic
and Franciscan traditions that are at the heart of the University’s mission. Likewise,
while successful leadership experience in higher education is preferred, analogous
experience outside higher education will be considered; the ideal candidate will possess
an earned terminal degree in his or her discipline and a deep, personal resonance with
excellence in scholarship and teaching. Of critical necessity is a thorough understanding
of current trends in the evolving higher education marketplace accompanied by a vision
for how institutions like St. Bonaventure can adapt to and thrive in this new environment.
Increasing enroliment is a priority. Superior knowledge and a personal track record of
successful engagement with the business and financial operations of higher education
(or equivalent) are absolutely required, and a track record as a successful fundraiser is
also critically important.

St. Bonaventure’s President will lead the institution boldly and confidently into a future
informed by its Franciscan roots, values and mission, securing its place and its operations
in the emerging 21st Century marketplace. Leaders aspiring to make such a personal,
historical contribution are encouraged to express a candidacy.

Confidential inquiries, nominations, and applications are invited. Review of applications
will continue until the position is filled. Candidates should provide a resume or CV, letter
of application that addresses the responsibilities and requirements described in the
leadership profile, and the names and contact information of five references. References
will not be contacted without prior knowledge and approval of candidates. These
materials should be sent electronically via email to St. Bonaventure University’s
consultants Dennis M. Barden and Ann A. Yates at SBUPresident@uwittkieffer.com.

Material that must be mailed may be sent to:

President
St. Bonaventure University
C/O WITT/KIEFFER
Attention: Ann Yates and Dennis M. Barden
2015 Spring Road, Suite 510
Oak Brook, lllinois 60523

St. Bonaventure University is an Equal Opportunity Employer, committed
to fostering diversity in its faculty, staff, and student body, and strongly
encourages applications from the entire spectrum of a diverse community.
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Los Angeles, CA

Dean of the College and
Vice President for Academic Affairs

ccidental College invites applications and nominations for the position of Dean of the
College and Vice President for Academic Affairs (Dean/VPAA). The Dean/VPAA is the
chief academic officer, reports directly to the President, and serves on the President’s College
Leadership Team. As such, the Dean/VPAA participates in all aspects of institution-wide
planning, program and policy review; provides strategic vision and operational leadership to
all aspects of the academic programs; and encourage opportunities for distinctive
programmatic synergy in support of the academic mission of the College.

The successful candidate will have a distinguished record in teaching, scholarship, and
administrative leadership as well as a deep understanding of the transformative power of a
liberal arts education. Significant research, influential publications, and administrative ability
and effectiveness are key qualifications. To be considered, candidates must have an earned
doctorate to merit academic appointment at the rank of Professor with tenure in one of
Occidental College’s academic departments. As the chief academic officer, the new
Dean/VPAA will provide critical guidance during an important period of institutional growth
and transition that offers opportunities to enhance and implement a strategic and academic
planning process; recruit, retain, and support outstanding faculty; reorganize and build a
strong administrative team; and articulate and advance the college mission anchored by the
four cornerstones of excellence, equity, community, and service. Unwavering commitments
to campus-wide diversity, inclusive excellence, and shared governance are essential.

Founded in 1887, Occidental is a small, highly selective and diverse liberal arts college in
Eagle Rock, a creative and vibrant neighborhood in northeast Los Angeles. The distinctive
interdisciplinary and multicultural focus of the College's academic program, which includes
32 majors and a breadth of innovative minors and co-curricular programs, seeks to foster
both the fulfiliment of individual aspirations and a deeply rooted commitment to the public
good. The College is distinguished by the faculty’s excellence in teaching and research,
undergraduate research, institutional partnerships, and community engagement both locally
and globally. One of the original campuses where Upward Bound got its start and home of
one of the first West Coast chapters of Phi Beta Kappa, Occidental College boasts a firmly
rooted tradition of integrated academic achievement and dedicated community service.
Today, the Chronicle of Higher Education ranks Occidental as one of the country’s top
producers of student Fulbright awards, and recently the College was recognized by the
President’s Higher Education Community Service Honor Roll, Project Pericles, and the
Camegie Foundation for its distinct promotion of civic engagement in higher education.

Deep collaborative partnerships with local institutions such as Caltech and NASA's Jet
Propulsion Laboratory, the Huntington Library, the Autry Museum of the American West,

and Art Center College of Design provide faculty and students with incomparable research
opportunities. The small size of the campus, yet wide access to the resources of Los Angeles
and the world, make Occidental College intimate in scale but infinite in scope.

Inquiries, nominations, and applications are invited. Review of applications will begin
immediately and will continue until the position is filled. For fullest consideration, applicant
materials should be received by September 1, 2016. Candidates should provide a curriculum
vitae or resume, a letter of application that addresses the responsibilities and requirements
described in the Leadership Profile, and the names and contact information of five references.
These materials should be sent via e-mail to the Search Committee’s consultants Oliver B.
Tomlin Il and Jennifer G. Bauer at OXYDeanVPAA @wittkieffer.com. The consultants can be
reached by phone through the office of Angela Bettis at (301) 654-5070.

Occidental College is an Equal Opportunity Employer and does not discriminate against
employees or applicants because of racs, religious creed, color, national origin, ancestry,
physical disability, mental disability, medical condition, genetic information, marital status,

sex, gender, gender identity, gender expression, age, or sexual orientation or
any other characteristic protected by State or Federal Law.
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Orono, Maine 04469-5723 (Jason.har-
kins@umit.maine.edu). Incomplete ap-
plications cannot be considered. Ap-
propriate background checks will be re-
quired. Review will begin immediately
and continue until the position is filled.
The University of Maine is an Equal
Employment Opportunity/Affirmative
Action Employer. All qualified appli-
cants will receive consideration for em-
ployment without regard to race, color,
religion, sex, national origin, sexual ori-
entation, age, disability, protected vet-
eran status, or any other characteristic
protected by law

Management: The Management Depart-
ment at Niagara University invites ap-
plications for a full time, tenure-track
faculty position at the Assistant Profes-
sor rank, beginning in September 2017.

Job Requirements: The successful can-
didate will have a Ph.D. in Management
or equivalent degree. The ideal cany
date will have a background or special-
ty in Strategic Management. Supporting
areas of MIS, OB and/or HR are also
valuable. A proven ability to teach in an
on-line format is also necessary. Can-
didates should demonstrate success or
the potential for excellence in teaching.
scholarship, and service. ABDs will be
considered for tenure-track position but
PhD must be conferred by 9/15/2018 for
continuing employment. Salary and ben-
efits are AACSB competitive (3/3 teach-
ing load and travel/faculty development
support). About the Coliege: Home to
650 undergraduate and 250 graduate
business students, the College of Busi-
ness Administration has long-standing
AACSB accreditation. Its MBA pro-

gram was recently named in the Top Ti-
erin North America and global best 150
by CEO magazine. This combination of
outstanding quality and small size fos-
ters close student-faculty relationships
permeating all aspects of instruction,
, and service. About the insti-
iagara University was founded
in 1856 by the Catholic Vincentian Fa-
thers, whose mission emphasizes practi-
cal training and excellence in service of
society. NUs traditional stone buildi

of students and faculty. Niagara Falls
also boasts an affordable cost of living
almost 20% below the national aver-
age. Niagara University is an AA/EOE
employer. How to apply: We will be in-
terviewing at the Academy of Manage-
ment annual meetings. Along with the
online application, https:/jobs.niagara.
edu/JobPosting.aspx?JPID=1974, can-
didates will be asked to also provide
letter of interest and curriculum vitae.

didates will also be asked to provide

and leafy green campus sit on Montea-
gle Ridge, overlooking the Niagara Riv-
er Gorge just three miles north of the
majestic Niagara Falls. Immediately ad-
jacent to Canada, NUs bi-national cul-
ture is built on close proximity to ma-
jor manufacturing and business centers
in Buffalo and Toronto. attracting from
both countries significant populations

teaching evaluation summary and sam-
ple research paper. Review of applica-
tions will begin July 15, 2016 and con-
tinue until the position is filled.

Marketing: The Maine Business School
invites applications for a tenure-track
position at the Assistant Professor rank
in Marketing beginning as early as Fall

ChronicleVitae.com/jobs

2017. Applicants must have or antici-
pate completion of a PhD in Marketing
by Fall 17. Commitment to a high-quali-
ty research program and significant ser-
vice contributions are required. For de-
tails please see www.umaine.hiretouch
com where candidates can upload a let-
ter of application, a recent syllabus, a
sample of your teaching material and re-
sume or curriculum vitae. Email or mail
three letters of reference to Professor
Harold Daniel, Chair, MBS, Universi-
ty of Maine, 5723 DP Corbett Business
Building, Orono, ME 04469-5723 (hdan-

mediately and continue until the posi-
tion is filled. The University of Maine
is an EEO/AA Employer. All qualified
applicants will receive consideration for
employment without regard to race, col-
or, religion. sex, national origin, sexu-

al orientation, age, disability, protected
veteran status, or any other characteris-
tic protected by law.

Marketing: The Marketing Department
at the University of Minnesota’s Carl-
son School of Management is seeking
applications to fill up to 2 positions with
an appointment date of Fall 2017. Can-
didates will be considered for appoint-
ment at the Full, Associate and Assis-
tant ranks with interest in Marketing.
All candidates, regardless of rank, must
at a minimum have a doctoral degree
in Marketing or a related discipline in
hand or near completion by the start of
Fall 2017 and be eligible to work in the
United States. Successful candidates
will have a strong commitment to high
quality research, teaching and service
commensurate with their experience.
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The University of St. Thomas (UST), a private, independent, Catholic, coeducational
university committed to the liberal arts, announces a national search for a dynamic and
proven leader for the position of President.

Founded by the Basilian Fathers in 1947, the University of St. Thomas is the only
Catholic university in the Houston area. Blessed with the Catholic Basilian tradition,
UST educates leaders of faith and character. This is accomplished through a strong
core curriculum, dedicated faculty, and innovative co-curricular programs that are
designed to complement each other. The University enrolls more than 3,500 students,
including 1,645 undergraduates and 1,877 graduate students who come from 40 states
and 50 countries.

Reporting directly to the Board of Directors, the President serves as the chief executive
officer of the University with responsibility and final authority for the ongoing and
long-term operations of the University of St. Thomas. The President speaks for the
University with respect to its policies, priorities, and official statements. In all aspects
of the position, the President embodies the University’s mission, demonstrating ethical
leadership, cultural competence, and community engagement. The President will be a
practicing Catholic committed to the Church.
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The Search Committee and Board are seeking a visionary and strategic leader whose
personal values mirror those of the University’s mission. The selected person will
be student-centered and will have a passion for preparing students for meaningful
and productive lives. The President will have unquestioned integrity, exemplary
communication and interpersonal skills, and the ability and desire to establish effective
relationships with all segments of the University. The successful candidate will be
an outstanding advocate and fundraiser for the University, will have demonstrated
academic achievement, and will have a profound appreciation for excellent faculty.

While applications and nominations will be accepted until a new President is selected,
interested parties are encouraged to submit their materials to our consultant at the
address below by September 1 to assure optimal consideration. Application materials
should include a current resume and a letter of interest.

UST President Search
R. William Funk & Associates
2911 Turtle Creek Boulevard, Ste. 300
Dallas, Texas 75219
Email: krisha.creal@rwilliamfunk.com
Fax: 214-523-9067

~The University of St. Thomas is an equal opportunity/affirmative action employer.~

WILLIAM
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(A “Leadership Statement” providing additional information
about the position and search process is available at www.stthom.edu)

ehanna PRESIDENT

UNIVERSITY

As Susquehanna University prepares to celebrate its 15%th year of providing students with an excellent
academic and life-enriching experience, the Board of Trustees is pleased to announce the search for
h 's 15th presid 1l g the successful 16-year tenure of President L. Jay Lemons.

Founded in 1858, Susquehanna University is a selective, residential. national liberal arts college, located in
Selinsgrove, Pa., approximately 50 miles north of Harrisburg in the scenic Susquehanna River Valley and is
about a three—hour drive from Washington, D.C., Baltimore. Philadelphia and New York City. The University
enrolls approximately 2200 students in the School of Arts and Sciences and the AACSB-Accredited
Sigmund Weis School of Business. Degrees offered include the Bachelor of Arts, Bachelor of Music and
Bachelor of Science. Susquehanna offers more than 60 majors and minors, as well as pre-professional
programs and an interdisciplinary honors program.

Distinctive elements of Susquehanna's curriculum include the award-winning Global Opportunities (GO)
requirement. Susquehanna is among only a handful of schools to require a cross-cultural experience for all
students and is the only institution that requires a post—travel course in which students reflect on how that
experience changed them. About 85 percent of Susquehanna students do their off<ampus study outside the
United States.

The President of Susquehanna University serves at the discretion of the Board of Trustees of the University
and is the chief executive officer of the institution. The University’s annual operating budget is $76 million.
As of May, 2016, its endowment was valued at approximately $135 million, and the value of the University's
total assets is $338.5 million, earning an “A2” debt rating from Moody's.

The 15th president of Susquehanna University will join an institution with clear strategic direction and
momentum, strong board, staff and faculty leadership, and an unwavering commitment to academic
excellence and innovation. Susquehanna seeks a dynamic leader who will bring an exceptional record of
leadership, the ability to engage in significant fundraising, and an energy. passion. and commitment for the
University’s mission and community. The next President will lead in the implementation of the current
strategic plan, and will have the opportunity to build upon this plan, strengthening outcomes for students,
engaging alumni, and further building the University’s reputation and stature.

The review of credentials will begin in the summer of 2016 and will continue until the position is filled, with
an anticipated starting date no later than July 1, 2017. Nominations, inquiries and expressions of interest
should be forwarded, in confidence, to:

Shelly Weiss Storbeck, Managing Partner
Susan VanGilder, Partner

Matthew Bunting, Senior Associate
Lindsay Allison, Associate
Storbeck/Pimentel and Associates, LP

T bec l.com

szeuiznts For more information about Susquehanna University.
please visit: www.susqu.edu.

As a living, learning and working ity, Susqueh University affirms its c to being an
engaged, culturally inclusive campus. As we seek to embody the rich diversity of the human community, we
commit ourselves to the full participation of persons who represent the breadth of human difference. The
university encourages candidates from historically underrepresented groups to apply. Susquehanna
University is an Equal Opportunity Employer.

Columbia

COLLEGE CHICAGDO

VICE PROVOST FOR GLOBAL EDUCATION
CHICAGO, IL

Columbia College Chicago seeks an experienced, energetic, and resourceful education professional
to serve as its inaugural Vice Provost for Global Education (“Vice Provost”). The Vice Provost
will provide strategic direction for the College’s international agenda and will lead the newly
formed Global Education Office. which encompasses international student recruitment, retention,
and support; study abroad; student and faculty exchanges; and institutional partnerships.

The largest private, not-for-profit arts and media college in the U.S. (8,961 students in fall 2015),
Columbia College Chicago provides access to higher education to young people who aspire to
learn creative practices in a vibrant and diverse urban setting. Now concluding its 126th year, the
institution is at an exciting moment in its history. It has grown from a small, vocationally focused
regional school to an institution with growing national and international reach in a wide array of
creative and media fields, anchored by a strong commitment to the liberal arts and sciences.

As a member of the senior leadership of the institution, the Vice Provost will report to the
Senior Vice President and Provost and work closely with the Deans, Department Chairs, the new
Vice Provost for Digital Learning, and colleagues throughout the College to develop a unified,
coherent, and sustainable approach to global educational activities in keeping with the mission
of the institution. The Vice Provost will provide vision and counsel, develop structures and
processes, and spearhead the development and expansion of programs and relationships that will
promote and support the College’s engagement with the world. The Vice Provost will play a key
role in growing international enrollment and developing affordable study abroad opportunities for
domestic students. The individual overseeing this portfolio will be highly visible and influential,
and will have a remarkable opportunity to extend the institution’s footprint and reach.

The ideal candidate will be a seasoned professional in the field of global education, a natural
collaborator, a proven leader with the ability to build capacity, and a gifted manager and coordinator
of people and processes. He or she will possess knowledge of trends and best practices in the field
of global education, as well as the ability to discern what is appropriate for a setting as unique
as Columbia College Chicago. While experience in a higher education environment is highly
desirable, candidates from non-academic settings with significant international engagement and
leadership experiences are also encouraged to apply. An advanced degree is preferred.

Columbia College Chicago has retained Isaacson, Miller, a national executive search firm, to
assist in this important search. Confidential inquiries, nominations/referrals, and resumés with
cover letters should be directed electronically to: Anita Tien, Vice President, or Ben Tobin,
Managing Associate, at www.imsearch.com/5787. Review of applications will continue until
the position is filled. To learn more about Columbia College Chicago, visit www.colum.edu.

In accordance with Federal laws and regulations, equal opportunity shall be provided for all
applicants on the basis of their demonstrated ability and competence without regard to race,
color, religion, gender, sexual orientation, national origin, age, disability, or veteran status.
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‘lhe  University of the District of

Columbia has appointed members to The Peninsula’s Community Coliege
serve on the Search Committee to assist
President Mason in identifying the next
Chief Academic Officer (CAO). The
Search Committee is a diverse
group of Board members, faculty,
administrators and students who share
the commitment of finding the best
qualified person to serve in this most
important position.

Vice President for Academic Affairs

Thomas Nelson Community College invites
applications for the position of Vice President for
Academic Affairs. If you would like to learn more
about the opportunity, please, contact Isaac Karaffa,
Search Manager with RPA Inc., at TNVPAA@rpainc.
org or at 800-992-9277. If you would like to apply,
please send a letter of application and CV/résumé to
TNVPAA@rpainc.org.

Enrolling over 5,500 undergraduate,
graduate and law students, UDC has
a rich long history as the only public
university in the nation's capital and the
only urban land-grant university in the
United States. With 68 undergraduate
and graduate academic degree programs
through its six colleges and schools the
CAO role represents an exceptional
leadership  opportunity.  Additional

information about the university may
be found at www.udc.edu.

The Scarch  Committee invites

nominations for and expressions of
interest in the position of CAO of the
University. TM2 Education Search
has been contracted to coordinate the
search process. The position profile,
description, and application process
are on the www.tm2search.org website.
“A direct link to the position profile is
available at http://www.tm2search.org/
images/UDC-CAO-Profile.pdf.”

Nominations should be sent to:
John Garland

Washington, DC 2004
john.garland@tm2search.org

ChronicleVitae.com/jobs

The candidate must be willing and able
to contribute to or participate in rank-
appropriate ways in teaching (under-
graduate and graduate), research, serv-
ing on committees, mentoring, and com-
munity service in the Marketing Depart-
ment and affiliated programs. http:
tinyurl.com/z9tbahs

Medical: Assistant Professor (Clinical
Faculty Medical Physicist). Will teach
radiology residents, maintain an active
research agenda, operate and support
medical physics equipment, and perform
faculty serv Requirements: Ph.D
Medical Physics or closely related area.
Interested persons should mail a CV to
Dr. Majid Khan, Department of Radiol-
ogy. UMMC. 2500 N. State Street, Jack-

son, MS 39216. UMMC is an EEO/AAE
employer.

Medicine: The Department of Anesthe-
siology at the University of Florida
lege of Medicine-Jacksonville, is seck-
ing dynamic experienced applicants for
a faculty position. Applicants should
have a strong interest in clinical teach-
ing, have an interest in developing 2
scholarly portfolio, and work in 2o an-
esthesia care team model to provide an
optimal anesthesia experience for pa-
tients “Must be MD/DO, BC/BE. Ap-
pointment will be at the non-tenure ac-
cruing level of Assistant/Associate/Full
Professor, depending on experience.
Salary is negotiable; benefits are ex-
cellent. Our Search Committee will re-
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Nebraska

Lincoln
EXECUTIVE VICE CHANCELLOR

The University of Nebraska-Lincoln (UNL), a distinguished public research university,
announces a nationwide search for an Executive Vice Chancellor with a bold vision,
high energy, and commitment to excellence, creativity, and innovation in academia. The
Executive Vice Chancellor operates in the capacity of the university’s provost, is the
chief academic officer for the university, and is the responsible authority in the absence
of the Chancellor.

UNL, chartered by the Nebraska Legislature in 1869, is the campus of the University of
Nebraska system that serves as both the Land-grant and comprehensive public research
university of the state of Nebraska. UNL, classified by the Carnegie Foundation for
the Advancement of Teaching as a RU/VH institution, is a member of the Big Ten
Conference, the Committee on Institutional Cooperation, and is accredited by the
Higher Learning Commission of the North Central Association of Colleges and Schools.

Fall 2015 marked the twelfth straight year the University of Nebraska-Lincoln made
U.S. News and World Reporfs annual evaluation of America’s Best Colleges’ Top 50
List of Public National Universities, placing it among the top one-fourth of all public
universities. The University enrolls over 25,000 students in its nine colleges and offers
150 undergraduate majors, 70 Master's degree programs, 42 Doctoral programs leading
to the degrees of Doctor of Philosophy, Doctor of Education and Doctor of Musical Arts.
Six professional degree programs and three educational specialist programs are available.

The Executive Vice Chancellor reports directly to the Chancellor, is the chief academic
officer, and is the responsible authority in the absence of the Chancellor. The Executive
Vice Chancellor will lead and direct the University’s academic enterprise. The
Executive Vice Chancellor is the intellectual and academic leader for the campus with
the mission of achieving excellence across all parameters. The UNL academic deans,
other than those in the Institute of Agriculture and Natural Resources, report directly
to the Executive Vice Chancellor.

The successful candidate must have a record of outstanding scholarship and teaching
that allows Full Professor rank and tenure in one of UNLs academic departments. The
candidate will have an administrative record at a relevant institution that demonstrates
strong collaborative academic management experience, sound judgment, excellent analytic
skills, and the ability and courage to make difficult but informed decisions. Additionally,
excellent listening, communications, and interpersonal skills with an ability to inspire,
energize, and engage faculty, staff, and students will be crucial to long-term success. The
desired candidate also will understand the needs of a comprehensive public research
university and will be prepared to advocate for the public service mission as defined by
a Land-grant institution. A Ph.D. or its equivalent degree in a related field is required.

While applications and nominations will be accepted until a new Executive Vice
Chancellor is selected, interested parties are encouraged to submit their materials to
our consultant at the address below by August 1% to assure optimal consideration.
Applications should include a detailed resume, a statement summarizing the applicant’s
personal vision and relevant leadership experience, as well as preferred contact
information. All candidate information will be held in strict confidence until the final
stage of the search at which time the express permission of finalists will be obtained
before making their candidacy public.

UNL EVC Search

R. William Funk & Associates

2911 Turtle Creek Blvd., Ste. 300
Dallas, Texas 75219
Email: krisha.creal@rwilliamfunk.com
Fax: 214-523-9067
Additional information regarding the position can be found at
http://go.unl.edu/evc-search.
The University of Neb Lincoln is itted to a pls campus ¢ ty
through affirmative action, equal opportunity, work-life balance, and dual careers.
See http//www.unl.edu/equity/notice-nondiscrimination.
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Chaminade University

F HONQOQLULGE

Honolulu, HI

President

haminade University of Honolulu seeks a forward-thinking and transformative
leader to serve as its next president.

As the only Catholic University in Hawaili, and one of three Marianist higher-
education institutions in the U.S., Chaminade is guided by the understanding that
both reason and faith are essential conditions in the pursuit of truth. Chaminade’s
community is a family where students mature into world citizens who respect the
complexity and diversity of others, value community service, and strive to create
a more just society. Its faculty emphasize critical thinking and creative problem
solving while mentoring students in more than 25 undergraduate and graduate
programs in the fine arts and humanities, sciences and mathematics, behavioral
sciences, business and communication, education, and nursing.

Located in the international city of Honolulu on the island of O'ahu, Chaminade is
regarded for its remarkably diverse student body—students come from Hawaii,
the mainland U.S., the Pacific region, and beyond. Class sizes are small, with a
low student-to-faculty ratio. Students develop professionally through service
learning projects, research and internship experiences, and leadership and
community networking opportunities. At Chaminade, students receive a
personalized education that prepares them for an ever-changing future.

The incoming president will be a person of Catholic faith who lives by and
embraces the Catholic faith and Marianist educational philosophy, while
preserving and participating in its rich traditions that are embedded across
campus. She or he should be accepting of differing viewpoints and welcoming to
students, faculty, and staff into the Chaminade ‘ohana (family) of all backgrounds
and faith. The next president will be responsible for working collaboratively,
transparently and inclusively with faculty, staff, students, and the Board of
Regents to develop and articulate a shared vision that accounts for the distinct
and unique characteristics of the campus and its community. A leader with
strategic planning skills will be important to further strengthen the foundation of
Chaminade’s academic programs and resources for a productive and sustainable
future. Furthermore, she or he will play a critical role in serving as the institution’s
ambassador, spokesperson, and visionary messenger with external constituents
locally and beyond.

Inquiries, nominations, and applications are invited. For fullest consideration,
applicant materials should be received by September 6, 2016. Candidates should
provide a curriculum vitae, a letter of application that addresses the
responsibilities and requirements described in the leadership profile available at
www.wittkieffer.com, and the names and contact information of five references.
Candidate confidentiality will be respected and references will not be contacted
without prior knowledge and approval of candidates. Inquiries and application
materials should be sent via email to the college’s consultants, Zachary A. Smith,
Ph.D., Dennis M. Barden and Ben Haden of Witt/Kieffer, at

haminadePresident@wittkieff . Questions may also be directed to the
consultants through the office of Eden Stroud at 630-575-6154.

WITT / KIEFFER

view all applications as they are received
and position will stay open until filled.
Please apply for job number 00024305
(Requisition # 497556) through the UF
website at http:/jobs.ufl.edu/. The Uni-
versity of Florida is an equal opportu-
nity institution dedicated to building
a broadly diverse and inclusive faculty
and staff.

Physics: Assistant Professor of Phys-
ics-Missouri University of Science and
Technology in Rolla, MO. Provide in-
structions in Physics and related fields
to undergraduate and graduate students
and conduct research in Physics and re-
lated areas. Position requires a doctor-
ate or equivalent level degree in Phys-
ics or a closely related field. Send C.V.
to Dr. George D. Waddill. Professor
and Chair, Physics Department, Physics
Building, 1315 N. Pine St. Rolla, Mis-
souri 65409

Psychology: Assistant Professor. One-
Year Appointment. Starting August
2016. Francis Marion University. Ph.D.
in Social Psychology preferred. ABD
considered. Position description and
support services at http:/www.fmarion.
edu/about/positions. EOE/AA

Theater/Dance: Temporary Teaching
Position(s) / UC Santa Barbara Depart-

ChronicleVitae.com/jobs

ment of Theater and Dance. Areas of
specialization should include: perfor-
mance theory; Asian theater and per-
formance. Open date: June 10th, 2016.
Initial review date: July 10th, 2016.
Apply by this date to ensure full con-
sideration by the committee. The De-
partment of Theater and Dance in-
vites applications for one or more tem-
porary teaching positions during the
2016-17 academic year. The successful
candidate(s) may teach courses during
fall, winter, and spring of this and future
academic years, depending on depart-
mental needs and candidates qualifica-
tions. The appointee(s) could teach two
courses during fall quarter: an Intro to
Graduate Studies in Performance class
for MA and PhD students, and an un-
dergraduate lecture class called Perfor-
mance in Global Contexts: Asia. Expec-
tations include developing appropriate
syllabi for both classes, holding regular
office hours. and supervising graduate
student TAs for the lecture class. Ap-
plicants must possess a Ph.D. degree in
theater, performance studies, o a relat-
ed field. College or University teaching
at the undergraduate and graduate level
desired. Strong research record in Asian
performance and performance theory is
preferred. The Department is especial-
ly interested in candidates who can con-
tribute to the diversity and excellence

of the academic community through
research, teaching and servi ppli-
cants who wish to be cons Must
Apply Online via the UC recruit sys-
tem: https:/recruit.ap.ucsb.edu/apply,
JPF00747. Please upload a cover letter.
curriculum vitae, statement of teaching
philosophy. and contact information for
3 references. The University of Califor-
nia is an Equal Opportunity/Affirmative
Action Employer and all qualified appli-
cants will receive consideration for em-
ployment without regard to race, color.
religion, sex, sexual orientation. gender
identity, national origin, disability stud-
ies. protected veteran status, or any oth-
er characteristic protected by law.

Theatre: Assistant Professor/Costumer,
Truman State University. For complete
information http:/employment.truman
edu AA/EE/ADA.

Writing: Remedial Writing Instruc-
tor. Teach remedial writing to studeats,
with emphasis on international students,
train tutors, develop resources. plan
programs, and present workshops and
outreach for faculty, students and oth-
er stakeholders. Requirements: Bache-
lors degree, English. Interested persons
should send a CV to Donna Smith. Mis-
sissippi College, PO Box 4052, Clinton.
MS 39058.
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CHIEF ACADEMIC
OFFICER

The University of the District of
Columbia has appointed members to
serve on the Search Committee to assist
President Mason in identifying the next
Chief Academic Officer (CAO). The
Search Committee is a diverse
group of Board members, faculty,
administrators and students who share
the commitment of finding the best
qualified person to serve in this most
important position.

Enrolling over 5,500 undergraduate,
graduate and law students, UDC has
a rich long history as the only public
university in the nation's capital and the
only urban land-grant university in the
United States. With 68 undergraduate
and graduate academic degree programs
through its six colleges and schools the
CAO role represents an exceptional
leadership  opportunity. Additional
information about the university may
be found at www.udc.edu.

The Search Committee invites
nominations for and expressions of
interest in the position of CAO of the
Universit. TM2 Education Search
has been contracted to coordinate the
search process. ‘The position profile,
description, and application process
are on the www.tm2search.org website.
“A direct link to the position profile is
available at http://www.tm2search.org/
images/UDC-CAO-Profile.pdf.”

Nominations should be sent to:
John Garland

TM2 Search, LLC

901 F Street NW, Suite 300
Washington, DC 2004
john.garland@tm2search.org

Qualifications: (1) University level teach-
ing experience. (2) CPA. (3) Demonstrat-
ed abi to publish scholarly research
in taxation. (4) Experience with a VITA
program. (5) Work experience in taxation.
Position Start Date: August 2016. Salary:
Commensurate with qualifications. The
Following Background Checks Are Re-
quired: Employment will require a crim-
inal background check. Department De-
scription: The Accounting and Comput-
er Information Systems is located in the
Kelce College of Business, an AACSB-ac-
credited business school offering under-
graduate and MBA programs. Pittsburg
State is a publicly supported regional uni-
versity serving southeast Kansas and adja-
cent regions in Missouri, Oklahoma, and
Arkansas. For more information see the
Accounting and Computer Information
Systems department web page at: http:/
www.pittstate.edu/business/departments-
programs/acis/. Additional Informatios
Pittsburg State University is an accred
ed. comprehensive, state-supported insti-
tution in southeastern Kansas, enrolling
approximately 7,400 students annually.
The institution has Colleges in the fields
of Arts and Sciences, Business, Educa-
tion, and Technology. For more informa-
tion see: http://www.pittstate.edu. Pitts-
burg has a population of approximately
20,000 residents is located in southeast
Kansas, about thirty miles from Joplin,
Missouri, which has a metropolitan ar-
ea population of about 50,000 residents.
Kansas City is located 120 miles north;
Tulsa, Oklahoma is 125 miles southwest;
Wichita is 160 miles west; and Springfield,
Missouri is 95 miles east. Close airports
are Joplin Regional, NWA Regional, or
Springfield. For more information see:
http://www.pittks.org/. Application Pro-
cess: A letter of application, statement of
teaching philosophy or evidence of teach-
ing effectiveness, vitae, and three letters
of ion should be submitted
electronically to www.pittstate.edu/office,
jobs.dot. The position review process be-
gins June 24, 2016 and will continue until
filled contingent on funding. Application
Deadline: Review of applications will be-
gin June 24, 2016, and continue until the
position is filled. To receive full consid-
eration, please submit all required docu-
ments no later than June 24, 2016. Pitts-
burg State University is an Equal Oppor-
tunity, Affirmative Action employer.

Writing: Assistant Director/Writing Spe-
cialist. For position details and applica-
tion process, visit http://jobs.plattsburgh.
edu and select “View Curreat Openings”
SUNY College at Plattsburgh is a fully
compliant employer committed to excel-
lence through diversity.

UNLVERSITY
STYTHOMAS
HOUSTON

PRESIDENT

The University of St. Thomas (UST), a private, independent, Catholic, coeducational
university committed to the liberal arts, announces a national search for 2 dynamic and
proven leader for the position of President.

Founded by the Basilian Fathers in 1947, the University of St. Thomas is the only
Catholic university in the Houston area. Blessed with the Catholic Basilian tradition,
there is a central belief in educating leaders of faith and character, and this is
accomplished through a strong core curriculum, dedicated faculty, and innovative co-
curricular programs that are designed to complement each other. The University enrolls
more than 3,500 students, including 1,645 undergraduates and 1,877 graduate students
who come from 40 states and 50 countries.

Reporting directly to the Board of Directors, the President serves as the chief executive
officer of the University with responsibility and final authority for the ongoing and
long-term operations of the University of St. Thomas. The President speaks for the
University with respect to its policies, priorities, and official statements. In all aspects
of the position, the President embodies the University’s mission, demonstrating ethical
leadership, cultural competence, and community engagement. The President will be a
practicing Catholic committed to the Church.

The Search Committee and Board are seeking a visionary and strategic leader whose
personal values mirror those of the University’s mission. The selected person will
be student-centered and will have a passion for preparing students for meaningful
and productive lives. The President will have unquestioned integrity, exemplary
communication and interpersonal skills, and the abilities and desires to_establish
effective relationships with all segments of the University. The successful candidate will
be an outstanding advocate and fundraiser for the University, will have demonstrated
academic achievement and will have a profound appreciation for excellent faculty.

While applications and nominations will be accepted until a new President is selected,
interested parties are encouraged to submit their materials to our consultant at the
address below by September 1% to assure optimal consideration. Application materials
should include a current resume and a letter of interest.

UST President Search
R. William Funk & Associates

2911 Turtle Creek Boulevard, Ste. 300
Dallas, Texas 75219

Email: krisha.creal@rwilliamfunk.com
Fax: 214-523-9067

~The University of St. Thomas is an equal opportunity/affirmative action employer.~
(A“Leadership S ” providing additional information about

P

the position and search process is available at www.stthom.edu)

; B ]
GEORGETOWN UNIVERSITY McDonough

SCHOOL of BUSINESS

Senior Associate Dean, Undergraduate Programs
GEORGETOWN UNIVERSITY
McDONOUGH SCHOOL OF BUSINESS

Georgetown University's McDonough School of Business invites applications for the position of Senior
Associate Dean of Undergraduate Programs. This is a time of great academic and program innovation
in the School and the University, particularly in the areas of international business, business and society,
and interdisciplinary studies. Our new Senior Associate Dean will help Georgetown University meet its
mission: “to develop and educate principled leaders with a global mindset to be in service to business and
society”

Reporting to the Dean, the Senior Associate Dean is responsible for the management and delivery
of undergraduate programs at McDonough for more than 1,400 students across six majors and several
interdisciplinary programs. These include programs with Georgetown College and the Walsh School of
Foreign Service.

We seek candidates with demonstrated capacity for collaborative leadership. Our new dean will offer
creative and effective leadership on admissi curricular develop program development,
pedagogies, student advising and mentoring, and academic standards. Applicants with prior experience in
designing (and teaching in) academic programs are especially welcome. A deep care for the quality of the
student academic and co-curricular experience is essential. Georgetown has an active alumni and parent
network, and the Senior Associate Dean will be expected to participate in outreach to them. Among the
Senior Associate Dean’s core partners at Georgetown are the faculty and staff both at McDonough and at
other colleges of Georgetown. The Senior Associate Dean will also represent McDonough to many external
constituencies.

The successful candidate will have some combination of these attributes and skills: an earned doctorate or
other terminal degree; five or more years of experience in higher education either as a faculty member or
as an administrator; experiences in an international organization or setting; prior budgeting and financial
management experience; and a commitment to enhancing student diversity.

To apply, please visit apply.interfolio.com/35416. We will begin consideration of applications on August
15, 2016, and will consider applications until the position is filled. We ask interested parties to apply by
sending a cover letter of interest plus curriculum vita.

Georgetown University is an Equal Opportunity, Affirmative Action employer fully dedicated to achieving
a diverse faculty and staff. All qualified candidates are encouraged to apply and will receive consideration
for employment without regard to race, sex, sexual orientation, age, religion, national origin, marital status,
veteran status, disability or other categories protected by law.

ChronicleVitae.com/jobs

Dean of the
Graduate School/
Associate Vice

INIVERSITY OF President for
SOUTH ALABAMA Academic Affairs

The University of South Alabama invites applications for the
position of Dean of the Graduate School/Associate Vice President
for Academic Affairs.

The Position: The Dean of the Graduate School/Associate Vice
President for Academic Affairs reports to the Provost and Senior Vice
President for Academic Affairs and serves as the executive officer
of the Graduate School. As Graduate School Dean, the successful
candidate will provide strong leadership and vision for overall
growth and quality enhancement of the graduate programs at the
University of South Alabama, and will increase the recruitinent and
retention of a diverse graduate student population. The Dean will
administer the Graduate School’s resources in a sustainable manner
in support of the University’s strategic goals, and contribute to the
growth of Graduate School resources by facilitating development
activities and externally supported research funding as appropriate.

The position of Dean of the Graduate School/ Associate Vice Pre
for Academic Affairs includes the following responsil 5
Development and execution of a graduate education strategic
plan; leadership and support of funding for scholarly and creative
activity for graduate students and faculty; leadership of the Graduate
Council and Faculty Development Council; and representation
of the University in state, regional and national organizations. In
addition, the Dean of the Graduate School/Associate Vice President
for Academic Affairs will work with the academic deans to enrich
graduate program quality through student recruitment, program
development, administration and expansion of graduate fellowships
and assistantships, and will carry out other duties as assigned by the
Provost and Senior Vice President for Academic Affairs.

Required Qualifications: All applicants must have a doctorate and
advanced academic rank from an accredited university. Applicants
must possess previous successful and progressive administrative
experience. Grad education experienceis preferred.
Applicants must hold legal authorization to work in the United
States at the time of appointment and to continue working legally for
the term of employment. Applicants should demonstrate evidence of
excellence in leadership, organizational and communication skills.

To Apply: Please apply electronically at the following link and be
prepared to attach a letter of application, current curriculum vitae,
copies of transcripts from all universities attended and the names of
three references.

Applications must be submitted online at https:/www.
governmentjobs.com/careers/usouthal/jobs/1442054/dean-of-
the-graduate-school-assoc-vp-for-academic-affairs

For inquiries contract Dr. Andrzej Wierzbicki, Dean of the College

of Arts and Sciences at awierzb u

Review of applications will begin on July 11, 2016. The intended start
date for this position is January 1, 2017. While the search remains
open until the position is filled, applicants should send materials as
early as possible.
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Nebraska

Lincoln
EXECUTIVE VICE CHANCELLOR

The University of Nebraska-Lincoln (UNL), a distinguished public research university,
announces a nationwide search for an Executive Vice Chancellor with a bold vision,
high energy, and commitment to excellence, creativity, and innovation in academia. The
Executive Vice Chancellor operates in the capacity of the university’s provost, is the
chief academic officer for the university, and is the responsible authority in the absence
of the Chancellor.

UNL, chartered by the Nebraska Legislature in 1869, is the campus of the University of
Nebraska system that serves as both the Land-grant and comprehensive public research
university of the state of Nebraska. UNL, classified by the Carnegie Foundation for
the Advancement of Teaching as a RU/VH institution, is a member of the Big Ten
Conference, the Committee on Institutional Cooperation, and is accredited by the
Higher Learning Commission of the North Central Association of Colleges and Schools.

Fall 2015 marked the twelfth straight year the University of Nebraska-Lincoln made
U.S. News and World Reporfs annual evaluation of America's Best Colleges' Top 50
List of Public National Universities, placing it among the top one-fourth of all public
universities. The University enrolls over 25,000 students in its nine colleges and offers
150 undergraduate majors, 70 Master’s degree programs, 42 Doctoral programs leading
to the degrees of Doctor of Philosophy, Doctor of Education and Doctor of Musical Arts.
Six professional degree programs and three educational specialist programs are available.

S

7

ASSOCIATI

The Executive Vice Chancellor reports directly to the Chancellor, is the chief academic
officer, and is the responsible authority in the absence of the Chancellor. The Executive
Vice Chancellor will lead and direct the University’s academic enterprise. The
Executive Vice Chancellor is the intellectual and academic leader for the campus with
the mission of achieving excellence across all parameters. The UNL academic deans,
other than those in the Institute of Agriculture and Natural Resources, report directly
to the Executive Vice Chancellor.

UNK &

~

F

The successful candidate must have a record of outstanding scholarship and teaching
that allows Full Professor rank and tenure in one of UNLs academic departments. The
candidate will have an inistrative record at a relevant institution that demonstrates
strong collaborative academic management experience, sound judgment, excellent analytic
skills, and the ability and courage to make difficult but informed decisions. Additionally,
excellent listening, communications, and interpersonal skills with an ability to inspire,
energize, and engage faculty, staff, and students will be crucial to long-term success. The
desired candidate also will understand the needs of a comprehensive public research
university and will be prepared to advocate for the public service mission as defined by
a Land-grant institution. A Ph.D. or its equivalent degree in a related field is required.

WILLIAM

While applications and nominations will be accepted until a new Executive Vice
Chancellor is selected, interested parties are encouraged to submit their materials to
our consultant at the address below by August 1% to assure optimal consideration.
Applications should include a detailed resume, a statement summarizing the applicant’s
personal vision and relevant leadership experience, as well as preferred contact
information. All candidate information will be held in strict confidence until the final
stage of the search at which time the express permission of finalists will be obtained
before making their candidacy public.

UNL EVC Search

R. William Funk & Associates

2911 Turtle Creek Blvd., Ste. 300
Dallas, Texas 75219
Email: krisha 1@rwilliamfunk.com
Fax: 214-523-9067
Additional information regarding the position can be found at
http://go.unl.edu/evc-search.

The University of Nebraska-Lincoln is d to a pls ic campus ty
through affirmative action, equal opportunity, work-lifé balance, and dual careers.
: 3 ekl

See http//wwrw.unl.edu/equity/notice-non

Founded in 1956, the Hong Kong Baptist University (HKBU) has been providing holistic and
creativity-inspiring education. The University is highly reputed for its commitment to the
humanities and art, and excellence at the cutting-edge of the sciences. HKBU aspires to become a
leading international research-intensive liberal arts university, delivering academic excellence,
innovation and social impact.

The University offers a robust and diverse undergraduate, research postgraduate and taught
postgraduate curriculum in the Faculty of Arts, Faculty of Science, Faculty of Social Sciences,
School of Business, School of Chinese Medicine, School of C¢ ication, School of Continuing
Education, Academy of Film, and Academy of Visual Arts. Students also enjoy a comprehensive
international learning programme to broaden their horizons and global outlook.

HKBU'’s talented and vibrant community consists of about 7,000 undergraduates, 4,100
postgraduates and 3,800 academic and administrative staff.

ASSOCIATE VICE-PRESIDENT |
(PR377/15-16)

Reporting to the President and working closely with the senior management team, the Associate
Vice-President will plan and oversee matters relating to institutional advancement, fundraising,
alumni affairs, stakeholder corporate cc ications and public affairs. He/She will
be responsible for cultivating relations with alumni, donors, stakeholders and the community;
maintaining long-term relationship with them; building strategic partnerships with external business
and non-profit-making organisations; and enhancing University’s recognition locally and
worldwide.

The candidate should possess higher degree qualifications or be a professional with substantial
experience at senior level. He/She must be a dynamic, forward-looking and strategic individual
with a distinguished record of accomplishments in the relevant portfolios. A global outlook, a solid
understanding of the special challenges and opportunities facing an international research-intensive
liberal arts university, capability of fundraising, effective organisational, interpersonal and
communication skills are essential.

Appointment Terms

The appointment will normally be made on a three-year term, and renewable subject to review and
mutual agreement. Remuneration package includes basic salary, retirement/gratuity benefits
currently at 15% of basic salary, annual leave, medical and dental scheme, and as appropriate,
housing assistance and relocation allowance.

Application/Nomination
Applicants and nominees are invited to send a cover letter, a detailed curriculum vitae, with the names and
contact addresses of three referees, by email to vp@heidri on or before 15 August 2016.

Review of applications/nominations will begin in late June 2016 and will continue until the position
is filled. The University reserves the right not to fill the position or to make an appointment by
invitation; and the appointment will be made according to the terms and conditions then applicable
at the time of offer. Enquiries about the above position can be directed to the above email or by
contacting Heidrick & Struggles at Suite 1408, Two Pacific Place, 88 Queensway, Hong Kong.

More information about the University is available on the Web at http://wwwhkbueduhk. Details of §
the University’s Personal Information Collection Statement can be found at http:/pers.hkbu edu hk/pics. §

Hong Kong Baptist University is committed to creating a diverse environment and
is an equal opportunity employer

President

‘the Utah State Board of Regents inviles nominations and applications for the posilion of President of Utzh State Universily,
Utah's land-grant institution and one of two research institutions in the Utah System of Higher Education.

Utah State University (USU)—with its main campus located in scenic Logan, Utah—serves nearly 29,000 students who
learn from and undertake research with world-renowned faculty. USU's classrooms extend far beyond the borders of its
Logan campus, with regional campuses or extension offices serving every county in Utah, including a comprehensive
regional college—USU Eastern. USU students choose from among 168 undergraduate degrees and 143 graduate degrees.
The University generates more than 200 million dollars annually in external research funding and has the second oldest
undergraduate research program in the nation. As Utah's land-grant institution, USU has a mission to serve diverse
communities throughout the entire state.

The President is appointed by and serves at the pleasure of the Board of Regents and works closely with the USU Board of
Trustees. Candidates must have d d success in a leadership role at a land-grant and/or Carnegie research-intensive
institution, a distinguished record of intellectual achievement, and excellence in fundraising and fiscal responsibility. A
terminal degree or equivalent is required.

USU has experienced remarkable growth over the last decade. Candidates should highlight experiences showing successful
leadership in both fund and ional growth to enhance USU’s national visibility. Candidates must have a
demonstrated commitment to advocating for students and fostering diversity. The candidate must effectively communicate
his or her vision for USU and expand relationships with stakeholders, including local and the Utah Legisl:

Application materials should include a current curriculum vitae and a letter addressing how the candidate’s experiences
match the position req 5 fi | inquiries, n¢ and application materials should be directed to:

usupresidentsearch@ushe.edu

The Presid I Search C will begin ing candidate n: ns and applications summer 2016. For
more information about the University, visit usu.edu. To learn more about the Utah System of Higher Education, visit
higheredutah.org.

Equal Opportunity Employer

Approved May 9, 2016
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