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Brown University
Presidential Diversity Postdoctoral Fellowships
Providence, Rl
Closes: February 10, 2016

Brown University invites applications for one- to two-year Postdoctoral Felk to support the P of early career
scholars from diverse backgrounds who show particular promise as innovative scholars in the following integrative scholarship
areas:

« Creating Peaceful, Just, and Prosperous Societies | Economic, political and cuttural development are as |mponaa_1t as
defense and diplomacy in establishing peaceful and just societies. This area invites rigorous scholarship in intemauon_al
studies, promotes active engagement in the world of international affairs, and supports scholarship that promotes social
justice and ic p i ically and i i

« Exploring Human Experience | Brown has a long and disti record of inthe Learning from
the historical record, analyzing present conditions, and comprehending our future possibilities are fundamental to the
University's mission and its contributions to society. This area seeks to develop a robust environment for the study of human
experience in all its diversity throughout history and around the world.

« Cultivating Creative Expression | Creative expression is used to explore human values and communicate new ideas, to
challenge societies, and to draw disparate groups together. At Brown, the creative arts are tightly integrated into the liberal
arts. This area focuses on scholarship that can foster an environment in which artists are operating at the highest levels of
their crafts and learn from and inform scholars in disciplines across the campus.

« Understanding the Human Brain | This area focuses on efforts to understand functions of the brain that distinguish us as
humans, discover treatments for disorders that diminish our capacities, and create technologies to improve lives.

+ Sustaining Life on Earth | Environmental change can threaten global supplies of food and water, harm human health, and
undermine the stability of societies around the world. This area focuses on the relationship of the environment to human
societies combining the efforts of natural, physical, and social scientists, together with humanists, to understand the
determinants of environmental change, alter norms of human behavior, consider ethical issues related to sustainability, and
develop sound environmental policies.

« Using Science and Technology to Improve Lives | The development of new technology is critical to human progress, and
Brown is at the forefront of discovery in areas such as i and ing. We ize that the
benefits of new technologies hinge on how well they ultimately align with societal needs. This area emphasizes an

| , grounded in a broad understanding of local and global needs and concems.

interdisciplinary approach to i
proving P ion Health | Imp human health requires an integrated approach to

* Deciphering Disease and
understanding the causes of disease and translating that knowledge into new modes of diagnosis, treatment, and ultimately
prevention — from bench to bedside to population.
The successful candidate will teach one course per year as part of the appointment and will participate in activities related
to the President's Diversity Postdoctoral Fellows Program. Scholars with a Ph.D. in the humanities, social sciences, sciences
and engineering will be considered. The candidate's dissertation must be complete by July 1, 2018.
These one- to two-year Pt Fé are notre Candidates should submit a letter of application (explicitly
stating the integrative area of focus), a curriculum vitae, and three letters of reference. Review of applications will begin
February 10, 2016. The appointment will be effective July 1, 2016.
To apply go to Interfolio at the following link: http://apply.interfolio.com/33351
For further information write to:
Dr. Liza Cariaga-Lo, Vice President for Academic Development, Diversity and Inclusion
Email: liza_cariaga-lo@brown.edu
Brown University, Box 1862, Providence, RI 02906  (401) 863-2216

Brown University is an Affirmative Action, Equal Opportunity Employer

PRESIDENT

PAUL D. CAMP
COMMUNITY COLLEGE

The Virginia Community College System invites applications and nominations for the presidency of Paul D.
Camp Community College (PDCCC). The college seeks a leader to help the community achieve its new
strategic vision, which includes three Strategic Goals:
PROGRAMS - encompassing both credit and non-credit programs that meet the needs of students,
employers, and the community; and the services and resources provided by the college to help to recruit,
enroll, retain, and graduate students in those programs.
PARTNERSHIPS - encompassing those formal and informal agreements and shared activities, within the
scope of the College’s Mission, that promote efficiency, effectiveness, growth and improvement of the College’s
programs and services, and the quality of life for students and the community served by the College.
PRODUCTIVITY - referring to the College's actions and impact relative to the metrics by which the College’s
success is measured and, to some extent, by which the College is funded. Productivity includes enroliment,
retention, completion (graduation and credentials), grants and fundraising, and other indicators of vitality,
growth, and improvement.
Qualified candidates must have an eamed Doctorate and demonstrated successful senior executive experience
at the highest levels.
To be considered for the initial screening, candidates should submit application materials by February 12, 2016
through our applicant portal at http:/iwww.vces.edu/careers. Additional information, and full requirements can be

Paud D. Camp Community College
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found at http://www.vces.edu/ /pdcce-p! ial chl. Q may be directed to 804-819-4685.
Salary range: $126,138-$184,218. 5 o2
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The Virginia Community College System is an Equal Opportunity/Affirmative ~) Conmiaby Calkge

Action Employer and actively seeks applicants from diverse backgrounds.
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LOYOLA UNIVERSITY CHICAGO

PRESIDENT

Loyola University Chicago (Loyola) invites nominations and applications for its next President.
Founded in 1870 as St. Ignatius College by the Society of Jesus, Loyola is one of the largest
Catholic universities in the country and Chicago’s only Jesuit university. In the last decade-plus.
Loyola has experienced tremendous growth in virtually every dimension, including undergraduate
enrollments, student success measures, research activity, physical footprint, and academic
programs. Motivated by its Jesuit commitment to social justice and transformative education,
Loyola has eamned recognition on the national higher education landscape for its robust, mission-
centered undergraduate experience, array of quality graduate and professional programs,
expanding research initiatives, and engagement with the Chicago community. The next President
will be called to build on this past success and continue to move Loyola forward, contributing to

a more just and humane world in the Catholic and Jesuit tradition.

Today Loyola enrolls more than 16,000 students across four campuses: Lake Shore (LSC), Water
Tower (WTC), Health Sciences (HSC), and the John Felice Rome Center (JFRC) in Italy, and is
home to 11 schools and colleges: Quinlan School of Business. Marcella Niehoff School of
Nursing, Stritch School of Medicine, College of Arts and Sciences, School of Communication,
School of Continuing and Professional Studies, School of Education, School of Law, School of
Social Work. The Graduate School. and Arrupe College of Loyola University Chicago. Loyola’s
footprint beyond Chicago includes academic centers in Beijing, China, and Ho Chi Minh City.
Vietnam; the Cuneo Mansion and Gardens in Vernon Hills, Illinois: and a Retreat and Ecology
Campus in Woodstock, Illinois. The University offers more than 80 undergraduate majors and over
80 minors. plus some 140 graduate and professional degree programs.

Recognizing Loyola’s excellence, U.S. News & World Report ranks Loyola consistently among the
top national universities (No. 99 in the 2016 edition). Loyola is among a select group of
universities recognized for community service and engagement by prestigious national
organizations such as the Camegie Foundation and the Corporation for National and Community
Service. Loyola is also one of only 8 percent of all American colleges and universities to have a
Phi Beta Kappa honor society chapter.

Loyola is conducting a national and diverse search for its next President and welcomes Jesuits and
lay individuals. In its next President, Loyola seeks a Roman Catholic who is a visionary and
academic leader to continue the University's upward trajectory as a trailblazer in Jesuit education.
Given the size and range of its academic programs both at the undergraduate and graduate level,
a seasoned administrator with broad academic experience and exposure to health sciences is
preferred. Areas of focus for the next leader include the continued actualization of Loyola’s Jesuit
identity, informed through the 2020 strategic plan that puts Loyola’s mission statement into action.
As the leader of a tuition-driven institution, the President will also need to balance its goals of
access and affordability with financial realities and national enroliment trends. Enhancement of
the University’s advancement operation will help to strike this balance, putting into place a system
that enables the President and the advancement team to broaden its fundraising initiatives and
grow the endowment. As part of Loyola’s commitment to the community, the President will tend
to its relationships in Chicago and lead the University in developing and fostering civic
partnerships. Continued growth and national recognition for Loyola also requires the President to
promote Loyola’s institutional identity as a rising research university, leading the integration of its
tradition as a teaching institution with the expanding scholarly goals of faculty and students.
Community building through enhanced and transparent communication with the senior leadership
team, across all the University’s campuses, and through shared governance practices also will be

important.

Loyola will be assisted in this search by Isaacson, Miller, a national executive search firm.

Confidential inquiries, nominations, referrals, and resumes with cover letters should be directed

electronically via www.imsearch.com/5659 to the attention of Vivian Brocard, Vice President,

or Leslie McCarthy, Senior Associate.
Loyola University Chicago is an Equal Opportunity Employer. All qualified applicants will
receive consideration for employment without regard to race, color, religion (except where

religion is a bona fide occupational qualification for the job), national origin, sex, age, marital

status, sexual orientation, gender identity, or protected veteran status and will not be
discriminated against on the basis of disability.

[SAACSON, MILLER

bilities will include introductory and advanced
courses in IPE/related fields and introductory
courses in Economics. The opportunity also
exists to contribute to our interdisciplinary
programs in Peace and Global Studies, and to
the Core Curriculum at the College. Ph.D. at

the time of appointment is strongly :
The candidate should be able to show excel-
lence in teaching, and cvidence of an active
scholarly agenda. We are particularly interest-

receive full consideration, applicationsshould | vancement of women and underrepresented

STEM fields. Oakland Uni-

an Affirmative Action/Equal Oppor-
www.oakland.edu/physics. Oakland Univ tunity Employer and encourages applications
sity is an ADVANCE institution, one of alim- | ~from women and minorities.

ited number of universities in receipt of NSF

funds in support of our commitment to in- Political Science: Le Moyne College invites
PP y

sor in Political Science, beginning Fall 2016
We seek a dynamic teacher and scholar spe-
cializing in International Political Economy
(from ecither an International Relations or
Comparative Politics perspective). The suit-
able candidate will have a broad background
in International Political Economy and a solid

edin candidat the Le Moyne Col-
lege mission and commitment to social justice.

| To apply visit our employment page at www.

lemoyne.edu/employment and click the ‘Apply
Now" button and submit the request applica-
tion materials. Review of applications will be-
gin on February st and continue until the po-
sition s filled. For further information, please
contact Dr. Delia Popescu atpopescd@lem-
oyne.cdu. Le Moyne College is 2n equal op-
portunity employer and strongly

Political Science: The Department of Politi-
cal Science and Sociology at Murray State
University invites applications for an assistant
professor position. The area of specialization
is open, but the preference will be given (0 @
candidate who has teaching and research in-
terests in international organizations, interna-
tional law, i and/or

cation Deadline: February 8, 2016. To apply
please visit: http:/www.murraystatejobs.com/

tings/5006 Women and minorities are ea-
couraged to apply. Murray State University is
an equal education and employment Opportu-
nity, M/F/D, AA employer.

human rights. We also prefer candidates with
an ability to teach Africa or Latin America
studies. Ph.D. in political science is required.
ABDs will be considered, but all degree re-
quirements should be completed by August 1,
2016. Teaching duties may include various in-
ternational relations courses, the candidate’s
relevant regional courses (Africa or Latin
America), and other upper-level courses in
the field of International Relations. An abil-
ity to teach Political Science Research Meth-
ods is also desirable Will be expected to dem-
onstrate a o ip and

women, persons of color, and Jesuits to apply

crease diversity, and the participation andad- | applications for a Visiting Assistant Profes- | background in Economi

for

ChronicleVitae.com/jobs

service as well as excellence in teaching Pre-
ferred: Previous teaching experience. Appli-

Fellow: UM-St. Louis invites ap-
plications for full-time, one-year Postdoctoral
Fellowship in Clinical Psychology beginning
September 2016. Advanced training in psycho-
logical assessment and psychotherapy. Serve
dlients from diverse ethnic and socio-econom-
ic backgrounds in St. Louis, Missouri. Com-
petitive salary and bencfits. Must have Ph.D./
Psy.D., completion of APA-accredited intern-
ship, psychological assessment and psycho-
therapy experience. Visit www.umsl.edu/cps/
postdoc-fellowship. Apply here: hitps://appic-
postdoc liaisoncas.com/applicant-ux/#/login.

Professional: The Forest & Wildlife Ecology
department at the University of Wisconsin-
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The City
University
of

A New York

President of Lehman College
Bronx, NY

hancellor James B. Milliken and the Board of Trustees of the City University

of New York invite nominations and applications for the position of president
of Lehman College. The successful candidate will serve as the third president of
Lehman and succeed Dr. Ricardo R. Fernandez, who will retire in mid-2016 after
serving as president with extraordinary distinction since 1980.

With more than 75,000 alumni and 12,000 students, Lehman College serves the
Bronx and its surrounding region as an intellectual, economic, and cultural center.
It is a public, comprehensive, coeducational liberal arts college with more than

90 undergraduate and graduate degree programs and specializations. The College
is named after Herbert H. Lehman, who was governor of New York State, a

U.S. Senator, and an internationalist. His values of dedicated public service
continue to guide the College today.

The Board and Chancellor are seeking a president who will be a visionary,
entrepreneurial leader and who has both academic and senior administrative

success; is committed to fundraising, economic development, community relations;

and is faculty and student-centered. Further, the president should empower

others through transparent communication, collaborative management and shared
governance. Candidates will be expected to have high-level executive experience
with demonstrated performance of exceptional quality and an appreciation for the

importance of quality research and scholarship. Those holding an earned doctorate

and having a background in higher education administration are preferred.
Management experience in other fields will also be considered.

The new president will express a passion for the mission of public education in an

urban setting and understand the important social and economic roles it plays in its

community. The president will articulate the institution’s mission and values, serve

as a persuasive advocate for Lehman at the borough, city, state and Federal levels,

and lead efforts to raise new resources from the College’s many constituents.

norities, women, veterans, disabled individu-
als, and other protected groups.

Science: Lead Scientist/Assis. Teach. Profes-
sor: Provide classroom instruction in Civil
Eng., oversce laboratory activities & conduct
rescarch in high-performance cement based
materials for structural applications @ the
Center for Infrastructure Engineering Stud-
ies, Missouri University of Science & Tech-
nology, Rolla, MO. Req. Ph.D. or equiv.
doctoral level degree in Civil Eng. with fo-
cus in concrete materials. CV to Dr. Kamal
Khayat, Center for Infrastructure Engincer-
mnSmdl:s Missouri University of S&T, 22
Enginecring Research Lab, 500 W. 16th St,
Rolla, MO 65409. EOE

Statistics: The Department of Statistics at
the Wharton School of the University
Pennsylvania secks applicants to fill the po-
sition of “Shepp Research Fellow and Lec-
turer in Statistics”. Applicants must have

Lehman's next president will have the opportunity to lead the continued growth of a
uniquely-situated institution and position it for future success; to work closely with
dedicated administrators, faculty and staff; to partner extensively in the community
and beyond; and to reside in one of the nation’s most historic and exciting cities.

Confidential inquiries, nominations, and application materials should be
directed to John K. Thornburgh, Jean A. Dowdall, Ph.D. or Khalilah Lawson at
LehmanPresident@wittkieffer.com. The review of candidates will begin in
February, 2016 and continue until the position is filled. Submission of

.. applications is encouraged by March 7, 2016.

CUNY encourages people with disabilities, minorities, veterans and
women to apply. Applicants and employees will not be discriminated
against on the basis of any legally protected category, including sexual
orientation or gender identity. EEO/AANet/Disability Employer.

WITT / KIEFFER

upon the needs of the department. This posi-
tion is not eligible for tenure Please visit our
website, https:/statistics wharton.upenn.edu/

Affirmative Action Employer. Minorities,
women, veterans, individuals with disabili-
ties and all other qualified individuals are

recruiting/ for a descrip-
tion of the department and link to submit a
CV and other relevant material. Any ques-
tions may be sent to statistics.recruit@whar-
ton.upenn.edu. The University of Pennsylva-
nia is an EOE. Minorities / Women / Individ-
uals with disabilities / Protected Veterans are
encouraged o apply.

Statistics: The Department of Statistics at
the Western Michigan University has an
available position of Assistant Professor on
main campus in Kalamazoo, ML, beginning
in August 2016. Position requires a Doctor
of Philosophy (Ph.D.) degree in statistics
biostatistics obtained by December 2016.
All areas of Statistics are welcome; how-

t0 apply. The Carnegie Foun-
dation for the Advancement of Teaching has
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MISSISSIPPI STATE

UNIVERSIT Y-
PROVOST AND EXECUTIVE VICE PRESIDENT

Mississippi State University invites applications and nominations for
the position of Provost and Executive Vice President.

Established in 1878, Mississippi State University (MSU) is one of the nation’s leading
land-grant, space-grant, sea-grant universities. Classified by the Carnegie Foundation
as RU/VH: Research Universities (very high research activity), the University enrolls
nearly 21,000 students and employs more than 4,600 individuals statewide, including
more than 1,300 faculty. Rich in history and tradition, the University has approximately
132,000 enthusiastic and supportive living alumni. In addition to the main campus in
Starkville, the university has a campus in Meridian and instructional sites in Jackson
and Biloxi, as well as an extensive Distance Education program. The University awards
more than 4,000 degrees annually at the Bachelor’s, Master’s, Specialist, Doctoral and
Professional levels.

Reporting directly to President Mark E. Keenum, the Provost and Executive Vice
President serves as the chief academic officer for MSU and is responsible for all
academic policies and operations of the University. The Provost is also responsible for
the integrity of the academic mission of MSU and oversees eight Colleges, the Graduate
School, Shackouls Honors College, libraries, and several academic and administrative
support units. (A more complete ‘Leadership Statement’ describing the opportunity
and search process can be found at http://www.provostsea.rch.msstate.cdu).

The Search Committee secks a proven scholar and accomplished administrator who
values teaching, research and service, and who understands the opportunities and
challenges major public research institutions face. The selected individual will be
student-centered and will have an appreciation for a world-class faculty. The next
Provost and Executive Vice President will be visionary, will possess exemplary
communication and interpersonal skills, will demonstrate a commitment to diversity,
and will be a consensus-building and collegial academic leader. The Provost will be
dedicated to academic excellence and will participate fully in the life of the university,
community, and state.

While applications and nominations will be accepted until a new Provost is selected,
interested parties are encouraged to submit their materials to our consultant at the
address below by March 1, 2016 to receive optimal consideration.

MSU Provost Search
R. William Funk & Associates
100 Highland Park Village, Suite 200
Dallas, Texas 75205
Email: krisha. 1@rwilliamfunk.com
Fax: 214/295-3312
~MSU is an equal opportunity employer, and all qualified applicants will
receive consideration for employment without regard .'9 race, color, religion, ethnicity,
sex (including pregnancy and gender identity), national origin, disability status, age,
sexual orientation, genetic information, protected veteran status, or any other
characteristic protected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our passion for building
a diverse community that reflects the diversity in our student population.~

INDEX OF POSITIONS AVAILABLE IN BOXED ADS
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registration
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Agriculture/snimal sciences Cl3

placed WMU among 76 publi in
the nation designated as research universi-
ties with high research activity.

Veterinary Medicine: The University of II-
linois is conducting a faculty search for an
Ophthalmologist. The successful candidate
must have a DVM degree or equivalent,
and have achicved ACVO- O,

CR,C24 -
Digital media C11,C17
Education/fother €2, C5,C6,C7.Cit,

Mathematics C6, C7,C8,C9, Cl4,

5
Media stadies €2 O3

board certification or board eligibility. The
position is ideal for a strong team player in-
terested in developing productive research,
service, and/or teaching programs that can
integrate with activities of other groups
across the University of [llinois at Urbana-
Champaig n's

ever, preference will be given to applicant

with research expertise in statistical comput-
ing/data science. Job duties include teaching
and graduate courses in sta-

skills, along
with an interest in teaching undergraduate,
PhD, and/or MBA students. The position
will have a teaching load of two full-semes-
ter courses cach academic year. Applicants
should also demonstrate outstanding capac-
ity and achievement in research. Candidates
must have a Ph.D. in statistics or a related
field (expected completion by June 30, 2017
is acceptable) from an accredited institution.
The appointment is expected to begin July 1,
2016, and continue for two years with a pos-
sible extension of one additional year, based

tistics including statistical computing and
data science, advising students, conducting
research, and publishing in peer-reviewed
journals. Qualified candidates should apply
‘online at http:/wmich.cdwhr/jobs. Only ap-
plications submitted through this site willbe
considered. Questions may be directed to the
search commiltee, at stat-search@wmich.
edu. Applications will be accepted until the
position is filled but they should be received
before January 15, to guarantee full consid-
cration. WMU is an Equal Opportunity/

research campus. A motivated candidate will
find many opportunities to build a fulfilling
and rewarding career. Salary will be com-
mensurate with applicant’s experience and
qualifications. The University of lllinois
conducts criminal background checks on all
job candidates upon acceptance of a contin-
gent offer. For full consideration, apply by
u 1"‘016 To view the position and submit

Vi httpz illing edu

\cx _Ophthalmology . Additional informa-
tion may be obtained from Dr. Kara Lascola
(Sc:!rch Chair) at klascola@illinois.edu. The
f I is an EEO Employer/Vet/Disabled
www.inclusiveillinois.illinois.edu.
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