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THE OHIO STATE UNIVERSITY

EXECUTIVE VICE PRESIDENT
AND PROVOST

The Ohio State University invites applications and nominations for the position of
Exscutive Vice President (EVP) and Provost. The university seeks an individual who
Sas the personal and intellectual qualities to oversee the administration, coordination,
2ad development of 2ll academic functions of the university.

F‘v.:x" as 2 federal land-grant institution in 1870, the university has awarded more
han 700,000 degrees since 1878. Its legacy extends to more than 500,000 living alumni.
Ofo State is one of the world’s most comprehensive universities, a leader among land-
g2t msttutions, 2 member of the Association of American Universities (AAU), and
Ohios xzsh:n university that includes several mglonal campuses. U.S. News & World
Report ranks Ohio State 18th among the nation’s best public universities, while the
Global Language Monitor ranks Ohio State third for its brand equity.

The Ohio State University comprises more than 58,000 students in 15 colleges, 200
andergraduate majors, and 250 master’s, doctoral, and professional degree programs. As
one of the nation’s top-20 public universities, Ohio State includes a top-rated academic
medical center and a premier cancer hospital and research center. In 2013-2014, the
university's total research expenditures topped $982.5 million.

The EVP/Provost leads the Officc of Academic Affairs and reports dircctly to the
President of the university. This position is responsible for the academic progress and
reputation of the university, as well as oversight of direct reporting units.

ASSOCIATIES

[

FUNK

It is expected that the EVP/Provost will have exemplary communication and
interpersonal  skills to complement well-rounded administrative and financial
management expertise. The EVP/Provost must have a consensus-building leadership
style, must have a proven commitment to diversity and inclusion, and must possess an
earned doctorate or other appropriate terminal degree.

While applications and nominations will be accepted until a new EVP/Provost is
selected, interested parties are encouraged to send their materials to our consultant
at the address below by March 30, 2016 to assure optimal consideration. Application
materials should include a current resume and a letter of interest.

Ohio State Provost Search
R. William Funk & Associates
100 Highland Park Village, Suite 200
Dallas, Texas 75205
Email: krisha.creal@rwilliamfunk.com
Fax: 214/295-3312
-The Ohio State University is subject to Ohio’s Public Records Act-

~T%z Obio State University is an equal opportunity employer. All qualified applicants
will receive consideration for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, disability status, or protected veteran status.~
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WEST VIRGINIA STATE
UNIVERSITY

PRESIDENT

The West Virginia State University Board of Governors invites nominations and applications for the position of
President. Founded in 1891, West Virginia State University is a public, land- gr-mL historically black institution,
which has evolved into a fully accessible, racially diverse, and multi-g ion offering baccal.

and graduate degrees. The suburban University is located in Institute, West Virginia, eight miles from downtown
Charleston, the State Capital and West Virginia’s largest city.

The University, “a living laboratory of human relations;” is 2 community of students, staff, and faculty committed to
academic growth, service, and preservation of the racial and cultural diversity of the institution. The mission is to
meet higher ed: and ic develop needs of the state and region through innovative teaching and
applied research.

The University has undergraduate academic programs in four colleges: College of Arts and Humanities, College of
Business and Social Sciences, College of Natural Sciences and Mathematics, and College of Professional Studies.
Further, the University provides master’s degrees and other opportunities for graduate education. West Virginia
State Universily oflers encouragement and education through (lexible course offerings in traditional classrooms,
in non-traditional education settings, and through distance learning technologies. With the goal of improving
the quality of students’ lives, as well as the quality of life for West Virginias citizens, the University builds and
maintains mutually beneficial relationships with other educational msutuhons, busmcsscs. cultural orgamunons,
governmental agencies, and agricultural and extension partners - locally, r I ly, and inter

8 ly.

The President reports to the Board of Governors and has the delegated authority for the administration of the
campus and should be an experienced and successful leader who has a distinguished record of executive leadership,
C and resource devel A terminal degree is preferred.

The Search Ci will accept applicatior and no until the position is filled. Screening of candidates
will begin i diately. For best id should be received prior to March 2, 2016. An
application should include a letter describing relevant experiences and interest in the position; vitae; and &he names
of five references with titles, addresses, business and home teleph and email add

of materials as a Microsoft Word attachment is strongly encouraged. Greenwood/Asher & Associates, Inc., an
executive search firm, is assisting the University in the search. Confidential inquiries, and application
materials should be directed to:

Jan Greenwood or Betty Turner Asher, Partners
Gary Dent, Executive Search Consultant
Greenwood/Asher & Associates, Inc.

42 Business Center Drive, Suite 206
Miramar Beach, Florida 32550
Phone: 850-650-. 2277 Fax: 850- 650 2272
Email: j gr h.com
Email: bettyash d: h.com
Email: gandenl@greenwoodsearch com
http://www.wvstateu.edu/

Wesl Virginia State Universily is an Equal Opportunily/Aflirmative Action Employer. Women, minorilies, and
individuals with disabilities are encouraged to apply.
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Located on 35 acres of the Springfield Armory National Historic Site and founded in 1967,

3 Spﬂngfeki Tedlmcal Springfield Technical Community College is a major resource for the economic vitality of

Cgmmunny C()”ege Westem Massachusetts. As the only technical communm college in Massachusetts, STCC offers
av

led

in the state. hnology, IT Security, Laser Electro-

variety of career p

Optics, Nursing, Robotics, Sc phy, Tel
STCC'’s highly-1 ded transfer p in B

students STCC is a vibrant campus rich in diversity.

strengths to address changing community needs and demographics.

and a vision for the future of the College, and

employers.

ions and dozens of other career programs produce potential employees each year
, Engineering, Liberal Arts, Science and Technology continue to provide the most
economical option for students pursuing a four-year dcgrce, With an annual enrollment of over 8,700 day, evening, weekend and online

The College seeks an innovative, engaging, collaborative leader who will be the face of the College in the region, the state and nationally
The new President will get to know the members of the College community and seek out their expertise as the College builds on its

The President of Springfield Technical Community College will be a deeply committed member of our community who will ensure that our
programs and services provide meaningful academic, employment and/or transfer opportunities. The President will bring energy, innovation

® Serve as an exceptional spokesperson and advocate for the College with the state legislature and Board of Higher Ed, and collaborate
with other Massachusetts community college leaders for appropriate support and financial resources.

Enhance the College’s enroliment and retention strategies to assure continued student completion and success.
Engage and assist faculty and staff in their own growth as they support students in their efforts to transform their lives.
Ensure continuous assessment of educational programs and degree offerings to meet the changing needs of students and regional

Proactively manage and address pressing infrastructure needs that arise with a campus on a national historic site.

(TR

Support the faculty and staff as they continue to build r
and the communities served.

increase enrollment and funding

Application Procedures :

10, acess 1o, treatmentin. or employment
regulations promulgated thereunder 3

ps and part
® Increase the College’s visibility and promote the College’s successes throughout the City of Springfield and the region in order to
For a full position profile and application procedures visit http://www.stcc.edw/PresidentialSearch/ or http://acctsearches.org

The target date for applications is: Friday, March 18, 2016 To apply go to: http://www.acctsearches.org

Confidential inquiries regarding the application process or nominations should be directed to
® Narcisa Polonio, Ed.D., EVP Board Leadership Services, 202-276-1983 (cell) or narcisa_polonio@acct.org
® Laurie Savona, Ed.D., Operations Officer for Search Services, 202-595-4300 (cell) or Isavona@acct.org

hips to grow opp ies and p for our students

Shasta
College

Executive Assistant to the Superintendent/
President - Public Information Officer

SALARY: $69,142.45 /Year
CLOSING DATE: 02/24/16 04:30 PM

BASIC FUNCTIONS AND RESPONSIBILITIES:

To serve as an Executive Assistant to the Superintendent/
President by performing a wide variety of difficult and highly
complex administrative and clerical duties including those
of a confidential nature; to process administrative details
not requiring the immediate attention of the Administrator
ncluding communication of District policy, preparation of
reports and other administrative tasks; to act as the Public
Information Officer by providing information about the college
to media sources and the general public; and to provide
nformation and assistance to the Board of Trustees, college
taff, students and the general public. Employees in this
classification receive limited supervision within a framework of
standard policies and procedures and exercise responsibility
for the day-to-day supervision of the administrative office.
This job class requires good organizational, problem solving,
communication and budgetary skills as well as knowledge of
state and local policies and procedures. This is a classified
management position.

EXPERIENCE/EDUCATION:

Associate Degree required. Bachelor’s degree or equivalent

in training preferred. Three years of increasingly responsible

administrative or office management experience requiring the
exercising of independent judgment and decision making,
preferably in a community college district. Sensitivity to the

diverse populations served.

For more information and to apply, visit:

http://apptrkr.com/751865

Equal Opportunity Employer

nchude but are not limited to
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‘The Board of Trustees of North Idaho College (NIC)
invites nominations and applications for the position
of President of NIC.
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d’Alene, Idaho, a
residents. NIC offers degrees
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governmental agencies.

nformation on how to apply ple
e tsearches.org.

Nominations and applications will be accepted until the position is filled.
The target date for applications is Thursday, March 10, 2016.

To apply go to http://acctsearches.org
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i

. oﬁker of Edmboro University and reports to the Board of Gnvemors through the
Ch'._x! 2nd works colizboratively with the Edinboro University Council of Trustees.

inboro University and takes an active leadership role in building strong ties with the community.

wunity of Edinboro, the University is only 18 miles from Erie and within 100 miles
r population centers of Buffalo, Cleveland, and Pittsburgh. Edinboro provides large
nities nearby, yet it provides small town charm and hospitality. Edinboro University is an
campus with over 45 buildings on a spacious 585-acre campus, which includes a five-acre
woods, 11 on-campus residence halls for approximately 2,560 students, and a modern seven-
re than 480,000 bound volumes and 1.3 million microform units. The University also founded
in Erie (2014) which offers associate degrees and other professional development programs

prepare students for immediate employment or continue their education at the University. In addition,
Edinboro University’s Online Campus includes a variety of undergraduate and graduate web-based programs and
ure flexible learning.

University is comprised of two colleges and three schools — College of Arts, Humanities, and Social
College of Science and Health Professions, School of Business, School of Education, and School of
Studies and Research. Edinboro University is accredited by the Middle States Commission on Higher

quali "

bl

ferred that the candidate will have prog; P administrative/managerial experience in
education, classroom experience at the university level experience with resource development including
zising 2nd building external relationships. Edinboro University’s President will be an experienced leader who
demonstrated the implementation of a vision, is comfortable in a shared governance environment, excels at
and resource development, and is a team player and communicator who can articulate and build
he vision for Edinboro University.

senwood/ Asher & Associates, Inc. is assisting Edinboro University of P iain the search. Initial screening
pplications will begin immediately and continue until an appointment is made. For best consideration, materials
< be provided by March 9, 2016. Nominations should include the name, position, address, and telephone
the nominee. Application materials should include a letter addressing how the candidate’s experiences
ements, a resume and contact information for at lcast five references. Submission of

Confidential inquiries, nominations, and application materials should be directed to:

Jan Greenwood or Betty Turner Asher, Partners
Julie Holley, Principal
Greenwood/Asher & Associates, Inc.

42 Business Centre Drive, Suite 206
Miramar Beach, Florida 32550
Phone: 850-650-2277 / Fax: 850-650-2272
Email: jangreenwood@greenwoodsearch.com
Email: bm\-zsher@gr:enwoodsearch com
Email: julieholley h.com

tion 2bout Edinboro University of Pennsylvania, please visit the Web site at:
http-//www.edinboro.edu

pportunity educational institution and will not discriminate on the basis of race,
eteran status, sex and disebility in its activities, programs, or employment
e VTI, Title IX, Section 504, ADEA and the ADA.

detail on how to request 2 hard copy of | Pharmacy Services at: johnclar@umich.
ty R .

edu EOE.

President: College of the Ouachitas
Board of Trustees invites nominations
and applications for the position of Pres-
ident. The College is seeking an experi-
enced CEO who is a strong advocate for
student success, institutional effective-
| ness, academic quality, and service to the
community. Details on the position can
be found at www.coto.edu under Presi-
deatial Search. COTO s 2 comprehen-
sive public two-year college serving 3,500
:LL non-credit, . and adult students ina
service area located in
\44 rkansas, one hour southwest
of Little Rock. To apply, send 4 .‘pplxca~
ch documents electronically to coto@
thepacegroup.com. Start date is anytime
‘-e(I‘e'l May 1 - July l 2016. COTO is
ployment opportunity alfir-
nstitution and minorities
rged to apply.

Spanish: The Department of Modern
Languages and Literature at Gonzaga
University seeks 2 faculty member who
will serve as chair of the department
11 2016. Required Qualifi-
hD. in Spamsh with a spe-

estin s:gond Ianguage 3cquxsmon’p€d
ogy and/or experience with language
nation; evidence of effective, col-
ive leadership; evidence of teach-
ing excellence; a strong and ongoing re-
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pleadmin.com/. Questions about this
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ROOSEVELT
UNIVERSITY

Provost and Executive Vice President
Chicago, lllinois

“We can prepare to help the rest of the world and do it without fear, do it with good will; and they
will sense that our own strength and our own example can give the rest of the world the hope that
will lead us all to peace.”

-- Eleanor Roosevelt, dedicating Roosevelt College on November 16, 1945.

Roosevelt University seeks a Provost and Executive Vice President (Provost/EVP) with vision,
creativity, energy, and administrative acumen. The Provost/EVP will provide conceptual and
operational leadership for Roosevelt’s distinctive academic programs, driving strategic planning,
academic budgeting, program development and review, and academic policies and procedures.
She or he will work collaboratively to advance Roosevelt University’s academic excellence and
commitment to social justice.

A private, non-profit, urban institution, accredited by the Higher Learning Commission of the North
Central Association of Colleges and Schools, Roosevelt University is a student-centered institution
where a sense of mission is tangible. Founded in 1945, Roosevelt has embraced educational equality
and the value of a diverse student body before such values were as common among institutions of
higher education as they are today. The Roosevelt University community continues to be inspired
by its pioneering, forward-looking, and principled origins. High-quality and rigorous academic
programs are offered in the fall, spring, and summer terms on both the Downtown Chicago and
Schaumburg, IL campuses. The University serves over 5,000 students in undergraduate, master’s,
and doctoral degree programs as well as certificate programs. These programs are offered through
six colleges: College of Arts and Sciences; Heller College of Business; College of Education;
Evelyn T. Stone College of Professional Studies; Chicago College of Performing Arts; and College
of Pharmacy. More than 240 full and 390 part-time faculty scholar-practitioners bring their
expertise into the classroom.

As the chief academic officer, the Provost/EVP will play a pivotal role in setting and achieving the
academic vision for the university and help ensure the integration of key university operations in
collaboration with other members of the senior leadership team. She or he will lead the six deans of
the colleges as well as the Associate Provost for Academic Services and Student Affairs, the Dean
of Undergraduate Studies, the Dean of Graduate Studies, and the Head of Library Services. The
Provost/EVP is a key member of the executive leadership team of Roosevelt University and works
closely with the President and the Board of Trustees. The Provost/EVP will serve as the president’s
second-in-command.

The Provost/EVP is responsible for stewarding the quality and integrity of the university’s leaming
environment, leading the strategic development of academic programs, supporting Roosevelt’s
ability to fulfill its enrollment goals for retention and completion of students in all programs,
fostering curricular innovation, expanding the use of academic technologies, recruiting and
mentoring highly-qualified faculty, ensuring a strong return on Roosevelt’s investment of resources
in academic personnel and facilities, and fostering an environment where students will realize
success through active engagement with Roosevelt’s academic and co-curricular programs.

Roosevelt University seeks an accomplished academic leader and gifted administrator who will
work collaboratively with the President of the university, senior administrators, faculty, staff, and
the community to champion quality, adaptability, and equality in all academic endeavors. The
Provost/EVP will partner with stakeholders and constituents to support, enrich, and shape the
future of one of the nation’s leading institutions of higher education in an urban context. This is an
exceptional opportunity for a creative academic leader, a transparent administrator, and a superb
communicator and manager, with a passion for the unique mission of Roosevelt University.

The ideal candidate will possess: an earned doctorate; a distinguished record of academic and
administrative leadership gained through increasingly responsible roles in comparably complex
settings; demonstrated experience with implementing innovative educational strategies; the desire
and ability to create and support a vibrant community of diversity and active citizenship; and a
commitment to the mission of the university and the advancement of social justice.

Roosevelt University has retained Isaacson, Miller, a national executive search firm, to assist
in this important search. Review of applications, nominations, and expressions of interest
will begin immediately and continue on a confidential basis until an appointment is made. All
inquiries, nominations/referrals, and applications (including curriculum vitae and letters of interest
responding to the position challenges and objectives outlined above) should be submitted via
Isaacson, Miller’s website:

Daniel Rodas, Vice President
Matthew Tzuker, Senior Associate
Isaacson, Miller
263 Summer Street, Boston, MA 02210
www.imsearch.com/5727
Electronic submission of material is strongly encouraged.

It is the policy of Roosevelt University to prohibit discrimination in education, employment, and
in the provision of services on the basis of legally protected class characteristics (unless there
is a bona fide occupational qualification related to employment), or any other unlawful factor.
Protected class characteristics include race, color, ethnicity, religion, age, workplace hazards

to reproductive systems, sex (gender identity and expression, sexual harassment), marital status,
sexual orientation, genetic information, pregnancy, national origin, physical/mentalllearning.

Isaacson, MiLLER

position can be directed to Dr. Daniel
Butterworth, Chair, Modern Languag-
es Butterworth@gu.gonzaga.edu or Li-
sa Meyer, Dept. Asst., meyerl@gonzaga.
edu. Position closes on March 4, 2016,
midnight, Pacific Time. For assistance
with your online application, please call
the Human Resources department at

509-313-5996. Gonzaga University is 2 | for employment without regard to their
Jesuit, Catholic, humanistic institation, | disability status and/or protected veter-
and is therefore interested in candidates | an status.
who will contribute to its distinctive mis-
sion. Gonzaga University is a committed
EEO employer and diversity candi-
es are encouraged to apply. All quali-
fied applicants will receive consideration

Spedial Education: Texas A&M Universi-
tyCollege of Education and Human De-
velopment Department of Education-
al Psychology website: http://epsy.tamu.
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