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Pace University invites nominations and applications for the position of President.

Since 1906, Pace University has produced well-rounded, accomplished professionals by providing to
its students a powerful combination of knowledge in the professions, real world experience, and a
rigorous liberal arts curriculum, giving them the skills and habits of mind to realize their full potential.
A private university, Pace has campuses in New York City and Westchester County, enrolling almost
13,000 students in bachelor’s, master’s, and doctoral programs across its schools and colleges. Both
undergraduates and graduates benefit from the advantages of Pace’s New York metropolitan area
locations.

Pace University comprises the College of Health Professions, Dyson College of Arts and Sciences,
Lubin School of Business, the School of Education, the School of Law, and Seidenberg School of
Computer Science and Information Systems. In addition, the Pace School of Performing Arts, which
began as the University’s Performing Arts department, has experienced unprecedented growth in
applications and enrollment in recent years; The Hollywood Reporter ranked the school among the top
25 undergraduate drama schools in the world.

Pace is one of the largest universities in New York State. With dynamic leadership and fiscally sound
management, the University boasts a multimillion dollar physical plant, an endowment of more than
$150 million, a reputation for excellent teaching—by over 1,300 full- and part-time faculty—and
talented, ambitious graduates. The University has produced 43 Fulbright Scholars since 2002. This
year, The Princeton Review named Pace “One of the best colleges in the northeast.” Pace University's
core mission is Opportunitas; to provide high-quality education to a motivated and widely diverse
group of both domestic and international students looking to enhance their opportunities in life.
Approximately one-in-five of these students are first-generation university attendees.

Pace is in the midst of a major revitalization. The University has introduced the Pace Path, a new co-
curricular program designed to help students make their college experience more purposeful and to
teach a broad range of skills essential for success in college, career, and life. In addition, much of the
Westchester Campus has been substantially redesigned, including the addition of several new residence
halls. Pace is also in the planning phase of its ambitious master plan for the New York City Campus
and has recently opened a new state-of-the-art residence hall within the exciting and ever-changing
landscape of lower Manhattan,

The next president of Pace will succeed President Stephen J. Friedman and will have the opportunity
to build on the University’s growth and momentum established during his 12-year tenure. S/he will put
the mission of the University first and be visionary and dynamic, bringing an exceptional record of
leadership, the ability to engage in significant fundraising, and an energy and passion for the
University’s mission and community. The next president will lead in the implementation and
assessment of strategic priorities set forth by the University’s 2015-2020 strategic plan, Opportunitas:
Embracing the Future, and will have the opportunity to build upon this plan, strengthening outcomes
for students, engaging alumni, and further building the University’s reputation and stature.

For best consideration, please send all nominations, inquiries, and
expressions of interest in confidence and electronically to:

Shelly Weiss Storbeck, Managing Partner
Julia Patton, Senior Associate
PacePresid beckpi l.com

For more information, please visit Pace University's

home page at www.pace.edu.

Pace University is an Equal Opportunity, Affirmative Action employer.
Minorities, women, veterans and individuals with disabilities are encouraged to apply.
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CALIFORNIA STATE UNIVERSITY

Stanislaus

PRESIDENT
Turlock, California

The Board of Trustees of the California State University system invites nominations and
applications for the next President of California State University, Stanislaus.

California State University, Stanislaus (Stanislaus State or Stan State), a public university located
in Turlock, California, approximately 90 miles east of the San Francisco Bay Area, was founded
in 1957. The university, which is a member of the 23-campus California State University system,
enrolls approximately 9,045 students and has a general operating fund base budget of roughly
$97 million. The President will leverage the many strengths of Stan State - including its friendly
campus atmosphere, diversity, and breadth of academic programs — and help it further advance its
mission as a public university into the 21st century.

Located in the heart of California’s Central Valley, the campus operates from a 228-acre park-like
campus in the city of Turlock, as well as the Stockton Center, an extended campus in the city
of Stockton. The university is home to the College of Business Administration; College of the
Arts, Humanities, and Social Sciences; College of Education, Kinesiology, and Social Work: and
the College of Science. Through its four colleges, Stanislaus State offers more than 100 majors,
minors, and areas of concentration, along with 24 master’s degree programs, a doctoral program
in educational leadership, six graduate certificate programs, and seven school credential programs.
The university employs more than 1,000 full-time and part-time faculty and staff.

The current President. Joseph F. Sheley, has announced that he will enter retirement on July 1, 2016.
Under President Sheley s leadership, Stanislaus State has grown in size and quality, and has received
anumber of impressive national rankings, including recent recognition from National Public Radio,
which ranked Stanislaus State No. 5 on its list of best institutions for upward mobility; only Harvard,
MIT. Stanford, and UC Irvine ranked higher. Building upon these strong foundations, the next
President will have an opportunity to bring this vital public institution into a new era of excellence.

Reporting to the Chancellor of the CSU System, the President serves as the chief executive,
academic, and administrative officer for the university. In doing so, the President will address a set
of diverse challenges and opportunities, including: lead important conversations that will inform a
collaborative vision, focused on teaching and learning at a liberal arts university, for the next phase
of Stan State’s development and growth; further integrate the needs of the community with the
academic mission of the institution; champion the academic enterprise and ensure student success;
engage students, faculty, and staff in a meaningful manner; and continue to promote and support
diversity and inclusion.

Please visit https:/www.csustan.edw/presidential-search for additional information. Please submit
letters of interest with current . as well as nominations, at www.i ch.com/5673. Electronic
submission of materials preferred. For best consideration, submit materials by April 15, 2016.

David Bellshaw, Cati Mitchell, Courtney Wilk
Isaacson, Miller
1000 Sansome Street, Suite 300
San Francisco, CA 94111
Phone: 415.655.4900
The university is an Equal Opportunity Employer and does not discriminate against persons on
the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender
identity, gender expression, marital status. medical condition, National origin, sex, sexual

orientation, covered veteran status, or any other protected status.
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President
University of Houston-Downtown

‘Lhe Universily of Houston-Downtown (UHD) invites applications for the position of President. The President
reports to the Chancellor and is the Chief Executive Officer of the University. The opportunities for success for
the University and its President abound. UHD is deeply tied to Houston and has inspiring plans for 2 vibrant
future. This is an excellent opportunity for a leader to have a profound, even historic, impact on UIID and
Houslon al large. ‘The facully and stafl are cohesive in their commilment lo achieving excellence in sludent
success. The University is poised to implement the next phase of its strategic plan Achieving the mission of UHD
will require a President with experience and skill to work collaboratively with multiple internal and external
i in the leadershi and strategic progression of the University.

The University of Houston-D is a robust, pred ly Hispanic-Serving institution in the country’s

fourth largest city. It enrolls over 14,000 students with more than 41,000 alumni. Founded in 1974, it is the
second largest, comprehensive four-year, public university in Houston and ranks 33rd nationally for graduating
Hispanic and 37th nationally for graduating African-American students with bachelor's degrees. The modern
campus is located on the northern edge of Houston's central business district along the Buffalo and White Oak
Bayous. The metropolitan arca is home to 24 Fortune 500 companies and many other world class institutions in
the areas of energy, medicine, aerospace, manufacturing, and business services.

UHD students pursue bachelor's and master's degrees in five colleges: Business, Humanities and Social Sciences,
Public Service, Sciences and Technology, and University College. The University offers 44 Bachelor's degrees,
8 Master’s degrees, 15 online undergrad degree ¢ leti and 3 fully online master’s degrees.

The University of Houston-Downtown's next President should possess an earned terminal degree and 2
distinguished record of leadership in an urban environment while also demonstrating a commitment to
scholarship, learning, and discovery. The successful candidate must embrace excellence and integrity, and
exhibit the leadership abilities required to achieve the University’s vision. For all candidates, an understanding
of and commitment to traditional academic values, including especially the centrality of student success at
both the graduate and undergraduate level, shared governance, and the inextricable link between teaching and
scholarship are preferred.

C dential li and

pp will be accepted until the position s filled. For best consideration,
lications and

should be provided by April 22, 2016.

PP

Greenwood/Asher & Associates, an executive search firm, is assisting the University of Houston-D

in this confidential scarch. Initial screening of applications will begin immediately and will continue until an
appointment is made. Individuals who wish to nominate a candidate should submit a letter of nomination
including contact information for the nominee. Application materials should include 2 letter addressing how
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SOUTHERN CONNECTICUT STATE UNIVERSITY

New Haven, Connecticut

PRESIDENT

The Board of Regents for Higher Education of the Connecticut State Colleges and Universities (CSCU)
announces the search for the President of Southern Connecticut State University and invites expressions
of interest, nominations, and applications.

Southern’s new president will lead a dynamic, diverse community of creative faculty, dedicated staff,
inquisitive students, and passionate alumni committed to the University’s mission of “academic excellence,
access, social justice, and service for the public good”. The new president will have the opportunity to
build on a decade of growth that has focused on student success. Southern has increased the breadth
and depth of its curricular offerings and created several cutting-edge academic centers; developed a
strong student affairs/academic affairs partnership; expanded and enhanced its campus facilities; hired
many accomplished faculty and staff, and an experienced senior leadership team; recently completed a
strategic plan and updated its campus master plan; and increased its presence in the New Haven area. The
University is, therefore, well positioned to continue its growth under new presidential leadership.

Founded in 1893 as New Haven State Normal School, Southern has evolved to become a modern
comprehensive university with both undergraduate and graduate programs and a vigorous liberal arts
core. It is one of four comprehensive universities of the 17-member Connecticut State Colleges and
Universities.

Southern’s five schools — the School of Arts and Scicnces, the School of Business, the School of
Education, the School of Health and Human Services, and the School of Graduate Studies - offer more
than 100 degree programs. Bachelor’s and master’s degrees are awarded, as well as sixth-year professional
diplomas and doctoral degrees in educational leadership and nursing. Complementing the schools are a
recently-expanded library, a state-of-the-art science building, and several nationally-recognized academic
centers. In addition to traditional in-class pedagogy, Southern offers a broad array of online courses at the

! duate and graduate levels.

the candidate’s experiences match the position requirements, a curriculum vitae or resume and five
Submission of materials as PDF h is strongly ged. Confidential inquiries, inations, and
application materials should be directed to:

Jan Greenwood or Betty Turner Asher, Partners
Patricia Gibbs, Consultant
Greenwood/Asher & Associates, Inc.

42 Business Centre Drive, Suite 206
Miramar Beach, Florida 32550
Phone: 850-650-2277 / Fax: 850-650-2272

Email: jangr d@gr dsearch.com
Email: bettyasher@gr d h.com
Email: patriciagibbs@gr dsearch.com

For more information on UHD and the Houston Downtown Community, please visit:
www.uhd.edu and www.hereishouston.com.

The University of Houston-Downtown is an Affirmative Action/Equal Opportunity employer and does not
discriminate on the basis of race, gender, age, color, religion, national origin, disability,
sexual orientation, gender identity, gender expression or veteran status.

PRESIDENT

LIFE CHIROPRACTIC
COLLEGE WEST

Chiropractic College President. Plan, direct & coordinate all activities
of chiropractic college. Lead administration, provide leadership
in development of academic programs, faculty supervision,
accreditation and incorporation of cutting edge instructional
technology. Manage business operations, budgeting, fundraising
and marketing to ensure growth and success of the institution.
Demonstrate professional leadership in chiropractic field to enhance
the stature of the college. Requires: Requires 7 years exper., and
proven leadership in chiropractic field. BS (in Chiropractic) or DC
(Doctor of Chiropractic), plus two years business management
education. Must have legal right to work in US. Full Time, 40 hours
per week. Jobsite: Hayward, CA. Send resume to: Attn: J. Gapuz, HR
Director, at jobs@lifewest.edu or Life Chiropractic College West,
25001 Industrial Blvd., Hayward, CA 94545.

Southern’s 10,500 diverse students are taught and mentored by 437 talented full-time faculty members,
84 percent of whom hold the doctorate or appropriate terminal degree in their fields, and are additionally
supported by a devoted full-time staff of 531 and a part-time staff of 225, all of whom are true partners in
the educational enterprise. A strong cadre of part-time faculty members, many of whom are practitioners
in their ficlds, adds a breadth of experience to the classroom.

The president serves as the institution's chief executive officer, is accountable to the President of the CSCU
for the management of the University within Board policy, and works collaboratively with presidential
colleagues of the three other universities, the twelve community colleges, and Charter Oak State College.
The president works in concert with other senior leaders on campus to develop campus policy in support
of system objectives, directs the activities of University administrative staff, provides stewardship over
University resources, enhances Southern's instructional programs, facilitates research and other creative
activity, fosters University relations with alumni and the public, and serves as the face of the institution to
internal and external constituencies.

Southern’s next president will be a strong leader who connects well with all of its constituencies, who is
naturally collaborative, and who easily establishes relationships and builds bridges. The new president
will have extensive experience in the academic enterprise and the ability to support Southern’s distinctive
culture and appreciate the many initiatives that have grown up organically from the work of its faculty
and staff. The president will demonstrate a deep personal commitment to diversity, inclusion, and service
to the community.

The ideal candidate will have a strong commitment to Southern’s mission and an understanding of the
students it serves, an appreciation of liberal arts education within the academy, a history of success in
external relations, a broad und ding of higher education, a record of success as a leader and senior
administrator in higher education, skills in financial management and planning, experience in a collective
bargaining environment, a demonstrated commitment to diversity and inclusion, and experience in a
public university system with a strong commitment to shared governance.

For further information about this opportunity and instructions to applicants, please visit
www.agbsearch.com/searches/president-southern icut-state-university
For fullest consideration, applications should be received by May 2, 2016.
Nominations and inquiries are welcomed and should be directed to:

Robert Holyer, PhD
Senior Consultant
AGB Search

rkh@agbsearch.com
804-359-9370
804-402-6736 (c)
All inquiries, nominations, and applications will be held in the strictest confidence.
The Board of Regents for Higher Education is committed to a policy of equal opportunity/affirmative action
for all qualified persons. The Board does not discriminate in any employment practice, education program, or
educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital status,
sexual orientation, transgender status, gender identity or expression,
disability (including, but not limited to, intellectual disability, past
or present history of mental disability, physical disability, or learning
disability), genetic information, or any other basis probibited by
Connecticut state and/or federal nondiscrimination laws. The Board
does not unlawfully discriminate in employment and licensing against
qualified persons with a prior criminal conviction.

G
AG3SEARCH

agbsecarch.com
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Vice Chancellor of Academics
(Chief Academic Officer)

Arkansas State University-Beebe is seeking a Vice Chancellor of
Academics.  As a collaborative, energetic leader, the successful
candidate will demonstrate excellent interpersonal and communication
skills, & strong commilment lo student success and [(aculty/stall
development, comfort with change, innovation, technology, and the
use of data for decision making. As the Chancellor’s first delegate, the
Vice Chancellor of Academics has the primary responsibility for the
overall administration and promotion of academic excellence in the
faculty and academic programs of the university including but not
limited to instructional divisions, transfer programs, industry-relevant
occupational and technical education, concurrent education, non-
credit and corporate training, faculty development, library and college
readiness initiatives, program development and review, institutional
accreditation, assessment, and continuous quality improvement within
Academics across the institution.

Qualifications:

« Earned doctorate from a regionally accredited institution
Five years of progressive management experience in academics
Five years of college-teaching experience
Demonstrated track record of leadership
Experience in assessment and accreditation processes
Excellent interpersonal and communication skills
Demonstrated comfort with change, innovation, and technology
Demonstrated commitment to the two-year/community college
mission

Arkansas State University-Beebe is an independently accredited and
operationally separate two-year institution of the Arkansas State
University System. With campuses located in Beebe, Heber Springs,
Searcy, and Little Rock Air Force Base and online, we offer high-quality,
affordable education close to home.

A comprehensive benefit package is included, salary is commensurate
with experience.
Consideration of candidates will begin i diately; position is open
until filled with priority review to begin on April 25, 2016. Please
submit CV and cover letter/statement of interest, transcripts (copies are
acceptable) along four references to https://jobs.asub.edu.

ASU-Beebe isan AA/EEO employer with a strong institutional commitment
to recruitment and retention of a diverse and inclusive campus community.
Women, minorities, veterans, and persons with disabilities are encouraged

to apply.

A
gy

UtahStateUniversity

The Utah State Board of Regents invites nominations and
applications for the position of President of Utah State
University, Utah’s land-grant institution and one of Utah's two
public research institutions.

Located in Logan, Utah, Utah State University serves nearly
29,000 students who learn from and research with world-
renowned faculty within its eight colleges. Students choose
from among 168 undergraduate degrees and 143 graduate
degrees. The University has the second oldest undergraduate
research program in the nation and attracts approximately $200
million in external research funding.

The President is appointed by and serves at the pleasure
of the Board of Regents. Ideal candidates must have broad
administrative and management experience at a land-grant and
Research | institution. To learn more about the position, check
for updates at usu.edu/president.

Application materials should include a current curriculum vitae
and a letter addressing how the candidate’s experiences match
the position requirements. Confidential inquiries, nominations
and application materials should be directed to:

edu

P

The Presidential Search Committee will begin reviewing
candidate nominations and applications Spring 2016. For
more information about the University, visit usu.edu. To
learn more about the Utah System of Higher Education, visit
higheredutah.org.

Equal Opportunity Employer

WESTCHESTER COMMUNITY COLLEGE
PROVOST/VP, ACADEMIC AFFAIRS

The Provost/Vice President of Academic
Affairs is Westchester Community College’s
chief academic officer reporting directly to
the President and sitting on the President’s
Cabinet. The Provost/Vice President will play a
vital and visible role in supporting the college’s
mission by planning, developing, implementing,
and evaluating all curricular activities.

For details, visit sunywcc.edu/jobs.
| B | l
2]

H Westchester
BH Community College

State University of New York

LIFE CHIROPRACTIC
COLLEGE WEST

Chiropractic College Executive Vice President. Marketing,
business operations planning & coordination of activities of
chiropractic college. Lead marketing and communications
efforts, take partin administration, provideleadership in growth
and success of the institution. Requires 5 years experience in
postsecondary educational institution operations management
and marketing, with at least 2 years of that in management of
chiropractic college. Must have legal right to work in US. Full
Time, 40 hours per week. Jobsite: Hayward, CA. Send resume
to: Attn: J. Gapuz, HR Director, at jobs@lifewest.edu or Life
Chiropractic College West, 25001 Industrial Blvd., Hayward,
CA 94545,
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University of Colorado
UCCS Colorado Springs
Vice Chancellor of Student Success
Chancellor's Office

Provides leadership and management for the Student
Success division, whose mission is to provide UCCS students
with the financial, social, academic, and developmental
support needed to achieve each student’s educational goals.
Contributes to and leads in strategic enroliment management
for the campus in regard to recruitment, admission and
retention of students. Serves on the Chancellor's Leadership
Team and works closely with Academic Affairs on inclusive
student engagement.

To apply go to:

https://cu.taleo. net/careersactlon/z/]obdetall
ft12]ob=04383& Id=mailto#.VvPz4Qv}JSQ.
mailto

Deadline: Applications submitted by May 1, 2016 will receive
full consideration

Visit us at http://www.uccs.edu/
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information on our department please
visit our website at www.religion.ucsb.
edu.To ensure full consideration, please
submit a cover letter, curriculum vitae,
and arrange to have at least three let-
ters of recommendation sent to UC Re-
cruit, at https:/recruit.ap.ucsb.edu/ap-
ply/JPF00706. Complete applications re-
ceived by May 31, 2016, will receive full
review. Inquiries about the position may
be directed to Kathleen Moore, Chair
of the Department of Religious Studies.
The University of California is an Equal
Opportunity/Affirmative Action Em-
ployer and all qualified applicants will
receive consideration for employment
without regard to race, color, religion,
sex, sexual orientation, gender identity,
national origin, disability status, protect-
ed veteran status, or any other character-
istic protected by law.

Pharmacology: Pharmacology Research
Assistant Professor of Pharmacology
University of Washington Seattle, Wash-
ington Applications are invited for a cell
and molecular biologist to be appointed
at the rank of Research Assistant Profes-
sor (0143) in the Department of Pharma-
cology. School of Medicine, University
of Washington. The position will be full-
time (100%FTE) for a 12-month service
period and is not tenure eligible. Uni-
versity of Washington faculty engage in
teaching, research and service. A doctor-
ate degree in Pharmacology or Neurosci-
ences and at least one year of postdoc-
toral research experience in molecular
techniques for studying gene expression
and the use of mouse genetic approach-
es to study physiology is required. Ex-
perience with tissue specific optogenet-
ic expression of channel rhodopsins in
mouse brain, with behavioral analysis
using transgenic animals, and with sig-
nal transduction studies using cell cul-
ture techniques are all crucial. The suc-
cessful candidate will be expected to es-
tablish independent funding in the near
future and be willing to participate in the
instruction of graduate students. Addi-
tional information about the Department
and its current research interests may be
obtained at http://depts.washington.edu/
pheol/. For full consideration, please sub-
mit a curriculum vitae and statement of
research interests, and arrange for five
letters of recommendation to be sent to
Dr. Charles Chavkin, Ph.D., Professor,
Department of Pharmacology, Univer-
sity of Washington, Box 357280, Seattle,
WA 98195-7280. Any questions should
be directed to 206.685.7204. Priority will
be given to applications received before
May 15, 2016. University of Washington
is an affirmative action and equal op-
portunity employer. All qualified appli-
cants will receive consideration for em-
ployment without regard to race, color,
religion, sex, sexual orientation, gender
identity, gender expression, national or-
igin, age, protected veteran or disabled
status, or genetic information.

Spanish: Spanish Senior Associate (In-
structor). Will teach all levels of Span-
ish language and content-based language
courses in the Spanish language. Will al-
so advise and mentor students, maintain
an active research agenda, perform fac-
ulty service, and develop materials and
advise the department on digital tech-
nologies for language learning. Require-
ments: Masters in Teaching Spanish as a
Foreign Language, Education, or closely
related field. Native or near native fluen-
cy in Spanish. Interested persons should
mail a CV to Tynisha Rue, Milbank Hall
209, Barnard College, 3009 Broadway,
NY, NY 10027, within 30 days of publi-
cation, and reference Job #16096 in or-
der to be considered. Barnard is an EEO/
AAE employer.

Student Services: International Student
Services Coordinator. Will teach Foun-
dations course to new international stu-
dents; counsel international students
regarding educational issues, such as
course and program selection, school ad-
justment, truancy, study habits, and ca-
reer planning; coordinate room assign-
ments, room changes and private rooms
in residence halls for international stu-
dents; maintain accurate and complete
student records as required by laws, dis-
trict policies, and administrative regu-
lations; provide service to the Univer-
sity. Requirements: Masters Educ n,
Counseling, Higher Education Adminis-
tration, or related field; excellent teach-
ing potential and interpersonal skills. In-
terested persons should mail a resume to
Mr. Dan Malone, Dallas Baptist Univer-
sity 3000 Mountain Creek Parkway, Dal-
las, TX 75211.

Theology: Assistant Professor of Theol-
ogy sought by St. Bonaventure Universi-
ty, St. Bonaventure, NY. Teach courses in
Theology & in core curriculum related to
Catholic Franciscan tradition consistent
with deep & broad knowledge of Chris-
tian Catholic tradition in its systematic
expression & competency in Western Pa-
tristic thought. Prepare course materials
such as syllabi, assignments & handouts.
Prepare & deliver lectures to undergrad-
uate or graduate students & communi-
ty on topics such as ethics, logic & con-
temporary religious thought. Evaluate &
grade students’ class work, assignments
& papers. Initiate, facilitate & moder-
ate classroom discussions. Compile, 2d-
minister & grade examinations or assign
this work to others. Maintain student
attendance records, grades & other re-
quired records. Plan, evaluate & revise
curricula, course content, course mate-
rials & methods of instruction. Main-
tain regularly scheduled office hours to
advise students & provide departmen-
tal service. Conduct research in particu-
lar field of Lnowledge & publish findings

ROANOKE-CHOWAN COMMUNITY COLLEGE, NORTH CAROLINA

The Roanoke-Chowan Community College Board of Trustees invites
nominations and applications from indi-viduals who will provide
exceptional leadership. Roanoke-Chowan Community College
(R-CCC) is a compre-hensive rural two-year public institution
located in Ahoskie, NC and is located approximately two hours from
the beautiful North Carolina coast and is also in close proximity to
Norfolk, VA, Williamsburg, VA, and Raleigh-Durham, NC. The
president is expected to become an active and essential member
of R-CCC’s service area. Roanoke-Chowan Community College
has a strong tradition of building from the past and improving the
present as it moves toward meeting the needs of tomorrow. R-CCC
enrolls over 900 students throughout the service area comprised of
Hertford, Bertie, and Northampton counties.

Application Process

For detailed information on the presidential profile and on
how to apply please visit http://www.roanokechowan.edu/ or
http://acctsearches.org

The target date for applications is: Monday, May 9, 2016
To apply, please visit: http://acctsearches.org

For additional information, nominations or confidential inquiries,
contact Dr. Narcisa Polonio, ACCT, Ex-ecutive Vice President for
Education, Research and Board Leadership Services, 202-276-1983
(mobile) or narcisa_polonio@acct.org or Julie Golder, ].D., Board
Services Coordinator, jgolder@acct.org, 202-384-5816 (mobile).

Nominations and applications will be accepted until the position
is filled.
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Vice President of
Institutional Advancement

Georgian Court University (www.georgian.edu) is seeking applications
for the position of Vice President of Institutional Advancement (VPIA).
Founded in 1908 and sponsored by the Sisters of Mercy, Georgian Court
provides a transformative education, preparing students for ethical
leadership and service in the Catholic Mercy tradition. The University
serves nearly 2,200 students of all faiths and backgrounds in upward
of 30 undergraduate and 10 graduate programs at its main campus in
Lakewood, N.J., online, and at various sites in New Jersey.

Serving as a member of the President’s Cabinet and the President’s
Leadership Council, the VPIA designs and implements programs to
achieve strategic advancement goals and is accountable for fundraising,
development and annual objectives; this includes administration of
capital, annual fund campaigns, alumni relations, and special, major
and planned gift programs. $/He will provide the overall direction,
coordination, and evaluation of the Develop and Alumni Rel
departments. A bachelors degree (master’s preferred) and a minimum
of 5-7 years of successful fundraising experience are required. Higher
education advancement is strongly preferred. Visit Hyatt-Fennell.com
for a detailed description.

Submit application material via email to: Georgian@hyatt-fennell.com.
Deadline for submission is May 6, 2016. Applications will be reviewed as
they are received. All applications will be considered highly confidential.
Georgian Court University is an AA/EOE.

For more information contact:
Cheryl Hyatt - 724-242-0476

SMU|LYLE

CHOOL OF ENGINEERING
SOUTHERN METHODIST UNIVERSITY

EXECUTIVE DIRECTOR,
Hart Center for Engineering Leadership

Southern Methodist University (SMU) invites nominations and applications for the position of Executive Director
of the Hart Center for Engineering Leadership (Position No: 53764). This position will also hold a full-time, non-
tenure track appointment as a Professor of Practice in the Lyle School of Engineering.

The goal of Hart Center for Engineering Leadership is to develop excep 1l ful engi with prog

and activities that compl the acad programs. The activities include three key elements: Assessment,
Challenge, and Support. 'Lhis process starts with the Hart Leadership Assessmenl, a benchmark Lool thal reveals a
student’s leadership strengths and identifies areas for personal leadership growth. Leadership coaches help students
analyze results and create personal development plans, which are updated and refined throughout their academic
experience. Students learn and build skills that support teamwork, both in engineering design courses and in
industry. 'The Hart Cenler supports the career development of Lyle students through career stralegy, job search
tactics, and resume and interview preparation. This leads to co-op work experiences, internship opportunities and,
upon graduation, permanent job offers locally and across the country. To learn more about the Hart Center for
Engineering Leadership, please see http://www.smu.edu/Lyle/Centers/HartCenter.

Candidates for the position must have an earned Ph. D degr:e in an engineering, leadership, strategic planning or
related field and must have an plary record of p ions and rescarch funding related to their
field at the national and international level. Candidates must possess excellent writing and oral communication
skills. The Executive Director will have responsibilities for developing and delivering programs and resources to
further the mission of the Center. The Director will also be responsible for strategic planning, and fundraising for
the Center, collaborating with other campus units, facilitating curricular and co-curricular collaboration 2among
faculty, and o g the Center's day-to-day operations. The Lyle School of Engineering secks candidates whose
pastp ional activities have p d them to contribute positively to the school’s commitment to diversity and
nclusivity. Candidates are d to highlight their efforts to address their commitment to diversity and/or
qualifications to work with diverse s(udcms, faculty and staff in the application materials. The complete job posting
can be viewed at http://www.smu.edu/Lyle/AboutUs/JobOpportunities.

While applications and nominations will be accepted until 2 new Executive Director is selected, interested parties
are encouraged to submit their application (including the Position No. 53764 and names of four professional
references) by May 15, 2016, either el ically to LyleSearch edu; or by hard copy to Chair of the Search
Committee (53764), Southern Methodist Umversny PO Box 750339, Dallas, TX 75275-0339. The anticipated start
date for this position is August 1, 2016.

‘The committee will notify applicants of its employment decision after the position is filled. Hiring is contingent
upon the satisfactory completion of a background check. SMU is committed to achieving excellence through
diversily. "Lhe universily actively encourages applications and/or nominalions of women, persons of color, velerans
and persons with disabilities. SMU will not discriminate in any program or activity on the basis of race, color,
religion, national origin, sex, age, disability, genetic information, veteran status, sexual orientation or gender
identity and expression. The Executive Director for Access and Equity/Title IX Coordinator is designated to handle
inq regarding nondiscrimination policies and may be reached at the Perkins Administration Building, Room
204, 6425 Boaz Lane, Dallas, TX 75205, 214-768-3601, accessequity@smu.edu.

Franciscan tradition, plus other required
courses at undergraduate level. Requires
Masters (or educ. equiv.) Degree in The-

JPF00944 (The Neurology/Neurosur-
gery Service, School of Veterinary Medi-
cine at UC Davis is seeking a qualified

ology. Must possess a strong back

in Christian Catholic Systematic theol-
ogy; Published scholarly papers, mono-
graphs or book reviews on Western Pa-
tristic thought in recognized academic
forums; Presentation of scholarly papers
on topics in Christian/Catholic theolo-
gy; & Scholarly productivity. Resume to

in d journals,
scholarly or academic books or electron-
ic media. Support university’s empha-
sis on diversity. Teach multiple sections
of required core course on Catholic &

edu

Veterinary Me: e: Assistant/Associ-
ate/Full Professor of Neurology/Neuro-
surgery (Tenure Track). UCD Job No.

0 join our ded faculty
of five N:umlogusls following the recent
hire of a new Assistant Professor of Clin-
icall Neurology/Neurosurgery). Qualifi-
cations: Veterinarian with advanced
training in veterinary neurology/neuro-
surgery is required. Board certification
in the American College of Veterinary
Internal Medicine (Neurology) or the
European College of Veterinary Neurol-
ogy; or completion of an approved neu-
rology residency of the American College

of Veterinary Internal Medicine (Neurol-

PRESIDENT

The Board of Trustees of St. Charles Community College (SCC) invites nominations and applications for the
position of President of SCC. Established in 1986 with the first classes held in 1987, St. Charles Community College
is a public, compreh two-year college with associate degrees and certificate programs in the arts,
business, sciences and career-lechnical fields. SCC provides outstanding educalional opportunilies to over 10,000
credit students and over 50,000 non-credit enrollments each year.

In 2014-15 alone, the SCC Workforce Development Department served more than 30,000 participants. SCC helped
26 companies gain access to more than $300,000 in Missouri customized training, new jobs and job retention funds.

SCC is the fourth largest of Missouri’s 12 community college districts and is the choice of nearly one in five St.
Charles Counly high schools. ‘Lhe beautiful 12-building campus has won archilectural awards for ils innovalive,
contemporary “educational village” design. SCC is conveniently located approximately 30 miles west of St. Louis.

Equal Opportunity Employer

Application Process
Nominations and applications will be accepted until the position is filled. The target date for 2pplications is Monday,
May 9, 2016.

Tor detailed mformanon the prcsldcnual profile and information on how to apply please visit https://www.stchas.
du/ab ial-search/ or http://ww hes.org

To apply go to http://acctsearches.org

For additional information, nominations or confidential inquiries, contact:

Narcisa Polonio, Ed.D., ACCT, Executive Vice President for Education,

Research and Board Leadership Services, narcisa_polonio@acct.org or 202-276-1983 (mobile).
Julie Golder, ].D., Board Services Coordinator, jgolder@acct.org,

202-775-4466 (office) or 202- 384-5816 (mobile).
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State Center Commuhiﬁ COIiége District

Fresno « Reedley « Madera + Oakhurst » Clovis

| The State Center Community College District is announcing the search for:

Président, Fresno City College
(Extended Search)

The Board of Trustees of the State Center Community College District (SCCCD) is seeking a strong,
capable, and energetic President, who has a clear vision of the College’s opportunities and diverse
needs. Located in California’s San Joaquin Valley, the District consists of three colleges (Fresno
City, Reedley, and Clovis) and three community college centers (Madera, Oakhurst, and the Career
and Technology Center). The student centered District has an enroliment of approximately 35,000
students per semester. Our faculty, staff, and administration are focused on student access, success,
and completion.

Minimum Qualifications:

o A Master's Degree or equivalent degree from an accredited college, university, or a California
credential authorizing administrative service at the community college level. The required degree
must be completed at the time of filing an application

o Earned doctorate or other terminal degree from an accredited university preferred

o Three (3) or more years of successful full-ime experience in administrative positions in higher
education at a level with significant decision-making responsibilities and or comparable business and
industry experience

« Five (5) or more years of successful administrative experience in higher education at a level with
significant decision making responsibilities preferred

o A demonstrated sensitivity to and understanding of the diverse academic, socioeconomic, cultural,
disability, gender identity, sexual orientation, and ethnic backgrounds of community college students

Salary and Benefits:
Salary is competitive and negotiable. In addition, the District offers an attractive fringe benefit package
mciuding medical, 3enta! and vision coverage for the empbyee and dependents and life insurance

ogy) or the European College of Veteri-
nary Neurology, by September 1, 2016 is
required. PhD or advanced training in
research preferred. Demonstrated apti-
tude/experience in classroom and clini-

cal teaching of veterinary neurology and . e . . . . . .

neurosurgery is required. Documented

research record or demonstrated po-

tential as a creative scientist and obvi-

ous potential to further develop aspects : 4
of veterinary neuro-| logy,neumsurgery is 5

required. Must possess excellent inter-
personal and communication skills and
a demonstrated ability to work with oth-
ers in a collegial team atmosphere. This
position has a 50% clinical effort as-
signment to the Neurology/Neu-rosur-
gery Service of the Veterinary Medical

2 Hospital (VMTH). A complete
position description is available on-line
at: http://www.vetmed.ucdavis.edu/vsr/
news_events/employment.cfm. To begin
the application process, interested appli
cants should register on-line at https:/
recruit.ucdavis.edu/apply/JPF00944 and
submit the following materials: 1) a let-
ter of intent outlining special interest
in the position, overall related qualifi-
cations, experience and career goals; 2)
curriculum vitae; 3) the names and ad-
dresses of four professional references
and 4) a statement summarizing experi-
ence and professional contributions in
the area of equity and diversity. To re-
ceive fullest consideration, applications
must be submitted by June 17, 2016. Po-
sition is open until filled. The University
of California is an AA/EOE. UC Davis is
a smoke- and tobacco-free campus effec-
tive January 1, 2014.

A
mWest Texas A&M

UNIVERSIT Y

. PRESIDENT

The Board of chents and Chancellor]ohn Sharp of tthexasA&M University Systeminvite applications
and nominations for the position of President of West Texas A&M Umversxty The appointment is to be
assumed September 2016 or as soon thereafter as possible. The president serves as the Chief Executive
Officer of the University, reporting to the Texas A&M University System Chancellor.

West Texas A&M University was founded in 1910 and became a member of The Texas A&M |

University System in 1990. The A&M System is one of the largest in the United States, comprised of
more than 140,000 students enrolled in 11 universities, plus seven state agencies.

West Texas A&M s fall 2015 enrollment was 9,489 in 58 undergraduate, 39 master’s, and one doctoral
program studying in five academic colleges and three schools. The University is based in Canyon,
located in the Amarillo Metropolitan Statistical Area (population 268,893).

The University has experienced strong enrollment growth over the past several years, and substantial

improvement and expansion of the physical facility. West Texas A&M is also constructing a Teaching |

Center in Amarillo for up to 5,000 students and will convene classes in this location in 2018.

The president leads all aspects of the institution advancing the excellence of the University’s programs
and services, sustaining the research culture, and seeking external gifts and other resources. The president |

is expected to move the university from its current Carnegie classification as a regional university to

national university status, enhance endowed chairs/fellowships, advance university research, and pursue |
other academic measures strongly supported by the A&M System leadership. The next president will |
advance West Texas A&M to be nationally known for innovative education, preparing students for |

success in a rapidly changing, globally competitive, and culturally diverse world.

West Texas A&M University is accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC).

Qualifications:

Successful candidates should have significant experience as a leader of a major complex organization,
a distinguished record of leadership and intellectual achievement, excellence in fundraising and
fiscal responsibility, an earned doctorate or equivalent preferred, and commensurate experience that

demonstrates the ability to work effectively with faculty, staff, students, alumni and other constituencies

important to the University, region, state, nation, and world.

Desired Attributes:
+ Demonstrated success in strategic planning and implementation
Exceptional communications and interpersonal skills

comparable experience

pfOCESSCS
Intercultural competence and a commitment to diversity in its many forms

Application Process:

The search is being assisted by AGB Search, Inc. For a confidential discussion of this position prior
to applying or nominating, contact Dr. Robert Lawless at rwl@agbsearch.com; (806)-799-1329 or
(918)-284-1395. The position will remain open until filled, but only applications received by May 25, 2016
can be assured full consideration.

Teaching and administrative experience at an accredited four-year college or university or |

Knowledge of key issues facing public universities in multi-campus systems, including legislative |

Application materials should consist of a curriculum vitae or resume, a substantive cover letter addressing |

qualifications listed above, and a list of at least three references with contact information. References
will not be contacted without explicit permission from the candidate.

Applications should be submitted electronically to WTAMUPresident@agbsearch.com.

Interested individuals are encouraged to visit the website for West
Texas A&M University at www.wtamu.edu. A position profile |

Jp————.
AG3 SEARCH

agbsearch.com

“Current Searches”

West Texas ASSM University is an equal opportunity employer
and will consider all applicants without regard to race, color,
religion, sex, age, disability, national origin or veteran status.

X OF POSITIONS AVAILABLE IN BOX

Academic administration A40 Faculty affairs A40
Academic advising/academic support sves. A39, History A39

A40 Library/information sciences A39
Chancellors/presidents A42, A43 Marketing/sales A40
Chief business officers/vice presidents A40, A42 Other academic affairs A40, A41
Computer sciences/technology A39 Other business/management A40
Criminal justice/criminology A39 Other communications A40
Dean A4l Other education A38
Dentistry A40 Other executive positions A42, A43
Development/advancement A42 Other professional ficlds A40, A41
Economics A39 Other sciences/technology A39
Engineering A42 Other student affairs A40
Executive directors A42 Political science/int’l relations A39
Facilities management/physical plant A40 Teacher education A39

for the President may be accessed at www.agbsearch.com under

ChronicleVitae.com/jobs
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