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Alfred University

Alfred, NY

President

lfred University in Alfred, New York seeks a new president to lead this small yet
highly successful private, comprehensive, Phi Beta Kappa, doctoral-granting
university into the future. Alfred University includes the New York State College of
Ceramics in a public-private partnership with the State University of New York.

Alfred University was founded in 1836 by liberal, independent thinkers who placed
high value on education for all citizens. It is the second oldest coeducational college
in the United States and one of the first institutions of higher education in the United
Stages to admit women on an equal basis with men, and among the first to admit
students regardless of their religion or ethnic heritage. Today, the University has
retained and built upon the strong, highly inclusive values of its founders, developing
as a nationally and internationally renowned institution that is responsive to the needs
of contemporary society while remaining consistent with the spirit of its origins. The
University was recently assessed by the Brookings Institution as one the best “value
added” institutions nationwide. Alfred is poised to move into the future, to innovate,
and to continue to provide students with a transformational educational experience.

Alfred University is a complex residential institution offering a full range of
undergraduate and graduate programs in the liberal arts and sciences, art and
design, engineering, business, education, counseling and school psychology on both
its 232-acre main campus in western New York and its Downstate satellite program
that offers master degree programs in Brooklyn, New York. Along with its nationally
renowned liberal arts programs, Alfred University’s art and engineering programs are
highly ranked:; its Master of Fine Arts program in ceramic art is ranked number one
in the country by U.S. News and World Report. Through its evolution, Alfred has
never wavered in its dedication to teaching and academic excellence, to students,
to undergraduate research, to diversity and community, and to internationalism.

ent enrollment stands at 2,000 undergraduate and 300 graduate students.
Alfred University is an NCAA Division lIl institution. More information can be found
at www.alfred.edu.

Alfred’s new president will build upon a consistent record of success and innovation
in collaboration with an outstanding faculty, a history of strong leadership, and a
dedicated board to lead Alfred into the future of higher education. Alfred’s next
president will provide visionary leadership for the University as it faces a rapidly
changing national and international landscape of higher education. The next president
must demonstrate a strong understanding of current trends and innovations in higher
education, as well as evidence of accomplishment and success in a significant
leadership role. An innovative leader in the delivery of academic excellence and
enduring educational value, Alfred University prepares all students for success in
their studies and throughout life.

For more information on this position, including a full Leadership Profile, please visit
www.wittkieffer.com.

Inguiries, nominations and applications are invited. Review of applications will begin
on November 1, 2015 and will continue until the position is filled. Candidates should
provide a curriculum vitae, a letter of application that addresses the responsibilities
and requirements described in the Leadership Profile, and the names and contact
information of five references. References will not be contacted without prior
knowledge and approval of candidates. These materials should be sent electronically
via e-mail to Alfred University’s consultants, Lucy Leske, Katherine Haley, Ph.D. and

Roberi Luke at AlfredPres @wittkieffer.com.

Alfred University, Alfred, NY, actively subscribes to a policy of equal employment
opportunity, and will not discriminate against any employee, student or applicant
= because of race, age, sex, color, sexual orientation, gender identification or

expression, physical or mental disability, religion, ancestry or national origin, marital
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MIAMI
UNIVERSITY

OXFORD, OH +« EST. 1809

President

Miami University’s Board of Trustees seeks applications and nominations for the next President of
the University. This is an opportunity to lead a top national university and one of the world’s great
public institutions as it continues its proud history of pursuing learning and discovery through a
core liberal education while graduating students who make a lasting impact on the world.

Founded in 1809, Miami University has a distinguished history as a prestigious public university
recognized for outstanding undergraduate education and superior, select graduate and research
programs. The University serves the state of Ohio and, increasingly, a national and international
audience. The 2015 U.S. News & World Report college rankings list Miami University 30th among
the top public universities in the nation based on academic quality.

Miami has a vivid, highly-developed identity and seeks a leader who intimately understands the
undergraduate mission and appreciates the importance and challenge of maintaining a productive
balance between research, select graduate programs, and high-quality undergraduate teaching. The
next President must value students, appreciate the core role of faculty, clearly articulate the
University’s mission and build trust. As such, the President will be the single most important Miami

community leader, communicating the University’s strengths, mission, and direction to
constituents throughout campus and the surrounding area as well as to state leadership and alumni.

Coming off the successful completion of the largest capital campaign in its history and enjoying
consistent recognition as the top public university in the nation for its commitment to
undergraduate education, Miami University is poised to play a leading role in the challenges facing
higher education in the coming years. The next President will be a consultative leader who will
build upon the ideas expressed in The Miami 2020 Plan to address a variety of issues including the
University’s financial model, changing student demographics, the culture of learning, cross-
disciplinary collaborations, and pedagogical innovations.

TO APPLY

Miami University has engaged Isaacson, Miller, a national executive search firm, to assist with this
search. Inquiries, nominations, and applications should be directed through the Isaacson, Miller
website at:

www.imsearch.com/5519
The search is being led by:
Michael Baer, Gregory Esposito, and Gregory Gallagher
Isaacson, Miller
1300 19th Street, NW, Suite 700
Washington, DC 20036
Phone: (202) 682-1504

Please Note: While every effort will be made to preserve confidentiality until the search is
completed, the search is subject to the Ohio Public Records Act. Please contact the consultants at
Isaacson, Miller if you desire more information about the Public Records Act.

Miami University, an EO/AA employer encourages applications from minorities, women, protected
veterans and individuals with disabilities. Miami does not permit, and takes action to prevent,
harassment, discrimination and retaliation. Requests for reasonable accommodations for
disabilities should be directed to Ms. Mary Jane Leveline at (513) 529-2027. Annual Security and
Fire Safety Report may be found at: http://www.MiamiOH .edu/campus-safety/annual-
report/index.html. Criminal background check required. All campuses are smoke- and tobacco-free.
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NATIONAL UNIVERSITY
PRESIDENTIAL SEARCH
LaJolla, CA

National University seeks an accomplished leader who is also an effective and selfless team player; someone
who will be the respected head of the flagship of the National University System while partnering with
the Chancellor and system administrators in implementing a progressive and evolving strategy for growth.

Since 1971, National University has been dedicated to making lifelong learning opportunities accessible,
challenging, and relevant to a diverse student population. Today, that dedication has resulted in the
University becoming the second-largest private, nonprofit institution of higher education in California
and 12th largest in the United States. National University offers 125 undergraduate and graduate
degrees, as well as 34 certificates and 22 credential programs to 15,391 undergraduate and 13,816
graduate students currently enrolled. A leader in online education, National University offers more than
70 graduate and undergraduate degree programs and over 1,200 courses online. National University is
committed to accessibility and features locations throughout California as well as Henderson, Nevada.

Prospective candidates are encouraged to review National University’s Presidential Search Profile which
contains specific information regarding this opportunity and the application process at: www.agbsearch.com
or www.nu.edu. ' ’
The National University Presidential Search Committee will begin reviewing and evaluating applications
as they are received and will continue until 2 new president is selected. To ensure fullest consideration,
candidates are advised to submit their materials by October 28, 2015.
This search is being assisted by:
Dr. Richard A. Wueste
Consultant
AGB Search
raw@agbsearch.com
540-431-5131

C—
AGSSEARCH

agbsearch.com

The National University System is an equal-gpportunity employer
committed to achieving excellence through diversity; therefore,
we encourage applications from historically under-respresented groups.
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RADFORD
ONIVERSITY PRESIDENT

The Radford University Board of Visitors invites applications and nominations for the position of the President.
The President reports to the Board of Visitors, its gubernatorial appointed governing board. The successful
candidate will have the vision, experience, credentials, skills, and integrity to build upon the legacy of retiring
President Penelope W. Kyle. .

Regiford University, nestled along the New River in the foothills of the Blue Ridge Mountains in Southwest
Virginia, is a2 comprehensive, midsize public university that is student-focused, providing its more than 9,700
students a diversity of outstanding academic programs. Well known for its strong faculty/student bonds,
innovative use of technology in the learning environment and vibrant student life on a beautiful campus, Radford
University offers many opportunities to get involved and succeed in and out of the classroom. Radford’s more
than 105 undergraduate and graduate programs offer every student the opportunity to discover new talents,
develop leadership skills and experience personal growth. Nationally respected and recognized as a great place
to learn and work, Radford University is continuously recognized for the strength of its academic programs,
success of its sustainability efforts, and dedication to excellence.

The academic divisions consist of the following colleges: College of Business and Economics; College of
Education and Human Development; Waldron College of Health and Human Services; College of Humanities
and Behavioral Sciences; College of Science and Technology; College of Visual and Performing Arts; and
College of Graduate Studies and Research.

The President is the chief executive officer of Radford University and is responsible for all operations of the
University, including overall leadership and management of the institution, its academic enterprise, fundraising,
the development of fiscal and budgetary plans and requests, and the allocation of resources. The new president
wiwork collaboratively with multiple internal and external constituencies in the leadership management and
strategic planning of the University. Radford University’s next president should possess a distinguished record
of executive leadership while also demonstrating a commitment to scholarship, learning and discovery. The
successful candidate must embrace excellence, integrity, and exhibit the leadership abilities required to achieve
the University’s vision. The desired leader should have extensive experience building an accomplished, talented,
and diverse senior leadership team. The successful candidate should also have a proven track record of working
with business, government, and community leaders. There is tremendous potential for garnering additional
philanthropic support from a growing and increasingly successful alumni body and for developing corporate
partnerships. Experience in securing funding from both public and private sources is preferred.

Candidates with scholarly accomplishments and a record of success in academic administration are preferred.
However, candidates with proven experience in the management of and visioning for complex enterprises will
also be carefully considered.

Greenwood/Asher & Associates, Inc. is assisting Radford University in the confidential search. Initial screening
of applications will begin immediately and will continue until an appointment is made. For best consideration,
applications should be provided by October 10, 2015. Nominations should include the name, position, email
address and telephone number of the nominee. Application materials should include a letter addressing how
the candidate’s experiences match the position requirements, a resume and contact information for at least
five references. Submission of materials as PDF attachments is strongly encouraged. Confidential inquiries,
nominations, and application materials should be directed to:

o Jan Greenwood or Betty Turner Asher, Partners
Julie Holley, Principal
Greenwood/Asher & Associates, Inc.
42 Business Center Drive, Suite 206
Miramar Beach, FL 32550
Phone: 850.650.2277sFax: 850.650.2272
E-mail: jangreenwood@greenwoodsearch.com
bettyasher@greenwoodsearch.com
julieholley@greeenwoodsearch.com

For more information about Radford University, please visit: http://www.radford.edu/
Radford University does not discriminate with regard to race, color, sex, sexual orientation, disability, age,

veteran status, national origin, religion, or political affiliation in the administration of its educational programs,
activites, admission or employment practices.

i %
i Greenwood/Asher & Associates; Inc.
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The Board of Trustees of University of Puget Sound has begun the search for the college’s 14th president
and invites nominations and applications from persons who will provide exceptional and distinguished
leadership. Following the highly successful tenure of President Ron Thomas, who will conclude 13 years
of service following the 2015-16 academic year, Puget Sound is positioned to continue to advance its
standing as one of the leading independent, residential national liberal arts colleges in the United States.

Located in the port city of Tacoma, Washington, just 30 miles south of Seattle in the great Pacific
Northwest, Puget Sound’s location provides a unique combination of urban and natural resources that
supports the academic program and informs the ethos and culture of an institution that seeks not to
emulate others but to become the best version of itself. The Puget Sound experience is focused on the
reciprocal nature of teaching and learning, with an emphasis on interdisciplinary and experiential learning.
The college embraces and is influenced by the dynamic Pacific Northwest environment, civic engagement,
diversity, environmental responsibility, and a global focus with a particular emphasis on the Pacific Rim.

poze

Grounded in mission, building on strength, and poised for new initiatives, Puget Sound seeks a new
president with vision, energy; and a commitment to academic quality. Leadership at Puget Sound will
require a substantive track record of achievement, an ability to listen and plan with input across all
university stakeholders, and the courage to make decisions that further strengthen the institution. Strong
leadership credentials are highly desirable; understanding of the academy is essential. It is anticipated that
the next president of Puget Sound will begin duties on or around July 1, 2016.

For additional information, please visit: pugetsound.edu/presidentialsearch

NOMINATIONS AND APPLICATIONS

The presidential search committee will begin a review of applications immediately and continue work
until an appointment is made. To assure full consideration, applications should be received by Thursday,
November 5, 2015 and include a letter of interest, curriculum vitae, and five professional references with
email addresses and telephone numbers. References will not be contacted without prior authorization
from the applicant. Applications should be sent electronically (MS Word or PDF format) to:
PugetSound@agbsearch.com

Please direct nominations and inquiries to: Jamie Ferrare, Ph.D., Senior
Consultant, AGB Search, jpf@agbsearch.com (202) 285-6105 or Laird
P e Desmond, Consultant, AGB Search, laird.desmond@agbsearch.com

AGBSEARCH  (253)566-6830.

agbsearch.com The University of Puget Sound is an

Egqual Opportunity Affirmative Action Educator/Employer
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The Board of Trustees of Utica College invites applications and nominations for President. A
comprehensive, independent, coeducational private institution located in the heart of the Mohawk
Valley in Central New York, Utica College offers an academic experience that is deeply engaging
and enriching, with a vibrant and diverse community of life-long leamners.

Since its founding, UC has remained flexible and innovative, growing and thriving through its
commitment to meet the demands of an evolving marketplace and the needs of the community.
Utica is always moving forward with innovative programs and pedagogies that expand access
and improve quality. In Fall 2015, the College is introducing nine new academic programs.

UC’s ethnically, socio-economically, and culturally diverse student community of over 4,200 is
provided a level of personal attention unimaginable at larger institutions. Whether held on
campus or online, classes are small and interactive. With an average 11:1 student-to-faculty
ratio, two-thirds of classes have fewer than 20 students. A passionately committed faculty is
continually exploring new ideas, carving new academic pathways, and preparing students to
meet the challenges of the modern workforce.

Under the leadership of President Todd Hutton over the past 17 years, Utica College has
experienced extraordinary transformation and growth — introducing 40 new academic programs,
completing a $25 million comprehensive capital campaign, executing a long-range strategic plan,
campus master plan and integrated marketing plan; and first-year enroliment has increased by
77% and the overall student body has grown by 250%. Additionally, UC has become a leader in
developing unique partnerships to provide internationally recognized online and blended online
programs, as well as accelerated second-degree programs.

The ninth president of Utica College will have the opportunity to lead a dynamic and
entrepreneurial college to its next level of success through strategic growth, focused vision, and
collaborative leadership. Personal and professional qualifications include: the ability to develop
and execute a unified vision and strategy; strong leadership and management skills and a style
that is collaborative and inclusive; a disciplined approach to decision-making and delegating
while promoting a culture of accountability; a commitment to advocate for a broad diversity of
thought, background and perspective within all constituencies.

To ensure full consideration, applications are due by October 12" 2015. To review the full
position profile which further discusses Utica College, and application procedures, please visit:
http://www.rhperry.com/files/PDF/Utica_President_Profile.pdf

For confidential inquiries contact: Mr. Matthew J. Kilcoyne, (202) 253-9846 or Dr. Jean A. Scott,
(740) 525-4790 at: UTICAPresident@rhperry.com

Utica College is an equal opportunity, affirmative action employer committed to
fostering a diverse and inclusive workplace.

R. H. PERRY & ASSOCIATES

SEARCH COUNSEL TO HIGHER EDUCATION
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