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CapitalUniversity

Columbus, Ohio

PRESIDENT

The Board of Trustees announces the search for the 16th president of Capital University. The Search
Committee invites nominations and applications for this distinctive leadership assignment. Currently
enrolling a diverse student body of nearly 3,500, Capital serves traditional undergraduates, graduate
students, adult students completing a baccalaureate degree, and those in specific licensure or certification
programs. The next president will be presented with widespread institutional strength and motivation
from which to develop Capital as one of the Midwest’s strongest comprehensive private universities. This
opportunity for energetic, visionary, entrepreneurial, and visible leadership is uncommonly attractive.

Notable for the centrality of the liberal arts, the prominence of its Conservatory of Music, the strength of
its Business/Management and Nursing programs, the creativity of its Law School, its location in the vibrant
and resource-rich City of Columbus, Ohio, the beauty of its 54-acre main campus, and its historic links to
the Lutheran Church, Capital presents a compelling educational profile. Capital offers 60 majors, 51 minors,
and four undergraduate degrees. Graduate degrees are available in law, nursing, business, and music
education. Capital’s faculty have a deep passion for engaging students in an environment with 2 12:1 student-
faculty ratio and an ethos in which teaching, learning, and scholarship are immediately noticeable. ~ *

At a time of unprecedented change in higher education, Capital draws great confidence from the
combination of its past successes and the promise of new ventures. The opportunity to bring ingenuity
and strength to Capital’s presidency is matched by the need to build a fresh and sustainable vision for
Capital’s future. New leadership will be expected to embrace an agenda that will strengthen the university
through excellence, establish a strategic ethos among and between its constituencies, and expand its
reputation and public recognition. The next president’s agenda includes opportunities to:

+ Focus Capital’s Strategic Vision and Plan

+ Strengthen the Base of University Resources

* Increase Capital’s Visibility

+ Sustain Financial Equilibrium

» Enhance a Thriving Student-Centered Community

+ Demonstrate a Committed Intercultural Competence

Creativity, authenticity, and confidence tempered by self-awareness help to define the expectations for
Capital’s next president, which also include impeccable integrity, high energy, and a genuine work ethic.

Prospective candidates are encouraged to learn more about the specific attributes desired in Capital’s next
president prior to making formal application by reviewing Capital’s Presidential Search Profile ax:
www.capital.edu or www.agbsearch.com.

Candidates are requested to submit materials by 5 PM on Friday, December 11, for the most favorable
consideration, although applications will be accepted until the time that a new president is selected. All
inquiries will be received in full confidentiality by:

Thomas B. Courtice, Ph.D.
Manacino Princinal AGB Search
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PRESIDENT

The Centenary College Board of Trustees and Search Committee seek their next president and invite
expressions of interest and applications. The College has responded creatively and effectively to the
challenges of offering higher education opportunities to the people of New Jersey and beyond. It has
done so by offering an appealing variety of programs on its main campus and strong, well-respected,
professionally based programs at off-site centers. Throughout its long and distinguished history, the
institution has maintained its commitment to core values of equal access for all persons and strong
moral values.

The 148 year old, state chartered, United Methodist related college is located in a suburban setting in
Northwest New Jersey in the beautiful Kittatinny Mountains in the town of Hackettstown. The
College offers undergraduate and graduate education in a residential setting and in two centers in
Parsippany and Edison, New Jersey. Centenary’s Equine program consistently ranks as one of the best
in the nation. The Environmental Studies program offers extended internships and research
opportunities. A service learning initiative has produced more than 20,000 hours of community service
each year and was the first such offering to be a graduation requirement in New Jersey. The College is
home to a new performing arts center that hosts musical and theatrical events and engages students
actively while attracting community participation. The Division IIl NCAA athletic program is another
major draw for the College and brings thousands of persons to the campus. Centenary has more than
a $200 million dollar impact on the regional economy.

The College offers the following programs of study for more than 2,000 students annually: 27 bachelor
degree programs, 3 associate degrees, 30 concentrations, 20 minors, graduate studies for the M.B.A.,
M.A., M.Ed,, in business, education, counseling, leadership and public administration, a School of
Professional Studies with B.A., B.S., and M.B.A. programs in accelerated and on-line formats. Also
a number of certificates are also offered in areas such as Reading, Student Assistance, Criminalistics
and Social Media Marketing.

The new president will be guided by a strong strategic planning and assessment culture on the campus.
The Board of Trustees is actively involved in the advancement of the college and participates fully in
a shared governance model with faculty and staff through a new Faculty Senate, Managers Forum, and
Staff Council. The College enjoys a $42 million balanced budget, an endowment of $10.3 million and
recently invested more than $6.5 million in renovations to campus facilities.

The Board of Trustees seek a distinguished, enthusiastic, and transformational leader who can advance
the growing reputation and broad service that the College provides the region. Candidates should
demonstrate the following:

* Understanding the challenges of higher education

* Excellent financial knowledge and management skills

* Strong strategic planning leadership skills

* Intellectual depth and commitment to teaching and scholarship

« Commitment to historic relationships such as its affiliation with the United Methodist Church
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San José State University, a comprehensive public university located in the heart of Silicon
Valley, seeks an exceptional leader to serve as President.

Located on 154 acres in downtown San José, at the sunny southern end of San Francisco
Bay, San José State University (SJSU) is the oldest public university in the state of
California, founded in 1857. Once a training ground for teachers on the western frontier, the
university has since grown to encompass eight colleges, which grant bachelor’s and master’s
degrees in 134 areas of study, as well as two doctorate degrees. With an annual operating
budget of roughly $329 million, San José State has nearly 4,370 employees and enrolls
roughly 33,000 students, more than 80% undergraduate and 90% of whom are California
residents. U.S. News & World Report ranks San José State University as eighth overall
among the West’s top public universities offering bachelor’s and master’s degrees in 2016.
To learn more about San José State, please see www.sjsu.edu.

SJSU operates as part of the 23-campus California State University system, the largest four-
year system of higher education in the United States. Reporting to the Chancellor of the CSU
System, the President serves as the chief academic and administrative officer for the San José
State campus. The successful candidate for this position will leverage SJSU’s many strengths
— including its exceptional campus diversity and its proximity and connections to innovative
businesses across Silicon Valley — and lead this vital institution to fulfill its potential as a
globally distinguished university working in service of an important public mission.
Letters of interest with current resumes, as well as nominations and inquiries, can be
submitted at www.imsearch.com/5531. Electronic submission of materials is preferred.
Resume screening begins on October 15, 2015.
The University is committed to cultural diversity and it is expected that the successful

candidate will further this commitment. The University is an affirmative action/equal
opportunity employer.

I [SAACSON, MILLER

ARIzoONA WeSTERN CONL ; R oo
The Board of Trustees of Arizona Western College (AWC) invites nominations and applications for the position of
President of Arizona Western College. The president is the chief executive officer and reports to an elected five-member

board. AWC, a designated Hispanic-Serving Institution (HSI), is a rural community college serving Yuma and La Paz
counties in southwestern Arizona.

Qe

The main campus is located in Yuma with an additional 11 centers around Yuma and in San Luis, Somerton, Parker,
Wellton, and Quartzsite. The College is accredited by the Higher Learning Commission of the North Central Association
and will seek reaffirmation in 2018-2019. The College offers residence halls on the main campus.

AWC’s next president will address the workforce development needs of a region with a multi-faceted economy based on
agriculture, military, health care and hospitality/tourism. The president will lead planning of major expansion of facilities
and services to address the dramatic growth in south Yuma County.

Application Process

Nominations and applications will be accepted until the position is filled. The target date for applications is Thursday,
November 5, 2015

For detailed information, the presidential profile and information on how to apply please visit http://www.azwestern.edu/
search or http://www.acctsearches.org.

To apply go to http://acctsearches.org

For additional information, nominations or confidential inquiries, contact:
« Narcisa Polonio, Ed.D., ACCT, Executive Vice President for Education, Research and Board Leadership Services,
narcisa_polonio@acct.org or 202-276-1983 (mobile).
« Linda Thor, Ed.D. ACCT Search Consultant, lindamthor@gmail.com, 480-226-9176 (mobile).
« Julie Golder, J.D., Board Services Coordinator, jgolder@acct.org, 202-775-4466 y
(office) or 202-384-5816 (mobile). m M A
Exatutive g88 &
Search Services

http://www.acctsearches.org
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The California State University (CSU) Chancellor, Timothy P. White, and Board of Trustees are”
seeking an experienced individual with exceptional leadership skills to become President of
Sonoma State University.

Located in the heart of Sonoma County, a renowned wine region less than an hour north of San
Francisco, Sonoma State University (SSU) has approximately 9,400 students and offers a friendly,
relaxed campus atmosphere. SSU ranks among the most popular schools in California, and U.S.
News & World Report consistently names SSU among “America’s Best Colleges.” SSU has also
been recognized nationally as a “Best Value,” “Most Connected,” and “Most Green” college by
the Princeton Review. The next President will have an outstanding opportunity to shape a vision
to lead this vital institution toward a new tier of excellence. Working with faculty, staff, and
students, the successful candidate will forge bridges across the campus community—and with
external partners, including other CSU campuses—and lead SSU to grow its impact and advance
its public mission.

Since its founding as a liberal arts college in 1961, SSU has evolved into a diversified university
with six schools—Arts and Humanities, Business and Economics, Education, Extended &
International Education, Science and Technology and Social Sciences—that provide students with”
the intellectual framework and hands-on skills to thrive in a variety of professional careers. The
university operates as part of the 23-campus CSU system, the largest four-year system of higher
education in the United States.

The next President will build upon SSU’s many strengths and further advance its mission,
providing relevant, compelling educational programs for students from across Northern California
and beyond.

Visit http://sonoma.edu/presidentialsearch/ for additional information. Resume screening
begins on October 8, 2015. Please submit letters of interest (not to exceed three pages) with
current resumes, as well as nominations, at www.imsearch.com/5525. Electronic submission of
materials preferred.

The University is committed to cultural diversity and it is expected that the successful candidate will
further this commitment. The University is an affirmative action/equal opportunity employer.

[SAACSON, MILLER
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Saint Mary’s College, a Catholic women’s college of national standing in the liberal arts tradition, is
seeking its 12th president to succeed Dr. Carol Ann Mooney, who will retire after 12 years of outstanding
leadership. Saint Mary’s offers an especially compelling opportunity for a leader with passion, vision, and
energy who manages in an inclusive style. The new President is expected to take office on or about June
1,2016.

Located in Notre Dame, Indiana, Saint Mary’s is a welcoming community of approximately 1,600 students,
talented professors, and dedicated staff. Small classes averaging 15 students encourage close, meaningful
relationships among students as well as between students and faculty. In addition to offering a number of
strong professional programs, in 2015 the College introduced graduate programs, enrolling both men and
women in programs in data science, speech language pathology, and nursing practice.

Ranked among the top 100 Best National Liberal Arts Colleges by U.S. News in 2015, the College offers
a wealth of opportunities for real-world experiences through internships, study abroad, and hands-on
learning. Saint Mary’s has practiced the core values of learning, community, faith, spirituality, and justice
for more than 170 years. The College continues to grow and prosper, with approximately 20,000 living
alumnae.

The Presidential Search Committee seeks a Catholic leader who embraces and fosters the identity of the
institution, as well as the charism, values, and educational vision of the Sisters of the Holy Cross, and
brings a demonstrated passion for women's education. The next President of Saint Mary’s College will be
forward-thinking, with a demonstrated ability to advance innovation. S/he will be a visionary who can
position Saint Mary’s as a Catholic women’s college for the future and build consensus, communicating
effectively and engaging broadly and authentically with diverse College constituencies. For a complete
profile of this leadership opportunity at Saint Mary’s College, please view the full search profile under
Current Searches at www.academic-search.com.

Maya Ranchod Kirkhope and Andrea Warren Hamos of Academic Search, Inc., Washington, D.C., are
assisting Saint Mary’s College with this search. Nominations and expressions of interest may be submitted
electronically to SaintMarysPresident@academic-search.com. Nominators or prospective candidates
may direct inquiries or questions to Maya Kirkhope at (703) 380-9195 or mrk@academic-search.com or
Andrea Warren Hamos at (202) 263-7477 or awh@academic-search.com. For more information about
Saint Mary’s College, please visit the College’s website at www.saintmarys.edu.

Nominations and applications will be accepted until the position is filled, but only materials received
by November 10, 2015, are ensured full consideration. Application materials must be submitted
electronically to SaintMarysPresident@academic-search.com. The packet should consist of a substantive
cover letter addressing the leadership characteristics outlined in the profile, a curriculum vitae, and full
contact information for five professional references, none of whom will be contacted without the explicit
permission of the candidate.

All College policies, practices, and procedures are administered in a manner consistent with our Catholic
identity. With the foregoing understanding, Saint Mary’s College will not engage in discrimination based
on sex, race, color, national origin, religion (except where religion is a bona fide occupational qualification),
age, disability, citizenship status, genetic information, veteran status, or any other characteristic protected
by law. Based on our Catholic values, the College also prohibits discrimination based on sexual or political
orientation.

ACADEMICSEARCH
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experience. He or she must demonstrate a commitment to and the ability to articulate 2 dynamic vision for a residential liberal arts college that offers professional and pre- I an
professional baccalaureate and masters programs; excellent financial, human resource management, and communication skills; demonstrated skill in team building and er
working with other senior officers; ability to maintain collegial relationships; and 2 commitment to diversity. Successful candidates must demonstrate absolute integrity, a
commitment to students, a service orientation, and a sense of humor. Tenure and senior academic rank at a comparable institution are strongly preferred. S
. em
Nominations, applications, and inquiries may be sent in confidence. Full consideration will be given to all applications received by January 15, 2016. Application materials car
(to include a letter of interest, curriculum vitae, and the names, addresses, telephone numbers, and email addresses of five references—who will not be contacted without ach
permission) must be electronically submitted to: HoodProvost@academic-search.com. -
Assisting the College in this search are Ann Die Hasselmo (Ann.Hasselmo@academic-search.com) and Chris Butler (Chris. Butler@academic-search.com). liz
Further information about Hood College is available at www.hood.edu/ and from the position and institutional profile at: Scr
academic-search.com/data/files/HoodCollegeProvostProfile.pdf. aprg
3 201
Hood College is committed to diversity in its faculty and staff and subscribes to a policy of hiring only individuals legally eligible to work in the United States. An Equal Visi
Opportunity Employer/M/F/Vet/Disability.
Hood ‘College does not discriminate on the basis of sex, race, color, national origin, sexual orientation, marital status, pregnancy, disability, religion, or age in recruitment, Ap)
admission and access to, or treatment, or employment in its programs, services, benefits, or activities as required bzl applicable laws including Title IX of the Educational gov
Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, and complies with the law regarding 1 le acc dation for disabled applicants and students.
Inquiries about discrimination or reasonable accommodation should be referred to the Title IX and Section 504 Coordinator at Alumnae Hall, 401 Rosemont Avenue, Frederick,
MD. 21701 (AD 312), (301) 696-3592. For complete information on Hood College’s nondiscrimination policy, please visit http://www.hood.edu/non-discrimination/. Let
- of .
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(Council of Public Liberal Arts Colleges), UMW truly believes in providing a premier, public liberal arts education contributes to the diversity of the | candid
to its students in a residential environment. Sixty percent of students live on campus. UMW’s annual budget is Colloge 5 apprees o ;Iteiteesmll}
approximately $111 million, with about 26% coming from the state. Speech Science: Tenure-Track licatic
Assistgnt frffessor P]o)sjtiog in erson
The University of Mary Washington is seeking a dynamic President with unquestioned character and integrity 5 eeeccaﬁ?omi*;“?{:tg: Uxﬁ\%r:i{;; L%gglt :tl
who understands and values the liberal arts. The President should have the experience and skill sets to build Sacramento Department of Speech o
relationships, garner and provide resources, and form collaborative partnerships. Building on the success of the past, f :;ﬁ;lfféfi?gl Afg? ’f(ﬂﬁ% i fé:élas:é
the University is seeking a dynamic thought-leader with a proven record of accomplishment. Candidates should ure track fa‘cuﬁg in Speech and | that is
demonstrate evidence of engagement in initiatives and projects that foster diversity for faculty, staff, and students. é,ang\_l atge Dlsgr erls.. Fto.’ vacancy mtlel’ nz
'I.he Pres@ent must have a thorough understanding of the changing nature of public higher education, including its dfffe’s‘f’v}‘s’i‘i :a?m;{’ ,;Sj‘wf‘c’guf;fg 33/ g?ctm ;15
vital role in local, state, national, and global economies. As the primary spokesperson for the institution, the new about/employment. riety o:
Presi : £05% : : ; : ; sional
{e§ldent must have eﬁ’ec‘txve comn.mmcatxox'l _and pu?hc.relanons Sl.QﬂS. Ca.nd{dates sh.ou.ld have the skill sets a.fld Sports Management: The Uni- | cally, t
willingness to be an effective leader in fundraising. A passion for the liberal arts is essential, as well as a strong desire versity of Arkansas seeks applica- | image,
to work openly with the faculty and staff to ensure continued academic excellence. A terminal degree is preferred, tions for the pSosmon Ncl)f Assistant | comple
but the Board of Visitors is open to candidates with a broad range of experiences and qualifications. g’r%fgiz?;, Pr qgg’;é yogagement ;(;griidt
¢ (R97545). This is a 9 month ten- oral d
Additional information and the complete leadership profile may be viewed at: http://president.umw.edu/search/ ure track appointment within the | faculty
Health, Human Performance, and | ject mz
: Sport Manaiengent (HHPS) pro- | tional |
Nominations, applications, and inquiries of interest may be sent in confidence to: rams. The Assistant Professor in | ling dy
gport é&ana ement Glrlaguate Pro- | abiotic
- 2 2 ram Coordinator will be respon- | incumt
Martin M. Baker, Senior Vice President giblq for teaching, recrujting? re- | erage (
Baker and Associates LLC tentéon, scheduling, advising, and | the C/
: conducting program assessments. ment G
4799 Olde Towne Parkway - Suite 202 Required qual_glﬁcations: a doc- | ing loa
Marietta, GA 30068 torate degree in S;f)ort. Manage- | year, o
mbaker@baasearch.com ment or related professional field '| the ch:
from an agpropnate accredited in- | ments
stitution. Preferred Qualifications: | accord
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UNIVERSITY PRESIDENTIAL
* WYOMING SEARCH

; rustees of the University of Wyoming announces a search for a president with bold vision,
high energy, an ability to work effectively with diverse constituents and the capability to lead the
institution in fulfilling the university’s public land-grant mission.

Founded in 1886, UW is the only public university in Wyoming, providing baccalaureate, graduate, and
professional education, research, and outreach. It enrolls more than 13,500 undergraduate and graduate
students, employs over 2,800 benefitted faculty and staff members, and has an annual operating budget
of $523 million.

UW combines major-university benefits and small-school advantages, offering 200 programs of study,
an outstanding faculty, and world-class research and teaching facilities, all set against the backdrop of
Wyoming’s beautifu] landscapes. The main campus is in Laramie, a community of approximately
31.000 sandwiched between the Medicine Bow and Laramie mountain ranges two hours north of Denver.

The university also maintains the University of Wyoming - Casper, ten outreach education centers across
Wyoming, and Agricultural Extension Offices scattered throughout the state’s 23 counties and on the
Wind River Indian Reservation. UW has strong working relationships with Wyoming’s seven
community colleges and economic development groups in key areas of the state, as well as the NCAR-
Wyoming Supercomputing Center. It is a Carnegie doctoral/research university with high research
activity, attracting over $80 million in contracts and grants last year. UW plays a key role in the state’s
economy, and its research attracts national and international attention.

The State of Wyoming invests strongly in higher education, providing the highest amount of State
support per student in the nation. Consequently, UW has the lowest undergraduate tuition among the
nation’s public doctoral universities. The university also benefits from a $500 million endowed student
scholarship program, a robust capital construction budget, an active and successful foundation, a

publicly and privately supported endowed faculty program, and State funding for UW’s several areas of
academic excellence.

The Board of Trustees of New Mexico Junior College inyite

 of President of New Mexico Junior College. New Mexico Jur
the fall of 1966. Since that time it has grown to be one of
the "Land of Enchantment" with a current enrollment of 3 23
and has a championship athletic program, is contained on 3
building space.

The college district within Lea County supports NMjC by
excellent college instruction and facilities at the most affords

In the fall of 2017, a $61 million dollar Health, Wellness and

as a unique partnership with the City of Hobbs, Lea County;

Schools, University of the Southwest and the J.E Maddox Fo

region’s quality of life, fuel economic development and impraq

The president reports directly to the UW Board of Trustees, whose twelve voting members are appointed

by the Governor. As the state’s flagship and land-grant institution, UW envisions its next President to be

a visionary leader who understands and appreciates the unique relationship the university has with the

state, its residents and industries.

The Board is seeking outstanding candidates who possess:

* A compelling vision, impeccable integrity, and exemplary leadership ability to drive positive change
to ensure that UW offers quality higher education instruction and research relevant to the 21st century;

A strong commitment to educating students with diverse academic interests so that they have the

abilities to succeed in life; 5

An ability to promote excellence in faculty and staff, experience with and insight into the mission and

issues of higher education, and a commitment to academic freedom and an environment of tolerance

and respect;

* Strong managerial skills, including a significant understanding of finances, budgets and accounting
Systems; capable of leading planning processes in academics, student Tecruitment, management and

athletics and developing the internal discipline to implement them;

The capability to build trust and unite diverse groups, ranging from students, faculty and staff to

business and community leaders, community college presidents and elected officials; strong

interpersonal skills are extremely important in Wyoming;

* An appreciation of and commitment to expand UW’s participation in the state’s economic
development;

* Experience as a successful fundraiser, particularly in overseeing and promoting the mission and goals
of a dynamic UW Foundation; :

» Significant knowledge of Division I athletics and the relationship between athletics and academic
achievement;

* A good listener, candor and a sense of humor.

The Search Committee will begin reviewing applications immediately and will continue to accept §
applications and nominations until the position is filled. Applicants must submit a current curriculum §
vitae, a letter of interest describing relevant experience and interest in the position, and a list of three
professional references. Submission of materials via e-mail is strongly encouraged. Nomination letters &
should include the name, position, address and telephone number of the nominee. All nominations and
applications will be handled in confidence. Applications will remain confidential until the selection of
the finalists, whose names and application materials will be made public. :

Hobbs is the largest municipality in Lea County, the sou
counties.

Application Proc

Nominations and applications will be accept
The target date for applications is Tue

For detailed information, the presidential profile and in

cr ' www.nmjc.edu or www.accts

Executive @i & To apply go to http://acctse
Search Services

For additional information, nominations or cq
* Narcisa Polonio, Ed.D., ACCT, Executive Vice Presi¢
Research and Board Leadership Services, narcisa_pa

* Julie Golder, ].D., Board Services Coordinator,
jgolder@acct.org, 202-775-4466 (office) or 202- 384}

http://www.acctsear

INDEX OF POSITIONS AVAILA

:

Academic administration A43, Ad4 Criminal justice/criminology -\3‘31

- Academic affairs/other A44 Curriculum and instruction A33, d
Alberto Pimentel “4
Managing Partner Accounting/finance A34, A35, Ad1 Dean A34, A0, A43, A47, A48 i
Storbeck/Pimentel & Associates Admissi et et Desizr/araphic s A3
6512 Painter Avenue tion £ :

Whittier, CA 90601

562-360-1353 (FAX)

Email: apsearch@storbeckpimentel.com

Refer to code “UW-President” in subject line

For more information about UW, please visit WWw.uwyo.edu

iversity of Wyoming embraces the principles Of affirmative action and welrom: oo ot -ps o

Development/advancement A353
A50

Economics A34,A35, Ad1, A43
Agriculture/animal sciences A34, A39, A40

Education/other A33, A34, A33,
American studies A37 A38,

bbbl

Al g vy s



¢ offers four-year degrees in a residential setting, guiding students

] : : : | For the presidency, the NCHEMS Board seeks an experienced analyst-consultant who can contribute
age in the world and prepare for lives of leadership and service. 2

| substantively to the work of the organization, who has the ability to attract and motivate smart, capable
| co-investigators, and who has the stature to work with a range of funders in foundations and states.
Habits of collegiality, respect, and good humor are essential, and the Board expects candidates to have
thoughtful perspectives on the changes in higher education and paths forward for NCHEMS.

ndergraduate students (58 percent are female) who consistently :
tering class had an average ACT test score of 25.4, with more than x
r better. The College has an annual operating budget of :
ﬁmﬁﬁeﬁtmgﬁfﬁ;&@m s The Board has developed a Prospectus for the position, available at
’ http://agbsearch.com/searches/president-national-center-

§ the ability and desire to lead William Jewell ina higher-education-management-systems-nchems.

¢ value of history and traditions. The current areas of emphasis of

; — Applicants should review this Prospectus and follow the instructions

K e identity of the Collere } — on its final page. NCHEMS has engaged AGB Search to assist this
mmble mlb:efnt Mdl:fg j AGB3SEARCH search. For inquiries, nominations, or further information, you may
fe basis of support for the College and strengthening endowment ; agbsearch.com  contact in confidence Dr. Ted Marchese at TJM@agbsearch.com.
tainable financial plan for the College !

ge should have experience in senior level administration with
3ucation; successful leaders from sectors outside higher education
degree is preferred and it is anticipated that this person will have a
sadership roles. For 2 more detailed profile of the position, please
.

7in reviewing applications in November and will continue until
isideration, application materials must be submitted by

fude a letter of interest, resume and five professional references
aces will not be contacted without prior authorization from the

PRESIDENT

should be sent electronically (MS Word preferred) to:

Oscar C. Page, Ph.D,

Wellesley College
Wellesley, Massachusetts

Senior Consultant The Wellesley College Presidential Search committee, on behalf of the Board of Trustees, invites

AGB Search applications for the position of President. The next President will succeed H. Kim Bottomly after nine

ocp@achsearch com successful years of leadership. The College secks a strategic and persuasive leader with positive energy,
903-870-8303 character, intellect, and passion that will inspire all those associated with the College.

bllege is an Equal Opportunity Employer Wellesley was founded in 1870 by Pauline and Henry Durant and has been committed to educating

women since its beginning. Wellesley has long been recognized as one of the finest liberal arts colleges

 —— in the country. Its mission—to provide an excellent liberal arts education for women who will make a

\G3SEARCH

' Tenure-eligible position be-
3 Fall 2016; responsibilities
iclude teaching instrumental
methods courses, mentoring/
ising student teachers, con-
jan ensemble and teaching in-
ntal conducting, teaching sec-
\nstrument classes, and other
raduate or graduate courses
m candidate expertise or pro-
leeds. The successful candi-
ill have a broad understand-
musicianship and be familiar
rntemgorary issues related to
g :ip lctearnmg muslic. Inlter-
ipplicants must apply online
lwww.lthaca.edu/fcﬂ)s/. Ques-
bout the online “application
be directed to the Office of
iResources at (607) 274-8000.
ing of applications will begin
lat;aly. o gns.ur:nfu]l 1consm-
» please submit all application
dg by November 6, ;0%5 Itha-
ege is committed to buildin;

se academic community ang
ages members of underrepre-
groups to a pla/_. Experience
itributes to the diversity of the
is appreciated.

Tenure-eligible position be-
i Fall 2016; responsibilities
ude teaching elementary gen-
isic methods courses, ‘men-
iupervising student teachers,
er undergraduate or graduate
based on candidate expertise
ram needs. The position may
olve coordinating an off-cam-
school for elementary gener-
st teaching. The successful
tte will have a broad vision for
od musicianship, be able to
itrate and understand appro-

priate vocal pedagogy for the child’s
voice, and be familiar with contem-
Forary issues related to teaching and
earning music. Interested applicants
must apply online at http://www.itha-
ca.edu/jobs/. Questions about the on-
line application should be directed
to the Office of Human Resources at
(607) 274-8000. Screening of applica-
tions will begin immediately. To en-
sure full consideration, please submit
all a 1plication materials by November
6, 2015. Ithaca College is committed
to building a diverse academic com-
munity and encourages members of
underrepresented groups to apply.
Experience that contributes to the di-
versity of the college is appreciated.

Neﬁhrology: Assistant Professor
in Residence in the Division of Ne-
phrology Faculty position avail-
able in the Division of Nephrolo-
ﬁ, at the Universi&_lof Connecticut

ealth Center (UCHC) in Farmmﬁ-
ton, CT. Job duties include teach-
ing courses in nephrology, includ-
ing in the classroom and on site to
residents, medical students, and al-
lied health professionals. Serve as
site director for inpatient rotations
for the nephrology fellowship. Treat
patients with various kidney condi-
tions, including in-patient consult,
acute dialysis, and ambulatory dial-
ﬁsis cover?jge. M.D. de%ee plus BE/

C (Board Eligible or Board Certi-
fied) in Nephrology. Willingness to
work weekend and nights as need-
ed, required. Willingness to travel
to other clinical locations in CT as
needed, required. Interested a,p%li-
cants should agpcly at https://jobs.
uchc.edu/Search Code NonGT-112.
Applicants should upload their CV

ChronicleVitae.com/jobs

difference in the world—unites three aspirations: to educate women, to strive for academic excellence,
and to produce graduates whose lives and careers will transform the world in exemplary ways. It was
the first American college to have a president, faculty, and students who were all womien. The College
quickly became an incubator and platform for women's leadership in the world.

Wellesley is a vibrant, forward-thinking institution poised for greater national and international
influence under an inspirational and charismatic President. Wellesley’s key opportunity springs from the
moment: the College has a tremendous platform with the public launch of a comprehensive campaign,
its exceptional reputation, and the collective and individual accomplishments of faculty, students, staff,
and alumnae. The President will be a passionate advocate for liberal arts education, the unique role of
women’s colleges, and women as national and global leaders. The President will lead the College in
thinking boldly, facilitating critical conversations, pushing for innovation, ensuring financial
sustainability, deepening the campus commitment to diversity and inclusion, and taking intelligent and
informed risks.

Wellesley has engaged Isaacson, Miller, a national executive search firm, to assist with this search.
Inquiries, nominations, and applications should be sent in confidence to:

Anita Tien, Ponneh Varho, or Natalie Leonhard
Isaacson, Miller
263 Summer Street, 7th Floor
Boston, MA 02110
www.imsearch.com/5551

WELLESLEY
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