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CALIFORNIA STATE UNIVERSITY, CHICO
PRESIDENT
Chico, California

The California State University (CSU) Chancellor, Timothy P. White, and Board of Trustees are
seeking an experienced individual with exceptional leadership skills to become President of
California State University, Chico.

California State University, Chico (CSU, Chico or Chico State), a comprehensive public university
located approximately 90 miles north of Sacramento and 175 miles northeast of San Francisco,
seeks an experienced academic administrator to serve as President. Operating as part of the 23-
campus California State University System, CSU, Chico enrolls approximately 17,300 students
and has a general fund budget of more than $190 million. The successful candidate for this position
will leverage Chico State’s many strengths — including its strong sense of pride and community
and its diverse academic programs — and lead this institution to continue to evolve into a thriving
regional university for the 21st century.

Founded in 1887, Chico State is the second-oldest university in the California State University
System and is the anchor institution for Northern California, serving a sprawling 12-county service
area. The sun-soaked, 119-acre campus — designated as an arboretum — is located in Sacramento
Valley, near the foothills of the Sierra Nevada mountain range. CSU, Chico comprises seven
colleges and five schools, including the Colleges of Agriculture; Behavioral and Social Sciences
(including the School of Social Work); Business; Communication and Education (including the
Schools of Education and Communication); Engineering, Computer Science, and Construction
Management; Humanities and Fine Arts (including the School of the Arts); and Natural Sciences;
and the School of Nursing: The University also has 28 specialized centers and institutes. Chico
State has been rated a top-10 regional public university in the West by U S. News & World Report
since 1998, when the rankings began, and earned the highest possible score on the U.S.
Department of Education’s College Scoreboard.

Reporting to the Chancellor of the CSU System, the President of CSU, Chico serves as the chief
academic and administrative officer for the Chico campus. The successful candidate will have an
exciting opportunity to lead this university to fulfill its potential to become a globally distinguished
university that works in partnership with other CSU institutions across the state. The next
President will build upon CSU, Chico’s many strengths and further advance its mission, providing
relevant, compelling educational programs for students from across Northern California and
beyond.

Please visit http://www.csuchico.edu/presidentialsearch/ for additional information. Resume
screening begins on November 10, 2015. Please submit letters of interest with current resumes, as
well as nominations, at www.imsearch.com/5527. Electronic submission of materials preferred.

The university is an Equal Opportunity Employer and does not discriminate against persons on
the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender
identity, gender expression, marital status, medical condition, National origin, sex, sexual

orientation, covered veteran status, or any other protected status.

WARNE
§

Warner University invites nominations and applicz.
graduate individuals who exemplify academic exct
and committed to serve. Most importantly, Warn
to higher education. Founded in 1968 by the Chui
presidents to date. This search for theif third pres
The Search Committee is looking for someone wit
Christian higher education, loves learning and wot
embrace ethnic and socio-economic diversity as ti
present in the student body of almost 1200. Athle
percentage of students involved in one or more of

Located an equidistance from Tampa and Orlandc
Central Florida region. Even though it is only a shy
situated in a rural area, surrounded by an agricult
university is purposefully a student-centered teac
welcomed as part of the Warner family.

Warner offers over 30 liberal arts and professiona
Sports Communication, Exercise & Sports Leaders
University also offers four graduate programs. A:
new 38,000 sq. ft. Agriculture Complex is already
Southern Association of Colleges and Schools Cornr

The next president of Warner University will honé
funds by expanding the donor base and increasing
development.

A termina
To view the full position profile, please visit: §

1
To apply, please submit a letter ¢

WarnerPg
Price Harding, 678-4
Debby White, Ph.D. 61

For more information about the




SHER EDUCATION:

Deans ¢ Executive'A59" *

DEMIC) & DEAN

RSITY OF

ONTO

ISSAUGA

10minations and expressions of interest for the position
1l be effective January 1, 2016, or as soon thereafter as
) & Dean is five years, with the possibility of renewal
0 hold a tenured faculty position at the University of

s the largest and most prestigious research-intensive
n centres. The University has more than 19,800 faculty
uses, an annual operating budget of $2.2 billion, $1.3
er research university libraries in North America.

e U of T campuses and the University’s second-largest
lemic departments; an Institute for Management and
erdisciplinary management education; and an Institute
Its 147 programs cover 90 areas of study. The campus

a medical education and research facility involving

ree major hospitals. The campus population numbers
duate students, along with 2,300 full- and part-time
-ordance with the University’s strategic vision outlined
- growth in undergraduate and graduate programs and

cres of protected greenbelt along the Credit River, 33
e modern campus boasts a number of award-winning
1g Centre (library and information complex), and the

mic officer of the University of Toronto Mississauga,
, vision and leadership on the campus. She/he reports
cutive) and also works closely with the Vice-President
1g academic ambassador of UTM across the university
deans, an Assistant Dean, 17 heads of departments
1y of Medicine. She/he will be a distinguished leader
ssional achievements and a record as an exemplary

nure at U of T upon commencement of this role. The
dership.

sity within its community and especially welcomes
Aboriginal persons, persons with disabilities, members
the further diversification of ideas. Please note that all
dians and permanent residents will be given priority.

1als immediately and will continue until the position is
.. mccoleman@utoronto.ca) for copies of the position
nation. Applications including a letter of introduction,
cted without the consent of the applicant) should be

Coleman

lent & Principal
0 Mississanga
uga Rd

io L5L 1C6
lan@utoronto.ca

chool of Music
f Theatre Arts
th the musical
os

ne application
the Office of |
607) 274-300
ons will begia
continee
Ithaca C

our dynamic and ambitious

Colby-Sawyer
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New London, New Hampshire

The Board of Trustees announces the search for the ninth president of Colby-Sawyer College and invites
nominations and applications for this distinctive leadership opportunity. The new president will inherit
a creative, independent college poised to build on its current momentum.

The next Colby-Sawyer president will be asked to develop a vision and strategic plan for strengthening
academic standing, stabilizing financial health, and broadening institutional reputation, while underscoring
the college’s core values, existing accomplishments, and emerging initiatives. The agenda for the next
president goes well beyond maintaining the status quo.

With its founding in 1837, Colby-Sawyer’s historic Georgian campus is now home to nearly 1,200
students and is located in New London, N.H., a sophisticated New England town surrounded by the
mountains of the Lake Sunapee region. As a private, independent college, Colby-Sawyer is dedicated to
providing educational programs based in the liberal arts and sciences. In addition to its campus-based
traditional programs, the college also offers distance education certificate and baccalaureate programs,
and plans are in place to add select graduate-level offerings. Colby-Sawyer draws confidence from the
combination of its recent successes and the promise of new ventures, including expansion of its 30-year
partnership with Dartmouth-Hitchcock Medical Center.

The new president is expected to bring ingenuity and decisiveness to the presidency; and an ability to
create a vision and plan that will inspire the college community as it looks to the future. Other attributes
of a successful presidency will include integrity, authenticity, energy, and strong communication skills, all
intended to engender the genuine interpersonal relationships upon which Colby-Sawyer thrives.
Prospective candidates are encouraged to learn more about the agenda for Colby-Sawyer’s next president
and the application process by reviewing the Presidential Search Profile at:

www.colby-sawyer.edu or www.agbsearch.com

Candidates are requested to submit materials by 5:00 p.m. on Friday, January 15 for the most favorable
consideration, although applications will be accepted until the time that a new president is selected.
Thomas B. Courtice and Richard F. Giese of AGB Search are assisting with this search. All inquiries
will be received in full confidentiality at tbc@agbsearch.com or rfg@agbsearch.com.

—— Colby-Sawyer College is committed to being an inclusive and diverse
» campus community, which celebrates multiple perspectives and, as an equal
[\G (3 SEA RCH opportunity employer, does not discriminate in its hiring or employment
agbsearch.com practices or ifs admissions practices.
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Spartanburg, South Carolina

For over a century, Converse College has expanded horizons for women, giving them skills and
experiences that broaden their possibilities and prepare them to lead productive, consequential
lives. Converse College provides women from diverse backgrounds with a life-changing
education, supporting students as they find their own voice and become confident leaders in
whatever sphere they enter.

Converse reaffirms its founder’s conviction that 2 small undergraduate residential college of the
liberal arts is a uniquely powerful environment for developing the talents of women. As a

" community of scholars, where students and faculty pursue excellence and collaborate in the search
for truth, Converse develops students’ scholarly excellence, personal honor, confidence, and skills
to be life-long learners. s

While deeply committed to its core values and traditions, Converse has chosen to determine its
destiny by proactively confronting the realities of a changing higher education landscape.
Converse has made a number of bold, strategic moves to ensure its longevity including
implementing a tuition price reset, developing innovative graduate programs, and establishing the

Converse International School.

In its next president, the Board of Trustees seeks a leader who will demonstrate passion and
commitment to the mission and values of Converse; provide effective leadership and management
of the College’s business model; encourage the growth and development of the academic
enterprise; serve as a role model for Converse students, faculty and staff; embrace Converse’s
culture of community by building meaningful relationships with students, faculty, staff, and
alumnae; and engage in the broader Spartanburg community and Southeast region.

Converse College has engaged Isaacson, Miller, a national executive search firm, to assist with
this search. Inquiries, nominations, and applications should be sent in confidence to:

Jane Gruenebaum, Keight Tucker Kennedy, or Jennifer Carignan
Isaacson, Miller
1300 19th Street, NW, Suite 700
Washington, DC 20036
Applications may be submitted electronically at www.imsearch.com/5584.

Converse College is an Equal Opportunity Employer. The College adheres to a policy of making all
employment decisions without regard to race, color, religion, genetic information, sex, sexual
orientation, pregnancy, national origin, citizenship, disability, veteran status,.age, or any other
characteristic protected by law. To this end, the College policy is to recruit, employ, and promote the best

possible talent in all position;y without regard to any of the protected categories listed above.
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INDEX OF POSITIONS AVAILABLE IN BOXED ADS

Academic administration A57, A58, A60
Academic advising/academic support services A57
Academic affairs/other A51, A52, A59, A62 :
Accounting/finance A47, A50

Admissions/enrollment/retention/registration A6l

S

Des'ign/graphic arts A4l Librarians/library
Management A47
Marketing/sales
Mathematics A37,
Medicine A48, A4S,

Music A4l

Development/advancement A53

Distance education programs A43

Economics A47, AS0

Education/other A37, A38, A40, A42, Ad3, A48
Educational administration/leadership A37, A43
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DePaww is a place where intellectual challenge and the life of the campus
combine to prepare students for a lifetime of leadership and achievement.

Auburn Uni'umity p
Z

Established in 1967, Auburn T
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DePauw University, one of the nation’s pre-eminent liberal arts institutions, seeks a visionary,

enterprising, and energetic leader to serve as its next president.

For more than two centuries DePauw has provided a student experience of extraordinary quality
in an intentionally small-scale residential setting. With academic programs in the liberal arts and
a highly regarded school of music, the University has a rich history of educating leaders in
disciplines as diverse as the sciences, government, the arts, and business.

The Chancellor reports direct]
responsible to the Auburn B
administration of the Montgo:
oriented approach to leadersh
community leaders and within,

commitment to supporting anc
and staff.

The Chancellor will bring a vi
passion for creating opportuniti
Chancellor will be an acce
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to its local, state, regional and n;

DePauw is well positioned to build on its strong academic and financial foundations in pursuit of
its long-term aspirations. By fostering an inclusive campus environment, enhancing the
University’s academic programs, strengthening the programs that support faculty teaching and
engagement, and continuing to grow endowment resources in support of student access, DePauw
has an opportunity to move into the top tier of American colleges and universities.

The next president will unite the Board of Trustees, faculty, staff, students, and alumni around an
ambitious vision for DePauw’s future; oversee the execution of key strategic objectives; and serve
as a compelling and effective advocate and ambassador for the University. The president will
continue DePauw’s tradition of fostering community-wide engagement toward short- and long-
term institutional goals. Finally, the: president will expand, leverage, and wisely manage the
University’s resources, including playing an active role in DePauw’s ongoing capital campaign.

While applications and nomin
interested parties are encourage
address below by December 15 ¢
should be sent electronically and

The Board of Trustees seeks a president to lead DePauw to new levels of academic excellence,
financial stability, and national prominence. The successful candidate will bring a passionate
commitment to the liberal arts, a dedication to academic rigor, and an understanding of complex
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financial management. The next president will provide energetic, enthusiastic leadership to all AL
aspects of the DePauw community and will maintain a commitment to high ethical and R. Wi
professional standards. 100 Higt
DePauw has engaged Isaacson, Miller, a national executive search firm, to assist with this : ]

Email: kri

recruitment. Inquiries, nominations, and applications should be directed in confidence to the firm
as directed below.

Jane Gruenebaum, Keight Tucker Kennedy, or Jennifer Carignan
Isaacson, Miller
www.imsearch.com/5582
1300 19th Street, NW, Suite 700
Washington, DC 20036

DePauw University is committed to equality through
affirmative action and is an equal opportunity employer.

~AUM is an Equal Oppon‘uni{~
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Chemistry, Physics, and Pre-
Engineering at Franciscan University
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applications for a full-time, tenure-
track position to begin August 2016.
The successful candidate must
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physics, chemistry, engineering, or a
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President

ampden-Sydney College seeks an outstanding leader to serve as its twenty-

Board of Trustees has begun the search for its seventh

fifth president.
1s from individuals capable of inspiring a diverse group e
guished leadership. Founded in 1775, Hampden-Sydney College has been in continuous operation for
Heart of Mary, MCU, formerly known as Marymount 240 years, making it the tenth oldest institution of higher learning in the United
nal university. Overlooking the Pacific Ocean, MCU' States. lts first board of trustees included James Madison and Patrick Henry. The

California, approximately 30 miles south of downtown
y San Pedro and Lake County in Northern California.

1d ages to pursue lives of leadership and service. It is
ear, four-year, and graduate degrees. MCU’s two-year
ssociate in Science degrees. Four-year degree offerings
Liberal Arts, Media Studies, and Psychology. The
stration and Master of Science degrees in Community
opment.

College’s mission upon its inception was to “form good men and good citizens.”
It continues and expands upon that mission today as one of a handful of colleges
focused entirely upon educating young men for rewarding and productive lives.

Hampden-Sydney is proud of its commitment to the traditional liberal arts and to the
education of young men. As small colleges seek to articulate distinctive identities,
Hampden-Sydney can boast of a model with proven resuits: the College graduates
men at a rate 9 percent higher than the national average for men at all colleges and
universities. Above all, Hampden-Sydney’s president will be the chief advocate for
that model. He or she will possess the skills, energy, and passion to advocate

sformation in the last decade. It not only went from a
university, but also experienced significant program
To ensure continued success in the ever-changing and

1d, the next president will focus on ensuring MCU’s forcefully for the education of men in a liberal arts environment, both to college-bound
rogram and promoting its distinct mission. Building students and also to the alumni, friends, and foundations who invest in the College.
nt population and stakeholders is also important.
I bl ool s and an astute Hampden-Sydney’s president will be a recognized leader with demonstrated
“ducation. It is also expected that the president will be success in an institution of similar or greater complexity. A collaborative, transparent
passionately embrace and promote the University’s leadership style is highly desirable, with experience within a shared governance
that MCU's next president’s duties will begin on or environment. In addition to possessing an earned terminal degree, the next
president will demonstrate a thorough understanding of the current state of
formation, please visit: American higher education, particularly as it affects liberal arts colleges. Hampden-

lifornia.edu/presidential-search Sydney College occupies a singular place in higher education. Its next president will
galvanize the College community around its vision and will champion that vision to

B oplication: immediately, To aseurs full lead the College boldly into its future.

s Monday, December 28, 2015 and include a letter of

e it addoses and telophone mumbers, For more information about this position, including a full Leadership Profile, please

thorization from the applicant. Applications should be visit www.wittkieffer.com.

: Recruitment will continue until an appointment is made; for fullest consideration,
iEDocarclcom candidate materials should be received by December 7, 2015. Preliminary

non McCambridge J.D., LL.M., Senior Consultant, interviews will be held during the week of January 11, 2016. Nominations,

60, Jamie Ferrare, Ph.D., Advisory Consultant, AGB
[uan Yniguez, Search Committee Chair and Member,
6) 207-9512.

rnia University does not discriminate on the basis of race, color;
cestry, sex, age, marital status, religion, creed, disability, medical
elated or genetic characteristics), genetic information, veterans
status, sexual orientation, gender, gender identity, gender
characteristic protected by federal, state or local law.

applications, and letters of interest (including a cover letter, curriculum vitae, and
the names and contact information for at least five references) should be submitied
via email to Hampden-SydneyPresident@wittkieffer.com. The Hampden-Sydney
College Presidential Search Committee is committed to fairness and to conducting
its work in a confidential environment; references will not be contacted without the
prior consent of the candidate.

Hampden-Sydney College, while exempted from Subpart C of the Title IX regulation

: : i e with respect to its admissions and recruitment activities, does not discriminate on the basis
— of race, color, sex, religion, age, national origin, handicap, sexual orientation, or veteran
status in the operation of its education programs and with respect to employment. For

information on this non-discrimination policy, contact the Office of Human Resources,

e st e local TR0 gﬁ;g;gve Action/EqualzOpporuncy Box 127, Hampden-Sydney College, Hampden-Sydney, VA 23943. (434) 223-6220

Department of | Value Investing:The Department of
chnology and Supply Economics, Finance and Legal Studies
ent at the University of at The University of Alabama invites

vater seeks two (2) tenure- applications for a full-time, non-tenure — u ITT / KIE F F E R
yfessor positions in Sunply track facultv position at the rank of
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The Marymount California University (MCU) Board of Trustees has begun the search for its seventh
president and invites nominations 2nd applications from individuals capable of inspiring a diverse group
of stakeholders and providing dynamic and distinguished leadership.

Founded in 1932 by the Religious of the Sacred Heart of Mary, MCU, formerly known as Marymount
College, is an independent, Catholic, co-educational university. Overlooking the Pacific Ocean, MCU’s
main campus is located in Rancho Palos Verdes, California, approximately 30 miles south of downtown
Los Angeles. Sister campuses are located in nearby San Pedro and Lake County in Northern California.

MCU challenges students of all backgrounds and ages to pursue lives of leadership and service. It is
devoted to the Liberal Arts and provides two-year, four-year, and graduate degrees. MCU’s two-year
degree offerings include Associate in Arts and Associate in Science degrees. Four-year degree offerings
include Bachelor of Arts degrees in Business, Liberal Arts, Media Studies, and Psychology. The
University also offers Master of Business Administration and Master of Science degrees in Community
Psychology and in Leadership and Global Development.

MCU has successfully navigated remarkable transformation in the last decade. It not only went from a
two-year college to a four-year and graduate university, but also experienced significant program
development and physical facility enhancement. To ensure continued success in the ever-changing and
increasingly competitive Higher Education world, the next president will focus on ensuring MCU
financial stability, strengthening its academic program and promoting its distinct mission. Building
community among the University’s distinct student population and stakeholders is also important.

MCU’s next president will be an inclusive leader with a Ph.D., financial acumen and an astute
understanding of the challenges facing Higher Education. It is also expected that the president will be
a practicing Catholic, celebrate diversity and passionately embrace and promote the University’s
mission, character and legacy. It is anticipated that MCU’s next president’s duties will begin on or
around July 1, 2016.

For additional information, please visit:
http://www.marymountcalifornia.edu/presidential-search

NOMINATIONS AND APPLICATIONS

The presidential search committee will begin a review of applications immediately. To assure full
consideration, applications should be received by Monday, December 28, 2015 and include a letter of
interest, curriculum vitae, and five professional references with email addresses and telephone numbers.
References will not be contacted without prior authorization from the applicant. Applications should be
sent electronically (MS Word or PDF format) to:

MCU®@agbsearch.com

Please direct nominations and inquiries to Shannon McCambridge J.D., LL.M., Senior Consultant,
AGB Search, skm@agbsearch.com (206) 310-7560, Jamie Ferrare, Ph.D., Advisory Consultant, AGB
Search, jpf@agbsearch.com (202) 285-6105, or Juan Yniguez, Search Committee Chair and Member,
MCU Board of Trustees, jcyniguez@att.net (916) 207-9512.

Marymount California Un iversity does not discriminate on the basis of race, color
national origin, ancestry, sex, age, marital status, religion, creed, disability, medical
condifion (cancer related or genetic characteristics), genetic information, veteran’s
status, cifizenship status, sexual orientation, gender, gender identity, gender
expression or other characteristic protected by federal, state or Jocal law.
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THE UNIVERSITY of
NEW ORLEANS

New Orleans,
Louisiana

President

'

The Board of Supervisors for the University of Louisiana System invites
applications and nominations for the position of President of the University
of New Orleans (UNO). The individual selected as President will assume the

position in 2016.

Established in 1956, the University of New Orleans has grown to become a
major research university. Categorized as an SREB Four-Year 2 institution, as
a Carnegie Doctoral/Research University-High, and as a COC/SACS Level VI
institution, UNO’s students enjoy a broad range of academic programs, nearly
one-quarter of which are at the master’s or doctoral level. The University
offers 74 undergraduate and graduate degrees to over 8,400 traditional and
non-traditional students. Culturally, socially, economically, and intellectually,
the University of New Orleans is one of the major assets of the City of

New Orleans and the State of Louisiana.

The Board and University are seeking a President who will be a visionary and
entrepreneurial leader and who has both academic and senior administrative
success; is committed to fundraising, economic development, and community
relations; and is student-centered. Further, the President should empower
others through transparent communication, collaborative management, and
shared governance.

Candidates will be expected to have high-level executive experience with
demonstrated performance of exceptional quality. Those holding an earned
doctorate and having a background in higher education administration are
preferred. Management experience in other fields will also be considered.

The Presidential Search Committee will accept applications and nominations until
the position is filled. Screening of candidates will begin immediately. For best
consideration, applications and nominations should be provided by November
30, 2015. An application should include a letter describing relevant experiences
and interest in the position; a résumé; and the names of five references, including
titles, addresses, telephone numbers, and email addresses. Inquiries,
applications, and letters of nomination should be submitted to:

John K. Thornburgh and Elizabeth K. Bohan
Witt/Kieffer Executive Search
UNOPresident@wittkieffer.com

For more information and desired qualifications, see the website at:
www.ulsystem.edu/UNOSearch or email questions or comments to

UNOPresidentialsearch@Ia.gov.

The University of Louisiana System is an affirmative action, equal
opportunity employer. Louisiana is a Public Records Law State.

WITT /KIEFFER

Required Qualifications: A Ph.D. in
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be directed to Dr. Meredith Tetloff
(mtetloff@montevallo.edu). Appli-
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r.Studies available to support
g scholars who are commit-
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ORTH DAKOTA.

PRESIDENT

The North Dakota State Board of Higher Education and the University of North Dakota community invite nominations and applications for the position
of President of the University of North Dakota (UND). The successful candidate will succeed Dr. Robert O. Kelley, who has served with dedication and
distinction since 2008.

Established in 1883, six years before North Dakota was granted statehood, UND is the oldest research university in the State of North Dakota. It
is North Dakota’s flagship university and is classified by the Carnegie Foundation as a Research University (high research activity) with a research
and sponsored programs expenditure of more than $100 million per year. UND offers degrees in more than 230 fields of study to about 15,000
students in nine colleges. UND'’s student population numbers about 12,000 undergraduates and nearly 3,000 graduate and professional school students
in graduate programs, including 37 doctoral programs, supported by over 2,700 faculty and staff. The University’s budget for fiscal year 2015 is nearly
$519 million. More than 40 percent of the revenues come from state appropriations and tuition and fees. The remaining revenues come from grants,
contracts, and other University activities.

Known for its innovative and entrepreneurial spirit, UND sustains its strong core in the liberal arts and sciences while offering world-class programs in
aerospace, business, education, engineering, law, medicine and health sciences, and nursing disciplines. The College of Arts and Science’s annual Writers
Conference has hosted some of the most influential writers of the 20th and 21st centuries, including four Nobel laureates and thirty-three Pulitzer Prize
winners; the John D. Odegard School of Aerospace Sciences has the largest non-military training fleet of aircraft in the world; the College of Business
and Public Administration’s entrepreneurship program has been ranked in the top 15 nationally; the College of Education and Human Development
offers programs leading to over 20 different areas of educators licensure; the Energy & Environmental Research Center, with more than 1,300 clients in
52 countries, and the College of Engineering and Mines are among the world’s leaders in energy research and technology; the School of Law is considered
among the best values in the nation; the School of Medicine and Health Sciences has one of the top rural medicine programs in the country; and the
College of Nursing and Professional Disciplines is home to the Recruitment/Retention of American Indians into Nursing (RAIN) Program, which has
graduated the most American Indian nurses in the country. UND also has seen major growth and positive change in recent years, including dramatically
expanded research; increased enrollment; an award-winning “Essential Studies” program; high-quality, intellectually rigorous, novel distance education
programs in almost every college; an upgraded campus technology infrastructure; a highly successful $325 million capital campaign; and an expansion of
the campus with several new buildings and significant renovations of academic learning environments and student service spaces. Student athletes compete
in 21 NCAA Division I sports.

This is an exciting opportunity for an inspiring and innovative leader to build on the traditional strengths of UND to help the University take its place
among the leading institutions in the nation and beyond. The successful candidate must exhibit a commitment to lifelong learning, teaching, research, and
creative and scholarly activity. The new president should have the skills to build consensus and shape a compelling, strategic vision for UND’s immediate
and long-range future. The community expects a transformational leader, a vigorous advocate, and staunch supporter.

Preferred applicants will possess the following attributes (in no particular order):

+ Proven success as an educator, scholar, and senior administrator along with an understanding of undergraduate and graduate learning and the role of
professional education and economic development within a research university;

* Demonstrated leadership, including excellent spoken and written communication skills;

* Demonstrated ability to engage in an effective, inclusive visioning and strategic planning process with specific goals and the means to achieve them;

+ Demonstrated ability to be the voice and face of UND when interacting with its internal and external communities, including the state legislature,
tribal leaders, business community, foundations, K-12, the statewide higher education sector, and constituents from all parts of the state, nation,
and world;

* A commitment to student-centered learning and devotion to access and success in all areas of student academics and activities, including Student Affairs
and Division [ intercollegiate athletics;

* Demonstrated ability to promote research, innovation, and scholarly and creative activities;

* A deep knowledge of financial management and resource generation across the diverse disciplines comprising a flagship research university, with a track
record of success in fundraising pursuits;

* Demonstrated ability to assess, strengthen, and develop a cohesive senior team with the ability to advance the university;

+ Demonstrated ability to foster and work effectively within a system of collaborative governance, using a consultative style and supporting professional
development for faculty and staff;

+ Demonstrated ability to create an inclusive environment to recruit and retain a diverse and representative population of faculty; staff, and students;

* An appreciation for an influential, active alumni base in the state, country, and world;

*+ Demonstrated personal and professional honesty, integrity, and faimess, along with a commitment to foster a culture of openness, transparency, and
cooperation among the various constituencies of the university and the greater Grand Forks and North Dakotan community;

* Demonstrated ability to address challenging issues through 2ssimilating varied opinions and inputs and making and communicating complex
decisions; and

* An understanding of the opportunities that new advances in technology bring to the current and future learning environments.

Candidates with an earned doctorate/terminal degree from an accredited institution of higher education will be highly preferred. The successful candidate
should be committed to working effectively in 2 statewide system of higher education (North Dakota University System) and with a statewide governing
board (State Board of Higher Education).

NOMINATIONS AND APPLICATIONS

For best consideration, applications should be recsived by Jammary 4, 2016. The application should include a letter of interest specifically addressing the

anplicant’s backeround in relationshio to guzlificztions descibed (oot mors paces): 2 current résumé (or curriculum vitae): and the names of
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WASHINGTON STATE
UNIVERSITY

PRESIDENT

The Board of Regents of Washington State University, one of the nation’s leading land-grant institutions,
invites nominations and applications for the position of President.

Founded as the people’s university in 1890, Washington State University (WSU) seeks a dynamic and
visionary leader prepared to guide the institution to new heights of achievement while remaining
dedicated to its original land-grant mission.

One of the state’s two public research universities, WSU is poised to begin an exciting new era due to a

series of significant accomplishment in recent years:

» In September, the WSU community celebrated completion of a $1 billion fundraising campaign.
The University is in the early phases of establishing the second publicly funded medical school in
Washington.

Fall semester enrollment reached almost 30,000 students—a record—at the institution’s statewide
locations, which include campuses in Pullman, Spokane, the Tri-Cities, Vancouver, and Everett, and
online through the Global Campus. Students of color represent nearly 28 percent of the enrollment.
Annual research expenditures have grown by 57.5 percent during the past eight years to more than
$335.9 million in 2015, placing WSU in the top 11 percent of public universities nationally for
research funding.

The University completed 30 major construction projects from 2007 to 2015, including—in the past
two years—one of the world's most technologically advanced wine science centers, the PACCAR
Environmental Technology Building, and the Pharmaceutical and Biomedical Sciences Building.
WSU and the Massachusetts Institute of Technology co-lead a national Center of Excellence for
Alternative Jet Fuels and the Environment established by the Federal Aviation Administration in 2013.
The center is an example of an aggressive research agenda focused on addressing challenges in health,
sustainability, smart systems, national security, and opportunity and equity.

The University offers more than 200 fields of study and 127 graduate and professional programs, many
of them nationally ranked. The institution also delivers its collective knowledge, skills, and resources to
citizens statewide through extension offices located in every county in the state.

WSU is a major driver of the Washington’s economy, responsible for nearly 20,600 jobs statewide and
generating an overall economic impact of more than $3.3 billion annually. In addition, the University
enjoys partnerships with many of the state’s leading industries, including agri-business, aerospace, and
health care.

WSU'’s intercollegiate athletic teams compete in the Pac-12 Conference, nicknamed the “Conference of
Champions.” The athletics program is built on a foundation of academic excellence and superior athletic
performance. :

The President serves as the Chief Executive Officer and reports to a ten-member Board of Regents. He
or she collaborates with a wide range of internal and external stakeholders to define the vision and set
the direction for the institution. As the champion of its reputation, the President articulates the
University’s strategic goals in order to build broad support for and ownership of WSU’s aspirations
among its many constituents, including faculty, staff, students, alumni, the Board of Regents, the WSU
Foundation, local communities, government, business, and industry leaders statewide, the media, and the
general public.

Review of candidate materials will begin immediately, and the position will remain open until filled. For
best consideration, please apply by January 5, 2016. Washington State University has retained Isaacson,
Miller, a national executive search firm, to assist with the search. Confidential inquiries, nominations,
referrals, and resumes with cover letters should be submitted online at www.imsearch.com/5599.

[SAACSON, MILLER
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