ive nurtured a healthy mix of small businesses and large manufacturers,
icompanies and more. With Western Washington University, Whatcom
ilege nearby, higher education has a strong presence in the community.
1d Seattle is 85 miles to the south, giving Bellingham small-city feel with

ication process, please visit: http://www.btc.ctc.edu/presidentialsearch
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1 process or nominations should be directed to Laura Saunders, Ph.D.,
1k.net; Narcisa Polonio, Ed.D., EVP for Board Leadership Services,
t Laurie Savona, Ed.D. Operations Officer for Search Services,

Isavona@acct.org.
unity employer.

i Searches

racctsearches.org

< 1G4 Candicealc must be Lathollc; Nave an carned dociolate 0L Ouicl atadelllic dicacaiaes
2 university president; extensive senior administrative and leadership experience preferably
n; comprehensive understanding of current issues and opportunities in national and

] n'onshjps for growth of the University. The new President will have impeccable integrity, and a
1t to the mission, vision and values of the University.

Hyatt-Fennell is assisting Benedictine University in the search process. Nominations and applications
should be submitted via email to Cheryl Hyatt at ben@hyatt-fennell.com. Applications include a letter of
interest, 2 current résumé/cv and complete contact information for five professional references. Deadline is
April 6, 2015. Applications will be reviewed as they are received. All apphcatlons and nominations will be
considered highly confidential.

For more information contact:
Hydtt Fenne] } Cheryl Hyatt at (724) 242-0476

Execulive Search
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1) SAINT ANTHONY
COLLEGE OF NURSING

PRESIDENT/DEAN

COLLEGE OF NURSING

ROCKFORD, IL

Saint Anthony College of Nursing is accepting nominations and
applications for the position of President/Dean of the College
of Nursing. The successful candidate will be the chief executive
operating and academic officer and is responsible and accountable
for all aspects of the College. Saint Anthony College of Nursing is
a private, Catholic college serving the greater Rockford region. The
new President/Dean must have an understanding of dual reporting
structures, the different modalities of teaching, faculty development
and contracting, a proven record of success in senior management and
leadership, and most importantly a commitment to the mission, vision
and values of the OSF Saint Anthony College and Medical Center.
S/He will be responsible for the rigorous completion of the strategic
plan, increasing the financial resources of the College, and building
community outreach and relationships for growth of the College.

The successful candidate must have an earned Doctorate in Nursing or
related field (a Master’s degree with major in Nursing, if doctorate is
not in Nursing); 7 plus years of faculty and administrative experience
in baccalaureate or higher nursing education; 2 years experience in
clinical nursing practice; a reputation as a leader in nursing and higher
education; experience in curriculum design, program implementation,
and evaluation; demonstrated financial acumen; current (or obtainable)
licensure as a Registered Nurse in the State of IL; and mission and
regulatory requirements per OSF Saint Anthony Medical Center.

Saint Anthony College of Nursing is being assisted by the partners of
Hyatt - Fennell. Please contact Cheryl Hyatt for an expanded profile
of the position.

SACN@hyatt-fennell.
Hyatte Fennell i saerrcon

98 724-242-0476

Executive Search

Submit materials via email to SACN@hyatt-fennell.com. Application
includes a letter of interest, a current résumé, and complete contact
information for five, professional references. Application deadline is
April 6, 2015. All applications and nominations will be considered
highly confidential. Saint Anthony College of Nursing is an equal
opportunity employer.

ChronicleVitae.com/jobs

“# www.HYATT-FENNELL.com

Benedictine University is an Equal Opportunity Employer.

SUFFOLK

UNIVERSITY

BOSTON.

- PRESIDENT

Suffolk University invites applications and nominations for the post
of President. Located in Boston, MA and founded in 1906
University is a private, coeducational, nonsectarian univers
University offers bachelor's, master's, and doctoral degree pro
its Law School, College of Arts & Sciences and Sawyer Bus
The University enrolls 8,796 full and part time studen
undergraduate) Suffolk University is a dynamic, urban unfversity 2 the
center of an energetic and innovative city.

Reporting to the Board of Trustees, the President shall have &ull
authority and responsibility within the framework of the general pol
determined by the Board for the organization, management, direction
and supervision of the University. In the discharge of these
responsibilities, the President shall consult with such constituencies i
the spirit of shared governance.

The next President has the opportunity to embrace and meet the
following challenges: create a stronger and clearer identity, 2 more robust
stature, and higher visibility in greater Boston, nano'ml_\ and
internationally; strengthen and support the Suffolk community;
continue to stabilize the long-term finances of the University; guide the
development of the next Strategic Plan and Implementation Plan for
the University; and, substantially enhance philanthropic support for the
University.

The successful candidate will be recognized as a visionary, mspu’at:om
leader, morale-enhancer, and organizational builder with experience in
such following key areas: proven experience and success with enrollment
issues; evidence of successfully meeting fiscal challenges; proven success
at attracting external financial support; documented success working
with state government and state legislatures; and, successful work in
economic development related to community needs and issues similar
to those of Eastern Massachusetts and the surrounding area.

A doctorate, other terminal degree, or graduate degree required.

Nominations, applications and expressions of interest should be directed
in confidence to:

Korn Ferry
David Mead-Fox, Ph.D., david.mead-fox@kornferry.com
or Robert Sullivan, robert.sullivan@kornferry.com
265 Franklin Street, 17th Floor
: Boston, MA 02110

Suffolk University is an Equal Opporfunity Employer.
(P KORN FERRY"
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nker Hill Community College

www.bhcc.mass.edu

50 New Rutherford Avenue, Boston, MA 02129-2925

nker Hill Community College is a multi-campus institution with vibrant, urban campuses
Soston, Massachusetts, in nearby Chelsea, Massachusetts, and at three satsliite
ations in the Greater Boston area. Recently re-certified as a Leader College by Achieving
 Dream, BHCC is part of the Massachusetts public higher education system, which
fudes 15 community colleges. Founded in 1973, BHCC is the largest community college
\iassachusstts, serving more than 14,000 students each semester across all modes of
truction. The College offers more than 100 certificate and degree programs that prepare
dents to enter four-year institutions or to enter the workforce prepared for better and

r= highly skilled jobs. Sixty-seven percent of students are people of color and more than
percent are women.

- are looking for individuals aligned with our institutional values of access and success,
>ellence and innovation, economic and social justice, inclusiveness and equity, civic
Jagement and service, kindness and respect, and accountability and transparency. )
ividuals with a dedication to a dynamic educational environment, investment in the social
d economic well-being of all, and belief in student-centered learning in an engaging,
oportive environment are sought to fill the following position.

DEAN OF NURSE EDUCATION
AND MEDICAL IMAGING

borting to the Provost of Academic and Student Affairs, the Dean is responsible for the adr_ninistration
i leadership of the Division which includes Associate Degree programs in Registered Nurs:qg, Cardiac
1ography, General Sonography and Medical Radiography and certificate programs in Practical

sing, Computed Tomography, Imaging Informatics, Magnetic Resonance and Mammography.

>se responsibilities will include faculty recruitment, evaluation and development; new program and
riculum development; program assessment; establishment and maintenance of articulation and

ical affiliation agreements, budget development and compliance with requirements of accreditation
lies and agencies and maintenance of appropriate standards of admission for all programs in the
ision.

quired Qualifications:

laster’s degree in a health-related discipline

uccessful academic administrative experience in higher education or equivalent
xperience in health care .

uccessful college-level teaching experience

ensure consideration, application materials must be received by Friday, April 10, 2015.

ase visit our website at

rw.bhcc.mass.edu/employment
access the full description and RN
olication procedure. i

‘Bunker Hill
!! Community College

imagine the possibilities

ker Hill Community College is an
rmative Action/Equal Opportunity
ployer.

.

“The Art Institutes®

pus President — Multiple Locations

uccessful candidate will connect, communicate, develop and build relationships with
nts, facufty and staff. They are responsible for creating a service based culture in the
us. Responsibilities include managing financial and student metrics of the campus
ling enrollment, retention, student and graduate satisfaction, P&L and revenue. Ability
/elop and maintain alumni and community relationships, business partnerships and
ement with elected officials. Provide innovative leadership in the development and
mentation of new academic programs and delivery models as well as continuous
vement of current programs. Ensure compliance with company, federal, state, and
iting body standards and regulations.

(F KORN FERRY"

. ; : :
{ﬁ@ University of Massachusetts

The University of Massachusetts Board of Trustees announces a global
search for its 27th President of the University. The University’s mission is
to provide an affordable and accessible education of high quality and to
conduct programs of research and public service that advance knowledge
and improve the lives of the people of the Commonwealth, the nation and
the world. The President is the chief executive officer of the five-campus
University of Massachusetts system, oversees a team of Chancellors and
reports directly to the Board of Trustees. University of Massachusetts
invites applications and nominations for the position of President.

Established in 1863 in Amherst, UMass now consists of campuses in
Amberst, Boston, Dartmouth, Lowell and Worcester and its online
education program, UMassOnline. A vital part of the educational, social
and economic fabric of the Commonwealth .of Massachusetts, the
University enrolls nearly 73,000 students; employs 17,500, 5,802 of whom
are faculty members, and has an annual operating budget greater than $3.0
billion. UMass has more than 460,000 graduates, as well as research and
development expenditures of more than $600 million.

The next President will be a proven, accomplished leader who will be an
inspiring and formidable advocate for the University and for public higher
education in the Commonwealth of Massachusetts. He or she will be a
visionary leader who understands complex national and international
challenges and can chart a clear strategy for the University as it plays a
critical role in positioning the Commonwealth for new success in an
evolving and competitive global economy. The new President must have
demonstrable experience with government and the public sector and have
a clear sense of public policy development at the state and national level.

Lastly, the next President will display the following important attributes:
unquestioned integrity, superior management, communication and
interpersonal skills, a passion for educating a diverse body of students and
promoting world-class research, an inclusive approach to management and
leadership, an appreciation for the skills and attributes that students and
the University need to succeed in our global society, and the ability to
introduce innovative funding initiatives and a record of success in this
critical area.

Ko Ferry is assisting the University of Massachusetts in the search. Initial
screening of applications will begin immediately and continue until an
appointment is made. Nominations should include the name, position,
address, and telephone number. Application materials should include 2
letter addressing how the candidate’s experiences match the position
requirements, a resume and contact information for at least five references.
Submission of materials as MS Word attachments is strongly encouraged.

Confidential inquiries, nominations, and application materials should be
directed to:

umass-president@kornferry.com
Korn Ferry
The University of Massachusetts is an equal opportunity, affirmative

action employer and encourages the nominations and candidacies of
women and minorities.

The Board of Trustees of the Peralta
Community College District invites
applications and nominations_for the
position of e

CHANCELIOR . |
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