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JOHN V. ROACH ﬁ
HONORS COLLEGE

DEAN
Texas Christian University

Texas Christian University (TCU) invites nominations and expressions of interest
for the position of Dean of the John V. Roach Honors College. The University secks
a visionary leader who is dedicated to enriching the intellectual lives of students
and faculty in the Honors College and across the broader TCU community.

Established in 1962, the TCU Honors Program was elevated to the John V. Roach
Honors College in 2009. Attracting top students from across the U.S. and
internationally, the College offers its 1,200 undergraduates (out of approximately
8,800) multiple avenues for pursuing excellence in academic research, experiential
learning, and interdisciplinary study. Its four-year academic and co-curricular program
is closely aligned with the University’s distinctive emphasis on ethical leadership and
responsible citizenship in a global context.
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The new Dean will define and cultivate academic excellence among TCU students
and faculty, and lead the Honors College through its next phase of development. The
University seeks a strategic leader with demonstrated success in working with
students, faculty, and staff across diverse academic units to foster interdisciplinary
inquiry and programmatic innovation. The successful candidate will be 2 nationally
recognized teacher-scholar with a strong record of academic leadership and
professional accomplishment.

FUNK & ASSOCIAT

TCU is classified by U.S. News & World Report as a Tier 1 university and a
Doctoral/Research university by the Carnegie Foundation. The Carnegie Commission
lists TCU's undergraduate profile as “More Selective,” its highest ranking. TCU is
located in Fort Worth, Texas, the 16th largest city in the U.S. (located in a
metropolitan area of more than 6 million), a city known for its vibrant economy,
cultural district, and world-class arts and entertainment venues.

Requests for additional information should be directed to Dr. Robert Garnett, Chair,
Honors Dean Search Committee (r.garnett@tcu.edu). Review of applications will
begin on February 1, 2016, and continue until a suitable candidate is found. Please
submit nominations or expressions of interest (including a current CV and a letter of
interest) to:
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TCU Honors College Dean Search
R. William Funk & Associates
100 Highland Park Village, Suite 200
Dallas, Texas 75205
Email: krisha.creal@rwilliamfunk.com
Fax:214/295-3312

~TCU is an AA/EEOQ employer and does not discriminate on the basis of age,
race, color, religion, sex, sexual orientation, gender, gender identity,
gender expression, national origin, ethnic origin, disability, genetic information,
covered veteran status, or any other basis protected by law.~
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As Albertus Magnus Colle%e celebrates its 90th year of providing students with a vibrant
liberal arts education, the Board of Trustees announces its search for its next President
and invites applications and nominations for the position.

Located in New Haven, Connecticut, Albertus Mz:ﬁnus is a Catholic College in the
Dominican tradition. The College embraces its Catholic and Dominican identity a
remains an independent, fully accredited liberal arts, coeducational institution offering
undergraduate and graduate programs in New Haven and at a satellite campus in East
Hartford. The Albertus Magnus tagline, “We have faith in your future” speaks to the
College’s commitment to lifelong learning.

The President of Albertus Magnus College will havea combination ofacademic credentials,
extensive executive experience and the ability to work collaboratively with the Board of
Trustees, the members of the faculty and the administration as he/she strives to fulfill
the mission and purposes of the institution. The next President will seek to address
the challenges facing the College in today’s rapidly changing, technology-driven higher
education environment. The ideal candidate must be able to fully support, embrace
and articulate the values of the College’s Catholic identity, have a strong commitment to
its Dominican heritage, and to its historical foundation in the liberal arts and its more
contemporary effort to focus on an education which is also practical in its application.
Albertus Magnus is among a small group of colleges that are free of external debt. Fora
complete profile, please visit www.;glbertus.edu.

The review of aj ﬁlications will begin immediately and continue until the appointment
is made. For fg consideration, application materials are due by January 8, 2016.
The Board of Trustees is expected to make an appointment by April 2016 and the new
President will assume office no later than July 1, 2016.

Albertus Magnus College is being assisted in the search by Hyatt-Fennell, Executive
Search. Nominations and application materials should be submitted via email to Cheryl
Hyatt at Albertus@hyatt-fennell.com. Applications should include a letter of interest, a
current résumé/curriculum vitae and complete contact information for five professional
references. All applications and nominations will be considered highly confidential.

For more information contact: P
Cheryl Hyatt at (724) 242-0476 Hyatt Fenneil
www.HYATT-FENNELL.com B
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Carnegie Mellon University

DEAN, MELLON COLLEGE OF SCIENCE

Carnegie Mellon University (CMU) invites nominations and applications tor the position of Dean of the
Mellon College of Science (MCS). The Dean will serve as a senior academic leader at one of the world’s
most prestigious global research universities, helping to build on the university’s extraordinary momentum
The Dean will work closely with faculty and department heads to advance the mission, operations, and
service of the College, building on the strong legacy of the past, while charting a course for an exciting
and transformative journey in years to come. Reporting to the Provost, the Dean will also work closely
with fellow deans, the President, and other senior leaders to support and guide interdisciplinary research
and education initiatives that stand as a hallmark of the university.

The Dean is the leading academic, administrative, and financial officer of MCS, and oversees the recruitment
of outstanding faculty and staff. The Dean also stimulates broad and creative thinking in the curricular
development of the various programs and collaborative efforts among programs, departments, and centers.
The Dean works collaboratively with department chairs, center directors, other deans and academic leaders
to achieve academic excellence and impact.

MCS comprises four departments: biological sciences, chemistry, mathematical sciences, and physics. With
138 full-time faculty, 855 undergraduates, and 316 graduate students, MCS offers more than 30 degree
programs, tracks, and minors, many of which are interdisciplinary. The College hosts more than a dozen
research centers and institutes. MCS has a distinguished record of accomplishments, and has been home
to nine alumni and faculty members who were awarded the Nobel Prize.

A member of the AAU, (MU is a global, research-intensive university with more than 13,000 students,
100,000 alumni, and 5,000 faculty and staff. Consistently ranked among top universities in national and
global rankings, CMU is widely recognized as a world leader in scholarly enquiry in fields ranging from
engineering, computer science and basic sciences to the performing arts, business and policy.

CMU is affiliated with 19 Nobel Laureates, 19 members of the American Academy of Arts and Sciences,
49 members of the National Academy of Engineering, 13 members of the National Academy of Sciences,
12 Turing Award recipients, 2 National Medal of Science winners National Medal of Technology
and Innovation winners. CMU faculty and 2lumni include Gu eim MacArthur Fellows, Wolf and
Abel Prize recipients, and a National Book Award winner. In ad former faculty and alumni have won
six Academy Awards, 98 Emmy Awards, and 37 Tony Awards.

We seek excellence in a respectful, diverse, and inclusive Un

will be held in confidence, and will be reviewed

diversity; women and individuals from underrepr
Y i

y context. Nominations and applications
. The university is committed to cultural
ps zre especially encouraged to apply.

Confidential inquiries, nominations, and applications should be sent electronically via email (Microsoft
Word or PDF attachments strongly preferred) to:

Dr. Ilene H. Nagel, Dr. Jett Pihakis & Dr. Bridget Hough-Meynenc
Consultants to the Search Committee
Russell Reynolds Associates
Higher Education Practice
CMU.Science@russellreynolds.com

Carnegie Mellon University is an Equal Opportunity, Affirmative Action Employer.
The University actrvely encourages apphications and nommations of women, minorities, and
persons with disabilites and applications from candidates with diverse cultural backgrounds.

:LL REYNOLDS ASSOCIATES

The University of Great Falls (wwwugfedu), is seeking
applications and nominations for the position of President. The
President reports to the Board of Trustees of UGE and the
Board of Directors and CEO of Providence Health & Services.

The University, founded in 1932, is a private, co-educational Roman Catholic liberal arts
institution located in Great Falls, Montana, between Yellowstone and Glacier National
Park. Serving over 1075 students, UGF offers undergraduate, graduate and distance
learning degrees in over 50 disciplines and participates in NAIA Region I athletics. The
University's mission is to provide students with the opportunity to obtain an education
for living and for making a living.

The President must have an earned doctorate as well as successful progressive experience
in an academic administrative role. Teaching experience in a higher education settin,
along with an experiential background in a small private college or university is preferred.
S/He must demonstrate and articulate a commitment to the heritage, mission, vision,
values and ethics of the University as a Catholic institution of higher education. Please
visit www.UGFEedu or www.Hyatt-Fennell.com for more information.

Hyatt » Fennell is assisting the University of Great Falls in the process. Materials
should be submitted via email to Cheryl Hyatt at UGF@hyatt-fennell.com. Application
materials include a letter of interest, a current résumé, and contact information for five
professional references. Deadline is January 4, 2016. Applications will be reviewed
as they are received. All applications and nominations will be considered highly
confidential. EOE

Hyatt+Fennell

T cxecative Search 4%

Cheryl Hyatt
UGF@hyatt-fennell.com
www.HYATT-FENNELL.com
724-242-0476

ChronicleVitae.com/jobs




Long Island campus is more suburban while the Brooklyn' campus
is urban, drawing students principally from the boroughs of New
York.

wQualifications: Ph.D. or equivalent; record of excellent teaching and
scholarly activity; a proven track record of administrative experience,
strong leadership and interpersonal skills; a collegial stance and
collaborative management style; commitment to the liberal arts
and career preparation; communication and presentation skills;
understanding of the importance of new pedagogies, especially
the use of technology in education; appreciation of the importance
of encouraging diversity in the college community and across the
curriculum; familiarity with methods and issues of assessment; and
a commitment to engaging effectively with faculty, students and
staff.

Send applications to: Cheryl Hyatt at StJoseph@hyatt-fennell.com.
Application deadline is January 25, 2016. All applications and
nominations will be considered highly confidential. Visit Hyatt-Fennell.
com for more information. St. Joseph's College is an Equal Opportunity
Employer (EOE)

_ HyatteFennell
4 E

Cheryl Hyatt
724-242-0476
#8 Stjoseph@hyatt-fennell.com
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WASRIRGTON UNIVERSITY

Active Minds Changing Lives

active scholars, many with external grant support, Whio tHequetity
engage students in research, internships, and other forms of
experiential learning. A number of specialized Institutes and
Centers support faculty and student research and community
engagement projects.

Qualifications: An earned doctorate; experience as a full-time
faculty member; experience with the tenure process; experience
as an administrator with supervisory responsibility and budget
oversight; a record of scholarship, teaching and college service
commensurate with rank of Associate Professor or Professor and
tenure at Siena College.

Submit applications to Cheryl Hyatt at Siena@hyatt-fennell.com.
Applications include a letter of interest, a current résumé/cv, and
complete contact information for five professional references.
Review of applications will begin on January 15, 2016. All
applications will be considered highly confidential. Siena College
is an equal opportunity employer and all qualified applicants will
receive consideration for employment without regard to race, color,
religion, sex, national origin disability status, protected veteran
status, or any other characteristic protected by law.

HyatteFennell

Cheryl Hyatt - 724-242-0476

738 www.HYATT-FENNELL.com
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Vice Pres
Scholarly

The National Humanities Center, locate
North Carolina, seeks a new Vice Presi
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PRESIDENT

The Center is a private, nonprofit orga

The Board of Trustees of Western Washington University (Western) invites nominations and applications for a visionary
and courageous leader as the next President. The University is interested in applicants with a passion for promoting the
essential contributions of Western and public higher education to the economic health, wellbeing, and sustainability of

the local community, the State of Washington and beyond.

Western provides an active student-centered learning environment with a liberal arts and sciences foundation and

robust co-curricular, internship, research, creative, and service learning opportunities.

that Western will be a higher education leader in a culturally responsive 21st century learning environment, applying
its critical strengths to societal issues as well as creating a welcoming community for a
programs. To that end, Western has embraced a style that is collegial, transparent, and timely in its engagement and’

communication with on- and off-campus stakeholders.

The main campus of Western Washington University is located in Bellingham, Washington, a city of 83,580 people
55 miles from Vancouver, British Columbia, in the foothills of the
San Juan Islands. With an enroliment of more than 15,000 students
Sound locations, Western is the third largest university in the state.
including the full leadership profile, please visit: www.

i_located 90 miles from Seattle, Washington and
Cascade Mountains and adjacent to the beautiful
at the Bellingham campus and seven other Puget
For more information about the nature of this opportunity,

wwu.edu/presidentialsearch.

Greenwood/Asher & Associates, Inc. is assisting Western Washington University in the search. Initial screening of
until an appointment is made. For best consideration, applications

applications will begin immediately and continue

independent institute exclusively dedi
the humanities. Since it opened in 197¢
residential fellowships to more than 14
of the United States and from three doz
forty Fellows are chosen annually to pu
writing and to benefit from the exchan
during an academic year at the Center.

leader in humanities education and pul

There is a widely shared vision

diversity of people, ideas, and

The Vice President for Scholarly Progr:
of the Center and reports directly to tt
Robert Newman. The Vice President
responsible for the oversight of the Fe
works with a distinguished Board of T
development, meets with foundation
grant proposals.

The successful candidate will have str
including a Ph.D. in a humanities dis

and materials should be received by January 20, 2016. Confidential inquiries, nominations, and application materials 2 -
Thould be diracted tor well with a range of people, creative 2
experience, imagination, and initiativ
: Jan Greenwood, Partner jangr deg »dsearch.com but no later than July 1. Compensatic
. Betty Asher, Partner bettyasher@greenwoodsearch.com
Chris Channing, Principal christinech i d ch.com

5EE
Phone: 850-650-2277

For more information on WWU please visit: http://www.wwu.edu/

Western Washington University (WWU) is an equal opportunity and affirmative action employer
minorities,people with

committed to assembling a diverse, broadly trained faculty and staff. Women,
" gisabilities and veterans are strongly encouraged to apply.

Applications, including a letter
contact information of three
submitted by January 23, 20

ScholarlySearchComm®@natior

nationalhumanitiescenter.org

The National Humanities Center does not di
sex, religion, national or ethnic origin, har
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