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n in the state as well as one of the lowest tax rates, Collin
tizens of its service area by returning over a half billion
alue through college operations and student and alumni
ires. As a result of promotions, Collin College is pleased
o new opportunities to join the foremost community

xas. The VP/Provosts will serve as fully participating |

>ge’s executive leadership team led by Dr. Neil Matkin, |

ollin College is dedicated to excellence and serving
remost. We are looking for extraordinarily talented
in working collaboratively to accomplish the vision and
he strategic plan approved by the Board of Trustees. The
dates will oversee either the Preston Ridge Campus in
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he opportunity to foster growth and academic excellence
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3 community college district that serves over 52,000
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til filled. Candidates who have their completed materials
ber 1, 2015 will be assured full consideration.

Collin County Community College District is an
equal opportunity employer and seeks applications
from all qualified candidates regardless of race,

color, sex, religion, age, national origin, disability,
veteran status, or other legally protected classes.
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IST

PRESIDENT
Poughkeepsie, New York

Marist College, an independent, comprehensive institution with a strong liberal arts tradition, is seeking
a dynamic president to lead the next phase of its growth. Located in the scenic and historic Hudson River
Valley in Poughkeepsie, New York, the College has transformed since its founding in 1929 from a small
training ground for Marist Brothers to a complex educational institution that cares deeply about its
students, is a leader in academic and co-curricular program innovation, and has a global reach.

With state-of-the-art facilities and a spectacular campus only a short train ride from New York City,
Marist’s 6,356 students have nearly limitless opportunities. 232 full-time faculty work across seven
academic schools to provide education that is grounded in the liberal arts and focused on preparing
students for successful and fulfilling lives and careers. Although the College is an independent institution
governed by a lay board of trustees, it continues to embrace the ethical underpinnings, history, and culture
of the Marist Brothers as an important part of its identity.

The world of higher education is changing rapidly and Marist expects to be a driving force in addressing
these changes and therefore seeks a president who is ambitious, entrepreneurial, and visionary while
devoted to the values at the core of the College. The president of Marist must bring inspiring leadership
to continue and to accelerate the College’s impressive trajectory. The next president will be expected to
strengthen Marist’s programs, improve access to a Marist education, expand its reach internationally, and
galvanize its community around a shared purpose.

Marist seeks a president with excellent communication skills; a naturally respectful, collaborative, and
accessible leadership style; a deep commitment to the mission and values of the institution; and an
understanding of trends in higher education. Demonstrated leadership experience and sound
organizational management experience are essential qualifications for the position.

A search committee composed of faculty, staff, alumni, student, and trustee representatives has been
formed to conduct the search, assisted by the executive search firm Isaacson, Miller. All inquiries and
nominations should be directed to the search firm.

To apply, please send CV or resume and a letter of interest; preferably electronically, in strict confidence to:

Sheryl Ash or Matt Tzuker
Isaacson, Miller
263 Summer Street
Boston, MA 02210
617-262-6500
www.imsearch.com/5452

Inquiries, nominations, and referrals are also welcome, and will be handled in confidence.

Marist College is strongly committed to the principle of diversity and is especially interested in receiving
applications from members of ethnic and racial minority groups, women, persons with disabilities,
veterans, and persons from other under-represented groups.
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TOWSON

UNIVERSITY

Towson, MD

President

The Chancellor and the Regents of the University System of Maryland are
seeking nominations and applications for the position of president of
Towson University.

A member of the 12-campus University System of Maryland, Towson is among
the largest institutions in the system, with over 22,000 students enrolled for the
5014 Fall term. Towson is a comprehensive public university classified by the
Carnegie Foundation as “Master’s Large” with the “community engagement”
elective classification. Towson balances teaching and research in an academic
environment supportive of a high-quality student experience, academic rigor,
distinguished scholarship, and significant community engagement.

Located just eight miles north of Baltimore City and 45 miles from Washington,
D.C., Towson University is situated within 120 miles of 7% of the U.S.
population (about 20 million people). The institution is nationally recognized, as
evidenced by its 2014 ranking by U.S. News & World Report as 11th in public
regional universities in the North.

Towson University is in an exciting period of transition and growth, and has
aspirations for planned growth and continued vitality as a major university while
maintaining a student experience that feels more like a “small school.”
Beginning May 2015 and in the following 13-months, Towson will celebrate its
150th anniversary and will deepen its connection to alumni, business partners,
donors and legislators engaging them in new opportunities for the future.

The new president will be expected to sustain — and strategically build upon —
the university’s momentum. The Board of Regents is seeking an experienced,
forward-looking, and creative leader who will be presented with ample
opportunities for professional and personal fulfillment, including:

v Serving as the leader of a campus “on the move” which has
made exciting gains in enroliment, programs, and reputation

v Collaborating with an exceptional team of administratdrs,
faculty, and staff in perfecting Towson'’s delivery of the
highest quality of academic programs

v Interacting with students who are appreciative of Towson’s
academic and co-curricular programs and eager to apply
these resources to their own growth and development

v Working closely with the region’s leaders — government,
private sector, academic, media, and community — in
conveying Towson’s commitment {0 improving the quality
of life and economic well-being of its citizens

v Work and reside in a vibrant metropolitan area that provides
for the highest quality of life and a diversity of people,
resources, and activities.

Confidential inquiries, nominations, and application materials should
be directed to John K. Thornburgh or Elizabeth K. Bohan at
TowsonPresident @wittkieffer.com. Review of candidates will begin in
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WASHINGTON, DC

UNIVERSITY of

Seattle, WA

WASHINGTON
PRESIDENT

he Board of Regents of the University of Washington is seeking
nominations and applications for the position of President.

The University of Washington is one of the world's preeminent public
research universities ranked No. 14 among all global universities in the
2015 U.S. News and World Report, No. 15 in the Academic Ranking of
World Universities, and second in external research support among all
national universities. It is a significant contributor to the economic vitality
of the nation and workforce needs of the state of Washington and the
Pacific Northwest.

Comprised of three campuses in Seattle, Bothell and Tacoma, along with
an expanding presence in Spokane and a statewide network of additional
programs and outreach, the UW educates more than 54,000 students
annually and provides a comprehensive portfolio of academic and
co-curricular programs that prepare and engage Washington's and the *
world’s top students. The UW is a thriving center of education, research
and innovation in multiple fields and attracts exemplary faculty and a
highly diverse student population. The UW also hosts a world-class hospital
system that supports renowned health science education programs and
serves the health care needs of the people of the state of Washington and
the surrounding region.

The Board of Regents is seeking an experienced, forward-looking and
progressive leader with an evident passion for — and personal
commitment to — the UW's mission and future. The UW's next President
will be presented with a robust agenda of strategic priorities. The President
must present outstanding and inspiring leadership qualities in
accomplishing these goals. He or she must have a strong capacity to serve
as both a steward of the University's resources and as the UW's chief
representative to the people and government of the state of Washington.

Candidates should have a demonstrated ability to build consensus;
experience in effectively managing a complicated, multi-faceted enterprise;
a keen appreciation for new and emerging trends in higher education;

and the ability to articulate a clear vision for the UW's future. Above all,
candidates should embrace the mission of this world-class public
university and convey an absolute and genuine personal commitment to
the UW's success.

The presidential selection process is governed by the UW Board of Regents
and is supported by a Presidential Search Advisory Committee consisting
of an appropriately diverse mix of UW constituents. All of the deliberations
of the Committee and the Board are conducted with full confidentiality for
candidates. Review of candidates will begin in early September 2015.
Applications, nominations, or confidential inquiries concerning this opportuns
may be sent by email to UWashingtonPresident@wittkieffer.com or
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in the United States and one of the most innova
regarded. With eight campuses and more than 1
MDC's role remains central to educational, socia
economic growth throughout South Florida.
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ACCT is assisting MDC in the search process. For
or to express interest, please contact Narcisa Pol
at 202-276-1983 or npolonio@acct.org.

Miami Dade
College

An Equal Opportunity Employer
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\'VASHINGTONAZ\'D LEE ! PRESIDENT
UNIVERSITY

Washington and Lee University invites nominations and applications for president.

Founded in 1749 and located in historic Lexington, Virginia, Washington and Lee is a vibrant liberal
arts university known for academic excellence, uncommonly strong student-faculty relationships, a
campus culture of civility, a rich and innovative curriculum, a revered Honor System, and a
distinguished history of producing graduates of intellect, promise and integrity.

W&L has the unique combination of a college of arts and sciences, an undergraduate business program,

- a department of journalism, and a graduate school of law, presenting rare opportunities for PO Sition details

interdisciplinary learning. Our 1,860 undergraduate and 320 law students, drawn from 49 states, the
District of Columbia and 40 foreign countries, engage with a curriculum based in liberal arts values that h . / / -~ h
develops every student's capacity to think freely, critically and humanely. An 8:1 undergraduate ttp‘ WWW'WIC

student-faculty ratio enables one-on-one interactions between excellent teacher/scholars and 0 b °
outstanding students, a hallmark of the Washington and Lee experience. WICHE] O InVlta

A highly selective, residential institution, Washington and Lee is grounded in its long-standing motto

— not unmindful of the future — moving forward with confidence while preserving its core values. The

27t president will join this special community at the close of a historic $542 million fundraising

campaign which has brought the endowment to more than $1.45 billion. This is an exciting opportunity

for an exceptional individual with distinguished educational and intellectual achievements, proven
% leadership abilities, and commitment to excellence in liberal arts and legal education.

reviewing Applu
Please send all nominations and applications by Thursday, b

cter 15,2015 o Se tember 15, 2
WLUPresident@storbeckpimentel.com :

For more information, please visit Washington and Lee
SR R Rt e o University’s home page at http://www.wlu.edu/

In compliance with Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, and all other applicable non-discrimination laws, Washington and Lee
University does not discriminate on the basis of race, color, religion, national or ethnic origin,
sex, sexual orientation, age, disability, veteran's status, or genetic information in its
educational programs and activities, admissions, and with regard to employment.
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gery Service of the Veterinary Med- | ment.cfm. To begin the application | intent outlining special interest in the
ical Teaching Hospital (VMTH). A | process, interested applicants should | position, overall related qualifications,
complete position description is avail- | register online at https:/recruit.uc- | experience and career goals; 2) curric-
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