PRESIDENT
Dayton, Ohio

The University of Dayton (UD), a leader in Catholic higher education, seeks a President who can

inspire its educational community, build on a strong foundation rooted in the Catholic faith and
Marianist tradition, and lead its next chapter of innovation.

UD enrolls more than 11,300 students, including 7,900 full-time undergraduates, and is one of the
nation’s largest Catholic universities and the largest private university in Ohio. The University
comprises five academic units: the College of Arts and Sciences and the Schools of Business
Administration, Education and Health Sciences, Engineering, and Law. Over 35 centers and
institutes, including the nationally recognized University of Dayton Research Institute (UDRI),
provide faculty, students, and staff with tremendous opportunities for research and experiential
learning. Partnerships within the Dayton community, including the Neighborhood School Centers,
the GE Aviation Electrical Power Integrated Systems (EPIS) Center, and the newly announced
Emerson Innovation Center are just a few of the many ways UD has successfully collaborated with
its neighbors to serve its community, to create learning opportunities beyond the classroom for its
students, and to connect theory with practice.

As a Catholic and Marianist university, UD is deeply committed to pursuing diversity within a
common mission, building consensus, and fulfilling its founding vision of educating the whole
person through the integration of learning and scholarship with leadership and service. UD strives
to implement the Characteristics of Marianist Education: to educate for formation in faith; to
provide an integral, quality education; to educate in family spirit; to educate for service, justice,
and peace; and to educate for adaptation and change. It has both preserved and adapted its core
values as it has grown, redefined itself, and achieved remarkable success over more than a century
and a half. The institution’s hallmark is learning that spans the boundaries of the liberal arts and
the professions, integrates theory and practice, and reaches out to the greater community to
strengthen public and civic life. UD’s culture is defined by a strong commitment to collegiality, a
sense of inclusive community, and a dedication to social justice, access, and excellence.

After 14 years as the University of Dayton’s first lay president, Dr. Daniel J. Curran will step down
at the end of the 2015-2016 academic year. Under his leadership, the University embarked on a
period of rapid growth and transformation, earning recognition as a top-tier research university,
growing student enrollment, heightening research impact and funding, expanding its international
outreach, and almost doubling the campus’ footprint with land acquisitions on both sides of the
Great Miami River. The next President will be tasked with building upon this foundation. Areas of
focus identified include expanding UD’s reputation as a Catholic university and research institution,
fostering a collegial and diverse community, and shepherding a culture of trust, mutual respect, and
transparency among administration, faculty, and staff, while at the same time strengthening and
growing ties with the local and global community. Also integral to the President’s success will be
close attention to UD?s fiscal affairs to keep UD on sound financial footing while living out its
mission, an endeavor that will be bolstered by attention to advancement initiatives.

The University of Dayton has retained Isaacson, Miller, a national executive search firm, to assist
in this search. Confidential inquiries, nominations/referrals, and resumes with cover letters should
be directed electronically via www.imsearch.com/5349 to the attention of: Vivian Brocard, Vice
President, or Leslie McCarthy, Senior Associate. Review of applications will continue until the
position is filled.

To attain its Catholic and Marianist mission, the University is committed to the principles of
diversity, inclusion, and affirmative action, and to equal opportunity policies and practices. We
act affirmatively to recruit and hire women, traditionally under-represented minority groups,
individuals with disabilities, and protected veterans.
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PRESIDENT

Virginia State University
Petersburg, Virginia

The Virginia State University Presidential Search Committee, on behalf of the Board of Visitors of the
university, seeks a president who will embrace the historic and rich legacy of this unique institution
and marshal its considerable resources to achieve a future that rivals its past. Founded in 1882, Virginia
State University (VSU) is the first, fully state-supported, four-year institution of higher learning in the
United States whose mission is dedicated to serving and transforming the lives of people of color. As
one of two public land-grant universities in the Commonwealth of Virginia, VSU has prided itself on
a mission emphasizing the integration of academic instruction, research, and public service throughout
its long and illustrious history. Its location, south of Virginia’s capital Richmond, on a bluff
overlooking the historic Appomattox River, places VSU at the center of one of the most productive and
dynamic agricultural and industrial areas in the mid-Atlantic, and its ties to the surrounding
communities are deeply rooted and immensely valuable for the school, its neighbors, and the
Commonwealth of Virginia. The next president will build on a tradition of engagement, excellence,
and service to propel the university forward and inspire its students, staff, faculty, and supporters to
greater heights to sustain and advance this vitally important institution and mission.

Reporting to the Board of Visitors of the university, the next president will oversee and steward the
functions and operations of a highly complex organization consisting of 5,200 undergraduate and
graduate students, 220 faculty, senior administration, and support staff. VSU’s annual operating
budget for FY2015 is approximately $160 million. The next president must possess well-honed
managerial and financial acumen, with a demonstrated history and experience in carefully stewarding
and moving complex institutions forward through a period of challenge and opportunity. The
president will be a transformational leader, one who can build strong teams, connecting with and
collaborating across faculty, staff, students, alumni, and the external community. The president will
craft a compelling vision for the university that affirms its record as a destination for motivated and
talented young people within Virginia and beyond.

The university has engaged Isaacson, Miller, a national executive search firm, to aid the Presidential
Search Committee. All inquiries, nominations, and applications should be directed in confidence to:

Michelle Cruz-Williams, Vice President
Monroe “Bud” Moseley, Vice President
Vijay Saraswat, Associate
Apply to: www.imsearch.com/5368

Email submission of application materials is strongly encouraged.

Virginia State University is committed to a policy of equal opportunity in education and
employment without regard to race, creed, sex, or national origin. There are affirmative programs
at VSU that support the commitment to this-democratic approach to public education.
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