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BLINN

 COLLEGE

PRESIDENT SEARCH

The Blinn College Board of Trustees is pleased to announce that the search is underway for
the |5th district president of Blinn College.

With historical roots established more than 131 years ago, Blinn College offers academic
transfer, workforce training and continuing education classes for more than 19,000 students
on its four campuses throughout a |3-county service area and its comprehensive online
course offerings.

The premier community college in Texas, Blinn College ranks among the nation’s leaders at
transferring students to leading four-year universities and has received national recognition
for affordability.

APPLICATION PROCESS

Applications and nominations for the position of district president of Blinn College are
currently being accepted until the position is filled. The target date for applications is:
Wednesday, March 18,2015

For detailed information, the presidential profile and information on how to apply, please
visit www.blinn.edu/president_search or www.acctsearches.org.

To apply, go to www.acctsearches.org.

In addition to your electronic application materials, a paper copy must be mailed to:

I 1 Blinn College - President Search
| ﬁ | ATTN:Dr. Narcisa Polonio
L 1 ACCT

3 t 1101 17 Street NWY, Suite 300
QOUECE  \Washington, DC 20036

For additional information, nominations or confidential inquiries, contact Narcisa Polonio,
Ed.D.,, ACCT, Executive Vice President for Education, Research and Board Leadership
Services, 202-276-1983 (mobile) or narcisa_polonio@acct.org or Julie Golder, J.D., Board
Services Coordinator, jgolder@acct.org, 202-775-4466 (office) or 202-384-5816 (mobile).

Blinn College does not discriminate on the basis of race, color, national origin, sex, or disability in its programs or activities. For information
regarding Title IX,ADA, Section 504 and other anti-discrimination coordinators, see the Required Notices link on the Blinn College main

webpage.

UNCG

CHANCELLOR
The University of North Carolina at Greensboro

announces a nationwide search to recruit a new Chancellor.

Founded in 1891, The University of North Carolina at Greensboro (UNCG) is one
of the oldest institutions of the 16 member university campuses of the University of
North Carolina System. Today, UNCG enrolls approximately 18,500 students (14,700
undergraduates and 3,800 graduate students) and employs 3,600 full and part-time
faculty and staff. Located in the third largest city in the state, and largest city in the
Piedmont Triad metropolitan region, UNCG holds the following two classifications
from the Carnegie Foundation for the Advancement of Teaching: "research university
with high research activity” and “community engagement in curriculum, engagement
and outreach and partnerships”. The University is at the epicenter of the educational
and cultural life of the vibrant city and region.
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The Chancellor reports directly to the UNC System President and is responsible to
the ITINCG Board of Trustees and is chareced with the effective leadershin and
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GALLAUDET  PRESIDENT

UNIVERSITY: www.gallaudet.edu

Gallaudet University is pleased to announce its search for the 11th President of the institution.
The new President will succeed Dr. T. Alan Hurwitz, who has led the University since 2010.

Gallaudet University’s next President will embody the institution’s mission as a bilingual community of learning. Recognizing and respecting Gallaud
rich culture and history, the President will strategically consult with a variety of constituents to successfully navigate the evolving national higher educat;
landscape.

»

The President will engage students, faculty, staff, alumni, the Board of Trustees, civic/government partners and the broad Gallaudet community in defin:
and delivering Gallaudet’s next level of student outcomes, programmatic innovation and financial health/sustainability.

The President must be a strong and transformational leader, who values high standards of education and brings an exceptional history of driving results
a competitive landscape. ‘

.

r

The Board of Trustees invites nominations and applications.
A full position description and further information on the search can be found on the Gallaudet University website: ?
_-ﬁgn\\g.mw:wzmnﬁn&.—?@s&l@ml?ﬁﬁn& presidential_search.html

or by contacting

Gallaudet@bridgepartnersllc.com
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PRESIDENT :

PARK

UNIVERSITYa

THE BOARD OF TRUSTEES IS PLEASED TO ANNOUNCE THE SEARCH FOR THE NEXT PRESIDENT.

THE UNIVERSITY: Park University is a private, independent non-profit masters-level institution
serving more than 18,000 students nationally through its flagship campus, 42 campus centers
across the country, and via its robust online program. Park University continues to be a top-
ranked value among private universities and colleges as identified through many notable
publications. Park University is uniquely situated as a private institution that strives to maintain
the values of the liberal arts tradition alongside an unflagging commitment to making such an
education economically accessible for a diverse population that includes residential, internal,
military and adult learners.

THE PRESIDENT: The president will bring visionary leadership, strategic thinking, creative
planning, and a determined management style to address the opportunities and challenges
that accompany the institution’s diverse and geographically dispersed educational operation.
The next president should bring the following qualifications and experience: demonstrated
successful leadership experience combined with knowledge and a passion for higher
education; expertise in developing and articulating a compelling vision and executable plan for
all stakeholders; a proven track record of  leadership within a complex environment; an
understanding of important trends and issues affecting higher education; a commitment to
apply creativity and innovation to deliver high quality education; a collaborative, relationship-
oriented style; and a commitment to interactions that will allow the academic community to
flourish.

To see the complete Position Profile (which includes application instructions and position
requirements) pl visit www.eflassociates.com, then click on Open Positions and Higher
Education. Review of applications will begin immediately and will continue until the position is
filled. The committee will begin their screening process in late February.

Park University is an Equal opportunity Employer encouraging applications from women and minorities. The university will
recruit and employ qualified personnel and will provide equal opportunities during employment without regard to race, color,
religion, sex, sexual orientation, national origin, age, disability or status as a qualified protected veteran.

EFL Associates is assisting with this search. Confidential inquiries,

nominations and questions may be directed to: Ms. Jan M. Asnicar,

Senior Vice President, Higher. Education Practice, EFL Associates
(913) 234-1561 or jasnicar@sflassociates.com

INDEX OF POSITIONS AVAILABLE IN BOXED ADS

Academic administration Curriculum and Psychology A38

A4t instruction A37 Religious affairs/ministry
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Agriculture/animal Ethnic/multicultural Social/behavioral
sciences A38 studies A37 sciences/other A37
Art A37 Executive directors A43, Sociology A41
Art history A37 A49, A51 Student activities/services
Biology/life sciences A36 Executive positions/other A43
Rinftochnalaoy! Ad47 ASO A1 Stnident affaire/nther



e nurtured a healthy mix of small businesses and large manufacturers,
icompanies and more. With Western Washington University, Whatcom
;‘l!ege nearby, higher education has a strong presence in the community.
1d Seattle is 85 miles to the south, giving Bellingham small-city feel with

ication process, please visit: http://www.btc.ctc.edu/presidentialsearch

5

1 process or nominations should be directed to Laura Saunders, Ph.D.,
1k.net; Narcisa Polonio, Ed.D., EVP for Board Leadership Services,
t Laurie Savona, Ed.D. Operations Officer for Search Services,

Isavona@acct.org.
unity employer.

t Searches

racctsearches.org

education; comprehensive understanding of current issues and opportunities in national
121 education; demonstrated success in fundraising activities; and the skills necessary for b
mportant relationships for growth of the University. The new President will have impeccable integrity,
commitment to the mission, vision and values of the University.

Hyati-Fennell is assisting Benedictine University in the' search process. Nominations and applications
should be submitted via email to Cheryl Hyatt at ben@hyatt-fennell.com. Applications include z letter of
interest, a current résumé/cv and complete contact information for five professional references. Deadline is
April 6, 2015. Applications will be reviewed as they are received. All apphcatlons and nominations will be
considered highly confidential.
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) SAINT ANTHONY
COLLEGE OF NURSING

PRESIDENT/DEAN

COLLEGE OF NURSING

ROCKFORD, IL

Saint Anthony College of Nursing is accepting nominations and
applications for the position of President/Dean of the College
of Nursing. The successful candidate will be the chief executive
operating and academic officer and is responsible and accountable
for all aspects of the College. Saint Anthony College of Nursing is
a private, Catholic college serving the greater Rockford region. The
new President/Dean must have an understanding of dual reporting
structures, the different modalities of teaching, faculty development
and contracting, a proven record of success in senior management and
leadership, and most importantly a commitment to the mission, vision
and values of the OSF Saint Anthony College and Medical Center.
S/He will be responsible for the rigorous completion of the strategic
plan, increasing the financial resources of the College, and building
community outreach and relationships for growth of the College.

The successful candidate must have an earned Doctorate in Nursing or
related field (a Master’s degree with major in Nursing, if doctorate is
not in Nursing); 7 plus years of faculty and administrative experience
in baccalaureate or higher nursing education; 2 years experience in
clinical nursing practice; a reputation as a leader in nursing and higher
education; experience in curriculum design, program implementation,
and evaluation; demonstrated financial acumen; current (or obtainable)
licensure as a Registered Nurse in the State of IL; and mission and
regulatory requirements per OSF Saint Anthony Medical Center.

Saint Anthony College of Nursing is being assisted by the partners of
Hyatt - Fennell. Please contact Cheryl Hyatt for an expanded profile
of the position.

SACN@hyatt-fennell.com
Hyatt e Fennell .. ivaTr-reNnEiLcom

Executive Search &8 724-242-0476

Submit materials via email to SACN@hyatt-fennell.com. Application
includes a letter of interest, a current résumé, and complete contact
information for five, professional references. Application deadline is
April 6, 2015. All applications and nominations will be considered
highly confidential. Saint Anthony College of Nursing is an equal
opportunity employer.

ChronicleVitae.com/jobs

For more information contact:
Iiydu Fennell cioirs 026 2 os76

8 www.HYATT-FENNELL.com

Benedictine University is an Equal Opportunity Employer.

SUFFOLK

UNIVERSITY

BOSTON

 PRESIDENT

Suffo]k Uruvcrsxt} invites applications and nominations for the position
of President. Located in Boston, MA 2nd founded in 1906, Suffolk
University is a private, coeducational, nonsectarian university. The
University offers bachelor's, master's, and doctoral degree programs in
its Law School, College of Arts & Sciences and Sawyer Business School.
The University enrolls 8,796 full and part time students (graduate and
undergraduate). Suffolk University is a dynamic, urban university at the
center of an energetic and innovative city.

Reporting to the Board of Trustees, the President shall have full
authority and responsibility within the framework of the general policies
determined by the Board for the organization, management, direction
and supervision of the University. In the discharge of these
responsibilities, the President shall consult with such constituencies in
the spirit of shared governance.

The next President has the opportunity to embrace and meet the
following challenges: create a stronger and clearer identity, a2 more robust
stature, and higher visibility in greater Boston, nationally and
internationally; strengthen and support the Suffolk community;
continue to stabilize the long-term finances of the University; guide the
development of the next Strategic Plan and Implementation Plan for
the University; and, substantially enhance philanthropic support for the
University.

The successful candidate will be recognized as a visionary, mspuauonal
leader, morale-enhancer, and organizational builder with experience in
such following key areas: proven experience and success with enrollment
issues; evidence of successfully meeting fiscal challenges; proven success
at attracting external financial support; documented success working
with state government and state legislatures; and, successful work in
economic development related to community needs and issues similar
to those of Eastern Massachusetts and the surrounding area.

A doctorate, other terminal degree, or graduate degree required.

Nominations, applications and expressions of interest should be directed
in confidence to:
Korn Ferry
David Mead-Fox, Ph.D., david.mead-fox@kornferry.com
or Robert Sullivan, robert.sullivan@kornferry.com
265 Franklin Street, 17th Floor
‘ Boston, MA 02110

Suffolk University is an Equal Opportunity Employer.

(F KORN FERRY"
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ChronicleVitae.com/jobs

Building on the successes of retiring President Dr. Marsi Liddell, the new President will
report to the Board of Trustees and shall be the Chief Executive Officer of the College. The

Board is seeking a highly qualified professional who has a strong administrative background

and executive level experience in  educational leadership. The new President must have
impeccable integrity, a record of proven leadership ability and vision, exemplary
communication skills, and most importantly, a commitment to the mission, vision, and
values of Aims Community College.

APPLICATION PROCESS
Nominations and applications will be accepted until the position is filled.

The target date for applications is: Friday, March 13, 2015.
For detailed information, the presidential profile and information on how to apply please visit
http://www.aims.edu/presidential-search/ or http://www.acctsearches.org.
To apply go to http://acctsearches.org

For additional information, nominations or confidential inquiries, contact Narcisa Polonio, Ed.D.,

ACCT, EVP for Board Leadership Services, 202-276-1983 (mobile), narcisa_polonio@acct.org or |

Laurie Savona, Ed.D., Operations Officer, Search Services, 202-595-4300 (mobile), Isavona@acct.org

Executive Searches
http-//www.acctsearches.org
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UNIVERSITY
of ALASKA
* Many Traditions One Alaska
The University of Alaska Board of Regents invites nominations and applications for the position of President
of the University of Alaska. The board seeks a seasoned, wise, and successful leader who can provide strategic,
innovative and collaborative leadership for the university. With 16 campuses and numerous outreach centers
stretching nearly 1,200 miles from Ketchikan to Kotzebue, the University of Alaska serves over 32,500 students
from diverse backgrounds in a place of awe inspiring geography and immense distances. The president will be
expected to take office in June 2015.

The president serves as executive officer of the University of Alaska Board of Regents and as chief executive officer
of the university. Chancellors of the system’s major campuses, University of Alaska Anchorage, University of
Alaska Fairbanks and University of Alaska Southeast, report directly to the president.

The Presidency of the University of Alaska is an outstanding opportunity for a leader who enjoys the challenge of
moving a complex academic organization to greater levels of achievement. The board seeks a highly experienced,
politically astute leader who understands how to advance agendas in higher education and to manage a
multifaceted university system. As one of the most influential and visible leaders in Alaska, the President of the
University of Alaska must constantly draw the connections between higher education and the state’s economic
viability. He or she must be a tireless, persuasive advocate willing to travel widely within Alaska to encourage
support for education and training beyond high school. The president should be a visible participant in national
higher education issues and persuasive with federal agencies. He or she must be a coach for chancellors, a wise
counselor for the board and a trustworthy resource for the legislature. She or he should work effectively with
University of Alaska Foundation leaders. The next President should think creatively, develop collaborative and
innovative solutions to challenging issues and be technologically informed. With an approachable style and a
genuine respect for others, the next President should be dedicated to earning public and private support for the
University of Alaska.

Application Process

The University of Alaska is being assisted by Academic Search, Inc. Applications should consist of a substantive
cover letter addressing the qualifications and desired attributes, a curriculum vitae or resume, and at least five
professional references with full contact information; references will not be contacted without the candidate’s
explicit permission. Applications, nominations, and expressions of interest can be submitted in confidence to
AlaskaPres@academic-search.com. The position will remain open until filled but materials should be submitted
by March 31, 2015 for best consideration. Please contact Vice President and Senior Consultant Tom Fitch (rtf@
academic-search.com) for a confidential discussion. For additional information, please view the full search profile
under Current Searches at www.academic-search.com. ;

The University of Alaska is an EEO employer.

ACADEMICSEARCH

WASHINGTON, DC
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Wayne State

The Board of Trustees of the Nebraska Statz College System invites nominations and applications for the
position of President of Wayne State College, 2 member institution of the Nebraska State College System.
The Board seeks an exceptional individual to lead and engage the College community in pursuit of its
vision to make a notable difference through leamning excellence, student success, and regional service.

Background. Founded in 1910 to serve northeastern Nebraska, Wayne State College’s 128 acre campus
is located within easy driving distance of Omaha and Lincoln, Nebraska and Sioux City, Iowa. The College
currently enrolls approximately 3,500 students, including 3,000 undergraduate and 500 graduate students.
Although most students are Nebraskans, students come from a total of 38 states and 21 countries. Wayne
State College is a Master’s comprehensive institution, offering baccalaureate degrees in a variety of
disciplines as well as the Master of Science in Education, the Master of Business Administration (MBA)
and the Specialist in Education degrees. A Master of Science in Organizational Management (MSOM) is
offered in partnership with Chadron and Peru State Colleges, its sister institutions. More than 80
undergraduate majors and minors are offered through four schools: Arts and Humanities, Business and
Technology, Education and Counseling, and Natural and Social Sciences. Faculty are exemplary educators
and are engaged in applied research while providing instruction and advising in a student centered
atmosphere. Some of the College’s academic programs are offered completely online. The College has a
strong commitment to student engagement and student success, and the Wayne State Foundation, through
the support of alumni and friends, generously supports the College’s mission of student success and
regional service. 2

The Position. As the leader and chief administrator of Wayne State College, the President exercises broad
responsibilities for all aspects of the institution and serves as its chief representative externally; the
President reports to the Chancellor of the Nebraska State College System. Interested parties are
encouraged to obtain the full position profile for a complete statement of the position’s duties and
qualifications, as well as consulting the College’s website, www.wsc.edu, for further information on
programs and activities. The Nebraska State College System offers a competitive salary and excellent
fringe benefit package as approved by the Board of Trustees. The position is available on July 1, 2015.

The review of candidates will begin in late February and, for optimal consideration, materials should be

submitted as early as possible but no later than Wednesday, March 25. Application materials should

contain a cover letter, a resume or curriculum vitae, and the names, emails, and telephone numbers of at

least five references, which may include, among others, faculty, trustees, administrators, and community
leaders. Submission of materials as a Microsoft Word attachment is
strongly encouraged.

Chuck Bunting, Consulting Partner, and Vicki Henderson, Senior
Associate, of Storbeck/Pimentel & Associates, LP, are assisting the
search process. Questions, requests for information, including the full
position profile, and all written nominations and applications should
be sent by email to WSCPresident@storbeckpimentel.com; or for
additional information, call (610) 572-4296.

The Nebraska State College System is an equal opportunity employer.
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