
University of Louisville

Job Opportunity
University of Louisville college of education and human development:
open position:  Assistant Professor for P-12 Educational Policy,  
                                   Leadership & Administration

The Department of Educational Leadership, Evaluation, and Organizational Development (ELEOD) in the College of Education and 
Human Development at the University of Louisville seeks applications for a tenure-track faculty position, Assistant Professor in P-12 
Educational Policy, Leadership and Administration. Candidates should have teaching and research interests in one or more of the 
following areas: educational leadership, education policy, urban education/social justice, or educational program evaluation, and 
also qualitative, quantitative or mixed-methods background. The candidate should have the ability to promote collaborations in 
research within the department and in K-12 educational settings. 
 
Duties and Responsibilities
Responsibilities include: teaching graduate courses; advising students; supervising students in field experiences; mentoring  
doctoral students; active engagement in research that has local, regional, national and international impact; seeking grant funding;  
and providing service to the college, university, professional associations, and discipline-related community partners. 

Required Qualifications
•	 Demonstrated excellence in scholarly research at the national or international level; demonstrated success in publishing in refereed journals

•	 Demonstrated success or the potential for success in seeking external grants and contracts

•	 Demonstrated commitment to issues of social justice, diversity, and students from multicultural communities and backgrounds 

•	 Demonstrated success or the potential for success in teaching in the classroom P-12 educational policy, leadership, and administration  
(educational leadership, education policy, and educational program evaluation)

•	 Doctoral degree in P-12 educational policy, leadership and administration or a closely related field

•	 Willingness to work collaboratively with other faculty, students, and staff

Preferred Qualifications
•	 Demonstrated success in advising educational leaders and policymakers on issues related to the production, implementation, and  

subsequent consequences of local, state, and federal education policies

•	 Demonstrated success in the evaluation of education problems at all levels of the education system--schools, districts, universities and  
colleges, state and federal agencies

•	 Documented research interest in issues of diversity--racial/ethnic, linguistic, gender, and socioeconomic--as they appear in the urban P-12 
context

•	 Administrative experience in P-12 leadership

Salary: Competitive and based upon qualifications and experience
Appointment: 10-month contract with option of summer employment
Beginning Date: Fall 2016
 
Apply: Review of applications will begin, October 20, 2015 and will continue until the position is filled. Applicants must apply online 
at https://highereddecisions.com/uofl/current_vacancies.asp and select posting #UL419.  You will be asked to complete a self ID form 
and submit electronically the following: 1) a letter of interest explaining how the minimum and preferred qualifications are met, 2) 
your curriculum vitae, 3) names and contact of four references, and 4) two sample publications or scholarly papers uploaded as a PDF. 

Inquiries may be directed to:
Dr. Bradley Carpenter, Search Committee Chair
Department of Educational Leadership, Evaluation, and Organizational Development
College of Education and Human Development
University of Louisville
Louisville, KY 40292 
Email: bradley.carpenter@louisville.edu

The University of Louisville is an Affirmative Action, Equal Opportunity, Americans with Disabilities Employer, committed 
to diversity, and in that spirit seeks applications from a broad variety of candidates.


