
	  

	  

                     Source of Evidence: Professional Involvement               (Summer 2015) 
Based on Kentucky Teacher Internship Program (KTIP) for use in Phase 4 of the U of L Developmental Teacher Preparation (DTP) Model.  
Please use this as you observe a lesson and share with U of L candidate after the lesson.  
	   Insufficient Evidence Developing Target Exemplary Comments/Questions 

/Suggestions 
	   10.1 Identifies leadership opportunities that enhance student learning and/or professional environment of the school. InTASC 10; PGES 

Domains 4D, 4E, 4F 
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Fails to provide evidence of 
professional growth through 
implementation of 
professional growth plan. 

Provides evidence of professional 
growth through implementation of 
professional growth plan. 

Identifies a realistic 
leadership opportunity that 
has potential for positive 
impact on learning or the 
professional environment of 
the school. 

Identifies   realistic leadership 
opportunities that have 
potential for positive impact 
on learning or the professional 
environment of the school, 
district or community at large. 

 

10.2 Develops a plan for engaging in leadership activities. InTASC 10; PGES Domains 4D, 4E, 4F 
Fails to create a leadership 
work plan that describes the 
purpose, scope, and 
assessment plan of progress 
and impact 

Creates a leadership work plan that 
describes the purpose, scope, and 
assessment plan of progress and 
impact. 

Creates a leadership work 
plan that clearly describes the 
purpose, scope, participants, 
and assessment plan of 
progress and impact. 

Creates a leadership work plan 
that clearly describes the 
purpose, scope, participants, 
timeline of implementation, 
and assessment plan of 
progress and impact. 

 

10.3 Implements a plan for engaging in leadership activities. InTASC 10; PGES Domains 4D, 4E, 4F 
Fails to implement a 
leadership work plan that 
describes the purpose, scope, 
and assessment plan of 
progress and impact. 

Implements a leadership work plan 
that describes the purpose, scope, 
and assessment plan of progress and 
impact. 

Implements a leadership 
work plan that clearly 
describes the purpose, scope, 
participants, and assessment 
plan of progress and impact. 

Implements a leadership work 
plan that clearly describes the 
purpose, scope, participants, 
timeline of implementation, 
and assessment plan of 
progress and impact. 

 

10.4 Analyzes data to evaluate the results of planned and executed leadership efforts. 4D, 4E, 4F 
Fails to describe data from the 
executed leadership plan. 

Describes data from the executed 
leadership plan; however, analysis 
is limited. 

Analyzes data to evaluate the 
results of the executed 
leadership plan 

Analyzes data to evaluate the 
results of executed leadership 
plan. 
Implements a plan for 
sustainability of the project 

 

Holistic Assessment of KTS Standard 10 
Fails to identify, create and/or 
implement a leadership 
opportunity that has any 
potential for positive impact. 

Identifies, creates and implements a 
leadership opportunity that has the 
potential for positive impact; 
describes an unrealistic purpose and 
scope of impact; provides limited 
analysis of data to evaluate the 
executed plan. 

Identifies, creates and 
implements a realistic 
leadership opportunity that 
has potential for positive 
impact, is clearly described in 
scope, purpose and impact; 
analyzes data to evaluate the 
executed plan. 

Identifies, creates and 
implements realistic 
leadership opportunities that 
have potential for positive 
impact, are clearly described 
in scope, purpose and impact; 
analyzes data to evaluate the 
executed plan and provide for 
sustainability of the project 

 

	  


