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Dispositions Assessment for Educator Preparation Programs in the CEHD
Purpose of Instrument: The purpose of this instrument is to assess candidates on dispositions needed to be an effective educator.
Administration of Instrument: The assessment is administered at admissions, during coursework and at exit.

Criterion for Success: Candidates should score at least developing at admission and mid-point and score target at exit.

Dimension

Competency

Respect for Student
Differences
inTASC 1(h)

inTASC 4(p)
inTASC 2(d)

CF-Advocac

Professionalism

Ethical Teaching
Behavior

or respect learners’ different
strengths and needs

Does not demonstrate actions and
principles as set forth in the Code of
Ethics and Technology Agreement

documents

The candidate cannot identify and/

The candidate identifies and
respects learner’s different strengths
and needs

Demonstrate actions and principles as

And...

The candidate is committed to using
learners’ different strengths and needs
to further each learner’s development.

set forth in the Code of Ethics and
Technology Agreement documents

And...

The candidate facilitates a
critical analysis of learners’
different strengths and needs
bringing attention to
learners’ personal, family,
and community experiences
and cultural norms.




Critical Thinking

Accepting *&
Implementing
Feedback

inTASC 1(k)

CF-Action

The candidate does not accept
feedback and/ or accepts feedback
with a negative attitude

The candidate accepts feedback for
professional growth with a positive
attitude.

And...

The candidate asks for and implements
suggestions and/or advice from
supervisors/ faculty to improve their
practice

And...

The candidate asks for and
implements suggestions
and/or advice from
principals/other school staff
and community members to
improve their practice




Initiative

inTASC 9(n)

CF-Action

Teaching

Leadership

Commitment to

inTASC 9 (H)
inTASC 10(t

CF-Advocacy

The candidate does not show
initiative in the classroom.

The candidate cannot identify and/
or exhibit characteristics of an
effective leader.

The candidate demonstrates
enthusiasm and willingness to
actively engage in the school setting.

The candidate identifies and/ or
exhibits characteristics of an
effective leader. (e.g., innovation,
dependability, motivation,
commitment, communicative,
confidence, etc.)

The candidate seeks opportunities to
draw upon current education policy and
research to improve practice.

And...

Models characteristics of effective
leadership

And... And...

The candidate participates
and attends professional
development opportunities
within and outside of the
discipline to strengthen their
understanding of their
education profession as a
career.

And...

Develops and shares their
areas of expertise with other
professionals as well as
community members

Drafted 7/20/16 based on Qsort data

*Added from feedback from University Supervisors on 7/25/16




