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University of Louisville 
College of Education and Human Development 

Master of Science in Human Resources and Organization Development 
Concentration in Workplace Learning and Performance 

 

Name  
 Education Advising and 

Student Services 

Address   College of Education and 

 Zip   Human Development 

Phone #  Other Phone #   University of Louisville 

Student ID#   Louisville, KY  40292 

Email address   (502) 852-5597 

Advisor    
 

Program Purpose: To prepare professionals who lead performance, development, and learning through discovery and critical inquiry. 
 
Initial Assessment: 

 Admitted to School of Interdisciplinary and Graduate Studies  Program Competency Self-Assessment 

 GRE Completed  Approved by Faculty committee 
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Core Courses (18-21 hours) 

ELFH 617 Evidence Based Research in HROD 3    

ELFH 
616 
or 
699 

ELFH 616 HROD Integrative Capstone OR 
ELFH 699 Thesis (requires 36 hours total) 

3-6    

ELFH 605 Leadership in HROD 3    

ELFH 614 Program and Organization Evaluation 3    

ELFH 661 Adult and Organizational Learning 3    

ELFH 662 Organizational Analysis 3    

Concentration: Workplace Learning and Performance (12 hours) 

ELFH 611 Strategic Human Resources 3    

ELFH 664 Organizational Change and Consulting 3    

ELFH 671 Performance Improvement 3    

ELFH 672 Instructional Design and Development 3    

Elective (3 hours) 

ELFH 641 Graduate Seminar 3    

ELFH 663 Methods of Facilitation 3    

ELFH 673 E-Learning Design and Development 3    

  Minimum total hours: 33-36    

Midpoint Assessment: Successful progress on Hallmark Assessment Rubrics, as determined by faculty advisor. 
Exit Assessment: Competency Self-Assessment/Reflection, Program Portfolio and Integration of Research, Theory, and Practice or Thesis 
Degree Assessment: 

 A minimum of 33 hours with an overall grade point average of 3.0, and no more than 2 grades of C. 

 Satisfactory completion of Program Portfolio. 

Program sheet Addendum Y   N  
 

THIS PROGRAM SHEET MUST BE SIGNED BY THE ADVISOR AND THE STUDENT AND SUBMITTED TO THE EDUCATION ADVISING AND STUDENT 
SERVICES OFFICE BEFORE THE STUDENT CAN BE ADMITTED TO THIS PROGRAM. 

Student Date  Advisor Date 
 

Copy to: EASS  Student  Advisor  Dept.  
 


