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Who Do We Have Here?
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Employment of Young Biomedical
PhD’s

Unemployed, Tenure Track
6% Research, 7%

@ Source: USA Today March 29, 2013 Copyright © 2016, SciPhD.com



What's Out There?

- Kinds of Companies
+ Large Pharma
+ Biotechs & Engineering Firms
+ Medical Devices and Diagnostics
+ Non-profits, NGOs
+ Venture Capital
+ Legal/Patent related
+ Consulting firms




SciPhD Job Ontology

Research and Development Business Enterprise

* Discovery Research * Business Development

e Pre-clinical Research
e C(linical Research

Venture Capital & Banking
Technology Transfer & Patenting

+ Clinical Development * Equity Analyst
. * Executive Leadership
Communications

*  Product Support Legal ' .
* Technical Support * Medical Affairs .
* Applications Specialist * Regulatory Affairs
e Sales * Patent Agent
*  Marketing * Patent Examiner
* Science Writing/Communications * General Counsel
e Corporate Communications * IP Counsel
* Litigation
Operations * Technology Transfer

* Engineering & Manufacturing

* Business Research Analyst

* Project Management

* Quality Assurance & Quality Control
* BiolT

* Recruiting




References for Industry Jobs

CAREER OPPORTUMNITIES
in BIOTECHNOLOGY
and DRUG DEVELOPMENT

TOBY FREEDMAN




Career Path Videos: New York Academy of Sciences
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Agenda

e The Business of Science
e What are the critical skills?

* How to market yourself for jobs
* Deciphering job ads
 Targeted resumes
* Leveraging your network
* Preparing for Interviews




Class Activity: Your Concerns

At your tables, list the top three concerns
you have regarding leaving academia




Myth: Postdocs are “Over-qualified and

Under-experienced”
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The “Science of
Science’...

...and the “Business
of Science”




What is the “Science of Science”?

* What drives your science?
* Knowledge
* Solving a problem
* Understanding mechanisms




/! ,i

“Science of Science” Considerations

Generally work independently

Make your own decisions

Plan your own program

What is your Return on investment?

Knowledge

Publications

Speaking invitations

Complete your PhD

Get a Job (postdoc, “permanent” position)




What about the Business of Science?

Two Rules of Business (USA)

¥ By definition, a Business must make a profit. The tax code
requires a profit status. Investors require a profit status.

¥ A business must constantly compete globally and improve
its products and services as well as productivity standards:
revenue per employee, return on capital deployed, new
drug success rate, ...

Results in seeking employees with technical as well as
business and social skills.

/ Rv ‘ \
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You are one part of a process

Drug Discovery & Development
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“Business” of Science Roles

i
* Research biologists == = == IRE B
* Chemists — ;
* Animal handlers e s el
* Production-scaleup specialists m—:

* Clinical Researchers
* Project managers

* Marketing

* Legal experts

* Regulatory experts
* Sales

* Physician
* Patient

Copyright © 2016, SciPhD.com



Business Requires Cooperation in
the design and execution of
excellent science

* Many Roles

* Many Responsibilities
* Tight Coordination

* Tight Communication

uccess!!

7,

Teamwork is essential to

‘ ;\k \
\ //“ Copyright © 2016, SciPhD.com



Business Requires Cooperation in
the design and execution of
excellent science

* Many Roles

* Many Responsibilities
* Tight Coordination

* Tight Communication

ress!]

-
‘&

Teamwork is essential to su

...and therefore requires additional skills
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What are the Critical
Skills?




Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative recombinant
antibody engineering technologies. He/she will develop novel technologies in the areas of antibody
discovery to support GSK therapeutic protein and antibody programs in autoimmune, oncology and
infectious disease areas. In addition, the candidate will manage internal collaborations with other GSK

research and development groups on relevant projects as well as external collaborations/contracts with
current or future GSK partners.

Desired Skills & Experience

A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a strong
publication record in peer-reviewed journals, demonstrating significant postdoctoral and independent
research. The candidate must also have at least five years of demonstrated successful leadership of an
academic or industrial research lab group (research associate and Ph.D. scientist) with managerial skills and
be able to independently plan, design and execute experiments as well as follow literature, interpret results
and direct new approaches. He/she should be passionate about new engineering technologies and have
hands-on experiences with all modern molecular biology techniques. The candidate should have broad
knowledge of antibody structure and function and have extensive expertise in antibody/protein
engineering. The candidate should also have good knowledge of the relevant literature and be able to
develop creative solutions to scientific problems. Experience in the application and development of protein
and antibody phage/yeast or attentive display methods and high throughput screening/selection are
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills are
essential.




Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative recombinant
antibody engineering technologies. He/she will develop novel technologies in the areas of antibody
discovery to support GSK therapeutic protein and antibody programs in autoimmune, oncology and
infectious disease areas. In addition, the candidate will manage internal collaborations with other GSK

research and development groups on relevant projects as well as external collaborations/contracts with
current or future GSK partners.

Desired Skills & Experience

A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a strong
publication record in peer-reviewed journals, demonstrating significant postdoctoral and independent
research. The candidate must also have at least five years of demonstrated successful leadership of an
academic or industrial research lab group (research associate and Ph.D. scientist) with managerial skills and
be able to independently plan, design and execute experiments as well as follow literature, interpret results
and direct new approaches. He/she should be passionate about new engineering technologies and have
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Performance Evaluations

Team
. members

reports Sa” Research Group'

There is no limit to where insight can take you

( Direct ) a™ Management
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Leadership Skills for Successful
S Cl entl StS (Source: Management Research Group ®)

* Authority * Innovative
* Communication * Management Focus
* Consensual * Qutgoing
* Conservative * Persuasive
* Control * Production
* Cooperation * Restraint

* Delegation  Self

* Dominant * Strategic

* Empathy  Structuring
* Excitement * Tactical

* Feedback * Technical

Select the top 3 skills required to succeed in industry

\\



Critical Skills

Leadership Best Practices
Relative mportance of Behaviors for Effectiveness

Leadership Practices

0.00 5.00 0.0 15.00 2000
% of Relationship Explained

Source: Management Research Group®

Copyright © 2016, SciPhD.com




Perceived Value of Doctoral
Graduates in Industry
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Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative recombinant
antibody engineering technologies. He/she will develop novel technologies in the areas of antibody
discovery to support GSK therapeutic protein and antibody programs in autoimmune, oncology and
infectious disease areas. In addition, the candidate will manage internal collaborations with other GSK

research and development groups on relevant projects as well as external collaborations/contracts with
current or future GSK partners.

Desired Skills & Experience
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be able to independently plan, design and execute experiments as well as follow literature, interpret results
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knowledge of antibody structure and function and have extensive expertise in antibody/protein
engineering. The candidate should also have good knowledge of the relevant literature and be able to
develop creative solutions to scientific problems. Experience in the application and development of protein
and antibody phage/yeast or attentive display methods and high throughput screening/selection are
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills are
essential.




Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative recombinant
antibody engineering technologies. He/she will develop novel technologies in the areas of antibody
discovery to support GSK therapeutic protein and antibody programs in autoimmune, oncology and
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research and development groups on relevant projects as well as external collaborations/contracts with
current or future GSK partners.
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A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a strong
publication record in peer-reviewed journals, demonstrating significant postdoctoral and independent
research. The candidate must also have at least five years of demonstrated successful leadership of an
academic or industrial research lab group (research associate and Ph.D. scientist) with managerial skills and
be able to independently plan, design and execute experiments as well as follow literature, interpret results
and direct new approaches. He/she should be passionate about new engineering technologies and have
hands-on experiences with all modern molecular biology techniques. The candidate should have broad
knowledge of antibody structure and function and have extensive expertise in antibody/protein
engineering. The candidate should also have good knowledge of the relevant literature and be able to
develop creative solutions to scientific problems. Experience in the application and development of protein
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preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills are
essential.




What is your Brand?
“Me Ine.”

* Scientific/technical identity
* Business ldentity
 Social Identity

Copyright © 2016, SciPhD.com




My Scientific Identity

* Formal training
* Publications
* References

Ability to discuss relevant scientific areas

Home  Selff-Assessmant  1/2duyWorkshop  Cefyourfistjoh  Masboottheteam  Cerlificate Programs  Biog  Testimonisl  AboutUs

The SciPhD Blog

Observations from the “Get That Job” worid

o ha realttes of carcor ok ) and ‘
potential sohtons. We'l sham ham our views On Cumint events, respond 10 questions and.
challenges exporionced by tha cients hetoing. i your
Cuitiock in SVANICIG yOur Ow Carsers.
\

L summcnbe 00 TO ATCHVE

Linked [f).

& Bio Careers

The leading online job board and career
service for life science postgraduates.
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My Business Identity

Strategic thinker

Productivity (“identify, implement and master”)

Highly motivated

Knowledge of competitors

Ability to get things done- work independently

Manage tight timelines and multiple projects

Financial Drivers

Return on Investment
Performance Metrics




My Social Identity

Lead a group

Work in cross-matrixed teams

Oral and written presentation/communications skills
Collaborate across organizations

Establish and maintain contacts

Mentor and overseeing others

Strong interpersonal skills




Social Identity Matters!

Forbes Why do so many fail within the first 18 months of taking

Hire For Attitude job? When our research tracked 20,000 new hires, 46% of
I N e | R them failed within 18 months. But even more surprising
Pabok o/ DinShatel. than the failure rate, was that when new hires failed, 89°
fﬁi&%%ﬁm of the time it was for attitudinal reasons and only 11% of
the time for a lack of skill. The attitudinal deficits that
doomed these failed hires included a lack of coachability,
low levels of emotional intelligence, motivation and

Goals. The founder and CEO of
Leadership 1Q, a top-rated provider
of cutting-edge research and
leadership training, Mark has
p lly provided guid to
more than 100,000 leaders from
virtually every industry and half the
Fortune 500. His public leadership

i corporate training,

Mark Murgtry

and online training programs have temperament-
yielded remarkable results for companies including Microsoft, IBM, GE,

MasterCard, Merck, AstraZeneca, MD Anderson Cancer Center, and Johns

Hopkins.




PhD Thesis LifeCycle

Develop

Hypothesis

Assemble
Research
Team

Benefits (ROI)

»

—_——

g

Publish ¢ Plan
Experiemnts

A —

Generate
Data
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Business LifeCycle

Creating the
Vision

Developing
People

X

Financial Acumen

—

Communications

Fxecution

Achieving Results

Copyright © 2016, SciPhD.com




Skills in and out of Academia

Innovation
. Collaboration
Self Dominance . .
o Tactical planning Focus
Grant writing
Thesis Team Performance Performance Management
People Management Financial accountability
Course work . . .
o Communication Meeting deadlines
Publications .
Cooperation
Execution
Competition
Academia Professional




You DO have the skills!

THE TALENT WITHIN
Top transferable skills for business

if you have earned a science PhD, you were
probably told by mentors, advisers and
career-development specialists that you
will need to develop a lot of new skills to
succeed in any sector outside academia.
But your PhD programme has already
conferred many skills that are important,
even crucial, in the business world, and that
are comparable to — and in some cases
superior to —the talents acquired ina
graduate-ievel business programme. Here
are some examples.

# Data analysis You were trained to gather,
evaluate, synthesize and present data, and
to uncover relationships, correlations and
trends. The business world increasingly
relies on the same methodologies to develop
strategies and identify opportunities.

© Resourcefulness You probably had to
create experiments, methodologies and
analyses with limited resources and under
tight time constraints. Successful business
people are often challenged to develop

a product or service while facing the

same difficulties.

# Technological awareness You were
trained to understand the fundamentals

of a range of technologies. Many of these

technologies are at the heart of products
and services in the private sector,

# Resilience You may have encountered
unexpected setbacks in your research or
studies, yet powered through to reach your
goals. This resilience in the face of challenge
often separates the most successful
entrepreneurs from the rest.

# Project management Completing a PhD
typically requires the coordination and
scheduling of disparate resources and
individuals — as well as thinking through all
aspects of a complex project or activity. The
same course of action is a core component
of the business world.

® Problem-solving You had to use novel
thinking and innovative frames of reference
to identify and solve technical problems. The
ability to reframe problems to identify novel
solutions is a key skill in business.

» English proficiency You are probably
skilled in English, the most prevalent
language of international business.

# Written communication PhD holders often
have extensive expernence in writing and
describing complex ideas and methodologies.
Effective written communication is crucial to
business success. P¥

Copyright © 2016, SciPhD.com
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Creating the Vision

“Using Strategic thinking to define the present and future value of
your work.”

Creating the Vision
+ Strategic
#+ Technical/Scientific
+ Innovative
+ Risk Management
+ Champion/Energy




Innovation

* Using the best technologies and knowledge available to solve
scientific problems and answer new questions that
distinguishes you from your competitors

Copyright © 2016, SciPhD.com



Group Exercise

* Q: Provide detailed example(s) of scientific innovation that
you are currently using to solve a real problem

* Share examples at your table and select one for the group

Copyright © 2016, SciPhD.com



Developing People

Establishing relationships and trust with people in your group
with the goal of developing an efficient and productive team.

Developing People
+ Collaboration
+ Enabling
+ Empathy
+ Rapport

\
/ Copyright © 2016, SciPhD.com



Collaboration

* Coordinated research efforts that rely on the subject matter
expertise of multiple scientists in order to solve a complex
problem

Copyright © 2016, SciPhD.com



Collaboration: Business Definitions

* Accommodating the needs and interests of others by being
willing to defer performance on your own objectives in order
to assist colleagues with theirs.

* Taking the initiative to place individual goals in the service of
group goals to help attain a common outcome in terms of
people cooperation as well as task accomplishment.




Group Exercise

* Q: Provide example(s) of scientific collaborations that you
have experienced in successfully performing your science

* Share examples at your table and select one for the group

Situation/'

P rcron et g
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Execution

The ability to organize, oversee and control projects with a focus on
fulfilling pre-negotiated objectives, on time and on budget.

Execution

+ Structuring
+ Control

+ Tactical

|
i

g A T T R + Delegation

‘ RV \
\ ) Copyright © 2016, SciPhD.com



Achieving Results

The ability to deliver high quality results that are accurate,
precise, and add to the strategic mission. This requires subject
matter expertise as well as awareness of competition.

Achieving Results
+ Production
+ Focus
+ Competition

Copyright © 2016, SciPhD.com




Communications

Effectively getting your points across to any audience while
considering the time you have available, who you are speaking
with, and their role with respect to the subject at hand.

Communications/Learning
+ Technical Literacy
+ Style Flexibility
+ Emotional Intelligence
+ Social Intelligence

Copyright © 2016, SciPhD.com




Financial Acumen

* Understanding of the direct, indirect and hidden costs (both financial and
other resources) necessary to perform work.

* Being able to determine where efficiencies can be gained based on the
return on investment (ROI) in each step of your process.

Financial Acumen
+ Return on Investment
+ Internal Rate of Return
+ Determining performance metrics
+ Managing the Balance Sheet

Copyright © 2016, SciPhD.com
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24 Core Business Competencies

Creating the Vision
() Strategic
[ Innovative
() Risk Management
() Champion/Energy

IDeveloping People
(] Collaboration
[ Enabling
) Empathy
() Rapport

JExecution
() Structuring
(1 Control
() Tactical
() Delegation

JAchieving Results
[ Production
U Focus
) Competition

JCommunications
() Technical Literacy
() Style Flexibility
) Emotional Intelligence
() Social Intelligence

IFinancial Acumen
1 Return on Investment
(1 Internal Rate of Return
(1 Performance Metrics
(1 Balance Sheet




Competencies Interact

Financial Acumen

———

Communications

Creating the
Vision

Achieving Results

Developing
People

<

Fxecution
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Mapping Job Posting to Business

Competencies

Job Description

The candidate will lead a group focused on the establishment and
development of innovative recombinant antibody engineering
technologies. He/she will develop novel technologies in the areas of
antibody discovery to support HGS therapeutic protein and antibody
programs in autoimmune, oncology and infectious disease areas. In
addition, the candidate will manage internal collaborations with other
HGS research and development groups on relevant projects as well
as external collaborations/contracts with current or future HGS
partners,

Desired Skills & Experience

A PhD in Chemistry, Biochemistry, Molecular Biology or a related field
is required in addition to a strong publication record in peer-reviewed
journals, demonstrating significant postdoctoral and independent
research. The candidate must also have at least five years of
demonstrated successful leadership of an academic or industrial
research lab group (research associate and Ph.D. scientist) with
managerial skills and be able to independently plan, design and
execute experiments as well as follow literature, interpret results and
direct new approaches. He/she should be passionate about new
engineering technologies and have hands-on experiences with all
modern molecular biology techniques. The candidate should have
broad knowledge of antibody structure and function and have
extensive expertise in antibody/protein engineering. The candidate
should also have good knowiedge of the relevant literature and be
able to develop creative solutions to scientific problems. Experience in
the application and development of protein and antibody phage/yeast
or attentive display methods and high throughput screening/selection
are preferred. Strong interdisciplinary problem solving,
communication, presentation and writing skills are essential.

Y

Business Competency Matrix
Company. Medimmune Position: Scientist I/l
Competency | Job | Score | Comments
Creating the
Srategic XX s |
TechnicavSciemfic 5
Iinnovative XX 5 |
Risk Managermens XXX 4 |
ChampionVEnergy 4 |
Devoloping People
Colabaration XX ¢}
Enabling X 4 |
Empathy X S |
Rapport XX s |
Execution
Sructuring XXXXXXXX | 4 |
Control XXX s |
Tactical HOOOOOK 4 |
Delegation 3 |
Achieving Results
Proguction YOXNXK s |
Focus 2000000 4 |
Competition X 4 |
Comemunications
Technical Literacy X0 s |
Style Flexibity JOOXNXXK 4 |
Emotonal imeligence KOO 5 |
Sodial imeligence OO 3 |
Financial Acumen
Return on Investment XX 3 |
intermai Rate of Retum X 3 |
Performance Metrics XX 3 |
Balance Sheet |

Copyright © 2016, SciPhD.com




Homework

Review your job ad and
identify all the business
and social skills
necessary for the job.

Scientist1/11
Medimmune, LLC

Description
Medimmune has a new opportunity for a scientist in the RESSRESISHLINNSMTSNICH SHAUSIMUSEY oroup within the
Transiational Strategy group in the Department of Transiational Sciences. This posion can be filed at the Scentist | or
Scientist || level. The research focus for this position will b In fespimIoN diseases, INcliding asthma and/COPD, but may
extond no uv\oodod Thnwwlu’\:lw:dmwllmmlm
of sclontists in the of science ug target pathways and disoase
mmem-omawmm-mmnmm«yd-mqwm ow. patient stratification, proof-
assassments, inciuding memamﬁnm that can be evaluated cinicaly.
: > The

Requirements

Thlmﬂmcanbeﬂlledmm&xnnollorswnwuml For the Scientist |, wemumalﬂl.!“l ﬂm overall
SXpeience or a PRDIWIN 0/ 3 years of oVl Bxpenince. For e Scientst Il level, we require a MS with 10 = 13 years of
wmmmma -7 years of averall experience

In addition we require lmb’bmgonmee

* Arecord of ScienSSic innovasion, mwwam
mammmwnmmmmm Exporionce In the development and
Implementation of new mathods, technologies, and processes.” Previcus mmr—mmuﬁn
mvwmm Ability o multitask to meet aggressive goals under tight tmelines
Emmm complex and the ability to work well in & team-oriented Ablkylo
mm s mmbmma*-nammm
problem solving skils * Outstanding verdal, written, and

i

rosuls and plans at team meetings as well as at extemal conferences * Mhmmw th minimal day-to-day

Job Qualifications Form

Name

Class

Date

job Title

Technical Competency

Industry (In what (adustry
is this position?)

Ustyourtop3-Ssidlisfor |1

that job

Copyright © 2016, SciPhD.com




Lets take a break...

Grab lunch and peer coach each other on your Job
Qualifications Form

When we come back...

*Deciphering and leverage Job Ads
*Preparing Resumes
*The Interview Process

Copyright © 2016, SciPhD.com
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IDENTIFYING, EXTRACTING AND
TRANSLATING CRITICAL BUSINESS
COMPETENCY INFORMATION FROM ]JOB
ADS

Copyright © 2016, SciPhD.com




Senior Sdonust. Cancer Bioiogy Immune Oncology
£LR) Antie -

Description e

ABDVa 15 COMMEAT 10 the ASCovery and Sevaiopmaent of FNovatve Arst-n-Class tharapes 10 help patients in the fight aganst
carcec AbbYie &8 at the forefrortt of cancer research In giscovenng and deveioping novel froatments that offer a new approach to
cancer thampy. The Oncaiogy DISCovery team has an axcied coportuntty avalable for a Righly mothvated and skiliod Serior
Sclertist imrmune Oncologistimmunciogist Il or I (Sepending On experience) with & proven 1rack record of accompiishments %0
help lead research afforns driving our small molecule IMMUune ONCoIOZY PIOgrams.

Koy Responsibiities:

o Independently conceive, executs and communicate novel muith-dscipinary research strategies that encompass target
GIsCovery/validanon, 150 s1800 SSCovery Programs as well 4s sdrly developmant 80ems angaging mmure oncoiogy #-0)
mechanisms

« Effectively load efiorts in bulicing strong technical expertise and nnovative infrastructure 20 support smal molecule O
programs

o INOeract with Croas-functiondl 1eams 10 eStalish DIOCUCTVE COIDOrRTONS WiThin and Outide of ADDVE

* Diveiop cCompaling SCHNUNG DRSensatons and mports for intamal raview meatings and aaermal SCantific confarencss and
ournals

Position will be hired Based on level of experience
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AbbVie is committed to the discovery and development of innovative first-in-class therapies to help patients in the fight against
cancer. AbbVie is at the forefront of cancer research in discovering and developing novel treatments that offer a new approach to
cancer therapy. The Oncology Discovery team has an excited opportunity available for a highly motivated and skilled Senior
Scientist Immune Oncologist/Immunologist Ill or Il (depending on experience) with a proven track record of accomplishments to
help lead research efforts driving our small molecule immune oncology programs.

Key Responsibilities:

* Independently conceive, execute and communicate novel multi-disciplinary research strategies that encompass target
discovery/validation, late stage discovery programs as well as early development agents engaging immune oncology (I-O)
mechanisms

» Effectively lead efforts in building strong technical expertise and innovative infrastructure to support small molecule I-O
programs

* Interact with cross-functional teams to establish productive collaborations within and outside of AbbVie

* Develop compelling scientific presentations and reports for internal review meetings and external scientific conferences and
journals

Position will be hired based on level of experience

Basic:

* Extensive laboratory research experience and a desire to continue in a laboratory-focused role

* Demonstrated record of creativity and scientific achievements, i.e., strong publication and/or patent record

* Broad training in immune oncology and a deep understanding of current trends in I-O therapeutics

* Comprehensive technical expertise and knowledge in innate and adaptive immune response

* Experience in small molecule drug discovery from target discovery/validation to candidate nomination

* Proficiency in standard biochemical, cellular and molecular techniques and in in vivo/ex vivo/in vitro immunology approaches

* Ability to operate in a fast-paced multi-disciplinary environment, interacting with diverse groups of experts within or outside of
his/her scientific discipline

* Ability to prioritize and manage multiple research activities

* Experience in communicating technical information to a broad scientific audience through presentations and written reports
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* Ability to operate in a fast-paced multi-disciplinary environment, interacting with diverse groups of experts within or outside of
his/her scientific discipline

* Ability to prioritize and manage multiple research activities

* Experience in communicating technical information to a broad scientific audience through presentations and written reports
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* Independently conceive, execute and communicate novel multi-disciplinary research strategies that encompass target
discovery/validation, late stage discovery programs as well as early development agents engaging immune oncology (I-O)
mechanisms

» Effectively lead efforts in building strong technical expertise and innovative infrastructure to support small molecule I-O
programs

* Interact with cross-functional teams to establish productive collaborations within and outside of AbbVie

* Develop compelling scientific presentations and reports for internal review meetings and external scientific conferences and
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Position will be hired based on level of experience

Basic:

* Extensive laboratory research experience and a desire to continue in a laboratory-focused role

* Demonstrated record of creativity and scientific achievements, i.e., strong publication and/or patent record

* Broad training in immune oncology and a deep understanding of current trends in I-O therapeutics

* Comprehensive technical expertise and knowledge in innate and adaptive immune response

* Experience in small molecule drug discovery from target discovery/validation to candidate nomination
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Senior Scientist, Cancer Biology — Immune Oncology

AbbVie is committed to the discovery and development of innovative first-in-class therapies to help patients in the fight against
cancer. AbbVie is at the forefront of cancer research in discovering and developing novel treatments that offer a new approach to
cancer therapy. The Oncology Discovery team has an excited opportunity available for a highly motivated and skilled Senior
Scientist Immune Oncologist/Immunologist Ill or Il (depending on experience) with a proven track record of accomplishments to
help lead research efforts driving our small molecule immune oncology programs.

Key Responsibilities:

Independently conceive, execute and communicate novel multi-disciplinary research strategies that encompass target
discovery/validation, late stage discovery programs as well as early development agents engaging immune oncology (I-O)
mechanisms

Effectively lead efforts in building strong technical expertise and innovative infrastructure to support small molecule I-O
programs

Interact with cross-functional teams to establish productive collaborations within and outside of AbbVie

Develop compelling scientific presentations and reports for internal review meetings and external scientific conferences and
journals

Position will be hired based on level of experience

Basic:

Extensive laboratory research experience and a desire to continue in a laboratory-focused role

Demonstrated record of creativity and scientific achievements, i.e., strong publication and/or patent record

Broad training in immune oncology and a deep understanding of current trends in I-O therapeutics

Comprehensive technical expertise and knowledge in innate and adaptive immune response

Experience in small molecule drug discovery from target discovery/validation to candidate nomination

Proficiency in standard biochemical, cellular and molecular techniques and in in vivo/ex vivo/in vitro immunology approaches
Ability to operate in a fast-paced multi-disciplinary environment, interacting with diverse groups of experts within or outside of
his/her scientific discipline

Ability to prioritize and manage multiple research activities

Experience in communicating technical information to a broad scientific audience through presentations and written reports




For Senior Scientist Ill:

* PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 6 years (PhD); 12 years (MS); or 14 years
(BS) of experience in the area of cancer

For Senior Scientist Il:

* PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 3 years (PhD); 10 years (MS); or 12 years
(BS) of experience in the area of cancer

Preferred:

* PhD in above disciplines with 8 years of post-graduate experience

* Experience managing research associates
* Solid understanding of immune suppressive tumor microenvironment and I-O translational research

Key Leadership Competencies:

* Builds strong relationships with peers and cross functionally with partners outside of team to enable higher performance
* Learns fast, grasps the 'essence' and can change the course quickly where indicated

* Raises the bar and is never satisfied with the status quo

* Creates a learning environment, open to suggestions and experimentation for improvement

* Embraces the ideas of others, nurtures innovation and manages innovation to reality
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Mapping Operational
Competencies
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Mapping Operational
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ompetency Mappings
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Mapping Job Posting to Business

Competencies

Senlor Sclentist, Cancer Blology - Immune Oncology

in-class therapies to help patients in the fight against cancer. AbbVie is at

the forefront of cancer research in discovering and developing novel
treatments that offer a new approach to cancer therapy. The Oncology
Discovery team has an excited opportunity avadable for a highly
motivated and skilled Senicr Scentist Immune Oncologistimmunologist
Il or || (depending on experience) with a proven track record of
accomplishments to help lead research efforts driving cur small molecule
immune oncology programs.

Key Responsibilities:

* Independently conceive, execute and communicate novel multi-
disciplinary research strategies that encompass target discovery/
valdation, late stage discovery programs as well as early development
agents engaging immune oncology (1-0) mechanisms

» Effectively lead efiorts in building strong technical expertise and
Innovative infrastructure 1o support small molecule 1O programs

* Interact with cross-functional teams to establish productive

* Develop compalling scientific presentations and reports for intemal
review meetings and external sclentific conferences and journais

Position will be hired based on level of experience

Basic:
* Extensive laboratory research experience and a desire to continue in a
role

* Demonstrated record of creativity and scentific achievements, i.e.,
strong publication and/or patent record

» Broad training in immune oncology and a deep understanding of
curent trends in |-O therapeutics

« Comprehensive technical expertise and knowledge in Innate and
adaptive immune response

Company: Abbvie

Business Competency Matrix
Position:  Senior Scientist, Cancer Biology

Creating the Vision
Strategic X
[ Innovative XXXXXX
| Risk Management XX
Champion/Energy XX
Developing People
Collaboration XXXKXX
‘Enabing |  xxx
Empathy XX
Rapport XXXXXXXX
Execution
Structuring XXXXXX
Control XXXXXX
Tactical XXX
Delegation XX
Achieving Results
Production HXXXKXXXX
Focus 2OO0OCOXXX
Combeﬂﬂon XXX
Communications
Technical Literacy XXX
Style Flhxib'llliy YXXXXX
Emotional Inteligence JOOOOOXXAX
Social Inteligence XXXXXXXXX
Financial Acumen
Return on Investment X
Internal Rate of Return
Performance Metrics XX
| Balance Sheet
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Self Assessment: www.sciphd.com

SciPhD.com

Preparing Scientists for Professional Careers

Define Your Brand
Your sclectific idemity - your really great science
Your business identity = how you do great science
Your socul ientity = how the 1eam does greet sCence

SciPhD Can Show You How

Onane Programs

Proua worinhopt, SO0t tamps and terficae prograTa et AeRgned to offer smourom and fandh
20 werryg %0 deroly and Sewiog 1kl O (DEVTLSIOON, WaCENISE. regotionon, e buokdng,
MINOANG, A0 PrTet! PUrapeTert. Worahops e ey DuaomGaed and g boee 1)

Nasn
LR
S are g vmrem @
ettt
Virtua areer Cente

Towr b2 Bm chud
L by, sarrw Pan 20me aviiesie 1or & very Ow 000t 2 8 earire oF Our WL LRy Cemer
A rorstandy oweg et of 0picy nclede & preral ovewview of Career SEROTLNEWE 1 T W

HAOCR DAYy 85 vl 0 100K (M JET aatrany, P weDrel FOOA O Sl maseg e

Upcorng Tverts
WAV T Sarage e and (PN NS AL ANy e T metssas Tl Nty
Tt WG AN e A et e e wmmﬂ
Usiversity of Wisconsin,
Vadeon
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Targeted Resume

James Biglow, PhD Clinical Blostatistician Intern 2001
1429 Terrace View NYU College of Dentistry Depe of chmkn‘y. UIIIAMJ & St Peter’s -l{aw Hospital, New Brueswick, NJ
Chester Springs, PA 19425 345 East 24* Street Organized and ¢ large data samples and applied wide range of
(215)555-1212 New York, NY 10010 statistical analyses,
[bigs®nyw.edu
I Business and Management Experience
Summary of Qualifications
- SclPhD, The Business of Schence for Schentists Wie
lmtrku (.dhdr Immusologist with a focus on ! nd New York Untverslty, New York, NY -
blished tecord of .mwyemau b lsboratory. Exg dia * Focu: the core be P y for the fom o
developing and omum‘ cell-based -u,s % elucidate T-cell pathways wing aeproach adutry.
Succesatully lod highly p tearss that g qult)dn-uﬁwmby
a=d ity dividsal tom k“h while el From Idea to IPO: Technology Venture Course 01
ocmnhcnou. Foster agile approach to rﬁmmby monitor progress and adjust approaches -uw;wa!ry New York Academy of Sciences, New York, NY,
1o ensure soocess of the plan. Foeus: the development of inseliocteal property info & sarketable peodoct
Education Research Commercialization Introdectory Course 010
“McGill University, Mostreal, Quebec, PhD., fovmamology 2010 Narional Council nfznwpnmrw rm\ Tmmr Waskingron, DC
Usiversity of Conmecticut, Stcers, CT, 8.5, Physiology 2003 * Focu: the principals of eatrep P g he marag,
Artepey
Relevant Technical Skills : s
* pharmacodynamics * Animal model development * 1n vitro imagieg Mentoring Experience
* Tissue p * Respi y laf * Comp 1 bioinS atics
mode! As 3 gradsate studen! sad postd: d fellow, | ged aad d ) undergrad 3 prad
* e culture o ¢ Immenoassays wndent, two dertal students, and 3 cribodostic rexdent revlting in
Relevant Business and Social Skills * A Benis sward foe phyvical sciences
* Led collaborative teams * Project management * Oral commumications : ;YL’.Cdk:::g:Ly t': \l()l:y :&:‘D and e ¥ R
* Rigorous statistical analytics  * Mestoring studests * Written communications .M . mpe«~.m‘|:ai
‘Postdoctoral Fellow, Menter: Dr. James Keisenberg 2011 - Present - _Selected Publications
?lwm’mmdm Laboratery of tmmmsolaty * Deletice of D41 leadhs 1o secoed ired shelf clevation. Bemice A®,
parcat of p Y models in mxice cvaluated Biglow J*, Basdise Waht A, Chao M, Geasreal N, c;-\' Telong 3. BAMC Deveicpeasnaat Bistogy,
I Ry, histologscally, and with identification of nove! peoteln that 2014,
correlates with disease retu}ung in 2 peer-reviewed publications. *Co-first author
Adjunct Faculty 2011 * Developmental defoct of DL2J- mutant mice is cassed by lack of vertical cutgrowth = e postersor
. Bandioe W, J. Chao M, Bens L, Wessmith H, Humssein RK. Deve enis Dynamics,
Ramopo Community College, N %‘}'z Biglow fopen >
Developed and taught “Prinaiples of Blology”
* Rantes das a non ok w by in A A cOCySes.
Gradeate Assistant, Mentor, Dr. Jasice Bellances 2005 - 2011 Biglow J, McKnaghe BS. hwnrldCﬂ'l‘Sﬂm“ 2011

Salk Institate, Jefferson University, Philadelphia, PA
Development of animal medels and moleoular techniques, and

pharmacodynamics profiling resulting in 3 peer-reviewed publications

Medical Edi G I Mentor, Dr. David &nml)y 2003 - 2005
Developed project ssanag skills resalting in dination of
multiple simultaneoss projects

Copyright © 2016, SciPhD.com




Validate Experiences

James Biglow, PhD
1429 Terrace View NYU College of Dentistry
Chester Springs, PA 19425 345 East 24» Sureet
(215) 555-1212 New Yerk, NY 10010

[bigs®nyw.edu

Clinical Blostatisticlan Intern 2001
Dcpf. ofﬂmw UMDN] & St. Peter's Usiv. Hospital, New Brusswick, N]
d large data ples and appled wide range of

mmual analy‘u.

Business and Management Experience
SclPhD, The Business of Schence for Schentists Wi
New York Universlty, New York, NY
* Focux: the cove be P y for the from acad o
adatry,
From Idea to IPO; Technology Venture Course 011

New York Academy of Sciences, New Yark, NV,
Foeus: the development of inseliocteal property info & sarketable peodoct

Research Commercialization Introdectory Course 010
Nanoaa) Co-nru ofcmmrw rmo\ rmmr Washingron, OC
* Focexthep pals of

astepes

P v 2 . 4

MeGill U

University of €

* phar d o Jeflimal mod¥l / #ﬂ! OInvluouum

* Tissue prephration Respir, 1. * Comp: formal

* Tissve cultyre * Immancassays

. led ms - ect ma enl  Oral commumications

* Rigo tical anal oring stfydests * Written communications
T T mal Development p——
Postd Fello 2011 - Present
Nationg! fnstitwtes of

Development of evaluated

clinically, and with identification of novel poteln that

Jates with d lting in 2 peer-reviewed publications.

Adjunct Faculty 2011
Ramapo Community College, NJ

Developed and taught “Principles of Blology”

Gradeate Assistant, Mentor, Dr. Jasice Bellances 2005 - 2011
Solk Institute, fefferson University, Philadelphia, PA

Development of animal medels and molecular techniques, and

pharmacodynamics profiling resulting in 3 peer-reviewed publications

Medical Education G I Mentor, Dr. David Genmlty 2003 - 2005
Developed peoject 8 skills resalting in dination of

maltiple simultaneous projects

As 3 gradsate student sad postd d fellow, | ged aad d ) u=d d 2 grad
undent, two dertal stud and 3 orod ressdent lting in

* A Benis award foe phyvical sciences

* Ascep nto highly comp MD, MDTSD, and orhod dency peogr

* NYU College of Dentistry Research Day Awards

* Muliple publcatons in peer-reviewed journals

g

i ired sbelf clevation. Bemice A®,
Biglow J*, Bndnewd! &Ch-oM.(mnﬂnz\ C;n\' Iehq) BME Developmental Bivlogy,

* Developmental defoct of DL2J- mutant mice is cassed by lack of vertical cutgrowth = e postersor
;pu. Bandioe W, Biglow J, Chao M, Bens L, Wessmith H, Humssein RK. Developmentsi Dynamics,
012

* Rantes das a non ok w 1 biy in Aelwywsh cocyses.
Biglow J, McKeaghe BS. hmw‘c:amwu
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Summary of Qualifications

SUMMARY OF QUALIFICATIONS

Cellular Immunologis

chanisSms and an €stat lished rooord ofoperatmg higruy efﬁdent reseamh la o".’»'
Expe e ed in developing and optimizing cell-Daset /S to elucicate T.ce "’"’-n
using » approaches. Successfull lq-]m S that

: uality dal and patents by ins SUif-av countability in
individus lbea Ember: r@COgNIZING m ¢C Fosteraoneapproadno
effectivel\cmonitor-proaress and adjust appmach to ensure success of the
plan.

7
Deskription /

Medifymune has a new oppodgly for Wagciontist in the RESPIFSISHL m g Autoimmunity group within the
Translafional Strategy group j NQepartmend of Translational Sciences hos pos‘ pfl can be filled at the Scentist | or
Scientis\ || level. The reseagfh fgcus Iag this posa will be in respiratdey diseases, itiuding asthma and COPD, but may
extend in\o other inflammation agid auto 4 catic oded A ssfulcanduda!ewnllmmhtmm

skl candidate will also be htngmﬂy
i in the establishment of extemal

and provide \dinical |
involved in

g of anatyses evaluabon o! Bye
oject-related translational objectiyes

Roqulrements

e fillg atmeScenbsllorScxen (Il level. For g wenoqure MS with 8 - 10 years of overall
experience or a PA\D./with 0 - 3 years of overall g ance. For tie Sglentist Ifflevel, we reduire a MS with 10 - 13 years of
overall experience o # Ph.D. with 3 - 7 years of o m

In addtbon we requirf\the following experiencey

yimatory diseases * A ;--w-‘k' innovation, rbust experimental design and
m d 8¢ _M‘ perfonce in the development and
] mdm avious Bxp rog mmmu
axpreséion/activi mwnmm-mmmm als under tight timelines.*

DISToC andmoabmtyzom\nlina MMMMM Ablyto
ok ssly from lab-based hands-on MhM“ﬂMandmmmnwm
oblém solving skilis * Outstanding verbal, written, and interpersonal communication skills * Experience presenting
mmandmummnﬂngsasweuasmmalm Ability o work independently with minimal day-to-day
supervision.
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OITE CAREER SERVICES

Guide to
Résumes

& Curricula
Vitae

Office of Intramural
-.. TRAININGE
EDUCATION

www.training.nih.gov

DISCLAIMER

This guide is to be used as a generol overview and cannot toke each reader’s own
unigue experiences into account. it is intended to be used as a starting point for more
in-depth discussions with mentors, career counselors, ond others in your network.
Picase bear in mind that, in actuolity, there are very few rules and many different
opimions regarding CVS and résumés

https://www.training.nih.gov/assets/Guide_to Resumes_& Curricula_Vitae.pdf
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Organization matters!
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Original Resume

James Biglow, Ph.D,
1629 Tormace View NYU College of Denatry
Chester Spriegs, PA, 19425 345 East 24* Swreet
(T3 764190 New Yok, NY 10000

Jhegrianysedu
Summary

A postdoctoeme fellow with over aine years eapefionce masaging ouliphe reseanc® promcts winle
developeng the folowing shills

*  proect dovige ad mansgement

*  sroag ‘oam eadersho

Business and Masagement Expericnce

SoPhD, New York, NY, The Business of Sownce for Scientisss, 2004
¢ Focun the core b y for the from scad 10 industry

New York Academry of Sciences, New York, NY, From idea 1o PO Technalogy Vermue Counse, 2011
*  Fecun: the developesent of istelloctusl property info & marketable prodect

Natiosal Council of Entroprencurial Tech Trasafer, Waskisgtos, DC, Rescanch Comeneocialization
Irrodissnony O 0]

*  Facuss the poncipals of estroposnssrship, icleding the proper >3 of 8 startep company
Work Experience

Coliege of Dunm New York Uaiversity, New York, NY
Posadoctoral |

\ﬂcmﬂthnulbr 2011 « Prosent
. wa-r« vk -d P d ! b relevant to basnan ceaasofacial
Ih fully peaf) & mous

nnﬂmnndcobcyw Abo.lvnd\ improved my tochacal shill set %0 mclude LT,

electron scarming £ m s l}hvhuwo. laser coplure micro dosccGon, cheoctatsn
nmEnoprecipiiation, and isally, 1 have dcnl«-d fry corrmmation shills assd
hwt«muml«d«m—& o¢ eeniorieg lochantuars asd jusecr rescarchers
Raenese Comaranty College, Beanchbure, NJ
Mnnu Principdes of

011
Experiemce: lkwkodﬁymm Jessoen Dt e the b uluod« of bislegy. 1
M aed waesarncety, including bomework, quizees, and exarsinations. [ alwo
mhegrated Ldoretony nmn.:u‘ddmﬁ«-ucwuw ATl of these
experances srovaded invaluable experience w pudlic speakong asd orgaizaton

Salk lastitute, Jefferson Unmvenity, Mhiladeiphia, PA
Cradustc Assistant
Meetoe: Dr, Jazice Bellsaces 2005 - 2011
*  Experientes T implemented research plans St valized » wide range of scieatific nechnigues,
hc:uqhmbcﬂmﬂ;mhqmm Dunuth-wléndep:dmmnl
chaical skill set to inclode basic £ Socal
miorescopy | alo gaioed basic leadenhip dhodls while supenvisng N«vM researc vy,

Departmant of Medcine, Saint Pener™s Usiversiay Hospatal, New Bronowick, NJ

Medical Fdscation Consuliam

Mestor: Dy, Dand Germally 2003 - 2005
-

l e | gained essannal professional skolls while serving as 2 Baison betwogn departmanss

reselunon of admizisyanng issss |alo e dod ey peagect sy whie
mmduumg Ohjoctive Strctured (‘luml lunannu 1 odtained m«l know ledae in a
Sroad esage of Nickda, inclod ] medicine, R, Bas gy, and bogy

Departracent of Neoowtology, UMDNJ &Saist Peter’s University Hospital, New Bruswwick, NJ

(liescal Hicatatician 2001
* Experience: Lum bl foe ooy and coad large dasa boa into readabl
Sutputs ssing 3 wide range of statistical snalyus
Education

Mo Usivenaty, Moosneal, Quebec, P50 Microbialegy & Molecular Gesetics, 2010
Usivervity of Coasecticut, Storm, CT, IS, liochemintry, 2000

Pedlications
*  Deletion of Mdl Jeads dary warred helf clevanon Bemxe
A*, Bighaw 3*, Baadine Walt A, Cha\ﬂ (.m\l Lun\' Jelang ). BMC Developmental
Biolagy, 2014
*Co-firnt authars

*  Developrocial defect of DI matann mace & coused by lack of vertival outgronth is the
posterior sper. fandae W, Bighen J, Chao M, Bees L, Wessmath M, Meontcia RK.
Developmental Dymamics. 2012
Razics hao 2 pos-essental role i poonioscssal sppression msemdly s Aclanih oocytes

*  Bighon J, McKeeght BS. Jowrnad of Cell Science 2011

. mo(&mlhm-ammumm-cmdkr«mlmn.uhmm
of ck and Paian LB, Geabass W, Stiobes WS, Bighow J, Mekim KS
Genesics, 2007

*  Koesin 6 farily mersber Sghito participates in mitotic spindle suswembly s2d isteracts with
minoti reguloons. Bighew J. Puin 7B, Ecidia C, Sl B, Geabam W, MoNGM LS Awrnsl of
Cell Science, 2006,

Awards & Membenships

¢  New York Acaderzy of Scicaces 2000 - 204
*  NYU Reseanch Day Award 2013

*  Ameromn Socsety of Human Genetios (ASHG) 2010 - 2001
¢  Busxch Felowakip 2000 - 2010
*  Kaft - Umbeeis Fellowshp 2008 - 2009
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Targeted Resume

James Biglow, PhD Clinical Blostatistician Intern 2001
1429 Terrace View NYU College of Dentistry Depe of chmkn‘y. UIIIAMJ & St Peter’s -l{aw Hospital, New Brueswick, NJ
Chester Springs, PA 19425 345 East 24* Street Organized and ¢ large data samples and applied wide range of
(215)555-1212 New York, NY 10010 statistical analyses,
[bigs®nyw.edu
I Business and Management Experience
Summary of Qualifications
- SclPhD, The Business of Schence for Schentists Wie
lmtrku (.dhdr Immusologist with a focus on ! nd New York Untverslty, New York, NY -
blished tecord of .mwyemau b lsboratory. Exg dia * Focu: the core be P y for the fom o
developing and omum‘ cell-based -u,s % elucidate T-cell pathways wing aeproach adutry.
Succesatully lod highly p tearss that g qult)dn-uﬁwmby
a=d ity dividsal tom k“h while el From Idea to IPO: Technology Venture Course 01
ocmnhcnou. Foster agile approach to rﬁmmby monitor progress and adjust approaches -uw;wa!ry New York Academy of Sciences, New York, NY,
1o ensure soocess of the plan. Foeus: the development of inseliocteal property info & sarketable peodoct
Education Research Commercialization Introdectory Course 010
“McGill University, Mostreal, Quebec, PhD., fovmamology 2010 Narional Council nfznwpnmrw rm\ Tmmr Waskingron, DC
Usiversity of Conmecticut, Stcers, CT, 8.5, Physiology 2003 * Focu: the principals of eatrep P g he marag,
Artepey
Relevant Technical Skills : s
* pharmacodynamics * Animal model development * 1n vitro imagieg Mentoring Experience
* Tissue p * Respi y laf * Comp 1 bioinS atics
mode! As 3 gradsate studen! sad postd: d fellow, | ged aad d ) undergrad 3 prad
* e culture o ¢ Immenoassays wndent, two dertal students, and 3 cribodostic rexdent revlting in
Relevant Business and Social Skills * A Benis sward foe phyvical sciences
* Led collaborative teams * Project management * Oral commumications : ;YL’.Cdk:::g:Ly t': \l()l:y :&:‘D and e ¥ R
* Rigorous statistical analytics  * Mestoring studests * Written communications .M . mpe«~.m‘|:ai
‘Postdoctoral Fellow, Menter: Dr. James Keisenberg 2011 - Present - _Selected Publications
?lwm’mmdm Laboratery of tmmmsolaty * Deletice of D41 leadhs 1o secoed ired shelf clevation. Bemice A®,
parcat of p Y models in mxice cvaluated Biglow J*, Basdise Waht A, Chao M, Geasreal N, c;-\' Telong 3. BAMC Deveicpeasnaat Bistogy,
I Ry, histologscally, and with identification of nove! peoteln that 2014,
correlates with disease retu}ung in 2 peer-reviewed publications. *Co-first author
Adjunct Faculty 2011 * Developmental defoct of DL2J- mutant mice is cassed by lack of vertical cutgrowth = e postersor
. Bandioe W, J. Chao M, Bens L, Wessmith H, Humssein RK. Deve enis Dynamics,
Ramopo Community College, N %‘}'z Biglow fopen >
Developed and taught “Prinaiples of Blology”
* Rantes das a non ok w by in A A cOCySes.
Gradeate Assistant, Mentor, Dr. Jasice Bellances 2005 - 2011 Biglow J, McKnaghe BS. hwnrldCﬂ'l‘Sﬂm“ 2011

Salk Institate, Jefferson University, Philadelphia, PA
Development of animal medels and moleoular techniques, and

pharmacodynamics profiling resulting in 3 peer-reviewed publications

Medical Edi G I Mentor, Dr. David &nml)y 2003 - 2005
Developed project ssanag skills resalting in dination of
multiple simultaneoss projects
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Cover Letters View 1: “Applying For...”

Dear Hiring Manager,

Attached is my targeted resume in response to your job posting for Scientist | (job 1D
36794) that was listed on Biospace.com. My resume detalls not only the relevant technical
skills | bring to this position as a molecular/cellular immunologist, but also the significant
business and social skills that are highlighted in your job description. | feel that my
combined experience in all three areas (scientific, business, social) make me extremely well
suited for this position.

| would welcome the opportunity to further discuss my skills and this position. If you have
questions or would like to schedule an interview, please contact me by phone at 867-555-
1212 or by e- mail at jbigs@nyu.edu. | have enclosed my resume for your review. [ look
forward to hearing from you,

Sincerely,
James Biglow, PhD
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Cover Letters View 2: “My Introduction”

Dear Hiring Manager: june 18,2014

| am a cellular/molecular immunologist with a high level of expertise in pulmonary
inflammation and respiratory disease. | have developed animal models for pulmoenary
inflammation as well as the in vivo and in vitro assays to evaluate progression and
treatment of those conditions, both with respect to metabolic pathways as well as
pharmacodynamics evaluations. As such, | believe that | am a strong candidate for the
schentist job posting (Job 1D: 36794), studying pulmonary disease. | have read two papers
published by your group (ref) that reinforce my confidence that | am an excellent candidate
for this position. | am highly profident in numerous techniques employed within both
papers. These techniques include:

designing and manipulating animal models

rodent handling and microinjections

tissue dissection for use in histology and cell or tissue culture
immunolabeling and histopathology

genome wide transcriptional profiling

elucidating pathways underlying the pathophysiology of pulmonary diseases

In addition to my scientific/technical skills | also bring well developed business and
social experience that will ensure quick Integration into your team environments. These
include leading collaborative efforts, project management training, successful mentoring
of students, and strong statistical analytical skills,

1 would welcome the opportunity to further discuss my skills and this position. If you
have questions or would like to schedule an interview, please contact me by phone at
867-555-1212 or by e- mail at |bigs@nyu.edu. | have enclosed my resume for your
review. [ Jook forward to hearing from you.

- Sincerely,
B James Biglow, PhD

»
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Networking: Local Organizations

l.' ‘.V'° : .1 .
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Local Groups

SCHOOL OF = ~a MTENT & :

Office of Graduate and Postdoctoral Studies S - ==

HOMNE ABOUTUS v  CURRENT POSTDOCS v FOR FACULTY v GRADUATE STUDENTS v PROGPECTIVE POSTDOCS v

We appreciate and support the contributions of our postdocs
Post Doc Appreciation Day ‘ ‘

Welcome
- 77 Postdocs
< Ao

/ Rv \
\ //“ Copyright © 2016, SciPhD.com



What about your critical skills?
N

organizational ="

Mentor

d interns

— Communications

training

\ Project

NIV —

Projects

e

Management
training

Copyright © 2016, SciPhD.com



Strategic Action Plan form

Name: Just Motched PHD

[SAMPLE] My Career Preparation Plan for 2015

Career Objectives: Upon campletion of my _PAD__ in the field of __immunciogy
career position in __Pharma

1. Sciemtist ¥
2. Application Scientist
3

Analysis of my skills to compete for these jobs have identified the following areas in which to pursue traming/development;

for positions to Include:

an___ Usv Mich .| plas to compete for a

Sidll Objectives/Requirements Actions - assignments, formal Resources - Where 10 obtain Time Frame -~ expected time to
classes, etc.. elc.., complete action with dates
Communications Present in our weekly Lab See Lab Chief Stavting Juwe 2015 unel
meetings ond to foundotions who groduation
support our lob
Personal Flexibivty in Take MBT)
Communicotions
Developing People: enabliing Tron mew tech in immunologic
a53ays vied n the lad
Financial Literacy Toke course in “Finance for Non- | MOOC 8y end of 2015
finance Monogers™
Project management Take Project Managemnent for

Scientists, and then apply to
current resesrch project.
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What do you do now???

Over-qualified / Under- P~ Prior Industry Experience
'ﬂ* . experienced (:W o - Do companies really reguine prioe iIndustry experience?

(Vi |™  vmesans wiry i 3 PhD not encugh)

[T

How Can yOu g 2 ob Withaut prior industry

:
I How Much experence 4o | need and what king I ﬁ] agerience)
I a0 row i scence I scademia @fterent Srom ' What ave the paraliels Detween academia and Industry
industry? experience?
What partioutar skl is Industry inoerested In and how How 00 you araiye 2 job a8 1or required shil? o

do | pet them?

Job Security

Wiy 00 people lose their job?

Culture Shock

What is culture shodh?
How can you avord losing your job?
How Can YOU SemOnsIrate your value 10 3 Company?

What ore Sl Des Detween aCademia and Indusary?
What are aWtterences?

How (0 pregare for the dfferent cutures?

Time Flexibility

What ace e AfTerences 0 Drne Aeciny betwoen

Can't Go Back

51 D That onde yOou leave aaderia, yoou Cant go

Stadermis and nduury? Back?

Why & Cadermia 10 muxch mere fexie? What e The things (hat will stand s e may of &
Why 6 industry leds Sexidie? return?

How 15 mercdie balasde n industny? Whit e The advarttages of goug 10 Indusery?

If pocple come Dack o Ataderia, Wit Dostions do
ey get’

Visa Issues

What are B oo 10 sudy oF work In the US?

What doms B Lakot 1o et & vha!

What are e diference among vis catagories)

Where 20 | get more nformation)

How do | Impeove my Chancem 0o get & work vise?
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SciPhD Virtual Career Center

SciPhD.com Virtual Career Center

Webinars: Job search

¢ Working n Pe US eith viss restrictons

Webinars: Adding Skills

+ Translersdle Siils: Project Management

+ Transtersdle Siils: Communication

Webinars: Career Paths

+ Career Path Fotus: Project Mansgerment

¢ Carser Path Focus: Ohescal Alfars
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Visit and follow us online

g @sciphd

n facebook.com/sciphd
m SciPhD.com
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Thank You

... keep on rowing!!!

Questions & Feedback

info@sciphd.com
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