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	Student staff members will be able to demonstrate improved time management skills.

(CAS General Standard Independence)                                          
	This student outcome will be measured using:
Supervisor evaluations of students during the last week of April, 2006. Students will be asked to respond to a question gauging effect of employment on their time management skill. 
Comparison of students assigned work schedule vs their time clock punched time cards for the Spring 2006 semester.

Students who will be returning to the staff for the Fall 2006 semester will develop a written preferred work schedule indicating all class times and regular functions that would preclude work schedules during those times.
	Goal of students working 80% of total hours scheduled during the Spring 2006 semester.

Goal of 90% of students receiving above average rating on evaluations in the area of working assigned hours.

Goal of 90% of returning student staff members completing their preferred work schedule. 


	Compile time cards during entire Spring 2006 semester.

Conduct student evaluations last week of April, 2006.

Compute percentages of hours worked vs total scheduled hours for students during first week of May.  
	87.7% (50 of 57) of all student staff worked  90% or more of their assigned hours  of scheduled shifts. 
95.1% of all scheduled hours were worked. 7048 total scheduled hours. 6703 documented hours worked by student staff on time cards.
22% of students indicated they strongly agreed that their employment improved their time management skills.

76% of students indicated they agreed that their employment improved their time management skills.
Only 1 student indicated they were neutral as to their employments’ effect on their time management skills.
	Have all student staff members sign a written Student Outcome document, prior to beginning their work schedule,  that will detail intended outcomes as a result of student employment in Intramural Sports. 
Intentional outcomes and  other benefits of student employment will be covered in all student staff meetings and training meetings.
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