
 Small Group Interview, week of March 6 (by ap-

pointment), where you’ll share student work and 

learn about the Writing Project. 

 Weekend “Boot Camp”, April 21-23, an orienta-

tion at Rough River (all expenses paid) designed to 

help the cadre get acquainted and begin our writ-

ing journey. 

 Coaching, week of May 8 (by appointment), 

where you’ll get help planning a demonstration 

lesson. 

 Summer Institute, June 12-30, 8:00-3:30 M 

through F. where you’ll hone your writing and 

teaching, as well as your leadership skills. 

 LWP Mini-Conferences, Sept  9, 2017, and Jan 13, 

2018. 

 KWP State Conference on Literacy, Sept. (tba 

 KCTE, February 2018 

 3 Fall Follow-up Sessions (tba, selected by the 

group) 

 3 Spring Follow-Up Sessions (tba, selected by the 

group) 

 Summer 2018 Advanced Institute (3-day oppor-

tunity, planned by the group)  

Applications available at 

http://louisville.edu/education/centers/

nystrand/lwp 

 

You may submit by mail, email, or fax: 

 

Jean Wolph, Director 

Louisville Writing Project 

Porter College of Education & Human   

Development, Room 105  

1905 S. 1st Street  

University of Louisville  

Louisville, KY  40292 

2017-18 

Summer Institute 

for Literacy Leadership 

Development 

Phone: 502-852-4544  

Fax:  502-852-4634  

E-mail: jean.wolph@louisville.edu    

or 

lksatt01@louisville.edu  

Commitments 

Benefits for Participants 

Applications due  

March 1  

The Louisville Writing Project is jointly spon-

sored by the Nystrand Center for Excellence 

in Education (Porter College of Education & 

Human   Development, University of Louis-

ville), the Kentucky Department of Educa-

tion, and the National Writing Project. 

 Competitive scholarship opportunities for 6 hours 

graduate credit, if desired (credit deferred until 

June 2018);  

 Opportunity to earn up to 9 hours of credit for 

the LWP Summer Institute and follow-up year;   

 Increased confidence as a writer and as a teacher;  

 Membership in a vibrant teacher network, with 

opportunities to design/present professional de-

velopment, to write for other teachers, and to 

learn together to improve teaching and learning;   

 Eligibility for advanced work through LWP to 

earn a Rank I or M.Ed.  



We are a teacher network focused on developing 

teacher leaders in writing and all other aspects of 

literacy.  LWP is affiliated with the National Writ-

ing Project (federally funded 1991-2011 and now 

earning competitive grants to further site-based 

research in writing that improves teaching and 

learning), a network of nearly 200 sites across 

the country and abroad (www.nwp.org)  

For 36 years, LWP has worked with teachers of 

all grades and contents, administrators, schools, 

and districts to provide and promote profession-

al development in literacy for teachers of all 

grade levels and content areas.  We seek to  

—improve literacy skills among students;  

—support teachers in understanding and imple-

menting the Common Core Standards for Litera-

cy in English/Language Arts, History/Social Stud-

ies, Science, and Technical Subjects;  

—increase understanding of literacy assessment 

methods;  

—enhance literacy instruction at all levels, in all 

subjects;  

—recognize and promote teacher expertise in 

the teaching of writing and reading; and  

—increase literacy collaboration and communica-

tion among all teachers, P-16.   

  

In addition to the Summer Institute for Leader-

ship Development and school-year invitational 

institutes and academies, we offer contracted 

teacher professional development to schools to 

provide and promote best practices in literacy 

and to enhance student achievement in all grade 

levels and contents.   

 

Writing is fundamental to learning. Summer 

Institutes therefore involve teachers from all 

disciplines and levels of instruction, primary 

through university.  

As the process of writing can best be un-

derstood by engaging in that process, teachers 

of writing should write.  The summer institute 

focuses in part on teachers as writers.  

Teachers are the best teachers of teachers; 

successful practicing teachers have greater 

credibility with their colleagues than outside 

experts.  A central part of the summer institute 

involves participants presenting their best les-

sons to one another.  

Real change in classroom practice happens 

over time. Working as partners, universities 

and schools can articulate and promote effec-

tive school reform.  The school year compo-

nent of the institute therefore involves teach-

ers sharing what they have learned with their 

colleagues.  

Effective professional development pro-

grams are on-going and systematic, bringing 

teachers together regularly throughout their 

careers to examine successful practices and 

new developments (NWP, 1998).  LWP there-

fore offers lifelong PD, with members taking 

on leadership to sustain the network.  

LWP seeks P-16 educators (both teachers and ad-

ministrators) from the UofL service area, a 10-plus 

county region ringing Louisville, who want to 

take leadership in literacy in the classroom and 

beyond. Criteria for selection include  

—2+ years’ successful P-12 or university teaching 

experience on permanent contract (any content 

area);  

—strong recommen-

dation plus commit-

ment from principal/

supervisor to pro-

vide candidate with 

leadership opportu-

nities;  

—potential for and 

commitment to im-

proving teaching 

practices in writing 

and in assuming 

leadership roles; and  

—well-prepared application / successful interview;  

—commitment to share your expertise through a 

demonstration lesson; to develop your skills as a 

presenter; to read, write, and research in order to 

improve your teaching; and to participate actively 

in the network.  

What is the  

Louisville Writing Project? 

Basic Assumptions of the  

National Writing Project 

Eligibility for LWP 

Other Network Opportunities 

LWP also sponsors advanced institutes, gradu-

ate courses in literacy, study groups, book 

groups, writing groups, in-school professional 

development, miniconferences, teacher publi-

cations, and social events for our members.    


