DEAN, COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

The University of Louisville invites applications from and nominations of progressive educators for the position of Dean of
the College of Education and Human evelo&ment. The University of Louisville has 22,031 students, an operating budget of
$946.3 million, and a total endowment of $599.7 million. The University of Louisville is a Research High institution. The
Dean reports to the University Provost and is responsible for administration of the educational programs of the College of
Education and Human Development. Further information about the University of Louisville is available at
http://www.louisville.edu/

The College of Education and Human Development has an enrollment of approximately 3,200 students and includes 85
tenure-trac facul(t}/ positions in six departments: Educational and Counseling Psgchology, Health and Sﬁ/?'rt Sciences,
Leadership, Foundations, and Human Resource Education, Early Childhood and Elementary Education, Middle and ]
Secondary Education, and Special Education. In 2009, the CEHD attracted over $11 million in external funds to support its
leadership role in school partnership, research, and the recruitment of diverse students, staff, and faculty. The College, which
is NCATE, State, APA accredited and NASSM and NSCA ai)%roved,_ offers 69 baccalaureate, master’s, and doctoral degree
programs, and is an active partner in the University’s General Education Program. The internationally recognized
Grawemeyer Award in Education is awarded on an annual basis to honor creative and important ideas in education. Further
information about the College of Education and Human Development is available at http://www.louisville.edu/education.

The successful applicant must possess a doctoral degree and be qualified for appointment to the faculty as a tenured full
phroffesl?or with a strong record of scholarship, teaching and service. In addition, the successful candidate should have most of
the following:

> A record of effective post-secondary academic and administrative leadership in creating an environment conducive
to excellent teaching, research and scholarly activity, and service;

> A record of effective post-secondary academic and administrative leadership in creating an environment conducive
to slgude_nt ai:hlevement and satisfaction including preparation of teachers, administrators, counselors, and other
professionals;

> A record of successful interaction with faculty, staff, and students and a commitment to shared governance;

> A commitment to continuous assessment, accountability, and accreditation;

> A record of successful collaborations and partnerships with local, regional, and state-wide school districts and
glr"gifc(:airarlésde}nd/or other community organizations, with either P-20 experience or involvement in P-20 partnerships

> A demonstrated ability to acquire, manage, and facilitate external funding;

> A demonstrated commitment to diversity and equal opportunity, with experience in urban settings preferred;

> A demonstrated understanding of national initiatives in P-20 education and the ability to represent the University of

Louisville effectively in statewide and national dialogues on educational issues;

> A demonstrated understanding of current research on human development as it relates to the preparation and work of
educators, counselors, and leaders.;

> An understanding of technology and its application in teaching, research, service, and organizational management;
> A commitment to the mission of a major research university;

> Experience with or commitment to international programs;

> A high standard of professional integrity and a strong sense of professional ethics.

This position is expected to become available July 1, 2011. Salary will be competitive. Applications will be accepted until
the position is filled, but the Committee will begin review by December 15, 2010. Identities of the candidates will remain
confidential, except for those who are brought to campus. Applications should be submitted electronically to )
Greenwood/Asher and Associates, Inc. at http://greenwoodsearch.com/ and include a letter of interest, a current Curriculum
Vitae, a brief statement outlining the candidate’s vision of a College of Education and Human Development, and names of
three to five references. Questions can be addressed to:

Dr. J. Blaine Hudson, Chair
Office of the Provost
University of Louisville
Louisville, KY 40292
(502) 852-2234

The University of Louisville is an Affirmative Action, Equal Opportunity, Americans with Disabilities Employer, committed
to diversity and in that spirit, seeks applications from a broad variety of candidates.
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