
 
 

 
   

 
 
 

 

 
 

 
 

 
  

 
 
 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 
 

A&S Diversity Work Group Priorities (2004-2005) 

Priority 1:  To increase the series of diversity workshops offered to the College for 
administrators, faculty, and staff. 

Base 
 Increase the number of diversity workshops for the 2004-2005 academic year to 10. 

Intermediate 
 Increase the number of diversity workshops for the 2004-2005 academic year to 15. 

High 
 Increase the number of diversity workshops for the 2004-2005 academic year to 20. 

Priority 2: To foster relationships with groups on campus, particularly those concerned about 
diversity and increasing diversity on campus. 

Base 
 Increase the number of contacts with other organizations on campus that are concerned 

with diversity to two (2) organizations for the 2004-2005 academic year. 

Intermediate 
 Increase the number of contacts with other organizations on campus that are concerned 

with diversity to three (3) organizations for the 2004-2005 academic year. 

High 
 Increase the number of contacts with other organizations on campus that are concerned 

with diversity to four (4) organizations for the 2004-2005 academic year. 

Priority 3a: To support the goal of faculty research productivity and to aid in the increase in the 
number of publications of African American junior faculty in the College by providing two (2) 
faculty mentors:  one in the Social Sciences and one in the Natural Sciences. 

Base 
 Each mentor will make contact with one (1) junior African American faculty for the 

2004-2005 academic year. 

Intermediate 
 Each mentor will make contact with two (2) junior African American faculty for the 

2004-2005 academic year. 

High 
 Each mentor will make contact with three (3) junior African American faculty for the 

2004-2005 academic year. 

Priority 3b: To support the goal of faculty research productivity and to aid in the increase in the 
number of publications of African American junior faculty in the College. 

Base 



  

 

  

 

  

 

	 Increase the number of African American Faculty Development Fund research grant 
proposals funded to four (4) for the 2004-2005 academic year. 

Intermediate 
 Increase the number of African American Faculty Development Fund research grant 

proposals funded to six (6) for the 2004-2005 academic year. 

High 
 Increase the number of African American Faculty Development Fund research grant 

proposals funded to eight (8) for the 2004-2005 academic year. 


